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To: The Bishops and Deputies of the 77th General Convention of the Episcopal Church
From: (The Rev'd Dr.) Gregory Straub, Executive Officer & Secretary

Greetings!

Here is your long-awaited reading in preparation for the 77th General Convention of the Episcopal
Church, which will convene in Indianapolis, Indiana, on July 5, 2012. The Blue Book of the General
Convention contains the reports to the church of the Committees, Commissions, Agencies and Boards
(CCABs) of the General Convention. (The book is salmon this year, for no better reason than I like it.)

For the past three years more than 500 of our fellow church members, bishops, priests, deacons and
lay persons, have volunteered their time and energy to address resolutions referred to them by the
76th General Convention and to investigate, as well, areas of concern denoted in their canonical or
authorizing mandates. I urge you to read the Blue Book in its entirety in preparation for our work in
Indianapolis. (Diocesan deputations may wish to apportion sections of the Blue Book among their
members and allow one deputy or alternate to be the resource person for a given area.)

Not only will you find the reports of the CCABs contained herein, but also their resolutions (“A”
resolutions). A PDF version is available for free download from the General Convention website, and
the General Convention Office’s publisher, Church Publishing, is offering for sale printed volumes and
e-book versions on the Church Publishing website. (The 76th General Convention did not authorize
the funds for sending printed volumes to each bishop, deputy, registered alternate and registered
visitor, as in the past, but I hope you find the formats offered sufficient for your use.)

Also available on the General Convention website is Executive Council’s draft proposed budget, which
will serve as the basis for the Joint Standing Committee on Program, Budget & Finance’s work on its
proposed budget, which it will present at a joint session of the General Convention on July 10.

The General Convention Office has worked throughout this triennium to facilitate the work of CCABs,
providing meeting services, budgetary support and staffliaisons. I want to thank my staff for all its work.
This is the first Blue Book edited by Christopher Barajas, who has pushed forward the availability of
this material in forms for which some of you have asked and more of you, I hope, will find convenient.
Thank you, Christopher.

Thope you have begun to pray, study and prepare for your participation in the 77th General Convention
of the Episcopal Church. See you in Indianapolis.

Tam
Very truly yours,

(The Rev’d Canon Dr.) Gregory Straub, Executive Officer & Secretary

77th General Convention « Indianapolis, Indiana e July 5-12, 2012

The Office of the General Convention of the Episcopal Church
815 Second Avenue, New York NY 10017 - (800) 334-7626 - fax (212) 972-9322 - generalconvention.org


http://generalconvention.org/
https://www.churchpublishing.org/
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Joint Standing Committee on Nominations

Joint Standing Committee on Nominations

Membership
Membership List
Mr. Warren J. Wong, Chair
The Rt. Rev. Russel E. Jacobus, Vice-Chair
Mrs. Sherry Denton, Secretary
The Rev. Joan M.P. Anders*
Ms. Cynthia S. Bartol
The Rt. Rev. Roy Frederick Cederholm, Jr.*
Ms. Pamela B. Chapman
The Rev. Thack H. Dyson*
Ms. Barbara Hagen*
The Rt. Rev. Shannon S. Johnston*
The Rt. Rev. Edward S. Little IT
Mr. Alfred D. Price
Ms. Rita T. Redfield*
The Rev. Canon Austin K. Rios

California, VIII

Fond Du Lac, V
Western Kansas, VII
New Jersey, I1
Virginia, ITT
Massachusetts, I
Western Michigan, V
Central Gulf Coast, IV
Montana, VI

Virginia, ITT

Northern Indiana, V
Western New York, 11
Maine, I

Western North Carolina, IV

Changes in Membership

During the triennium, there were six changes in membership: Bishop Bud Cederholm resigned in June 2010; Rita
Redfield resigned in October 2010, and became a consultant for the Committee in November 2010; Barbara Hagen and
Bishop Shannon Johnston were appointed to fill vacancies in March 2011; the Rev. Thack Dyson resigned in May 2011;
and the Rev. Joan Anders resigned in October 2011.

Committee Representation at General Convention
Bishop Russell Jacobus and Deputy Warren Wong are authorized to receive non-substantive amendments to this
Report at General Convention.

Summary of Work

The Joint Standing Committee on Nominations accomplished its work in three meetings, and four conference calls:
on November 17-20, 2009 meeting at the Marriott O’Hare in Chicago; on June 14-16, 2010 meeting at the Episcopal
Church Center in New York City; conference calls on August 23, 2010, and January 26, 2011, to create the application
process and extend the deadline; on May 2-4, 2011 meeting at the Crowne Plaza O’Hare in Chicago; and conference calls
on June 30, 2011 and October 5, 2011. Electronic communications on the GCO Extranet system assisted the Committee
throughout the triennium.

During the initial meeting, officers were elected, Joint Rules for the Nominating Committee were reviewed, clarification
was made regarding ineligibility of the Committee’s own members to apply for nomination, and a timetable for the
nominating process was developed. As of July 1, 2010 the Court for a Trial of a Bishop was to be phased out, so the
Committee received a charge to nominate lay and clergy members for the Disciplinary Board for Bishops. This charge
should be formalized at the next General Convention. The Committee also approved arequirement that all applications
be submitted electronically through forms made available on the General Convention’s website in English, Spanish,
French, and Chinese (Mandarin). An electronic version of the Executive Council description was distributed to the nine
provinces for the upcoming Provincial Synods in 2012.

The Committee participated in a 1-12 day Anti-Racism training conducted by consultant the Rev. Jayne Oasin during
its second meeting in New York City. The training was beneficial to the group and later assisted during the screening
of applications. The Committee held discussions with the representatives from various the elective bodies: Dean
Ward Ewing of the General Theological Seminary; Dr. Richard Tombaugh and Mr. Duncan Ely of the General Board
of Examining Chaplains; Bishop Peter Lee, Ms. Barbara Creed, Ms. Katherine Tyler Scott, and Mr. T. Dennis Sullivan
of the Church Pension Fund; and the Rev. Canon Gregory Straub of the Executive Council, to effectively evaluate the
qualifications of applicants for nomination.
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During the second meeting, the Committee explored the need to open the nominating process for the two officers of the
General Convention. The chair researched this matter with the incumbents and the chancellors to the Presiding Bishop
and the President of the House Deputies. A full position description was created for both positions. The Committee
recommended that an open call for nominations would be beneficial to the General Convention.

Lastly, advertising content and strategy were developed while the application packet was revised. The Committee set an
initial deadline of February 22, 2011, for receiving all applications. Based on the low response the deadline was extended
to March 14, 2011.

Four weeks ahead of the third meeting, members of the Committee received application materials, either in print or
electronic format, which enabled the Committee to read and inwardly digest all of the material before arriving in May
2011. Three subcommittees were created for nominees: (1) Church Pension Fund; (2) Executive Council; and (3) the
Boards. Each group was tasked with reviewing and screening applications for their respective body. Via email, members
developed a common list of questions to use, and then contacted the references of all applicants. At the meeting
itself, Committee members listened to reports of the reference checks and thoroughly reviewed each applicant’s
qualifications. The subcommittees focused on each body for which members are nominated, and suggested a draft slate.
Additional applications were sought as needed. Each member of the Committee submitted a Hare preferential ballot on
all candidates, and the combined tallies ranked choices for all nominations, to fill any vacancies that might occur before
the report became final.

At the June and October 2011 conference calls of the Committee, the list of nominees was finalized pending acceptance
by candidates. Letters of appreciation were drafted to be sent to all applicants. It was decided to have nominees revise
personal statements, as needed, to comply with word limitations for the nominee booklet.

The Committee was impressed by the 157 applications received from highly qualified and committed individuals. The
criteria for decisions were based on qualifications for the particular position, diversity, and geographic distribution.

In addition, each applicant was assessed for compliance to the Church’s mandate for anti-racism training. About 76%
of the pool complies with the initial training program, but the participants achieving ongoing updates were through
CCAB training sessions. Individuals trained at the diocesan and provincial levels were not meeting the mandated anti-
racism updates. Therefore, the Committee encourages ongoing anti-racism training be available in dioceses as well as
provinces for future clergy and lay leaders at the congregational level.

The slate of nominees reflects the needs of The Episcopal Church as the Committee perceives them to be at this time;
the Committee is pleased to place in nomination for balloting at the 77th General Convention the names following this
Report.

Nominee Statistics
Total nominations numbered 95. There were 37 female nominees, representing 39% of all nominations; and 58 male
nominees, representing 61% of all nominations. 20 nominees (21%) are persons of color; 75 (79%) are White/non-
Hispanic. Nominees representing minority groups are as follows:

e 2 Asian/Pacific Islander

e 1Arab American

* 10 Black/African American

e 7 Hispanic

e 0 Native American/Alaska Native

Age distribution:
°  20-29:11%
e 30-39:6.3%
° 40-49:10.5%
e 50-59:274%
e 60-69:35.8%
e 70+:17.9%
e (Unknown: 1.1%)
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The median age of nominees at the beginning of Convention will be 59.9. Females were 39% of applicants, and 39% of
nominees. Persons of color were 25% of applicants and 21% of nominees. 10% self-identified as Gay, Lesbian, Bisexual,
or Transgender. 76% have completed Anti-Racism training.

Nominees by Province

CPF EC DBB GBEC GTS GC Total
Province I 3 2 0 5 2 0 12
Province II 5 2 0 5 5 1 18
Province III 3 5 1 2 0 1 12
Province IV 4 7 1 2 3 0 17
Province V 3 1 1 2 1 0 8
Province VI 1 2 0 0 0 0 3
Province VII 3 1 1 1 0 0 6
Province VIII 3 3 2 5 1 0 14
Province IX 1 2 2 0 0 0 5
Nominees 26 25 8 22 12 2 95
Applications 42 59 9 33 12 2 157
Anti-Racism-trained 27 50 6 23 11 2 119
Average Nominee Age 62.0 60.8 52.1 57.6 57.0 64.6 59.9
Average Applicant Age 60.3 60.5 52.3 57.4 57.0 64.6 59.5

Proposed Resolutions

Resolution A001 Amend Joint Rules of Order VII.17
Resolved, the House of concurring, That Rule VII.17 on the Joint
Standing Committee on Nominations be amended as follows:

17. There shall be a Joint Standing Committee on Nominations, which shall submit
nominations for the election of:

(@) Trustees of The Church Pension Fund, serving as the Joint Committee referred
toin Canon1.8.2.

(b) Members of the Executive Council under Canon 1.4.1(c).

(¢) The Secretary of the House of Deputies and the Treasurer of the General
Convention under Canon I1.1.1(j).

(d) Trustees of the General Theological Seminary.
(e) General Board of Examining Chaplains.
(f) Disciplinary Board for Bishops.

Explanation
This would add the newly established Disciplinary Board for Bishops (as referred in Title IV, Canon 17, Section 3) to the list of elective bodies and
positions the Joint Standing Committee on Nominations would be responsible for nominating for election each triennium.

Resolution A002 Amend Rules of Order VII.18
Resolved, the House of concurring, That Rule VII.18 on the Joint
Standing Committee on Nominations be amended as follows:

18. The Joint Standing Committee on Nominations shallbe composed of three
Bishops, three Presbyters, and six Lay Persons. Members who are Presbyters or
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Lay Persons shall be deputies to the most recent General Convention and will
continue to serve if elected as either a deputy or alternate to the next General
Convention.

Explanation

This would modify the procedure requiring resignations by Committee members when they cease to be deputies. It is disruptive to the orderly
deliberations of the Committee to have its members subject to removal at various times during the triennium. There were four resignations in 2009-
2012.

While it makes sense that those who nominate candidates for elections in the House of Deputies themselves be members of the House, it also makes
sense to trust the wisdom of those who appoint membership to the Committee to appoint people whose judgment and experience already received
be respected for a full triennium.

Bishops are not required to seek re-election each triennium, while Presbyters and Lay deputies must seek re-election. The Committee recommends
that a Committee member continue serving if they retain deputy or alternate status for the next General Convention.

Budget Report

The Joint Standing Committee on Nominations was budgeted $25,000 for the 2010-2012 triennium. At the time of
this report, the Committee spent $8,684 in 2010 and $7,828 in 2011 totaling $16,512. The Committee did not use the
remaining $8,488.

The Joint Standing Committee on Nominations will require $25,000 for meetings and other expenses for the 2013-
2015 triennium.
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Nominees for Election

The Episcopal Church elects its leaders. This is a distinctive and traditional feature of our common life, and a vital
function of the General Convention. The Committee asked nominees to respond to the following statement:

Please share your competencies and skills that are relevant to serving in this position, and indicate how
you hope to use these gifts if elected.

The answers from the following nominees reflect their answer to the question and their biographical information. At the
end of this report, there is a Balloting Tracking Sheet to help follow the election process during the General Convention.

Executive Office of the General Convention

Secretary of the House of Deputies

This is a three-year term. The House of Deputies elects the Secretary of the House of Deputies; by concurrence of the
House of Bishops, the Secretary of the House of Deputies also becomes the Secretary of the General Convention.

The Rev. Canon Dr. Gregory S. Straub

New York, NY Diocese of Easton, Province II1

Before serving as Secretary of the House of Deputies, I served more than twenty years as Secretary of the Annual
Convention of the Diocese of Easton, deputy to four General Conventions, Assistant Secretary for Voting of
the House of Deputies and member of the Legislative Committee on Certification of Minutes and President of
the National Episcopal Historians & Archivists. In the Diocese of Easton I chaired the Search Committee for
the Tenth Bishop of Easton, was twice President of the Standing Committee, served eight years as Secretary
of Diocesan Council, chaired the Committee on Constitution & Canons, the Companion Diocese Relations
Committee, the Liturgy & Music Committee, the Clergy Compensation Committee and the Department of
Stewardship. Since becoming Secretary I have coordinated the work of Committees, Commissions, Agencies
and Boards of the General Convention and supervised the work of the General Convention Office.

Treasurer of the General Convention
This is a three-year term. The House of Deputies elects this position; the House of Bishops confirms this election.

Mr. N. Kurt Barnes
New York, NY; Grace Church, Millbrook Diocese of New York, Province 11

Since 2003 I have served as Treasurer and CFO of The Episcopal Church and Treasurer of the General
Convention, continuing a career that spans finance and investment in for-profit and not-for profit organizations.
I have worked as an economist for the RAND Corporation; Time Inc. in corporate planning and as an editor
of Fortune Magazine; Inco Limited as a finance officer; and with Morgan Stanley Asset Management. In a
reorganization by the NYS Attorney General, I was appointed as CFO of Hale House to correct financial
mismanagement. I assisted Amnesty International USA to restructure its financial management and currently
serve onitsinvestment committee. I have apassion for efficiency and effectiveness in carrying out God’s mission.
For me that means recognizing the fiduciary responsibility to work collaboratively for the entire church, not
favoring individual groups, and avoiding duplication of activities. I hope that patience and the ability to explain
complicated subjects simply are gifts that will continue to serve me in assisting the Church in multiple roles.
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Trustees of the Church Pension Fund

Position Description
The Trustees of the Church Pension Fund (CPF) play a critical role in the governance of the Church Pension Group
(CPG), including the Church Pension Fund and the following affiliates:
e The Episcopal Church Medical Trust
e Church Life Insurance Corporation
e The Church Insurance Companies (which include The Church Insurance Agency Corporation, The Church
Insurance Company, The Church Insurance Company of New York, and The Church Insurance Company of
Vermont)
e Church Publishing Incorporated
e CREDO Institute, Inc.

Trustees make significant decisions affecting investment strategy, pension policy and benefits, and other CPG services.
This requires them to address complex issues faced by the Church Pension Fund and its affiliated companies, while
recognizing the need for compassion and flexibility, ensuring fiscal accountability, and balancing social and fiduciary
responsibilities.

CPF Trustees may serve on one or more board committees as well as on the boards of CPG’s affiliated companies.

Additional information on the Church Pension Fund can be found in the Constitution & Canons, Canon 1.8, and in the
report of the Church Pension Fund to the General Convention.

Competencies & Qualities

CPF needstrustees who have expertise and experience in areas of business similar to CPG’s businesses (e.g.,investments,
pensions, employee benefits, insurance, healthcare and publishing) and relevant skills (e.g., accountants, attorneys, and
other business and financial professionals), in addition to experience with the Church. In addition, CPF and its trustees
value diversity (broadly defined) on the Board of Trustees.

Time Expectations

Meetings of the CPF Board are usually (but not always) scheduled in conjunction with committee and affiliate board
meetings, which together require a commitment of 3 to 4 days, 3 times per year. In addition, there is an annual 3-day
offsite meeting. In advance of each face-to-face meeting, trustees participate in regular committee conference calls, and
review reports, financial statements and other materials prepared by, or at the request of, CPG management.

Trustee Nominees
There are twelve (12) available positions, for six-year terms. The House of Deputies elects the Trustees; the House of
Bishops confirms the election.

The Very Rev. Martin Luther Agnew, Jr.
Bullard, Texas; St. John the Baptist, Tyler Diocese of Texas, Province VII

Ordained in 1967, I've served the Episcopal Church in rural congregations, urban environments, and as a
secondary school chaplain. Graduating from University of the South, Sewanee, I had a brief career with the
Pittsburgh Steelers before entering Virginia Theological Seminary. I served the Church in five dioceses,
retiring in 2007 as Dean of St. Mark’s Cathedral, Shreveport, Louisiana. In retirement, I've served as interim
at St. Cyprian’s, Lufkin, and now serve St. John the Baptist, a small African-American congregation in Tyler.
I was privileged to serve as a Trustee of CPF (1997-2009) including Vice Chair of the Investment Committee
and member of other committees and affiliate boards, and am currently a director of Church Life Insurance
Corporation and the Church Insurance Companies. I served on Executive Council of the Episcopal Church
(1994-2000), and as Trustee and member of Board of Regents of University of the South. I am deeply interested
in and have experience planning for the financial well-being of the lay employees and clergy of the Church.
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Canon Rosalie Simmonds Ballentine
St. Thomas, Virgin Islands; Cathedral Church of All Saints, St. Thomas Diocese of the Virgin Islands, Province IT

I am an attorney, court certified mediator and dispute resolution practitioner. I consider myself to be someone
who listens and tries to balance respective interests for the good of the whole. I try not to impose my views
or opinions, but, rather, to help people to come to the conclusion as to what is right. While I can understand
financial documents, I am not a finance person. I believe, however, that entities such as the Church Pension
Fund need the presence of “ordinary” people, who can ask the tough questions regarding how policies will
affect people. It would be my hope that I could bring some value to discussions on equitable pension benefits for
persons who serve(d) in overseas, rural, inner-city and other underserved areas.

The Rev. Cynthia L. Black, D.D.

Morristown, New Jersey; Church of the Redeemer, Morristown Diocese of Newark, Province 11

The financial security of our churches, clergy and lay employees is of great concern to me. I have benefitted
from the services of the Fund from a young age (I was ordained at 26) and hope to continue to benefit from
them for years to come. Having served churches in the mid-west for the majority of my 25+ years of ordained
ministry I have an appreciation for the work of the church and the impact of its financial decisions beyond large
metropolitan areas. Serving as a member of Executive Council, a member of a diocesan finance committee, and
a parish priest, I have developed skills at overseeing endowments, selecting auditors, reviewing investment
policies, and monitoring all aspects of a substantial investment portfolio. I will bring my passions for fiscal
responsibility and accountability, socially responsible stewardship, gender equality and clergy and lay employee

wellness to my service as a Trustee.

The Very Rev. R. David Cox

Lexington, Virginia; St. Luke’s, Hot Springs Diocese of Southwestern Virginia, Province IIT

For 31years I was firmly grounded in parish ministry, which included having ahand in creatingalocal retirement
community and serving on its parent corporate board. I used CPF’s graduate waiver to finish a Ph.D. and
write a book issued by Church Publishing. CPF early retirement provisions allowed me to serve an otherwise
unaffordable interim ministry. Now I keep one foot in a tiny congregation, while the other in academia teaching
ethics and American values; one hand in civic life (City Councilman and mental health service board, on the
finance committee of each), while the other serves the wider church (diocesan executive board, again on finance
committee; regional dean; three-time Convention deputy). The common thread: exploring our principles of
Gospel and nation, and applying them pragmatically to life—all of which may help me in my desire to promote
CPG’s commitments to laity, clergy and congregations.

Barbara B. Creed, Esq.

Hillsborough, California; St. Francis’, San Jose Diocese of El Camino Real, Province VII

I have been a Church Pension Fund Trustee since 2002 and currently serve as Vice Chair of the Board,
Chair of the CEO Selection Committee, Chair of the Retirement Programs Committee, Vice Chair of Church
Life Insurance Company, Vice Chair of the CREDO board, and a member of the Executive, Medical Trust,
Compensation, Finance and Sustainability Committees. As a former Senior Warden, Diocesan Council member,
and Diocesan Board of Directors member, and as Chair of the Diocesan Personnel Practices Committee, I know
the importance of maintaining the well-being of our clergy and lay employees. As a clergy spouse, I recognize
the tremendous demands placed on our clergy and the importance of helping them maintain sound financial,
physical, and spiritual health. As a practicing employee benefits lawyer for over 40 years, I understand the legal
and tax requirements which govern the Church Pension Fund. My expertise in employee benefits has proven
valuable in my service on the CPF Board. It would be an honor to continue to serve in this way.

Dr. D. Kerry Crenshaw

Grosse Pointe, Michigan; Christ Church, Grosse Pointe Diocese of Michigan, Province V

After 40 years of law practice as a securities and international lawyer, I have recently retired to a consulting
practice with minimal demands on my time. I would now like to devote some of my time, energy, experience and
gifts to the good of the Church. My experience serving as a Diocesan Trustee and a member of the Investment
Committee of our endowed parish has given me good perspective on the duties and obligations involved in this
position. My wife’s service on the staff of the Diocese of Michigan for ten years has also given me a close-up view
of the workings of the Church at parish and diocesan levels and the value of the Church Pension Fund to its
participants. I am also a grateful participantin the Medical Trust health plan. My investment views are generally
conservative, but my experience as CEO of a global legal network has involved travel to over 50 countries, and
this experience has taught me that from an investment perspective the USA should not be viewed in isolation.
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Mr. Vincent C. Currie, Jr.
Pensacola, Florida; Christ Church, Pensacola Diocese of the Central Gulf Coast, Province IV

After graduating from University of Southern Mississippi, I worked in the business world, primarily banking
and general insurance. Since 1981, I've been Administrator, Diocese of the Central Gulf Coast. I've served at
every level of lay responsibility in the Church. I am currently a Church Pension Fund Trustee (formerly served
3 years as Vice Chair). Served as Vice President of GC House of Deputies, member of the Executive Council;
Chair, Program, Budget & Finance Committee (9 years), member of Joint Standing Committee to Nominate
Presiding Bishop. Member, Conference of Diocesan Executives (CODE) (President, 1986), National Network
of Lay Professionals, founder and long-time Chair of Episcopal Business Management Institute, Trustee of
University of the South, Board of Visitors, Kanuga Conferences. Chair, CREDO Institute, Inc. My business
background, unique lay professional experience, and extensive volunteer work at the national level of the
Church are all relevant to serving as a CPF Trustee. I would be honored to be reelected.

Ms. Linda Curtiss

Hoboken, New Jersey; All Saints, Hoboken Diocese of Newark, Province II

I served for 14 years on the senior staff of the Church Pension Group, with primary responsibility for Benefits
Strategy and Policy. CPG hasthe unique responsibility to provide lifelong benefits for those who serve our church,
both ordained and lay, and to offer financially-responsible insurance alternatives for our congregations. At a
time when budgets are strained, it is especially important for CPG to use its financial and intellectual resources
to enhance the lives of individuals and the health of institutions. Through my experiences as a clergy spouse,
CREDO finance faculty member, diocesan financial officer, member/chair of the diocesan benefits committee

for over 25 years, senior management of the Church Pension Group, and significant business experience
in a financial firm, I bring a broad perspective to the needs of the church, its lay and ordained ministers and
congregations, while understanding the fiscal responsibilities of the Fund and sound business practices.

Mr. Gordon Fowler
Bryn Mawr, Pennsylvania; St. Mary’s, Wayne Diocese of Pennsylvania, Province III

For thirty years, I've managed assets and served on investment committees of a diverse range of large, complex
church-based endowments, foundations, and pension funds including the Pew Charitable Trusts ($4B) and
Princeton Theological Seminary. A member of the Church Pension Fund’s Investment Working Group since
2008, have akeen understanding of the Fund’s investments and benefits, and an appreciation of the critical role
CPF plays in empowering the people it serves. As President and Chief Investment Officer of Glenmede Trust,
Ilead an organization similar in function to CPF, and have shaped its values of service, integrity, collaborative
behavior, and thoughtfulness. I'm alifelong Episcopalian, active in my parish and with White Williams Scholars,
asupport program for low-income public school students. As a CPF Trustee, I see my mission as helping nurture
an environment that attracts dedicated, talented investment staff, and collaborating with others to evaluate and
fund appropriate benefits for the dedicated clergy and lay employees who serve our Church.

Dr. Delbert C. Glover

Haydenville, Massachusetts; St. John’s, Northampton Diocese of Western Massachusetts, Province I

In my professional life as a senior executive with a Fortune 100 company I had responsibility for the profitability
of several multi-million dollar enterprises and overseeing the work of a large and diverse, international
workforce. My work in the nonprofit world as a senior executive for Trinity Church, The General Theological
Seminary, and The Riverside Church afforded me an opportunity to apply my experiences and skills as a
professional manager to the challenges of the not-for-profit. If elected to this board, I would hope to continue

to apply whatever business skills I may have developed to the work and ministry of the Church Pension Fund.

Mr. Lee W. Hogan

Houston, Texas; St. Martin’s, Houston Diocese of Texas, Province VII

Financial expertise, pension fund management experience, extensive involvement with Church institutions,
and a deep commitment to the mission and ministry of the Episcopal Church are the primary qualifications I
offer. As Vice Chair of a publicly-held utility bearing responsibility for a $10 billion operating budget, I acquired
the skills necessary to manage a large enterprise. My sixteen years as a board member of St. Luke’s Episcopal
Health System in Houston as well as my service as co-founder and co-chairman of the Anglican Health Network
(AHN) have given me profound insights into the needs, opportunities, and challenges facing the Church and its
clergy as well as the critical role of balancing financial realities with social responsibilities in the context of the
special needs of church institutions. My primary goals would be the protection and enhancement of the Pension
Fund’s assets, adherence to fiduciary responsibilities, and a governing commitment to the Fund’s beneficiaries.
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The Rt. Rev. Diane M. Jardine Bruce

Irvine, California

AsaRectorand now Bishop Suffragan, I have consulted with clergy and parishesregarding the financial pressures
facing clergy and laity, especially in the area of current compensation packages and retirement benefits. Having
spent 17 years in the banking industry I understand banking and investment principles. As a board member for
8 years on the Diocesan Investment Trust in the Diocese of Los Angeles, I learned the fiduciary responsibility
required in managing assets. We as a board worked through a change of asset managers and the re-allocation of
assets during that time, including moving some funds to socially responsible investments. I feel I bring a varied

Bishop Suffragan, Diocese of Los Angeles, Province VIII

set of gifts and skills to the work of the Board of the Pension Fund, and look forward to sharing these skills if

elected.

The Rt. Rev. Dr. Edward J. Konieczny
Oklahoma City, Oklahoma Bishop Diocesan, Diocese of Oklahoma, Province VII

Over the last 35 years my experience has included development and oversight of medical and retirement
benefits. As a Union Vice President I was responsible for Labor Relations; Contract Negotiations; and Health
and Retirement Benefits. Employed for two municipalities I worked in committee with consultants and
insurance providers establishing benefit plans affecting more than 5000 employees. As a Priest and Bishop
in the church I have assisted in the development of investment policies; selection and review of Investment
Managers; implementation of Socially Responsible Investment Practices; and management of a $60 million

Mr. Samuel P. Johnson
Birmingham, Alabama; Cathedral Church of the Advent, Birmingham Diocese of Alabama, Province IV

I’ve served as a director of Church Life Insurance Corporation, a CPF affiliate, since 2004, and I believe that
experience and my 41-year career as a professional investment steward and fiduciary have prepared me well for
service on the CPF Board. I am CEO of a SEC-Registered Investment Adviser & Pension Consultancy. Guided
by a strong belief in a spiritual approach to responsible financial practices and stewardship, our mission is
to help free people from financial worry. I am proficient in research-driven investment disciplines, liability-
responsive global asset allocation, defined contribution/defined benefit plan design, and fiduciary compliance.
I'm an active member of the Cathedral Church of the Advent, Birmingham, board member and treasurer of
Mountain Brook City Schools Foundation and Spring Valley School for learning-disabled children, and serve on
the Advisory Board of Auburn University-Montgomery’s School of Business and board of the Alabama Chapter
of World Affairs Council. It would be a privilege to serve as a CPF Trustee.

endowment. Having served in four dioceses I appreciate and understand the issues and challenges facing the
clergy and lay employees of our church. I have a clear understanding of the responsibilities of a Church Pension
Fund Trustee and will seek to serve in a manner that will provide the best benefits possible while maintaining
appropriate stewardship of our resources.

Kevin B. Lindahl,

Denver, Colorado; St. Barnabas, Denver Diocese of Colorado, Province VI

Iserve as General Counsel of the Fire and Police Pension Association, which manages a $3.5 billion investment
portfolio, including investment manager selection, asset allocation, actuarial review, asset/liabilities studies, |
and strategic planning. I routinely advise on issues including operations, benefit administration, investments
(including private equity, emerging markets, derivatives, and hedge funds), and federal law compliance. I have
negotiated social responsibility issues and studied, advised, and lectured regarding fiduciary responsibilities.
I articulate pension concepts to a broad range of audiences from the legislature to members. I hold a BA in

Mr. Ryan K. Kusumoto

Honolulu, Hawaii; Epiphany, Honolulu Diocese of Hawaii, Province VIII

My service in The Episcopal Church spans from the time I was a youth to the present day. I have served this
Church at the parish, diocesan and Episcopal level. I have been a Deputy since the 2006 General Convention,
served on various committees, served on Diocesan Council for Hawaii and have been a Vestry Member of
my parish. I currently hold an executive leadership position in a large non-profit organization and feel that I
maintain the vital skills and strategic vision to serve as a Trustee for the Church Pension Fund. As a leader, I
feel it is important to understand the pulse of the landscape and utilize that for the organization to succeed. My
knowledge in healthcare and benefits and my previous work in finance for a $1 billion healthcare organization
will provide me with the foundation to be an effective Trustee.

Esq.

economics, a JD and an MBA. FPPA is the multi-plan, multi-employer, statewide government pension and
disability system serving Colorado firefighters and police officers.
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The Rev. Vaike Marika Madisson Lopez de Molina

Miami, Florida; San Bartolomé Apéstol, Siguatepeque Diocese of Honduras, Province IX

As a presbyter, I love my vocation of service to God and my neighbors, but my passion is office work, since my
secular profession as a secretary and accountant, I enjoy drafting documents, designing anything requested to
be developed. As Diocesan Register my work is to revise the parish reports of the congregations in the diocese
and prepare the report charts to be sent to the Church Center. I am attentive to the sacraments performed by
the Bishop for its adequate reporting. I am very detailed oriented in my reports. When it comes to my Vestry, I
am attentive to make sure that the Treasurer does a good job, so everything could be in order. Everything I do is
aresult of the experience I've gained as alayleader and now I can apply my knowledge to the work in our church,
having the necessary tools to fulfill it and when I do not know something, I study it and continue to learn.

Canon Kathryn Weathersby McCormick

Jackson, Mississippi; St. Andrew’s Cathedral, Jackson Diocese of Mississippi, Province IV

During eighteen years as Canon for Administration and Finance for the Diocese of Mississippi, I have worked
with clergy and lay regarding pension, medical insurance, retirement, property and liability insurance,
endowments, trusts and other matters. In that role, I am their liaison with the various companies of the
Church Pension Group which gives me a unique perspective into both CPG’s benefits and offerings and the
constituencies it serves. As a CREDO financial faculty member, I advise clergy regarding the Church Pension
Fund benefits and their financial planning. I am a life-long Episcopalian, active as a volunteer and diocesan staff
with a good working knowledge of The Episcopal Church. I have served as an officer on several interim bodies
and have served on the Church Pension Fund legislative committee for three General Conventions. I would be
honored to serve and believe my experience would benefit the Board.

Mr. Sleiman (Solomon) Owayda

Arlington, Massachusetts; Epiphany, Winchester Diocese of Massachusetts, Province I

I am uniquely qualified to serve as a trustee to the Church Pension fund. For the last 30 years I have been
managing money primarily for pension funds: while I was at the Investment office of the California State
Teachers’ Retirement system, and then in the private sector. Born in Lebanon to Palestinian parents, I came to
the USA to finish my education. Without much money but plenty of faith, I earned an undergraduate degree and
an MBA. I served on vestry and I am currently on the finance and investment committees at the Parish of the
Epiphany in Winchester, MA. This gives me good understanding of the needs of our church and clergy. I plan to
use my pension fund and fiduciary experience along with my faith to make the best decisions for the Church’s

Pension Fund. I have been blessed and want to give back to my church.

The Rt. Rev. Henry Nutt Parsley, Jr.

Birmingham, Alabama Bishop Diocesan, Diocese of Alabama, Province IV

The Church Pension Fund is a primary steward of the clergy and lay leadership of this church. Serving on its
Abundance Committee and a previous committee on clergy wellness has shown me vividly the breadth of the
Fund’s work in providing resources for healthy retirement and on-going renewal in ministry. It is of immense
value to God’s mission. Ordained for 38 years, more than 15 in the episcopate, I have acquired skills in the
careful stewardship of the church’s resources and in intentional strategic planning. My work as Chancellor of
the University of the South, Sewanee has helped me understand leadership in a large and complex system of
invaluable resources. I would bring these learnings to the Pension Fund Board’s work of safeguarding the Fund
and creative visioning for its future. As a bishop retiring as diocesan in 2012 the Fund’s wellbeing will take on
new and immediate personal significance!

Ms. Diane B. Pollard

New York, New York; Crucifixion, New York Diocese of New York, Province 11

I am passionate about and committed to supporting lifetime pension benefits and health coverage for both lay
and ordained; it is my major priority for all members of our Church. The provision of these benefits requires
careful investment management of CPF funds as well as diligent and thoughtful use of additional programs.
CPF is a strong fund, carefully and wisely invested. Innovative decisions will be important in the future in order
to maintain this record of outstanding benefits provision. As a CPF Trustee, I currently serve as a member
of the Retirement Programs Committee, the Investment Committee, the Medical Trust Committee, and the
Committee on Ecclesiastical Offices, and I am Chair of the Audit Committee. I believe that my business and
professional experience, as well as my past experience as a CPF Trustee, will be assets to the Fund and to the
Church we serve.
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Mr. Michael W. Porter

Indianapolis, Indiana; Christ Church Cathedral, Indianapolis Diocese of Indianapolis, Province V

I bring over twenty years of benefit experience to the table. I understand full well the trust members of the
Church Pension Fund have in their pension plan. With increased regulation of pension plans and health
coverage, I will be the voice of the clergy in the pulpit and the laity who also work for the Episcopal Church.
I may be from the Midwest; however I understand the issues facing the CPF as well as our colleagues at other
Church pension plan. I would bring this diverse knowledge to the Board as we work to remind legislators how
well our pension plans operate. I would be honored to be elected as a Trustee of the Church Pension Fund.

The Rev. Dr. Richard L. Tolliver

Chicago, Illinois; St. Edmund’s, Chicago Diocese of Chicago, Province V

Tunderstand investments and finances at a high level. I am a member of the Board of Directors, Hyde Park Bank
of Chicago, a position I have held for 12 years. The bank has a large investment portfolio and I have participated
in numerous investment strategy sessions with our advisors. I chair the Compensation Committee, which
determines the salary and benefits packages for the Bank president and other senior officers. I have served on
the Audit Committee. As a university trustee, I have also been involved in making decisions related to managing
the university’s investment portfolio. In addition to being rector of St. Edmund’s Church, Chicago, I am the
founder and President/CEO of St. Edmund’s Redevelopment Corporation, which has constructed or renovated
$66,000,000 in real estate, consisting of a portfolio that now includes 28 buildings and 592 units of affordable
housing. I am involved globally and possess an international perspective on issues. I have broad high level
management experiences. All of these gifts can be used as a Pension Fund trustee.

The Very Rev. George L.W. Werner

Sewickley, Pennsylvania; Christ Church, North Hills Diocese of Pittsburgh, Province I1I

The Church Pension Group is an essential agency, greatly enhancing our call to witness and ministry in Christ’s
name. I served as a Church Pension Fund Trustee from 1976-1988; was elected to serve again in 2006. I have
extensive involvement with wider Church as President/VP HOD and Exec Council for 12 years, and chaired
HOD Church Pension Fund Committee when policies for lay pensions and benefits were developed. As a
current CPF Trustee, I serve as Chair of the Medical Trust Advisory Committee, member of the Audit, Finance,
Ecclesiastical Offices, and SFRI Committees, and a director of Church Publishing. I bring a strong background
in healthcare, including chairing University of Pittsburgh’s Health System’s Board of Behavioral Medicine. I
co-founded 5 agencies serving homeless, women, and elderly, and supporting community development. I would
like to continue to apply my energy, experience, and broad knowledge of our Church to the exciting ministry of

the Church Pension Fund.

Ms. Pamela S. Wesley Gomez

New Haven, Connecticut; Christ Church, Greenwich Diocese of Connecticut, Province I

Ilove The Episcopal Church and have spent 24 years as a professional with a specialized ministry in financial
stewardship, raising over fifty million to support our leadership. In 1987, I became the first director of
Stewardship at a parish. At ECF, I co-authored Funding Future Ministry. Since 2000, I have worked for Berkeley
Divinity School at Yale.I am avolunteer at the local, national and international level. Past boards include: Vestry,
TENS, and SCOM and The Consortium of Endowed Episcopal Parishes (President 2007-2010, Leadership
Award 2010). Currently I serve on Forward Movement and the Friends of the Archbishop of Canterbury. I have
taught at the seminary, parishes and conferences and for the College for Bishops. I have a MS (Counseling) and
graduated from William and Mary’s Planned Giving Institute. In gratitude, I have built 10 Habitat houses and
have been involved with DMK for the past 20 years.

Cecil Wray, Esq.
New York, New York; St. James’, New York Diocese of New York, Province I1

A lawyer by training and vocation (senior partner in large firm, retired from active practice), I've long been
active in the Episcopal Church, including years of service as Senior Warden of large parish, founding President
of Episcopal Charities of New York (supporting outreach parish programs in Diocese of New York), and trustee
of Board of Foreign Parishes (giving me perspective on mission of church abroad). I'm currently Chair of the
Church Pension Fund Investment Committee. I've been a CPF Trustee since 2000, and my background in law
and finance has provided a useful resource for the board. I serve on the Executive and Retirement Programs
committees, was Chair of Church Insurance Company board, and served on Advisory Committee on Pension
Fund Abundance. I'm active in civic and community endeavors, and serve on boards of other non-profit
organizations. It would be an honor to continue to serve on the CPF Board.
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Disciplinary Board for Bishops
Position Description
From Canon1V.17.3:

The Disciplinary Board for Bishops is hereby established as a court of the Church to have original
jurisdiction over matters of discipline of Bishops, to hear Bishops’ appeals from imposition of restric-
tion on ministry or placement on Administrative Leave and to determine venue issues as provided in
Canon IV.19.5. The Disciplinary Board for Bishops shall consist of ten Bishops elected at any regularly
scheduled meeting of the House of Bishops, and four Priests or Deacons and four lay persons initially
appointed by the President of the House of Deputies with the advice and consent of the lay and clergy
members of the Executive Council and thereafter elected by the House of Deputies. All lay persons
appointed to serve shall be confirmed adult communicants in good standing. Members of the Board
shall serve staggered terms of six years, with terms of one half of the Bishops and one half of the lay
persons, Priests and Deacons collectively expiring every three years, with the first expirations occur-
ring at the end of the year 2012.

Since this Canon went into effect July 1, 2011, the President of the House of Deputies initially appointed four lay persons
and four priests or deacons: two from each order for a six-year term, and two in each order for a three-year term. Those
appointed to three-year terms will have their terms expire the end of 2012, with persons elected at the 77th General
Convention to replace them. Those appointed to six-year terms will continue until the end of 2015, with persons elected
at the 78th General Convention to replace them. There is no limitation on terms, so persons elected may succeed
themselves if reelected.

Competencies & Qualities

Since the new canon draws from the Disciplinary Board to make up the several Panels that will deal with the case as it
proceeds, persons to fill the Disciplinary Board (and therefore the several Panels) should have different competencies.
The Conference Panel, which is more pastoral, may work toward conciliation and should be made up of persons who
are creative in problem solving, and may have some mediation expertise. The Hearing Panel, which is more legalistic,
would work toward a legal resolution to the case and should be made up of persons familiar with or learned in the law.

Time Expectations
From Canon IV.17.4:

Within sixty days following each General Convention, the Board shall convene to elect a president.

After that, meetings are held as needed for each case presented to the Board. Meeting locations are dependent on the
case and location of principals; expenses for meetings are paid for by the Board. Board members are expected to attend
all meetings, arriving on time and staying until the end.
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Clergy Nominees to the Board

There are two (2) available positions, for six-year terms. The House of Deputies elects these members; the House of

Bishops confirms the election.

The Rev. Anna Carmichael

Hood River, Oregon; St. Mark’s, Hood River Diocese of Eastern Oregon, Province VIII

I am particularly interested to participate with the Conference Panel of this committee. I started my journey
to the priesthood through the vocation of counseling. Over the years, have found myself called to help balance
conversations around disciplinary actions through pastoral and mediation skills, seeking to help educate all
involved parties in reconciliation work. I have served as an Advisor to Honor Committees/Peer Judicial Review
Boards at two universities (Southwest Texas State and Virginia Tech), instructed high school students in the
areaof ethics, and as an Episcopal School chaplain, have served as advocate and advisor for high school students.
As Rector, my vocation requires me to respond to various situations that call not only for pastoral care, but
sometimes require mediation and reconciliation work among members.

The Rev. José Luis Mendoza Barahona y Rodriguez

Santa Barbara, Honduras; Santa Barbara & San Vicente Centenario Diocese of Honduras, Province IX

We have been called to reconciliation, to brotherhood, and to service and that is why I believe that we each have
the duty of serving on a Church committee and the responsibility of ensuring that each one of our brothers is
able to find an answer to his sorrows and personal disruptions. During the time that I have been an ordained
minister, I have had the opportunity of preparing to help those who are vulnerable in pursuance of their duties;
to be capable of helping you must have an attitude of reconciliation which allows the affected person to receive
guidance, counsel and pastoral direction, without forgetting that the rules we must obey are the rules which
lead our actions within the office to which we have been called in our ministerial vocation.

The Rev. Canon Angela F. Shepherd

Baltimore, Maryland; Canon for Mission and Outreach Diocese of Maryland, Province III

Ilove the Episcopal Church! As an incumbent, if reelected, I will use my gifts to foster reconciliation and peace.
When faced with challenging situations I bring knowledge about process and procedures along with thoughtful
and objective listening skills. I am not afraid to ask probing, yet essential questions that enable equitable
decision making. My intuitive abilities are strong. Having served as Deputy in 2003, 2006, and 2009 and on a
committee each year, I am accustomed to, and enjoy working with others who represent the wonderful diversity
of the Episcopal Church. I previously served four years on the Standing Committee in the Diocese of Maryland
and in that time we dealt with Title IV issues. This board will respond to bishops, which by virtue of the office is
complex and will require sensitivity to the many parties that may be involved. I am up for the challenge.

The Rev. Peggy E. Tuttle

Minnetrista, Minnesota; St. John the Evangelist, St. Paul Diocese of Minnesota, Province VI

Tamapriest, theologically trained at Virginia Seminary, with awide variety of secular knowledge and experience.
After I was called to the Priesthood in Minnesota, I served in three dioceses, Washington, DC, Colorado, and
Minnesota. I am also active in national activities of the Church: I served as a Chaplain at the National Cathedral
while working as a Rector in Farmington, Minnesota. I also served on the Steering Committee for the Nathan
Network and am presently a member of the Board of Directors of the Nathan Network. I served as a member
of the CUIC, Churches United in Christ, Racial Justice Taskforce, representing The Episcopal Church. My
Business Management education and background in large corporations and small businesses give me an
excellent financial grounding to review, understand and consider financial management issues. I believe my
sense of humor and my experience in negotiations, labor negotiations and business negotiation, may help in
reaching appropriate resolution of conflicts, with justice and reconciliation for all concerned. I regularly attend
Chancellor Conferences with my husband, who is chancellor to the Bishop in Minnesota, so I am conversant
with and understand the many issues currently facing the Church.
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Lay Person Nominees to the Board

There are two (2) available positions, for six-year terms. The House of Deputies elects these members; the House of

Bishops confirms the election.

The Hon. A. Joseph Alarid
Albuquerque, New Mexico; St. Michael and All Angels, Albuquerque Diocese of Rio Grande, Province VII

My entire professional life has been devoted to Justice and the Law. I believe I am prepared to assume the duties
of this position by both education and experience. As a trial and appellate judge, I have been able to observe and
influence the application and impact of the law on people. I have learned that to achieve justice requires more
than just the mechanical application of the law, common sense and compassion are also necessary. I believe
that this knowledge coupled with an ability to listen and understand not only the law but all the relevant facts in
each situation would serve me well in this position. I would propose to become well-versed in all the provisions
of Canon IV and all the applicable precedent in further preparation for serving in this position. It would be an
honor to be called to share these God given gifts with the wider Church.

Mr. Victor Feliberty-Ruberte

Ponce, Puerto Rico; St. Matthew’s Mission, Pefiuelas Diocese of Puerto Rico, Province IX

I am a Hispanic Episcopalian, 37 years old, partnered, and member of St. Matthew’s Mission since 2002. I
am also a certified Industrial Engineer since 1996, with other certifications in Conflict Management, Quality
Assurance, LEAN Manufacturing, and Project Management. I earned an M.Div from Columbia Theological
Seminary in Decatur, Georgia in 1999, and conducted doctoral studies on the history of the Americas at the
Metropolitan Campus of the IAUPR in San Juan, Puerto Rico from 2005-2009. I have served as a lay preacher;
Christian educator; as a member of several diocesan, NGO, provincial, and ecumenical committees; on boards
of directors; and in special commissions. For the past decade, I have worked as Christian Thought and History
professor at the IAUPR, Ponce Campus, where I have also performed the duties as the Dean of Administrative
Affairsforeightyears.I was selected Service-Sector Manager of the Year (2009) by the Puerto Rico Manufacturer
Association at the regional and then national level. Some of my writings have been published in religious and
professional journals.

Mr. William J. Fleener, Jr.

Grand Ledge, Michigan; St. David’s, Lansing Diocese of Western Michigan, Province V

I believe I have the background and temperament to serve on the Disciplinary Board for Bishops. I am a pre-
natal Episcopalian with a love for our Church and its structures. I have spent over fifteen years as Chancellor or
Vice-Chancellor for my Diocese, and served as lay assessor for Province V’s Provincial Court of Review. I have
also served on the Standing Commission on the Constitution and Canons and have consulted with dioceses
and attorneys representing clergy in Title IV actions. I am a practicing attorney and law professor. I believe I
have an understanding of Title IV and the background to fully comprehend the procedural process for actions
under Title IV. I was a strong supported for the lay presence on the Court for the Trial of a Bishop and one of
the first lay people elected to that Court, and I believe I would be a positive presence on the Disciplinary Board

for Bishops.

Mr. Christopher J. Hayes

San Francisco, California; Grace Cathedral, San Francisco Diocese of California, Province VIII

The Disciplinary Board for Bishops must operate with the highest level of integrity, so that the resolution of any
matter that comes before it will earn the respect of the complainant, the respondent, any victim, the affected
community, the Church, and the public. I have experience in disciplinary matters both in my role as Chancellor
of the Diocese of California and in my private practice, where I have represented physicians, hospitals, and
medical staff disciplinary boards in medical disciplinary proceedings. I also represent individuals, businesses,
local government, and churches in all phases of litigation, including dispute resolution and avoidance through
mediation and workplace policies, particularly in complex commercial disputes, employment disputes, and
insurance coverage. I believe the breadth of my law practice will serve me well as a continuing member of the
Disciplinary Board.

16



Nominees for Election - EC

The Executive Council

Position Description

Members of Executive Council carry out the program and policies adopted by the General Convention and have charge of
the coordination, development, and implementation of the ministry and mission of the church. The Executive Council
is required to manage the budget for the Church, submit a budget to General Convention for the next triennium, and
make annual reports to the Church of receipts and disbursements and a statement of all trust funds and properties. It
also serves as the Board of Directors of the Domestic and Foreign Missionary Society.

Members may be appointed as liaison persons to CCABs: bishops are appointed by the Presiding Bishop, and other
members are appointed by the President of the House of Deputies. Such service involves attending meetings lasting
from one to five days per year. Standing Committees of the Council may meet in the interim between Council’s regular
meetings for 2 or 3 days with additional travel time.

Additional information on the Executive Council can be found in Canon 1.4.

Competencies & Qualities

Nominees should have a deep commitment to the Church, strong faith, openness to new ideas, flexibility, ability
to communicate in small and large groups, and a broad perspective of the Church (not simply limited to one or two
interests).

Time Expectations

Members are expected to attend regular meetings, taking place three times per year for about four days each. Standing
Committee meetings require about five days per year, and CCAB meetings last two days per year. Other special
appointments may require three days per year. Members are also expected to attend General Convention, which
requires about fourteen days and takes place every three years.

Bishop Nominees to the Executive Council
There are two (2) available positions, for six-year terms. The House of Bishops elects these members; the House of
Deputies confirms the election.

The Rt. Rev. David E. Bailey

Farmington, New Mexico Bishop Diocesan, Navajoland Area Mission, Province VIII

Participating in the life of our church from many perspectives, my leadership experiences include being
Canon to the Ordinary, President of Episcopal Community Services, conflict resolution consultant, alcoholism
interventionist, and an anti-racism trainer. I've served as a deputy to General Convention since 1985. Over those
years I've marveled at the strength gathered by a community of prayerful people to move forward reflecting
God’s grace to the world. I firmly believe in the ministry of the baptized; Christ’s love for all of God’s people and
appreciate the work of the greater church as we seek to make this a reality in our wounded world. I have brought
unity to polarizing positions while facilitating diverse groups to develop balanced solutions. An articulate
problem solver; I listen and seek collaboration, dialogue and respect to challenging situations. I would serve as
a faithful insightful member of the Executive Council with thoughtful dedication and commitment.

The Rt. Rev. Clifton Daniel ITI

Kinston, North Carolina Bishop Diocesan, Diocese of East Carolina, Province IV

Thave been privileged to serve this Church in a variety of ways: as lay person and ordained in a variety of settings
from local congregation to bishop diocesan. I have shared in the witness and leadership of this Church through
significant periods of change from the 1970s - present as our Church moved forward in responding to new
challenges and opportunities in proclaiming the Gospel of Jesus Christ in a world desperate to hear the Good
News of justice, inclusion, reconciliation, forgiveness and liberation. I love this Church’s gifts of catholic order
and evangelical zeal. I treasure its ability to contain diversity and divergence while maintaining the bonds of
fellowship. I celebrate this Church’s energy and dedication to engage God’s mission in this world. I am eager
to continue to serve this Church in a spirit of thankfulness, offering whatever wisdom I have gained from
experience over the years and an ongoing willingness to serve.
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The Rt. Rev. William O. Gregg
Charlotte, North Carolina Assistant Bishop, Diocese of North Carolina, Province IV

Over 40 years ago, I came to The Episcopal Church. I am deeply committed to this church and our life and work
together in the Name of Jesus on all levels. I understand the oversight responsibilities of Executive Council in
relation to General Convention for ministry development and implementation, administration, and finances.
Service on Council requires time and energy, which I gladly give in faithfulness to God and God’s people. I
bring openness to new ideas, flexibility, and excellent communication skills in small and large groups. Having
served in seven dioceses across the country, at five General Conventions, and on CCABs, General Convention
Committees, and the Anglican-Orthodox International Theological Commission, I bring abroad understanding
of and experience in the Anglican Communion and The Episcopal Church, finances and budget management,
organizational development, and the planning and implementation of assignments. It would be a joy to serve
in this capacity.

The Rt. Rev. Pierre W. Whalon

Paris, France Bishop Suffragan, Churches in Europe, Province II

Afteryears of dealing with three other Anglican jurisdictions, I am more than ever enthusiastically Episcopalian!
I have learned from experience in a mission field to appreciate the genius of our polity, and how to make it work
in different cultural settings. To the Council I would bring extensive experience and skills in administration,
governance, multiculturalism, and a wide knowledge of our Church, the Anglican Communion, and our
ecumenical partners. Being a member of Council would allow me, as a missionary bishop, to re-connect with
the Church back home.

Lay Person Nominees to the Executive Council

There are seven (7) available positions. Six (6) positions are for six-year terms; one (1) position is for a three-year term.
The top six vote-getters will fill six-year terms, and the seventh will fill the three-year term. The House of Deputies
elects these members; the House of Bishops confirms the election.

Ms. Elizabeth L. Anderson

New Haven, Connecticut; St. Andrew’s, Stamford Diocese of Connecticut, Province I

Tam currently a Ph.D. student in theology at Yale University, with an academic background in world Christianity,
historical theology, and ecumenism. I have studied, worked, and traveled in nearly 50 countries, and combine a
strong commitment to The Episcopal Church with a deep love and appreciation for other Christian traditions
and diverse parts of the Anglican Communion. I have served The Episcopal Church as a deputy to General
Convention and as a member of my parish vestry. I have also taught at seminaries in Ukraine and Iraq, and am
very involved in the ecumenical movement, both nationally and internationally. As a young adult, I would help
to make the Executive Council more reflective of the membership of The Episcopal Church.

Ms. JoAnn R. Armstead
Henderson, Nevada; Christ Church, Las Vegas Diocese of Nevada, Province VIII

My 47 years of leadership experience in the Church on diocesan, national and international levels will be an
asset to the Executive Council. Additionally, my 44 year executive corporate experience provides me strength,
courage, and tenacity to tackle any issue with focus, confidence and grace. I was the first African-American
lay person elected to the Presidency of Standing Committee in the Diocese of California in1990. I am the
immediate past Secretary to Convention, having served in that capacity from 2001 through 2006. I have served
on the Standing Commission on World Mission since 2006. As a Certified Anti-Racism Trainer for the Diocese
of Nevada, I developed and implemented the first Anti-Racism Training Program in the Diocese. In 2001, I
founded the Union of Black Episcopalians- Nevada Chapter which awards annual scholarships to deserving
students. My two daughters; a M.D. and a J.D., are active Episcopalians always completely supportive of my
trailblazing.
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Mrs. Blanca Lucia Echeverry
Bogota, Colombia; Catedral de San Pablo, Bogota Diocese of Columbia, Province IX

As alawyer and a member of Province IX, and as a Hispanic, I feel that I possess sufficient qualities because of
my academic training and my capacity for group work, in addition to my experience to serve on this committee
and help to generate the enforcement of the Church’s policies reviewed in the General Convention.

Mr. Joseph S. Ferrell
Chapel Hill, North Carolina; Chapel of the Cross, Chapel Hill Diocese of North Carolina, Province IV

I am a member of the faculty of the School of Government at the University of North Carolina at Chapel Hill.
My field of expertise is local government law, state and local taxation, state constitutional law, and legislation.
I have extensive experience in modernizing and codifying legislation establishing the organizational structure
and fiscal regulation of state and local governments, and in structuring the organization and financing of the
Diocese of North Carolina. For the past 15 years I have focused primarily on faculty governance in one of the
nation’s leading public research universities. I have been secretary of the North Carolina diocesan convention
since 2003, and elected deputy to General Convention 4 times. I am currently a member of the House of
Deputies Committee on the State of the Church. I served on the Legislative Committee on Constitution in 2006
and 2009, and on the Legislative Committee on Privilege and Courtesy in 2003.

Dr. Anita P. George

Starkville, Mississippi; Resurrection, Starkville Diocese of Mississippi, Province IV

My strongest competence is that of a communicator. Using that attribute I am able to engage in dialogue with
individuals and groups across our broad and diverse church. As past chair of Executive Council’s Anti-Racism
Committee, I bring a variety of voices and perspectives to an important decision-making body of our church. I
find that I am closer to God when I speak to and listen to God’s people across the continuum of life experiences
and varieties of geographic locations. I understand the structure of our church, having held local, diocesan,
provincial, and broader church responsibilities. On Executive Council’s Standing Committee, Local Mission

and Ministry, I can discern, interpret, and articulate congregational and diocesan implications of legislation
and budget decisions. I have exhibited competence in advocacy as well as in the planning and implementation
of tasks. In my professional experience, I have demonstrated competence in organizational development and

program evaluation, as well as budget development and management.

Mrs. Toni C. Hogg

The Plains, Virginia; St. Martin’s, Williamsburg Diocese of Southern Virginia, Province IIT

I have been a mental health practice administrator and rector’s spouse for forty years. Over thirty years of
national, diocesan and parochial leadership positions have offered me a unique perspective and skills in
organizational leadership, group processing and discernment. I served General Convention as a Deputy in
2006 and 2009; and as the Southern Virginia Diocesan Youth Delegation Leader in 1994, 1997, 2000, and 2003.
I served on the diocesan Standing Committee, 2002-2005; Executive Board, 2007-2011, with 2 years as vice-
chair; the Bishop’s Consecration Committee; and the Jamestown 400th Celebration Committee. I believe that I
am well-suited to the challenges of the Executive Council’s work. I have been blessed by so many servant leaders
in the Church, and this has left me with a seasoned, broad knowledge and inclusive perspective of challenges
ranging from congregational vitality to national issues.

Mr. John B. Johnson IV

Washington, District of Columbia; St. Thomas’, Dupont Circle Diocese of Washington, Province 111

Tamalifelong Episcopalian who has grown up in the Church and also in politics. I believe that I am formed by the
Church for public service, and if elected to Executive Council, I will use all of my gifts gained in my professional
career in Washington to make The Episcopal Church relevant in the 21st Century. I am a 17-year member of St.
Thomas’ Parish, and was elected Senior Warden in March 2010, where we are currently involved in a building
campaign for a new sanctuary. I am a former vestry member, children’s and hospitality chair. In March 2011,
I completed service on the Search and Nomination Committee for the Ninth Bishop of Washington. I have
actively organized the Diocese’s participation in Washington’s Capital Pride march. I have served on the staff of
the Church under Presiding Bishops Griswold and Jefferts Schori in the Office of Government Relations.
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Ms. Tess Judge
Kitty Hawk, North Carolina; All Saints, Southern Shores Diocese of East Carolina, Province IV

I have served both in my parish and in my diocese. From 2006-2009, I served on the Joint Standing Committee
for Program, Budget and Finance for the General Convention. This is my third time elected deputy. I have
served my parish as Senior Warden, Junior Warden, Co-Chair of the Building and Facilities, Finance Chair, Co-
Leader of Christian Education, and on the Planned Giving Committee. I have served my diocese as a member
of the Standing Committee, Executive Council, Clergy Wellness, Historical Properties, Stewardship, Clergy
Compensation and Benefits, and Personnel Committees. I presently serve as the Diocesan Treasurer. I feel
my experience in my church and diocese along with my daily business experience of operating two businesses,
managing an average of 25 employees, would be an asset to serve on Executive Council. I strive to be a good
steward of all resources, to have sound organization and communication, and to work for consensus to cultivate
productive environments.

Mrs. Pamela R.W. Kandt

Casper, Wyoming; St. Mark’s, Casper Diocese of Wyoming, Province VI

I have been blessed through the years with many opportunities to develop strong communication skills
in the arenas of public relations, marketing, print & broadcast media and new media, as well as non-profit
management and grassroots organizing. In my volunteer life, I serve as a hospital and police chaplain, youth
mentor and victim’s advocate. As an Executive Council member, I would prayerfully apply my experience and
skills to studying issues, listening to concerns and varied points of view, discerning solutions, making decisions
and then helping communicate vital information to the Church as a whole. I enjoy challenges and believe in
finding unique ways to resolve difficulties. I am excited about the potential of the Episcopal Church in the 21st
Century—we have tremendous opportunity to creatively serve God and God’s people in new ways in the years

ahead. I believe we are called to be brave and bold!

Ms. Nancy Wonderlich Koonce
Twin Falls, Idaho; Ascension, Twin Falls Diocese of Idaho; Province VIII

I am often told that my right and left brains are equally balanced, allowing me to see both the forest AND the
trees. Because of my years of education and experience as a CPA/MBA, business valuator and fraud examiner,
I am comfortable with analyzing pages of facts, figures, budgets and forecasts. And because of my lifetime as
an Episcopalian, I can easily translate those numbers into endless possibilities for mission and ministry. I
understand and can operate within the structure of this multinational organization that is the Episcopal Church
with all its wonderful diversity, while at the same time undertanding the limitations of the smallest of our rural
churches and helping them fulfill their ministries within those limitations. I have served with dedication and
pride on multiple parish, diocesan and provincial committees, and assure you that I would be a very dedicated
and hard-working member of the Executive Council.

Ms. Karen Ann Longenecker

Albuquerque, New Mexico; St. Michael and All Angels, Albuquerque Diocese of Rio Grande; Province VII

I am a 29-year old laywoman and bilingual in Spanish. I have been a member of bicultural and multicultural
ministries in several dioceses while in college and graduate school. I worked three years for two Jubilee
ministries working with the homeless and immigrants and represented The Episcopal Church through Young
Adult Ministries at the United Nations on the status of women. I conducted research in Chile on the impact of
the church on the reproductive health of women for my Masters thesis. I served on a diocesan Commission on
Racial Justice and now serve on the Executive Council’s Committee on the Status of Women. I am passionate
about a vision of the Church as aleader in global justice issues and what this vision looks like to young people. I
want to work towards a vision of the Church that is diverse, inclusive and creative in new and innovative ways.

Mr. K. Scott Norris

Chincoteague, Virginia; Emmanuel, Jenkins Bridge Diocese of Southern Virginia, Province III

I hope as a member of the Executive Council and by serving on its task forces to use my theological, financial,
business, and practical local parish experience to advance The Episcopal Church’s ministry of reaching out to
the crying needs of all God’s people. My active roles over 40 years in multiracial urban, suburban, and rural
parishes while being married to an Episcopal priest gives me an intimate understanding of the needs of clergy,
lay employees, and parishioners working faithfully in churches that struggle to expand their ministries and
fund their budgets. My education at Union Theological Seminary focused on Biblical studies and ethics, giving
me a unique perspective within the insurance industry on the importance of balancing corporate financial
responsibilities with our larger social responsibilities. My 39-year reinsurance career has given me in-depth
experience to develop the necessary advocacy skills for corporate planning and financial management.

20



Nominees for Election - EC

Mr. Ernest Q. Petrey, Jr.
Shaker Heights, Ohio; St. Paul’s, Cleveland Heights Diocese of Ohio, Province V

In today’s world, the Church is at the epicenter of potential tsunami like change. This change, however, can
only be propagated with the support of an empowering structure that has the organizational, relational, and
financial systems that are attuned to the mission. I would use my expertise to assist in achieving this mission.
My activities in the Anglican Communion overseas for a number for years and being elected/appointed to
positions of responsibility in parish, diocesan, and Churchwide organizations have provided me with a level
of understanding of the complex interrelationships and tensions that require dexterity of management in
order to fulfill the mission. My experiences as founder and CEO of several successful companies and not-for-
profit organizations have required me to understand and to implement evolving organizational structures,
procedures, and processes as the character of the enterprise has changed over time to allow the organization
to maximize revenues, deploy assets to achieve maximum return, and to enable the employees to reach their
maximum potential contribution to the organization.

Dr. Fredrica Harris Thompsett
Falmouth, Massachusetts; St. Barnabas, Falmouth Diocese of Massachusetts; Province I

Having filled a partial term on Executive Council (since 2011), I am willing and committed to continuing to
serve. I am a teacher, author and continuing learner who has taught at EDS and other seminaries for over 30
years. I now live in semi-retirement on Cape Cod. I bring experience, expertise, and energy as an Episcopal
historian and Anglican theologian on parish, diocesan (Standing Committee, Commission on Ministry, various
task forces, General Convention Deputy), national (Standing Commission on Lifelong Christian Education,
ecumenical task forces), international Anglican (Inter-Anglican Theological and Doctrinal Committee) levels,
and Episcopal Church Center staff. I am a contributing member of the Steering Committee of the Chicago
Consultation and an anti-racism trainer. My latest book is Born of Water, Born of Spirit (co-authored with
Sheryl Kujawa-Holbrook). I am passionate about supporting the baptismal ministry of laity and clergy alike,
small congregations, sharing educational resources, distance learning, and making sane decisions that benefit
the Church’s many communities.

Mr. John R. Tull

St. Augustine, Florida; Epiphany, Jacksonville Diocese of Florida, Province IV

I, Jack Tull, child of God and servant of Christ, seek election to Executive Council so that I can use my 39 years of
leadership experience at the parish, diocesan and national church levels to do the work of the Executive Council,
its work groups and task forces. I also bring gifts from my broad experience in the Episcopal Church through
mission and ministry especially with Episcopal Relief & Development and the Millennium Development Goals.
I am retired and I can devote full time to the work and vision of Executive Council. I seek to apply a simple
covenant with my brothers and sisters in the Anglican Communion by loving God, loving our neighbor and by
making disciples of all nations teaching them to observe all things Jesus has commanded of us. If elected, I will

continue to model my belief that all I do; I do in His name.

Ms. Sandra L. Williams

Livingston Montana; St. Andrew’s, Livingston Diocese of Montana, Province VI

The Episcopal Church is very much a part of who I am having been active all of my life. I would bring knowledge
ofliturgy and music as well as an understanding of the Canons to Executive Council. T have been a small business
owner since 1974; my husband and I owned and operated an appliance and refrigeration business for nearly 30
years and I currently am self-employed as a seamstress. I have a good sense of business practice and what it
takes to keep a business running. I also bring 20 years of banking experience having worked as a teller, personal
banker and teller supervisor. I have the flexibility of self-employment to ensure that I am able to attend the
meetings of Executive Council and serve that body well. I look forward to working with the other members of
Executive Council doing the business of The Episcopal Church.
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Clergy Nominees to the Executive Council

There are two (2) available positions, for six-year terms. The House of Deputies elects these members; the House of

Bishops confirms the election.

The Rev. Carol Cole Flanagan
Rockville, Maryland; St. John’s, Olney Diocese of Washington, Province 111

Before becoming rector of St. John’s Church I served parishes as small as 35 and as large as 1100, and worked
for four years on the staff of the Bishop of Washington. I chaired the Standing Commission on Health, served
on the Standing Commission on Constitution and Canons, and the Executive Council Committee on the Full
Participation of Women in the Church. In the early ’90s I participated in a self-study initiative as an Internal
Partner for Partners in Mission II. In Rochester, Maryland, and Ohio I chaired committees on canons,
resolutions, stewardship, sexual exploitation prevention, liturgy and music, and others. For 12 years, I served
on a seminary board of trustees, and in Baltimore worked over night one night a week in the pastoral care
department of an inner city hospital in ministry with people battling poverty, crime, and drugs.

The Rev. James Harmon
Jersey City, New Jersey; Incarnation, Jersey City Diocese of Newark, Province IT

As an actively licensed attorney and a full-time priest serving a small but growing urban congregation I am
excited by the new life and directions the Church is moving in as we engage the 21st century. I have considerable
experience in diverse congregations and in working collaboratively at many levels of the local, diocesan
and national church. My ecumenical experience gives me insight into not only the workings of the Anglican
Communion but also the wonderful expressions of faith found in other religious communities. As a member
of Executive Council I would continue to share my passion for and commitment to diversity and inclusion in
the various ministries of the church and to work collaboratively in accomplishing the priorities established by
General Convention domestically, in the wider Anglican Communion and in our global village.

The Rev. Canon Emelia Morales Vega

Guaynabo, Puerto Rico; San Esteban El Martir, Guaynabo Diocese of Puerto Rico, Province IX

I am alifelong Episcopalian, ordained deacon June 3, 1990, and priest June 23, 1991. I was the seventh woman
ordained to the priesthood in the Diocese of Puerto Rico, and I have served as an assisting priest and vicar. At
present, I am the Vicar at St. Stephen’s Mission, and the General Vicar of the Diocese of Puerto Rico. I have
the knowledge, experience, abilities, and skills needed to be a member of the Executive Council and make a
significant contribution to the work and mission it has. I am an organized person, responsible, capable of
working under pressure, and committed to continue to do it in the future as part of The Episcopal Church. I am
completely bilingual, and I have experience working in areas of education and theology. As part of Province IX,

I can bring a significant contribution to Executive Council.

The Rev. Dr. James B. Simons
Ligonier, Pennsylvania; St. Michael’s of the Valley, Ligonier Diocese of Pittsburgh, Province ITI

I have worked within The Episcopal Church at all levels for over 25 years and have an in-depth knowledge of
our polity. As an 8 time deputy, Chair of Dispatch, Planning and Arrangements, past President’s Council’s of
Advice, and the Secretariat, I have a good working relationship with the leadership of the Church. As the only
member of the Standing Committee in the diocese unwilling to “re-align,” I was one of the leaders who helped to
reorganize the Diocese of Pittsburgh in 2008 and 2009. I enjoy working collaboratively. I am filling an unexpired
term on Executive Council and so have a unique understanding of it. I believe the greatest challenge before us is
to develop and implement mission and ministry which will lead us to growth both spiritually and numerically.

The Rev. Canon Bruce W. Woodcock
Nyack, New York; St. Matthew’s, Paramus (New Jersey) Diocese of Southeast Florida, Province IV

Our world is changing, presenting challenges and opportunities in mission and ministry. Executive Council
must adapt and adjust the way we work together as a Church to better apply resources for priorities designated
by General Convention. To be responsive and creative moving forward, familiarity with systems necessary to
support change is vital. Having served the church for 25 years in World Mission, ECC Mission Operations,
the General Convention Office, and managing international relations at CPG—I understand how the existing
Church governance structures “should” work, where systems have come up short or could be more effective,
and how they might be adapted or reworked as we move into the future. If we have not met, please ask your
fellow deputies, bishops, and overseas partners, about my qualifications and their experience of my group
process skills, sense of humor, and passion for this work.
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General Board of Examining Chaplains

Position Description

Members of the General Board of Examining Chaplains (GBEC) compose the annual General Ordination Examination
(GOE), which is administered to candidates for Holy Orders. They also produce background materials for readers of the
examination papers, supervise teams of readers, and review and approve written evaluations for all responses to GOE
questions. Board meetings entail evaluation and planning for the succeeding year’s work.

Competencies & Qualities

Members are bishops, priests with pastoral cures, members of accredited seminary faculties or other education
institutions, and lay persons with particular expertise. Previous experience on a diocesan Commission on Ministry, on
adiocesan Standing Committee, or as a reader is helpful. Computer literacy is essential. Board members should be able
to work comfortably in teams and task groups. The GBEC assignments demand ability to concentrate intently on tasks
at hand Competency in testing methods and procedures will also be helpful.

Time Expectations

Members are expected to attend regular meetings, about 7 days during the year; read examinations, up to 15 exams at
approximately 4 hours per exam; undertake individual projects with varied time requirements; plan meetings, requiring
up to 6 days per term; and attend a 2 12 day planning meeting, twice during their term, in Washington in June.

Bishop Nominees to GBEC
There is one (1) available position, for a six-year term. The House of Bishops elects this member; the House of Deputies
confirms the election.

The Rt. Rev. Laura J. Ahrens

Hartford, Connecticut Bishop Suffragan, Diocese of Connecticut, Province I

As we embrace the 21st century, the solid formation of clergy is vital. Our call is to form leaders and discerning
entrepreneurs who can assist God’s Mission. Formation needs to be grounded in the stories of scripture and the
traditions of our Church, and then opened up to invite creative and innovative expressions of ministry. I bring
experience and passion to GBEC. As a parish priest and bishop I have emphasized formation and creativity. My
doctoral work was on Christian formation for Baby Boomers. My episcopate has encouraged innovation in our
® congregations, grounded in accessing the voices of our church that our moving us forward (i.e., the emerging
church and partners for a missional church) and building local networks to help meet human needs. Formation
of innovative leaders needs to be affirmed in our seminaries, affirmed by GBEC, and nurtured by our diocesan
leadership and Church structures.

The Rt. Rev. R. William Franklin

Buffalo, New York Bishop Diocesan, Diocese of Western New York, Province 1T

I have had a long experience in teaching Church History and Theology in leading seminaries of the Episcopal
Church, so that I've had a long history of training seminarians for ordination and service to the parishes. At the
same time, I’'ve had wider experience at the parish, diocesan, and Churchwide level as a bishop, as a President
of the Standing Committee, and as a parish priest at both large and small churches, and I know where the
intersection between academic learning and pastoral practice needs to take place. I have experience of our
Church in all regions of the United States and abroad. I would be honored to serve in this capacity in a time of
changing theological needs in our Church.

The Rt. Rev. William O. Gregg

Charlotte, North Carolina Assistant Bishop, Diocese of North Carolina, Province IV

I bring an essential blend of classroom and field experiences grounded in many years of participating in and
thinking about the formation, education, and training of persons for ministries. I am skilled at framing clear
and focused questions that require a capacity to think, synthesize, and apply knowledge appropriately in actual
situations. I have extensive experience in evaluating examinations. The work of GBEC is very important,
both regarding GOEs and the ongoing conversations about the nature, shape, and content of preparation for
ministries. I have very much enjoyed my first term of service on GBEC. I want to continue the work of creating
effective GOEs, of developing creative ways of forming, educating, and training people for ministries, and testing/
evaluating those processes, structures, and results. I am committed to excellence in ministry preparation and
appropriate assessment of that preparation.
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Lay Person Nominees to GBEC

There are three (3) available positions, for six-year terms. The House of Bishops elects these members; the House of

Deputies confirms the election.

Dr. Norma J. Engberg
Ely, Nevada; St. Bartholomew’s, Ely Diocese of Nevada, Province VIII

I will bring to the Board forty years’ experience in creating and grading essay exams at UNLV. This experience
has taught me to double-check my questions’ wording for unintentional ambiguity, to write out summaries
of “ideal” answers, and to work out the point distribution before asking students to respond. My discussion
of the Bible with varied audiences enables me to understand the Bible in different ways: to interpret the Old
Testament and its Apocrypha according to dates of setting and composition, genre, changing views of God,
influence of neighboring cultures, and developing nationhood; and, concurrently, to recognize how the New
Testament re-works Old Testament themes to champion new socio-political goals. For the past four years, I
have been taking online seminary continuing education classes in theology, church history, ethics, and liturgics.
My ongoing study of these canonical areas will also support my work on the Board.

Mr. Theodore G. Fletcher

Southwest Harbor, Maine; St. Andrew & St. John, Southwest Harbor Diocese of Maine, Province I

Over the course of six years, I participated in the ordination process of between 40-60 people seeking
ordination to the priesthood or the diaconate. I helped draft changes to diocesan ordination procedures,
draft questions for canonical exams, read GOE exam responses, and helped design remediation processes
when and where appropriate. I am extremely familiar with the changes to Title III of the Canons, and I have
a background teaching and working in educational intuitions. I see a tension between the current economic,
social and demographic realities facing the Church and its historical commitment to a highly educated and
learned clergy to lead the whole body into a fuller life in Christ. Moreover, the Church is wrestling with ways to
provide theological education outside of traditional residential seminaries. What may be gained through living
in aresidential seminary setting seems to be lost in the fretting over financial realities. Although these are more
pressing issues for other bodies of the General Convention, they also raise issues about how to structure and
read exams.

Dr. Frederick W. Gerbracht, Jr.
Wantagh, New York; St. Jude, Wantagh Diocese of Long Island, Province IT

For much of my adult life, since my confirmation in the Episcopal Church as a young adult, I have been deeply
involved in Christian education. I have developed and taught junior and senior high Sunday school classes,
organized and directed a parish Sunday school, and created and taught graduate-level courses in the history of
Christianity from an Anglican perspective to aspirants for holy orders and laity in a diocesan school of theology.
During the last ten years I have served first as a Trustee and Treasurer of the Board of the General Theological
Seminary, and then most recently as special assistant to the Dean and then Chief Academic Officer of that
Seminary. My gifts as a teacher and leader are God-given, and I am seeking ways to continue to exercise these
particular ministries to which I am called.

Mr. Preston Gilson
Lebanon, Missouri; Trinity, Lebanon Diocese of West Missouri, Province VII

I bring a wealth of experience in smaller congregations and a love of learning and teaching to this position. I
have been actively involved in discerning God’s call for me and for others most of my adult life. I have served
on diocesan Commission on Ministry, Board of Examining Chaplains, and Standing Committee. I read GOEs
for 13 years. I have empathy and insight into how people and think as they go through a discernment process. I
have also participated in the ordination process as the spouse of a priest. Professionally, I taught at the college/
university level and have expertise in evaluating student performance. I also have very good analytical research
and communication skills that I use regularly as a consultant. I have been using computers for at least 35 years
and I am fairly proficient now. I work well with others, as well as, by myself.
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Dr. Sandra D. Michael

Vestal, New York; Trinity Memorial, Binghamton Diocese of Central New York, Province II

With a Ph.D. in genetics, I am currently the SUNY Distinguished Service Professor of Biology at Binghamton
University. My research publications are in reproduction, and I teach both graduate and undergraduate
courses. I serve in several college-level curricular development and evaluation efforts, including accreditation
teams for the Commission on Higher Education. I am a graduate of the four-year EfM program and also active
in melding science and religion interests into my scholarly and professional life. I am a past member of the
Executive Council Committee on Science, Technology and Faith, and convener of the Network for ST&F, the
membership organization within the Church. I am proud to be a co-author of “A Catechism of Creation: An
Episcopal Understanding”, the 2005 monograph published by the Church to help Episcopalians become better
informed about fundamental elements of faith and modern science. The engagement of science with society is
pervasive and complex, and often leads to questions of value and meaning, and of ethics and religion. As a three-
time deputy to General Convention, I welcome the opportunity to bring this experience and expertise to raising
up the next generation of ordained leaders as a member of the GBEC for a second term.

Ms. Janet Powers Roth

Aloha, Oregon; St. Bartholomew’s, Beaverton Diocese of Oregon, Province VIII

In the 25 years that I have read GOEs I have seen sweeping changes moving from handwritten to exams to a
completely online process. The present and future church needs an increasingly more diverse clergy. I want
to help the GBEC meet the challenges which addressing diversity brings. My gifts to the Board are passion for
its important work, long time familiarity with the process, and eagerness to learn both from the experience
and from my colleagues. I would bring energy, enthusiasm, ability to think creatively and ability to work
collaboratively. I will also bring good humor, flexibility and patience. I hold and have held a widely varied range
of lay ministries and leadership roles. I am the parish verger — implementer of many details around my parish. I
have served on the diocesan Commission on Ministry and have helped write, administer, and read the diocesan

diaconal exams for a decade.

Priest Nominees to GBEC, with Pastoral Cures or in Specialized Ministries

There are three (3) available positions, for six-year terms. The House of Bishops elects these members; the House of

Deputies confirms the election.

The Rev. Dr. J. Barrington Bates

Oradell, New Jersey; Annunciation, Oradell Diocese of Newark, Province 11

As a member of the General Board of Examining Chaplains, I would work to shift the emphasis of the General
Ordination Examination from simply screening candidates out to also include building them up for the work
of ordained ministry. As someone who is ordained, has earned several advanced degrees in theology, and has
taught and mentored both clergy and lay persons, I am ready to work together with the other chaplains to help
shape a stronger, more articulate, and better prepared clergy to serve Christ’s church.

The Rev. Dr. R. William Carroll
Athens, Ohio; Good Shepherd, Athens Diocese of Southern Ohio, Province V

As aformer seminary faculty member, I am used to evaluating work from students with a wide range of abilities,
experiences, and theological perspectives and was known to be both principled and fair. I would like to help the
GBEC continue to provide a scrupulously impartial evaluation of competency in the areas required by canon.
My doctoral work developed expertise relevant to three of these, namely Christian theology, Church history,
and biblical exegesis. I have lived in two different seminary communities (Sewanee and Seabury-Western) that
reflect the full breadth of the Episcopal Church and have some sense of who the examinees are and what they are
going through. As a parish priest and commission on ministry member, I greatly value the care with which these
exams are constructed and graded. I view this work as a ministry and a sacred trust for God’s whole Church.
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The Rev. Dr. Stephen C. Holmgren
Grand Rapids, Michigan; Grace Church, Grand Rapids Diocese of Western Michigan, Province V

After my B.A., I completed an M.A. in Theology, as well as a D.Phil. in Moral Theology, at Oxford University
in England. I also received an M.Div. from Nashotah House. My doctoral research was in moral theology,
specializing in contemporary Christian sexual ethics. I taught ethics and moral theology for eight years at
Nashotah House, where I received tenure in 1999. While teaching, I served on two hospital ethics committees,
and assisted in a medical ethics course at Wisconsin Medical College. Upon returning to full-time parish
ministry in Louisiana, I also served as Canon Theologian, examining chaplain and priest formation mentor. I
am author of the New Church’s Teaching Series volume, Ethics After Easter, a board member for the Anglican
Theological Review, and have been a member of the Society of Christian Ethics and the American Academy of
Religion. Presently I serve as Rector of Grace Church, Grand Rapids, MI.

The Rev. Dr. Eugene C. McDowell

the ordination process.

The Rev. Danielle Tumminio
Watertown, Massachusetts; Christ Church, Quincy Diocese of Connecticut, Province I

I believe that my position as a young adult priest and academic brings a unique set of gifts to the Board of
Examining Chaplains: as a priest, I am immersed in the life of the Church and knowledgeable about the skills
needed in ordained life. I am also acquainted with the structure of theological education from working as a
university instructor and doctoral student. Trained in systematic theology, I am particularly interested in how
cultural issues interplay with theological concerns: My first book considers the intersection between theology
and the Harry Potter series, and my doctoral research is on a theological understanding of reproductive loss.

The Rev. Peter Vanderveen

Nantucket, Massachusetts; St. Paul’s, Nantucket Diocese of Massachusetts, Province I

As a member and later chair of a diocesan Commission on Ministry and a Canon Theologian, I have been
privileged to offer counsel, encouragement, support, prayer and a listening and discerning presence to many
who have sensed a call to ordained ministry. I have also come to appreciate the sacredness of their journey.
With the skills needed to teach at the divinity school intensity and as a member of the National Advisory
Board of a divinity school, I have been grateful to share my own enthusiasm and appreciation for scholarship.
As a seasoned reader of the Graduate Ordination Exam, I understand the mission of The General Board of
Examining Chaplains. And I greatly appreciate the opportunity to offer my skills and experience to this facet of

Bryn Mawr, Pennsylvania; Church of the Redeemer, Bryn Mawr Diocese of Pennsylvania, Province 11T

As disciples we accept the formidable charge of the Great Commission: preach the Word. Through our acumen
and talents, ideally priests and laity alike move beyond merely hearing the Word, to marking, learning, and
inwardly digesting the revelation of God. I believe that in accord with this, the General Ordination Exam should
nurture and reflect the skills and disciplines of both thought and speech that make parish ministry vibrant.
As a theologian and parish priest of21 years, a GOE reader, and having served on the Diocese of Connecticut’s
Commission on Ministry and an instructor for the diocese’s Ministry Exploration Program, I have been
repeatedly reminded of the grace words convey and the Good News they announce. Informed and insightful

witness is integral to all ministry. As a GBEC board member I would seek to strengthen the GOE’s benefit to the

church in its upholding of qualified candidates for ministry.

The Rev. Canon Dr. Raewynne J. Whitley

St. James, New York; St. James, St. James Diocese of Long Island, Province IT

I am passionate about the training and formation of clergy, who will serve God and the church effectively in the
21st century. As a practical theologian by training, I have a particular concern for the integration of academic
learning and the practice of ministry. I would bring this concern to the Board’s work, along with extensive
experience as a parish priest in family, pastoral, and program-sized churches in both suburban and small town
contexts. I have also served in university chaplaincy and as a cathedral staff member; taught seminarians and
clergy continuing education; and mentored those discerning and preparing for ordained ministry. Having served
on Commissions on Ministry in two dioceses, I am currently Canon Theologian of Long Island. My expertise in
the relationships between homiletics, spirituality, theology and liturgy, and between faith and popular culture
would make me a distinctive contribution to the General Board of Examining Chaplains.
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Nominees to GBEC, Members of Accredited Seminary Faculties or other Educational Institutions
There are three (3) available positions, for six-year terms. The House of Bishops elects these members; the House of
Deputies confirms the election.

The Rev. Dr. Frank G. Kirkpatrick

Wethersfield, Connecticut; Trinity, Hartford Diocese of Connecticut, Province I

I was appointed by the Presiding Bishop to the Board of Examining Chaplains in 2005 to fill out an unexpired
term of a member who had left before completing her term. I served on the Board as an examining chaplain
from then until my appointed term ended last year. The background that prepared me to serve the Church in
this way consists of my having earned a Ph.D. in Religious Studies from Brown University with a concentration
in Christian history, theology, and ethics. I have taught in those areas in the Department of Religion at Trinity
College for the past 41 years. I have also served on the Diocese of Connecticut’s Examining Chaplains Committee
and served for a time as its chair. My most recent publication (The Episcopal Church in Crisis) reflects my
ongoing interest in and commitment to the work of the Church. I hope to bring my expertise and previous
experience to the work of the Board.

The Rev. Dr. Robert MacSwain

Sewanee, Tennessee Diocese of East Carolina, Province IV

As a student of theology, high school religion teacher, parish priest, college chaplain, and now seminary
professor, for the past 19 years I have devoted myself to the task of understanding and then conveying (to the
best of my ability) the faith of the Church. As someone who has studied in the United States, England, and
Scotland, and who has been a member of the staff at Lambeth Palace, I have broad experience of the academic
and institutional life of the Episcopal Church, Church of England, Scottish Episcopal Church, and Anglican
Communion. And as an assistant professor of theology and Christian ethics at one of the Episcopal Church’s
seminaries, I am particularly and professionally interested in developing and strengthening the theological
education of our clergy. For all these reasons, I feel called assist the work of the General Board of Examining
Chaplains.

The Rev. Dr. Patrick Malloy

New York, New York Diocese of Bethlehem, Province II1

At the beginning of the last triennium, I was nominated to complete the term of a retiring member of GBEC,
so I already have a year’s experience in the work of the Board. Currently, I am the only academically trained
liturgist on the Board. It is essential that the GOE questions be neither written nor evaluated with the advice of
at least one professional in each of the canonical areas. In my role as professor of liturgy at General Seminary,
where I teach every member of a student body that includes Episcopalians from every Province, I have a sense
of the liturgical challenges they anticipate in ordained ministry throughout the Church, their theoretical and
practical preparedness for the work, the general contours of liturgical scholarship across denominations, and

liturgical education in our Church today.

The Rev. Dr. Paula D. Nesbitt
Berkeley, California; All Souls, Berkeley Diocese of California, Province VIII

Asboth a priest and academic sociologist (Ph.D., Harvard), I have actively participated as part of a parish (non-
stipendiary) staff throughout my 20 years of teaching (M.Div. and other students). This has been invaluable
experience for teaching how scholarship must apply to lived religion in both the Church and wider society.
T've taught, researched, or published in Religion and Society, and secondarily in Ethics, on topics ranging
from poverty and homelessness, religion and violence, race and ethnicity, gender, sexuality, and young adult
perspectives, tochanging modelsfor ministry,and Church-Anglican Communionissues and relationships. Based
on field research at three Lambeth Conferences, and currently as an Evaluator for the Anglican Communion’s
Continuing Indaba project, I seek to help our future clergy understand the Church as intimately connected with
others across the Communion, from shared mission to listening seriously to differences of understanding and
faith as we journey forward together.
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The Rev. Kathleen Sams Russell

Austin, Texas Diocese of San Diego, Province VIII

As atheological educator with substantial pastoral experience, I would bring to this body depth and breadth of
knowledge of The Episcopal Church, its polity, ethos, and witness to the world, as well as insight and expertise
in several of the canonical areas, especially Theory and Practice, Contemporary Society, Church History, and
Ethics. As someone who has served as a reader I am familiar with the purpose and protocols of the General
Ordination Examination. As someone closely involved in the education and formation of persons for ordained
ministry, Iunderstand the important of formulating questions that are fair and challenging but that also address
important areas of knowledge and practice. I work well with others, bringing commitment, curiosity, and
energy. If elected to this body, I hope to share what I have to offer to further the work of the Board of Examining

Chaplains and that of the wider Church.

The Rev. Sylvia A. Sweeney
Altadena, California; St. Mark’s, Altadena Diocese of Los Angeles, Province VIII

What does it means to live in a world full of volatility, uncertainty, complexity and ambiguity (VUCA)? I've
learned that in response, we must be a VUCA church of vision, understanding, clarity of mission, and agility.
The GBEC also must embrace this new reality. Because of my years of ministry experience in rural, urban and
suburban settings, I appreciate the diverse and varied models of leadership development within our church.
My scholarship emphasizes baptismal authority as foundational to ministry. I can contribute to earnest
conversation within the GBEC about how we can best identify the spiritual gifts and competencies needed by
our priests so they can effectively lead the ministers of the Church. My own experiences in lay and ordained
ministry development, reading GOEs, leading a diocesan commission on ministry, formulating ideas about how
effective communal discernment takes place, and leading a seminary community have prepared me for this
work.
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Trustees of the General Theological Seminary

Position Description
Trustees of the General Theological Seminary (GTS) are responsible for evaluation, planning, implementation, and
financial oversight of the seminary for the fulfilling of its mission:

The General Theological Seminary is an Episcopal institution called to educate and form leaders for the church in a
changing world.

Specific duties include constituting professorships, electing the Dean and members of the faculty, prescribing the
course of study and establishing rules and regulations for the government of the seminary.

Competencies & Qualities

Nominees should have knowledge of the doctrine, discipline and ethos of The Episcopal Church, the ability to think
creatively, reflect theologically and accept ambiguity and work in the midst of change. They should have a demonstrated
interest in and knowledge of theological education in the context of preparation for ministry, both ordained and lay, for
The Episcopal Church, and concern to strengthen the relationship between the congregation and academia. Nominees
should also have an interest in the General Theological Seminary as a theological resource for Anglican studies that
serves the whole Church, along with awillingness to commit time and talent, wisdom, wealth and work for the seminary’s
well-being.

Time Expectations
Trustees are expected to attend three regular meetings of the Board, lasting six days per year. There are also three
committee meetings, which are part of the Board meetings; and four Executive Committee meetings during the year.

Bishop GTS Trustee Nominees
There are two (2) available positions, for three-year terms. The House of Bishops elects these Trustees; the House of
Deputies confirms this election.

The Rt. Rev. Clifton Daniel I11

Kinston, North Carolina Bishop Diocesan, Diocese of East Carolina, Province IV

Given my experiences and competencies gained as a bishop and current member of the Board, I am particularly
proud and honored to continue my membership on the GTS Board at this time. I was elected to the Board at the
last General Convention, and began serving at a crisis point in the life of GTS. Through these three years, I have
taken part in the shaping of “The Plan for Life” as a pathway through its current difficulties in preparation for
the mission that lies ahead for this venerable seminary of which we as Episcopalians can all be proud. Though
not a graduate of GTS, I have come to admire and love it and hope to be able to continue to serve as are-elected
member of the Board of Trustees.

The Rt. Rev. Dan T. Edwards

Las Vegas, Nevada Bishop Diocesan, Diocese of Nevada, Province VIII

I am familiar with the ethos of General Seminary from having studied there for my M.Div. and an STM in
Spirituality. I have experience in leadership not only as abishop but also in community organizing and in serving
on non-profit boards. I practiced law for 12 years and so have some sense of business realities. I have worked in
the academy as an adjunct professor, have worked in faith formation and ministry development extensively,
know the academy vicariously as the spouse of alaw professor, and engage with two other Episcopal seminaries
regularly concerning ministry development in our diocese.
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The Rt. Rev. Stephen T. Lane

Portland, Maine Bishop Diocesan, Diocese of Maine, Province I

The Episcopal Church needs lay and ordained leadership that is both steeped in our tradition and able to adapt
to a rapidly changing world. In addition to specific knowledge, church leaders need to be teachers, leadership
developers, and entrepreneurs. The challenge for seminaries is to deliver essential formation to a diverse
student body in a variety of formats. I have broad experience of the Church and in-depth experience in two
dioceses. I have worked with two seminaries in developing non-traditional educational programs and have
worked closely with postulants on their journey toward ordination. I am currently assisting congregations
to find qualified priests who can work with lay leadership to secure congregational life and enhance ministry
in an era when fewer congregations have full-time positions. We need to prepare for a bi-vocational and non-
stipendiary future. My experiences would inform conversations about curricular development and delivery of
education to the Church.

The Rt. Rev. Steven A. Miller
Milwaukee, Wisconsin Bishop Diocesan, Diocese of Milwaukee, Province V

As abishop of this Church since October 2003, I believe that strong and effective seminaries are vital
to equipping God’s people for mission. General Seminary holds a particular place in my heart. Asa
1984 graduate of GTS, I am committed to being a part of its future and want to offer my gifts and time
to strengthen this seminary that has given so much to me. I have served on the Theology Committee
of the House of Bishops, and as co-chair of the Moravian-Episcopal Dialogue which drafted the
full communion proposal “Finding our Delight” adopted by the 76th General Convention, and the
Standing Commission on Ecumenical and Interfaith Relations. In addition, I have experience in
capital campaigns, raising over $1 million in the parish I served before being elected bishop, and
recently led the diocese’s Campus Ministry to develop some of its property which will insure its
future financial viability.

Lay Person GTS Trustee Nominees
There are two (2) available positions, for three-year terms. The House of Deputies elects these Trustees; the House of
Bishops confirms this election.

Ms. Anne Clarke Brown

Plymouth, Vermont; Church of Our Saviour, Killington Diocese of Vermont, Province I

All my ministries in The Episcopal Church—especially General Convention deputy, GOE reader and
congregational lay leader—are grounded in the theological education I received as a student in the masters and
doctoral programs at General. I was honored to be elected to the GTS board in 2009 and have served during
a difficult yet very exciting and forward-looking time in the seminary’s history. GTS has turned an important
corner, and I hope to continue offering my gifts and skills as it fulfills “The Plan to Choose Life” and seeks to
meet the educational needs of the 21st-century church. I bring to this position my training as a theological
educator, experience as a church communicator and diocesan newspaper editor, passion for sound theological
education for lay people, commitment to diversity and a global mission context for educating lay and ordained
ministers, and prior experience as an urban and regional planner.

Ms. Marjorie L. Christie
Mahwah, New Jersey; Christ Church, Ridgewood Diocese of Newark, Province 11

As a member elected by the House of Deputies several times, I see it as part of my responsibility to be sure
the other Trustees recognize the national and international scope of The Episcopal Church. While many of
the students come from the greater New York metropolitan area, there are also countless students from the
many dioceses composing the Church. It has been an honor and privilege to serve during the previous GTS
administration, and I believe my historic memory will serve the current administration well as we work together
to implement “The Plan to Choose Life” adopted by the Trustees as its guiding theme for the foreseeable future.
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Mr. E. Bruce Garner
Atlanta, Georgia; All Saints’, Atlanta Diocese of Atlanta, Provice IV

I have thirty years of broad-based experience on more than 15 non-profit boards including all-volunteer
organizations with annual budgets of less than $100,000 to agencies with paid staffs of more than 50 employees,
and multi-million dollar budgets all with educational components in mission. I have more than 10 years of
service on state and local oversight and governing boards, more than 20 years of service on Church committees
and commissions at parish, diocesan, provincial, and Churchwide levels—including serving on Executive
Council from 2006-2012. I have chaired 9 boards, numerous committees, held other officer positions, and I
currently chair the Ordination Sub-committee of Transition Committee for 10th Bishop of Atlanta. I am willing
to ask difficult questions and explore variety of ways to address issues, invoking Holy Spirit in process, adept at
including diverse viewpoints and opinions in decision-making, and am experienced at looking for new ways to
address old and existing issues.

Mr. Reginald Scantlebury
Brooklyn, New York; St. George’s, Brooklyn Diocese of Long Island, Province IT

I am currently a senior vice president/business development for Jackson Securities, LLC. Prior to joining
Jackson Securities in 2004, I was a Managing director and head of Siebert Capital Markets Group, a division
of Muriel Siebert & Company. I have worked in the financial services industry for over 20 years. I have also
been a member of, or served St. George’s, for 49 years; I currently serve as the junior warden. I have served on
the vestry a total of 14 years. I have been the youth ministry leader for 8 years, a Sunday school teacher for 15
years, the Assistant Scoutmaster for 9 years, I currently serve as the Assistant Archdeaconry Youth Leader, and
received my lay preacher certification 5 years ago from the Mercer School of Theology. I love my church and my
faith, and have always talked with the youth in our church and archdeaconry about including the ministry as a
part of their thought process when thinking about their career path.

Clergy GTS Trustee Nominees
There are two (2) available positions, for three-year terms. The House of Deputies elects these Trustees; the House of
Bishops confirms this election.

The Rev. Yamily Bass-Choate

Yonkers, New York; Iglesia San Andrés, Yonkers Diocese of New York, Province 11

Since General Convention in 2003, I have served on the Board of Trustees for the General Theological Seminary.
Our board recently put together “The Plan to Choose Life” strategy. This is aimed at eliminating the Seminary’s
debt, restoring the school’s endowment, and allowing the Seminary to continue its mission with a balanced
budget—all to be achieved within a period of 18-24 months. I am a General Theological Seminary alumna and
a parish priest, experienced in a variety of skills: pastoral, administration, teaching and preaching. A retired
bishop helped to open my eyes one day when he told me that aggressively reaching out to Hispanics is the only
way the Church is going to grow. As I have become more and more aware of this need I have become an advocate
for a strong, dynamic Hispanic ministry at our seminaries. My continued presence on the Board of Trustees will
help to keep us focused on this vision.

The Very Rev. Samuel Gregory Jones
Raleigh, North Carolina; St. Michael’s, Raleigh Diocese of North Carolina, Province IV

Tamblessed to serve in parish ministry since 1999 and I love the work of priest. It also has been a joy to continue
applying myself in academic interests and theological writing. GTS formed me to be a priest and theologian,
a vision and model that has been held through its long history. Since being elected a Board member in 2006
and working through some of the most challenging times the Seminary has faced, my top priorities have been
academic excellence at GTS in conjunction with its historic focus on liturgical formation. I hope to use my
experience as an alumnus, priest and current GTS trustee as the seminary moves into a new phase of identity
and mission. As a missioner in Honduras in the mid-90s, I would like to see the future of GTS include programs
of theological formation for leaders in the Episcopal Church’s vibrant Latin American and Caribbean dioceses,
and those who serve congregations of Spanish-speaking congregations within the United States as well.
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The Rev. Matthew John Moretz
Rye, New York; Christ’s Church, Rye Diocese of New York, Province I1

As an alumnus of General Theological Seminary, my priestly life has been marked by the special charism of this
home of faith practitioners, scholars, and leaders. My hope is to support the health of this primary institution
of the Episcopal Church in its time of renewal. If elected, I would bring my familiarity with the building blocks
of institutional vitality, as I have found them in the thriving congregations that I have served (Christ’s Church,
St. Simon’s Is., GA; St. Bartholomew’s, New York, NY; Christ’s Church, Rye, NY). As a younger priest, I would be
especially attentive to how GTS resources those pursuing ministry as their initial career. And, as one who has
cultivated acomponent of his ministry online, I would be mindful of GTS’ usage of “new media” in the attraction

and cultivation of leadership for our Church.

The Rev. Joseph Pae
Bayside, New York; Great Neck Episcopal Ministry, Great Neck Diocese of Long Island, Province IT

As arecipient of a theological education and as a practitioner of the various ministries of an ordained priestin a
changing context, I have a vast interest in the future of theological education for formation of ministers both lay
and clergy. With many challenges we face with seminary education today, I would like to be part of an effort that
seeks a creative solution, abalance between accountability and flexibility, and a faithful response that preserves
Anglican ethos. I have served on Standing Commission on Ministry Development, Diocesan Commission
on Ministry, Long Island Council of Churches, and Yale Divinity School Alumni Board. I believe I can offer a
unique perspective from a clergy involved in a new mission initiative of the Diocese (a collaborate ministry of
three churches in a city) and participated in an innovative program for recently graduating seminarians (Lilly
Endowment’s Transition-Into-Ministry).
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Ballot Tally Sheet - General Convention Office
Balloting Tally Sheets

Executive Office of the General Convention
Secretary of the House of Deputies: three-year term. House of Deputies elects their Secretary; concurrence by the

House of Bishops makes position the Secretary of the General Convention.
Ballot | Ballot | Ballot | Ballot | Ballot | Ballot Elected | Concurred
1 2 3 4 5 6

Nominees HD Sec. | & GC Sec.

Straub, The Rev. Canon Dr. Gregory S.

Treasurer of the General Convention: three-year term. House of Deputies elects, House of Bishops confirms.

. Ballot | Ballot | Ballot | Ballot | Ballot | Ballot
Nominees 1 2 3 4 5 6 Elected | Confirmed

Barnes, Mr. N. Kurt
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Trustees of the Church Pension Fund
Twelve (12) positions, six-year terms; House of Deputies elects, House of Bishops confirms.

Nominees

Ballot
1

Ballot
2

Ballot
3

Ballot
4

Ballot
5

Ballot
6

Elected

Confirmed

Agnew, Jr., The Very Rev. Martin Luther

Ballentine, Canon Rosalie Simmonds

Black, D.D., The Rev. Cynthia L.

Cox, The Very Rev. R. David

Creed, Esq., Barbara B.

Crenshaw, Dr. D. Kerry

Currie, Jr., Mr. Vincent C.

Curtiss, Ms. Linda

Fowler, Mr. Gordon

Glover, Dr. Delbert C.

Hogan, Mr. Lee W.

Jardine Bruce, The Rt. Rev. Diane M.

Johnson, Mr. Samuel P.

Konieczny, The Rt. Rev. Dr. Edward J.

Kusumoto, Mr. Ryan K.

Lindahl, Esq., Kevin B.

Lopez de Molina, The Rev. Vaike Marika Madisson

McCormick, Canon Kathryn Weathersby

Owayda, Mr. Sleiman (Solomon)

Parsley, Jr., The Rt. Rev. Henry Nutt

Pollard, Ms. Diane B.

Porter, Mr. Michael W.

Tolliver, The Rev. Dr. Richard L.

Werner, The Very Rev. George L.W.

Wesley Gomez, Ms. Pamela S.

Wray, Esq., Cecil
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Disciplinary Board for Bishops
Clergy: two (2) positions, six-year terms; House of Deputies elects, House of Bishops confirms.

Ballot | Ballot | Ballot | Ballot | Ballot | Ballot
1 2 3 4 5 6

Clergy Nominees Elected | Confirmed

Carmichael, The Rev. Anna

Mendoza-Barahona, The Rev. José Luis

Shepherd, The Rev. Canon Angela F.

Tuttle, The Rev. Peggy E.

Lay Persons: two (2) positions, six-year terms; House of Deputies elects, House of Bishops confirms.

Ballot | Ballot Ballot Ballot | Ballot | Ballot
1 2 3 4 5 6

Lay Person Nominees Elected | Confirmed

Alarid, The Hon. A. Joseph

Feliberty-Ruberte, Mr. Victor

Fleener, Jr., Mr. William J.

Hayes, Mr. Christopher J.
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Ballot Tally Sheet - Executive Council

Executive Council

Bishops: two (2) positions, six-year terms; House of Bishops elects, House of Deputies confirms.

Bishop Nominees

Ballot
1

Ballot
2

Ballot
3

Ballot
4

Ballot
5

Ballot
6

Elected

Confirmed

Bailey, The Rt. Rev. David E.

Daniel ITI, The Rt. Rev. Clifton

Gregg, The Rt. Rev. William O.

Whalon, The Rt. Rev. Pierre W.

Lay Persons: seven (7) positions, six (6) six-year terms, one (1) three-year term; seventh-highest vote-getter elected to

three-year term. House of Deputies elects, House of Bishops confirms.

Lay Person Nominees

Ballot
1

Ballot
2

Ballot
3

Ballot
4

Ballot
5

Ballot
6

Elected

Confirmed

Anderson, Ms. Elizabeth L

Armstead, Ms. JoAnn R.

Echeverry, Mrs. Blanca Lucia

Ferrell, Mr. Joseph S.

George, Dr. Anita P.

Hogg, Mrs. Toni C.

Johnson IV, Mr. John B.

Judge, Ms. Tess

Kandt, Mrs. Pamela R.W.

Koonce, Ms. Nancy Wonderlich

Longenecker, Ms. Karen Ann

Norris, Mr. K. Scott

Petrey, Jr., Mr. Ernest Q.

Thompsett, Dr. Fredrica Harris

Tull, Mr. John R. (Jack)

Williams, Ms. Sandra L.

Clergy: two (2) positions, six-year terms; House of Deputies e

Clergy Nominees

Ballot
1

Ballot
2

Ballot
3

lects, House of Bishop

Ballot
4

s confir

Ballot
5

ms.
Ballot
6

Elected

Confirmed

Flanagan, The Rev. Carol Cole

Harmon, The Rev. James

Morales Vega, The Rev. Emelia

Simons, The Rev. Dr. James B.

Woodcock, The Rev. Canon Bruce W.
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Ballot Tally Sheet - General Board of Examining Chaplains

General Board of Examining Chaplains
Bishops: one (1) position, six-year term; House of Bishops elects, House of Deputies confirms.

Ballot | Ballot | Ballot | Ballot | Ballot | Ballot
1 2 3 4 5 6

Bishop Nominees Elected | Confirmed

Ahrens, The Rt. Rev. Laura J.

Franklin, The Rt. Rev. William

Gregg, The Rt. Rev. William O.

Lay Persons: three (3) positions, six-year terms; House of Bishops elects, House of Deputies confirms.

Ballot | Ballot Ballot Ballot | Ballot | Ballot
1 2 3 4 5 6

Lay Person Nominees Elected | Confirmed

Engberg, Dr. Norma J.
Fletcher, Mr. Theodore G.

Gerbracht, Jr. Dr. Frederick W.

Gilson, Mr. Preston

Michael, Dr. Sandra D.

Roth, Dr. Janet Powers

Priests with Pastoral Cures or in Specialized Minsitries: three (3) positions, six-year terms; House of Bishops elects,
House of Deputies confirms.

Ballot | Ballot | Ballot | Ballot | Ballot | Ballot
1 2 3 4 5 6 Elected | Confirmed

Nominees, Priests/Pastoral/Specialized
Bates, The Rev. Dr. J. Barrington

Carroll, The Rev. Dr. R. William

Holmgren, The Rev. Dr. Stephen C.

McDowell, The Rev. Dr. Eugene C.

Tumminio, The Rev. Danielle

Vanderveen, The Rev. Peter

Whitley, The Rev. Canon Dr. Raewynne J.

Members of Accredited Seminary Faculties or other Educational Institutions: three (3) positions, six-year terms;
House of Bishops elects, House of Deputies confirms.

Ballot | Ballot Ballot Ballot | Ballot | Ballot
1 2 3 4 5 6

Nominees, Seminary Faculties/Educational Elected | Confirmed

Kirkpatrick, The Rev. Dr. Frank G.

MacSwain, The Rev. Dr. Robert

Malloy, The Rev. Dr. Patrick

Nesbitt, The Rev. Dr. Paula D.

Sams Russell, The Rev. Kathleen

Sweeney, The Rev. Sylvia A.
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Ballot Tally Sheet - General Theological Seminary

Trustees of the General Theological Seminary
Bishops: two (2) positions, three-year terms; House of Bishops elects, House of Deputies confirms.

Bishop Nominees

Ballot
1

Ballot | Ballot
2 3

Ballot
4

Ballot
5

Ballot
6

Elected

Confirmed

Daniel ITI, The Rt. Rev. Clifton

Edwards, The Rt. Rev. Dan T.

Lane, The Rt. Rev. Stephen T.

Miller, The Rt. Rev. Steven A.

Lay Persons: two (2) positions, three-year terms; House of Deputies

Lay Person Nominees

Ballot
1

Ballot
2

Ballot
3

Ballot
4

Ballot
5

elects, House of Bishops confirms.

Ballot
6

Elected

Confirmed

Brown, Ms. Anne Clarke

Christie, Ms. Marjorie L. (Marge)

Garner, Mr. E. Bruce

Scantlebury, Mr. Reginald

Clergy: two (2) positions, three-year terms; House of Deputie

Clergy Nominees

Ballot
1

Ballot
2

s elects, House

Ballot
3

of Bish

Ballot
4

Ballot
5

ops confirms.

Ballot
6

Elected

Confirmed

Bass-Choate, The Rev. Yamily

Jones, The Very. Rev. Samuel Gregory

Moretz, The Rev. Matthew John

Pae, The Rev. Joseph
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Joint Standing Committee on Planning and Arrangements

Joint Standing Committee on

Planning and Arrangements
Membership

The Rev. Canon Dr. Gregory S. Straub, Chair Executive Officer and Secretary of the General Convention
Canon Bonnie Anderson, D.D. President, House of Deputies

Mr. N. Kurt Barnes Treasurer of the General Convention

Ms. Cordelia Burt First Vice-President, Episcopal Church Women

Ms. Marcia Himes President, Episcopal Church Women

Ms. Lori M. Ionnitiu General Convention Manager

The Most Rev. Katherine Jefferts Schori Presiding Bishop

The Rev. Gay C. Jennings Invitee of President, House of Deputies (in absence of Vice-President, HD)
The Very Rev. H. Scott Kirby Clergy Representative

The Rev. Canon Gray Lesesne Host Diocese Representative

Ms. Debbie Melnyk Lay Representative

The Rt. Rev. Kenneth L. Price Secretary, House of Bishops

The Rev. Canon C.K. Robinson Invitee of the Presiding Bishop

Ms. Anne Rudig Invitee of the Presiding Bishop

The Rev. Dr. James B. Simons Chair of Dispatch, House of Deputies

The Rt. Rev. Catherine Waynick Host Diocese Bishop

The Rt. Rev. Dean E. Wolfe Vice-President, House of Bishops

The Rt. Rev. Wayne P. Wright Chair of Dispatch, House of Deputies

Ms. Marian Conboy, Staff’

Summary of Work

The mandate of the Joint Standing Committee on Planning and Arrangements is to arrange for the meeting of the next
General Convention and to propose an agenda which the Convention may accept or reject, with or without amendments.
The Committee also investigates sites for future meetings of the General Convention and makes recommendations to
the General Convention.

The full committee held its first meeting in Indianapolis, Indiana from January 18-19, 2010. At the meeting the 76th
General Convention was reviewed and suggestions were made for improving the 77th General Convention. A draft
schedule for the 77th General Convention was discussed. Resolutions referred from the 76th General Convention
to the committee were discussed, as well as criteria for identifying possible sites for future conventions. The second
meeting of the committee was convened via conference call on June 16, 2010. At this meeting, the committee endorsed
the draft schedule, decided to refer Resolution 2009-A113 back to the Standing Commission on Small Congregations,
and discussed the timeline for the next year.

The third meeting of the committee was convened via conference call on November 15, 2010. The report of the three
cities under consideration for the convention in 2015, prepared by Lori Ionnitiu, was discussed and a vote was taken
to choose the two finalist cities. It was determined that Atlanta, Georgia and Salt Lake City, Utah would be further
considered and visited by the Executive Committee.

The Executive Committee traveled to Salt Lake City and Atlanta from January 18-20, 2011, and met with representatives
of the Dioceses of Utah and Atlanta and with each city’s convention bureau. A conference call of the committee was
convened on February 9, 2011, at which time the Executive Committee gave its recommendation to select Salt Lake
City, Utah as the site of the 78th General Convention. This decision was ratified by the committee and forwarded to
and approved by the Presidents of the Houses of General Convention, the Vice-President of the House of Bishops, the
Executive Council, and the Presidents of the Provinces of The Episcopal Church.
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A face-to-face meeting was held in Indianapolis, Indiana, on June 9, 2011. The host diocese gave an update on plans
for worship, volunteers, and the diocesan event. The committee heard a report from the Standing Commission on
Small Congregations in response to GC 2009-A113, and several committee members were asked to investigate the
suggestions of the Standing Commission and report back to the committee. The committee also received a report from
the subcommittee exploring Resolution 2009-D074. Further exploration of the viability of using colleges or universities
for future General Conventions is required. Some revisions to the draft schedule for the 77th General Convention were
made.

The final meeting of the triennium was a conference call on January 23, 2012, to finalize recommendations to the 77th
General Convention. Final sites to be recommended for 2018 were selected. The General Convention Manager gave an
update on budget, volunteers, exhibits, housing, media, and public safety; and the host diocese reported on final details
of the diocesan event.

Budget Report

The Joint Standing Committee on Planning and Arrangements will hold two face-to-face meetings, and the Executive
Committee will hold one face-to-face meeting during the next triennium. This will require $10,000 for 2013, $15,000 for
2014 and $0 for 2015, for a total of $25,000 for the triennium.

Proposed Resolutions

Resolution A003 Sites for the 79th General Convention
Resolved, the House of
direct its Joint Standing Committee on Planning & Arrangements to consider the
following sites for the 79th General Convention of The Episcopal Church (2018):
Atlantain the Diocese of Atlanta; Austin in the Diocese of Texas; Charlotte in the

concurring, that the 77th General Convention

Diocese of North Carolina; Kansas City in the Diocese of West Missouri; and
Knoxville in the Diocese of East Tennessee.
Explanation

The Joint Standing Committee on Planning and Arrangements chose to propose sites in Province IV, which last hosted a General Convention in 1982,
and Province VII, which last hosted a General Convention in 1970.

Resolution A004 General Convention Daily Agenda
Resolved, the House of concurring, That the 77th General Convention
function through the following activities:

1. Formal legislative sessions of the two Houses;

2. Ajoint session for the presentation of the Proposed Budget;

3. Meetings of the legislative committees of the two Houses; and

4. Open Hearings to be conducted, as needed, by all legislative committees;
and be it further

Resolved, That the schedule and the daily timetable of the 77th General
Convention held in Indianapolis, Indiana in 2012 be:

Monday, July 2

11:00 am - 4:00 pm Volunteer Supervisors and Secretariat Gathering

Tuesday, July 3
9:00 am - 5:00 pm  Registration and Deputy Certification

2:00 pm - 5:00 pm Legislative Committee Officers and Legislative Aides
Orientation
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Wednesday, July 4

8:00 am - 12:00 pm  Legislative Committees

7:00 am - 5:00 pm  Deputy Certification

12:30 -1:30 pm PB&F Hearing: Budget Priorities

2:00 - 2:45 pm Presiding Bishop and President, House of Deputies Presentation
3:00-4:30pm Orientation

5:00 - 7200 pm Legislative Committees

Thursday, July 5

7:00 - 7:.30 am  Deputy Certification

8:00 - 9:00 am Legislative Session
9:30-10:45am Opening Eucharist
11:15am - 12:45pm Legislative Committees
1:15-1:45pm Deputy Certification
2:00-4:00 pm Legislative Committees
4:30 - 6:30pm Legislative Session
7:30-9:00 pm Legislative Hearings

Friday, July 6

7:00 - 7:30 am  Deputy Certification

7:30 -9:00am Legislative Committees
9:30-10:45am Community Eucharist
11:15am - 12:45 pm Legislative Committees
1:15-1:45pm Deputy Certification

2:00 -4:00 pm Legislative Committees
4:30 - 6:30 pm Legislative Session

5:00 pm Resolution Filing Deadline
7:30-9:00 pm PB&F and Other Hearings

Saturday, July 7

7:00 - 7:30 am  Deputy Certification

7:30 -9:00 am Legislative Committees

9:30 -10:45am Community Eucharist
11:15am - 12:45pm Legislative Committees
1:15-1:45pm Deputy Certification
2:15-6:30 pm Legislative Session
7:30-9:00pm PB&F and Other Hearings

Sunday, July 8
9:30-11:30 am UTO Ingathering and Eucharist
12:00 - 2:00 pm Diocese of Indianapolis Event
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1:15-1:45pm Deputy Certification
2:15-6:30 pm Legislative Session
5:30 - 6:30 pm Provincial Caucuses

7:00 - 9:00 pm Suggested time for Provincial Gatherings

Monday, July 9

7:00 - 7:30 am  Deputy Certification

7:30 -9:00 am Legislative Committees

9:30 -10:45am Community Eucharist

11:15am - 1:00 pm  Legislative Session

1:15-1:45pm Deputy Certification

2:15-6:30 pm Legislative Session

6:30 - 8:00 pm  Bishop Gathering; Suggested Time for ECW Event

Tuesday, July 10

7:00 - 7:30 am  Deputy Certification

7:30 -9:00am Legislative Committees

9:30-10:45am Community Eucharist

11:15am - 1:00 pm  Legislative Session

1:15-1:45pm Deputy Certification

2:15-3:15pm Joint Session PB&F Budget
3:15-6:30pm Legislative Session

7:00 -10:00 pm Suggested time for Seminary Gatherings

Wednesday, July 11

7:00 - 7:.30 am  Deputy Certification
7:30 -9:00am Legislative Committees
9:30-10:45am Community Eucharist
11:15am - 1:00 pm Legislative Session
1:15-1:45pm Deputy Certification
2:15-6:30 pm Legislative Session

8:00pm Reserved for Legislative Session

Thursday, July 12

7:00 - 7:30 am  Deputy Certification
8:00 -11:00 am Legislative Session
11:30 am - 12:45pm  Closing Eucharist
1:15-1:45pm Deputy Certification
2:15-6:30 pm Legislative Session

6:30 pm Joint Adjournment — Sine Die
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Joint Standing Committee on
Program, Budget and Finance

Membership
Members of the Committee

Ms. Diane B. Pollard, Chair

The Rt. Rev. Stephen T. Lane, Vice-Chair
Canon John W. Goldsack, Esq., Secretary
The Rt. Rev. Lloyd Emmanuel Allen

Ms. Anne C. Brown

Ms. Ellen W. Bruckner

The Rev. Brian L. Cole*

The Rt. Rev. George E. Councell

Mr. William Fleener, Jr.

The Rt. Rev. Robert E. Gepert

The Rt. Rev. William Michie Klusmeyer
Canon Richard E. Miller

The Rt. Rev. Edward J. Konieczny

Mr. Ryan K. Kusumoto

The Rev. James Liggett

The Rev. Canon Mally Ewing Lloyd

The Rev. David A. Madison

The Rt. Rev. James R. Mathes

Ms. Barbara L. Miles

The Rev. Canon Emily Morales

Mrs. Dolly O’Neill-Mejia

The Rev. David Y. Ota

Mr. Russell V. Palmore, Jr.*

Mrs. Susannah W. Perkinson

Mr. David R. Quittmeyer

The Rt. Rev. Alan Scarfe

The Rev. Dr. Douglas E. Sparks

The Rev. Dr. William Watson

The Rt. Rev. Keith B. Whitmore

Ex-Officio Members
Canon Bonnie Anderson, D.D.
Mr. N. Kurt Barnes
The Most Rev. Katherine Jefferts Schori
The Rt. Rev. Stacy F. Sauls
The Rev. Canon Dr. Gregory S. Straub
Mr. Steve Smith

New York, IT

Maine, I

New York, IT
Honduras, IX
Vermont, I

Towa, VI

North Carolina, IV
New Jesery, I1
Western Michigan, V
Western Michigan, V
West Virginia, ITI
Southeast Florida, IV
Oklahoma, VII
Hawaii, VIII
Northwest Texas, VII
Massachusetts, I
Fort Worth, VII

San Diego, VIII
Washington, ITT
Puerto Rico, IX
Central Ecuador, IX
California, VIII
Virginia, ITI

Ohio, V

Central Gulf Coast, IV
Iowa, VI

Minnesota, VI
Southwestern Virginia, ITI

Atlanta, IV

President, House of Deputies

Treasurer of the General Convention

Presiding Bishop

Representative of the Presiding Bishop

Executive Officer and Secretary of the General Convention

Representative of the President of the House of Deputies
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Executive Committee
Diane Pollard, Chair; Stephen Lane; Bonnie Anderson; John Goldsack; William Fleener; Katharine Jefferts Schori,
David Ota, Ellen Bruckner

About the Membership
The membership of the Committee is composed of three representatives from each province, two deputies and one
bishop, appointed by the Presidents of the House of Deputies and the House of Bishops.

There were two changes in the membership of the Committee during the triennium: Canon Richard Miller replaced the
Rev. Brian Cole, who resigned; and the Rev. Bill Watson replaced the late Russell Palmore.

Summary of Work
The Canonical responsibilities of the Joint Standing Committee on Program, Budget and Finance (PB&F) are found in
Canon I.1.2(m) and Canon 1.4.6, and are to:
e recommend funding and spending policies to each General Convention for the succeeding triennium, i.e.
mission (program), expense and budgets;
e present a balanced budget for The Episcopal Church, in which income is equal to proposed expenditures each
year; and
e toactinan advisory capacity to the officers of the General Convention and the Executive Council.

Other mandates are found in Rule II of the Joint Rules of Order, as found in the Constitution & Canons.

The Committee met face-to-face for the first time at the Maritime Institute in Linthicum Heights, Maryland, on
October 4, 2011. Prior to this meeting, the Committee had communicated via the Extranet website, and had nominated
and elected the leadership of the Committee. Section chairs and members of sections had also been identified. The
major focus of the October meeting was the orientation of the members of the Committee, two-thirds of who were new
appointees. The meeting focused on tutorial presentations that outlined the various sections of the budget: Corporate/
Canonical, Program, Funding, and Presentation. Representatives from staff and others presented historical information
on the operation of the budget, what it contained, and what is required.

The Committee’s work takes place primarily at the General Convention; however, the budget process calls for the draft
budget from the Executive Council to be transmitted to the Committee no later than four months before the General
Convention. In this case, the Executive Council met from January 27 through January 30, at which time the draft budget
was approved by Executive Council upon the recommendation of the Executive Council Joint Standing Committee on
Finances for Mission. The draft budget was transmitted to PB&F on January 31, when the Committee was scheduled to
meet for a second time.

Since the Committee received the draft document, it has continued to devote its time prior to the General Convention to
reviewing and posing questions of a clarifying nature in learning more about the specific items contained in the budget.

The General Convention Office, at the request of the Committee, provides the draft budget for the Episcopal Church to
all deputies and bishops in a format that clearly demonstrates that it is a work in progress. Following the open hearings
and resolutions from legislative committees at General Convention, final work on the budget will take place. The
budget will be presented to a Joint Session of the Houses on Tuesday, July 10 at 2:15 pm, with the vote to accept the
proposed budget scheduled for the following day. At General Convention, all Resolutions with funding implications
must be approved by Legislative Committees and must be transmitted to PB&F before the end of the third Legislative
day. Balancing available dollars with God’s mission and the Church’s common ministry is an ongoing challenge for the
Committee.

Proposed Resolutions

Resolution A005 Adoption of the Budget
Resolved, the House of concurring, that the 77th General Convention
adopt the 2013-2015 Budget for the Episcopal Church as presented by the Joint
Standing Committee on Program, Budget and Finance.
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Resolution A006 Fund the Joint Standing Committee on Program, Budget and Finance
Resolved, the House of concurring, that $100,000 be allocated for the
work of the Joint Standing Committee on Program, Budget and Finance for
the 2013-2015 triennium.

Resolution A007 Reaffirm the Five Marks of Mission for Budgeting
Resolved, the House of concurring, that the 77th General Convention of
The Episcopal Church re-affirm resolution 2009-D027 (Five Marks of Mission) as
the framework for the 2013-2015 budget.
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House of Bishops
Committee on Pastoral Development

Membership

The Rt. Rev. Bruce E. Caldwell, Resigned Chair, resigned 2009
The Rt. Rev. James Waggoner, Jr., Chair since 2010
Mrs. Jeannie Johnson, Secretary

The Rt. Rev. Nathan D. Baxter, since 2010

The Rt. Rev. James Elliot Curry, since 2010

The Rt. Rev. Gayle E. Harris

The Rt. Rev. Herman Hollerith IV, since 2010

Mrs. Mary B. Howe, resigned 2009

The Rt. Rev. Robert H. Johnson, resigned 2009
Mrs. Diana S. Marshall, since 2010

The Rt. Rev. Jack M. McKelvey, resigned 2009

The Rt. Rev. Robert J. O’Neill

The Rt. Rev. Todd Ousley, since 2010

The Rt. Rev. Lawrence Provenzano, since 2010
The Rt. Rev. Luis F. Ruiz, since 2010

The Rt. Rev. Dean E. Wolfe

The Rt. Rev. F. Clayton Matthews, Staff

Summary of Work
The House of Bishops Committee on Pastoral Development is charged with building “shalom” in The Episcopal Church
through its attention to the life and work of bishops and their families. To that end the Committee:

Pays attention to the corporate health of the House of Bishops, assessing needs and providing for programmatic
responses where appropriate;

Is concerned with the well-being of individual bishops and builds systems that allow for pastoral care and
opportunities for education and training in order to better serve and enable the community of the baptized; and
Serves as a primary source of advice and support to the Office of Pastoral Development.

The following are ongoing matters of concern for the Committee:

Continuing to develop alearning, discerning and healing community within the House of Bishops by promoting
and incorporating our core values at each meeting;

Continuing as a council of advice and support to the Office of Pastoral Development and the Presiding Bishop,
especially regarding the re-formation of dioceses following the termination of relationships with The Episcopal
Church and the separation of House members seeking new jurisdiction;

Helping the Planning Committee in the continuity of program between House meetings;

Supporting the collaboration between the Spouses’ Network and the House of Bishops; and

Providing direct pastoral care of bishops and their spouses.

The Committee met twice a year during the triennium. During the triennium, the committee worked on some of the
following items:

Resolution 2009-D082, that the committee study the short-term and long-term pastoral and organizational
issues arising within a diocese in a time of extra-ordinary and/or problematic Episcopal transitions;

The role of the House of Bishops as a community and leadership development body;

How to provide continuity in the House of Bishops during a time of rapid turnover;

Exploration of the form and function of the meetings of the House of Bishops outside of General Convention;
Title IV concerns and questions;

The role of Suffragan, Assisting, and Coadjutor Bishops; and
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*  Norms and guidelines for the use of social media within House of Bishops meetings.

Budget Report

The House of Bishops Committee on Pastoral Development will need $17,000 per year for expenses for the next
triennium for a total of $51,000 for 2013-2015.

Resolution A008 Fund the House of Bishops Committee on Pastoral Development
Resolved, the House of concurring, That there be appropriated from the
budget of the General Convention, the sum of $51,000 for the expenses of the
House of Bishops Committee on Pastoral Development for the 2013-2015

triennium.
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House of Bishops Theology Committee
Membership

The Rt. Rev. Joe Goodwin Burnett, Chair
The Rt. Rev. John C. Bauerschmidt
The Rt. Rev. Larry R. Benfield

The Rt. Rev. Thomas E. Breidenthal
The Rev. Dr. Sathianian Clarke

Dr. Stephen E. Fowl

The Rev. Dr. A. Katherine Grieb
The Rt. Rev. Gayle E. Harris

The Rt. Rev. Robert W. Thloff

Dr. Charles T. Mathewes

Dr. Joy A. McDougall

The Rt. Rev. George Wayne Smith
Dr. Kathryn Tanner

Ms. Jackie Winter, Administrator

Summary of Work

The Theology Committee serves the House of Bishops as a theological resource, undertaking projects of theological
inquiry as requested by the bishops. Occasional requests of the Committee are made by the General Convention, and are
addressed as it is possible for the Committee to do. The Committee is composed of bishops and academic theologians
who meet together once or twice a year, depending on available budgetary resources.

At the Committee’s meeting of May 2010 at Virginia Theological Seminary, the Committee bade farewell and expressed
its profound gratitude to the Rt. Rev. Henry Nutt Parsley, long time chair of the Committee, for his many years of
tireless and faithful service. At the next meeting in January of 2011 at the Claggett Center in the diocese of Maryland,
the Committee welcomed the Rt. Rev. Joe Goodwin Burnett, a continuing member, as the Presiding Bishop’s newly
appointed chair, and also welcomed with appreciation the return to the Committee of Ms. Jackie Winter, the managing
editor of the Anglican Theological Review, as a very expert and able administrator.

The Committee completed and circulated a paper at the General Convention in 2009 summarizing a study of “open
communion,” a practice which has appeared in the missional life of some parishes in recent years. This project was
requested by Resolution 2009-D084 of the 76th General Convention.

In 2010 the Committee brought to the House of Bishops at their spring retreat at Camp Allen in Texas a theological
study of same-sex relationships in the life of the Church. The document was the product of the work of a diverse group
of scholars who, after two years of consultation and writing, articulated robust and contrasting theological and biblical
arguments with regard to such relationships. This document, conceived as a contribution to the listening process of the
Anglican Communion, was subsequently published in an issue of the Anglican Theological Review.

In response to requests of resolutions of both the Executive Council and the General Convention, the Committee
presented a pastoral teaching on the environment at the September 2011 meeting of the House of Bishops in Quito,
Ecuador. It was adopted with encouragement to share and promote its use as a resource for the whole Church. It will be
published in a forthcoming issue of the Anglican Theological Review, and is included in its entirety at the conclusion of
this report.

At present the Committee is engaged in two projects that emerged out of conversations in recent meetings raising
interest and concern in two areas. First, the Committee is exploring a theology of discipleship and mission as it relates
to working with the poor, in the context of which the Committee seeks to develop a pastoral teaching on the gospel
and economics. What does it mean to be disciples and pursue Christian mission in the global economic context? The
Committee intends to examine recent literature on theology and economics, alternative economic practices of some
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intentional Christian communities, and the missiological challenges facing church partnerships across cultural and
economic divides.

Second, the Committee is undertaking a renewed engagement with the theology of the Eucharist. It appears that
recent controversies over the role of confirmation—especially given the Prayer Book’s affirmation of baptism as full
initiation—and also the continuing (and controversial) practice of inviting the un-baptized to receive communion, may
be more helpfully reframed in the light of a renewed and fundamental understanding of the eucharistic assembly and of
eucharistic celebration as the quintessential gathering of the people of God.

The Committee continues to believe that the practice of theological study and reflection is essential to the life of the
Body of Christ and is grateful for the opportunity to contribute to this endeavor.

Joe Goodwin Burnett, Chair

A Pastoral Teaching on the Environment
Adopted by the House of Bishops meeting in Quito, Ecuador, September 2011

We, your bishops, believe these words of Jeremiah describe these times and call us to repentance as we face the unfolding
environmental crisis of the earth:

How long will the land mourn, and the grass of every field wither? For the wickedness of those who live in it the animals
and the birds are swept away, and because people said, “He is blind to our ways.” (Jeremiah 12:4)

The mountingurgency of our environmental crisis challenges us at this time to confess “our self-indulgent appetites and
ways,” “our waste and pollution of God’s creation,” and “our lack of concern for those who come after us” (Ash Wednesday
Liturgy, Book of Common Prayer, p. 268). It also challenges us to amend our lives and to work for environmental justice

and for more environmentally sustainable practices.

Christians cannot be indifferent to global warming, pollution, natural resource depletion, species extinctions, and
habitat destruction, all of which threaten life on our planet. Because so many of these threats are driven by greed, we
must also actively seek to create more compassionate and sustainable economies that support the well being of all God’s
creation.

We are especially called to pay heed to the suffering of the earth. The Anglican Communion Environmental Network
calls to mind the dire consequences our environment faces: “We know that . . . we are now demanding more than [the
earth] is able to provide. Science confirms what we already know: our human footprint is changing the face of the earth
and because we come from the earth, it is changing us too. We are engaged in the process of destroying our very being. If
we cannot live in harmony with the earth, we will not live in harmony with one another.”

This is the appointed time for all God’s children to work for the common goal of renewing the earth as a hospitable
abode for the flourishing of all life. We are called to speak and act on behalf of God’s good creation.

Looking back to the creation accounts in Genesis, we see God’s creation was “very good,” providing all that humans
would need for abundant, peaceful life. In creating the world God’s loving concern extended to the whole of it, not just
to humans. And the scope of God’s redemptive love in Christ is equally broad: the Word became incarnate in Christ
not just for our sake, but for the salvation of the whole world. In the Book of Revelation we read that God will restore
the goodness and completeness of creation in the “new Jerusalem.” Within this new city, God renews and redeems
the natural world rather than obliterating it. We now live in that time between God’s creation of this good world and
its final redemption: “The whole creation has been groaning in labor pains until now; and not only the creation, but
we ourselves, who have the first fruits of the Spirit, groan inwardly while we wait for . . . the redemption of our bodies”
(Romans 8:22-3).

Affirming the biblical witness to God’s abiding and all-encompassing love for creation, we recognize that we cannot
separate ourselves as humans from the rest of the created order. The creation story itself presents the interdependence

1 From “The Hope We Share: A Vision for Copenhagen,” a statement from the Anglican Communion Environmental Network in preparation
for the United Nations Framework Convention on Climate Change (UNFCC), December 2009.
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of all God’s creatures in their wonderful diversity and fragility, and in their need of protection from dangers of many
kinds. This is why the Church prays regularly for the peace of the whole world, for seasonable weather and an abundance
of the fruits of the earth, for a just sharing of resources, and for the safety of all who suffer. This includes our partner
creatures: animals, birds, and fish who are being killed or made sick by the long-term effects of deforestation, oil spills,
and a host of other ways in which we intentionally and unintentionally destroy or poison their habitat.

One of the most dangerous and daunting challenges we face is global climate change. This is, at least in part, a direct
result of our burning of fossil fuels. Such human activities could raise worldwide average temperatures by three to
eleven degrees Fahrenheit in this century. Rising average temperatures are already wreaking environmental havoc, and,
if unchecked, portend devastating consequences for every aspect of life on earth.

The Church has always had as one of its priorities a concern for the poor and the suffering. Therefore, we need not
agree on the fundamental causes of human devastation of the environment, or on what standard of living will allow
sustainable development, or on the roots of poverty in any particular culture, in order to work to minimize the impact
of climate change. It is the poor and the disadvantaged who suffer most from callous environmental irresponsibility.
Poverty is both alocal and a global reality. A healthy economy depends absolutely on a healthy environment.

The wealthier nations whose industries have exploited the environment, and who are now calling for developing
nations to reduce their impact on the environment, seem to have forgotten that those who consume most of the world’s
resources also have contributed the most pollution to the world’s rivers and oceans, have stripped the world’s forests of
healing trees, have destroyed both numerous species and their habitats, and have added the most poison to the earth’s
atmosphere. We cannot avoid the conclusion that our irresponsible industrial production and consumption-driven
economy lie at the heart of the current environmental crisis.

Privileged Christians in our present global context need to move from a culture of consumerism to a culture of
conservation and sharing. The challenge is to examine one’s own participation in ecologically destructive habits. Our
churches must become places where we have honest debates about, and are encouraged to live into, more sustainable
ways of living. God calls us to die to old ways of thinking and living and be raised to new life with renewed hearts and
minds.

Although many issues divide us as people of faith, unprecedented ecumenical and interfaith cooperation is engaging
the concern to protect our planet. And yet, efforts to stop environmental degradation must not be simply imposed from
above. Those most affected must have a hand in shaping decisions. For example, we welcome efforts in the United States
to involve Native American tribal leaders and to empower local community organizations to address environmental
issues. Similar strategies need to be employed in myriad communities in various locales.

Our current environmental challenges call us to ongoing forms of repentance: we must turn ourselves around, and
come to think, feel, and act in new ways. Ancient wisdom and spiritual disciplines from our faith offer deep resources
to help address this environmental crisis. Time-honored practices of fasting, Sabbath-keeping, and Christ-centered
mindfulness bear particular promise for our time.

Fasting disciplines and heals our wayward desires and appetites, calling us to balance our individual needs with God’s
will for the whole world. In fasting we recognize that human hungers require more than filling the belly. In God alone
are our desires finally fulfilled. Commended in the Book of Common Prayer, fasting is grounded in the practices of Israel,
taught by Jesus, and sustained in Christian tradition. The ecological crisis extends and deepens the significance of such
fasting as a form of self-denial: those who consume more than their fair share must learn to exercise self-restraint so
that the whole community of creation might be sustained.

Sabbath-keeping is rooted in the Book of Genesis, where the seventh day is the day in which God, humans, and the rest
of creation are in right relationship. In our broken world, keeping the Sabbath is a way of remembering and anticipating
that world for which God created us. Sabbath requires rest, that we might remember our rightful place as God’s creatures
in relationship with every other creature of God. Such rest implicitly requires humans to live lightly on the face of the
earth, neither to expend energy nor to consume it, not to work for gain alone, but to savor the grace and givenness of
creation.
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The practice of Christ-centered mindfulness, that is, the habitual recollection of Christ, calls believers to a deepened
awareness of the presence of God in their own lives, in other people, and in every aspect of the world around us. Such
spiritual perception should make faithful people alert to the harmful effects of our lifestyles, attentive to our carbon
footprint? and to the dangers of overconsumption. It should make us profoundly aware of the gift of life and less prone
to be ecologically irresponsible in our consumption and acquisition.

In assuming with new vigor our teaching office, we, your bishops, commit ourselves to a renewal of these spiritual
practices in our own lives, and invite you to join us in this commitment for the good of our souls and the life of the world.
Moreover, in order to honor the goodness and sacredness of God’s creation, we, as brothers and sisters in Christ, commit
ourselves and urge every Episcopalian:

To acknowledge the urgency of the planetary crisis in which we find ourselves, and to repent of any and all acts of greed,
overconsumption, and waste that have contributed to it;

Tolift up prayers in personal and public worship for environmental justice, for sustainable development, and for help in
restoring right relations both among humankind and between humankind and the rest of creation;

To take steps in our individual lives, and in community, public policy, business, and other forms of corporate decision-
making, to practice environmental stewardship and justice, including (1) a commitment to energy conservation and the
use of clean, renewable sources of energy; and (2) efforts to reduce, reuse, and recycle, and whenever possible to buy
products made from recycled materials;

To seek to understand and uproot the political, social, and economic causes of environmental destruction and abuse;?
To advocate for a “fair, ambitious, and binding” climate treaty, and to work toward climate justice through reducing our
own carbon footprint and advocating for those most negatively affected by climate change.

May God give us the grace to heed the warnings of Jeremiah and to accept the gracious invitation of the incarnate Word
to live, in, with, and through him, a life of grace for the whole world, that thereby all the earth may be restored and
humanity filled with hope. Rejoicing in your works, O Lord, send us forth with your Spirit to renew the face of the earth,
that the world may once again be filled with your good things: the trees watered abundantly, springs rushing between
the hills in verdant valleys, all the earth made fruitful, your manifold creatures, birds, beasts, and humans, all quenching
their thirst and receiving their nourishment from you once again in due season (Psalm 104).

2 Carbon footprint is a measurement of all greenhouse gases we individually produce in our day-to-day lives through burning fossil fuels for
electricity, heating, transportation, etc.

3 We are indebted to the Episcopal Bishops of New England for their earlier 2003 Pastoral Letter, “To Serve Christ in All Creation.” Several
of these “commitments” and other phrases herein are quotations or adaptations of their work.
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House of Deputies Study Committee on

Church Governance and Polity
Membership

The Rev. Tobias Stanislas Haller BSG, Chair
The Rev. Dr. James B. Simons, Vice-Chair
The Rev. Vanessa Glass, Secretary

The Rev. Canon Ernest L. Bennett

Sally A. Johnson, Esq.

The Very Rev. Charles E. Osberger

Mrs. Susannah W. Perkinson

The Hon. Byron Rushing

Mrs. Katherine Tyler Scott

The Rev. Dr. Francis H. Wade (until Jan 2011)
The Rev. Jan Nunley, Advisor

Summary of Work

Mandate

To present to the House of Deputies at the 77th General Convention a study of the history, theology, political structure
and practical realities of our Church’s governance and polity, and to explain why we believe it is essential to empower
each order of ministry “to take their place in the governance of the Church” and what kind of theology is embodied
in such a polity; what strengths flow from our system of government and what challenges this presents; and to make
recommendations based on its findings to strengthen our self-understanding.

The Committee is framing its primary response to this mandate in the form of a book to be published by Forward
Movement, consisting of a collection of essays addressing the topics mandated. This book will be distributed to all
Deputies, and made available through Forward Movement to others both within and outside The Episcopal Church
who are interested in its polity and governance. The Committee also plans to cooperate with the General Convention
Office and Secretariat in refining resources of immediate use to Deputies in the exercise of their ministry with General
Convention.

Meetings
Full minutes of meetings are available on the General Convention website. This is a brief summary of the business
undertaken at each meeting.

November 17-20, 2009: Chicago Marriott O’Hare Hotel- Chicago

The first meeting took place as part of a gathering of all CCABs, and the Committee took advantage of this opportunity
to meet briefly with the Committee on Structure as well as developing an initial plan for its own work in a brainstorming
session on the various areas of polity that required particular attention. This included a number of grey areas (enigmas)
as well as clear core values. A resource list was put together, and members of the committee took on assignments to
begin to research the areas designated.

May 13, 2010 (Tele/Web conference)
This virtual meeting worked on refining the final product goal, and included chapter breakdowns and assignments.
Additional resources were identified.

February 7-9, 2011: Maritime Institute of Technology, Linthicum MD

The Committee further refined the goal to focus on the book-length resource, supplemented by a resource in “user
guide” form as well as a “quick reference” guide. The possibility of a Power Point resource available for Province
meetings was also identified. The Committee reviewed the material gathered to date and noted a few areas needing
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further exploration as well as some that had not been included; members were tasked with filling in these gaps. A
production schedule for the primary resource was sketched out.

Since this meeting the Committee have worked largely through e-mail and the GCO Extranet. The primary resource
was completed in draft form, somewhat behind schedule due to job changes and other delays. The draft was reviewed
by members of the General Convention secretariat and the President of the House of Deputies Council of Advice, and
revisions were incorporated. The final manuscript, as of this report, is in the hands of the Rev. Scott Gunn of Forward
Movement, and production should begin shortly.

Budget Report

Date Expense Amount Account Balance Notes

$20,000.00 Initial Balance
December 10, 2010 (739.20) 19,260.80 Travel
January 18, 2011 (123.52) 19,137.28 Conference Call
February 23, 2011 (1,586.01) 17,551.27 Expense reimbursements
February 23, 2011 (5,246.34) 12,304.93
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House of Deputies Committee on the
State of the Church

Membership
Mrs. Matilda O. Kistler, Chair Western North Carolina, IV
Pauline Getz, Esq., Vice-Chair San Diego, VIII
Mr. Joseph S. Ferrell North Carolina, IV
Canon Victoria L. Garvey Chicago, V
Dr. Anita George Mississippi, IV
The Rev. Canon David Johnson Mississippi, IV
The Rev. Dr. John E. Kitagawa Arizona, VIII
The Rev. Canon Dr. Neal O. Michell Dallas, VII
Canon Richard E. Miller Southeast Florida, IV
Mr. Steve Smith Vermont, I
The Rev. Dr. Peter M. Strimer Olympia, VIII

Dr. C. Kirk Hadaway, Staff’
The Rev. Janet Nunley, Consultant

Summary of Work

The House of Deputies Committee on the State of the Church is charged with preparing and presenting a report on
the State of the Church [Canon 1.6.5b], and with setting the form of the Parochial Report. Following the 76th General
Convention, the Committee met three times in person, once by audio conference call, and four times by web-based
video conference calls.

The Committee gathered its information primarily through Parochial Reports (which should be completed by all
congregations) and from Dr. Kirk Hadaway’s analysis of the resulting data; from N. Kurt Barnes, Treasurer and Chief
Financial Officer of The Episcopal Church; and from Dr. Matthew J. Price, Vice President of Research and Data for
the Church Pension Group. Several subcommittees directly surveyed members of the House of Deputies, which also
resulted in vital information for this report. The Committee’s report also includes a 10-year summary of data from
2000-2010, which will appear throughout.

At the Committee’s first meeting, members realized that the approach for this triennium would have to differ from
that of previous reports, due in part to budget constraints, employee layoffs, and changes in how the Church on all
levels functions with reduced resources. During the triennium there were numerous staff changes, including the
appointment of the Rt. Rev. Stacy Sauls as Chief Operating Officer as the successor for Linda Watt, which affected the
ease of information retrieval and timeliness of reporting on various aspects of the Church’s life.

The committee extends thanks to clergy and laity from the dioceses of Fort Worth, Pittsburgh, Quincy, and San Joaquin,
who assisted in providing information.

Who the Church Is

The Episcopal Church—like all mainline Christian churches—is a denomination undergoing transition. Technology
has enabled the Church to operate and interact in new and unfamiliar ways. Face-to-face meetings are being replaced
by web-based video conference calls, and a controlled-access extranet allows the various Committees, Commissions,
Agencies and Boards (CCABs) to post and share messages, files, meetings, minutes, members, and budgets, which are
then automatically archived.

But this transition is also reflected in the realization that the Church is no longer in a world dominated by a “corporate”
structure and mindset, as indicated by the “Chart of Congregations by Year Organized, 1610-2010.” The Episcopal
Church’s “growth spurt” took place during the 1950s and 1960s, a time when the business corporation emerged as the
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dominant mode for all kinds of American institutions, including churches. Looking at the 2010 end of the chart, it is
clear that this era has passed.

Number of Episcopal Congregations by Year Founded: 1610-2010
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This State of the Church report emphasizes the need for the Church to find new and different ways to organize and
function for ministry in a transformed environment. Key concepts guiding the Committee’s thinking this triennium
have included mission, structure, technology, and transparency. The phenomenon of “emerging congregations” has also
been prominent; however, the Committee lacked adequate resources to ground these initial observations in anything
more than speculation or anecdotal evidence. The Committee has tried to explore and include the implications of this
multifaceted phenomenon in the report.

Encouraging Signs

The past triennium has been marked by a number of challenges, not the least of which has been an unusual number of
natural disasters in the regions served by The Episcopal Church. Earthquakes in Haiti and Virginia; hurricanes and/or
floods in North and South Dakota, New England, and the Mid-Atlantic region; wildfires and drought in the South and
Southwest—all have touched the congregations and lives of many Episcopalians.

Episcopal Relief & Development assisted the Diocese of Haiti, largest (by membership) in The Episcopal Church, in
January 2010, after an earthquake measuring 7.25 on the Richter scale and at least 52 aftershocks over the following two
weeks. Fund drives were organized at all levels of the Church; the Executive Council also pledged to raise $10,000,000
for Haiti. Episcopal Relief & Development continues to provide immediate disaster relief in the United States and
globally, while continuing with ongoing projects such as Malaria/Nets for Life Inspiration Fund, in fulfillment of the
Millennium Development Goals.

Among the congregations damaged during a rare magnitude 5.8 earthquake centered near Richmond, Virginia, in
August 2011 was the Cathedral Church of St. Peter and St. Paul, popularly known as the Washington National Cathedral.
The Cathedral remained closed until November 12, 2011, reopening for the consecration of Washington’s new diocesan
bishop. Full repairs are expected to cost tens of millions of dollars and take several years to complete. Further damage
was suffered in September during Hurricane Irene, which also caused massive flooding throughout several New England
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states and northern New York. Plans are also underway for the new “Chapel for the Ages” at Virginia Theological
Seminary, to replace the iconic Immanuel Chapel, built in 1881 and destroyed in an accidental fire in October 2010.

Two unusual and enlightening meetings were held during the triennium, perhaps demonstrating a need for more
opportunities for deputies to gather face-to-face during the triennium. The first, at the invitation of the Standing
Commission on Liturgy and Music (SCLM), invited two deputies and a bishop from each diocese to come to Atlanta in
March 2011 for a preview of the work SCLM has completed regarding Resolution 2009-C056. In May 2011, at instruction
of the Executive Council, the Standing Commission on the Structure of the Church invited two members each from the
House of Deputies Committee on the State of the Church, the Budgetary Funding Task Force, the Executive Council
Committee on Strategic Planning, and others to a joint meeting to coordinate conversations about recommendations
for proposed changes in the Church’s governance and structure.

The Church Pension Group (CPG) continues to be “a trusted provider of comprehensive, cost-effective retirement,
health, and life insurance benefits to the Episcopal Church, its clergy and lay employees,” as stated in its newly adopted
mission statement. In the face of a generally dismal and unpredictable economic climate, CPG continues to exceed
its investment objectives and maintain its strong financial condition. CPG continues to implement the Lay Employee
Pension System and Denominational Health Plan mandated by the 76th General Convention. In 2011, CPG’s President
and CEOQ, T. Dennis Sullivan, retired after seven years of service, and was succeeded by Mary Kate Wold.

The Board of Trustees of the Church Pension Fund, through its generous support, made it possible for CREDO and its
programs to be offered as a wellness benefit for clergy and lay employees for the years 2008-2012. CREDO Institute also
provided resources and programs, such as Strength for the Journey, to the Diocese of Haiti and to the four reorganizing
dioceses—Fort Worth, Pittsburgh, Quincy, and San Joaquin—through 2011 in order to address the health and wellness
of individuals, both clergy and lay.

The Presiding Bishop, Katherine Jefferts Schori, continued to travel extensively, meeting with Primates from the
Anglican Communion and visiting 52 of the Church’s dioceses for the consecration of new bishops and other purposes.

The President of the House of Deputies, Canon Bonnie Anderson, continued to encourage involvement with and
support for the mission of the Church. Even with the limited funding available to the office, as of autumn 2011, Anderson
has visited 48 dioceses in the United States and two dioceses outside the United States. She continues to use her vast
knowledge of the Church and to invest in technology resources to assist CCABs in their work, aid dioceses experiencing
conflict, and lift up the gifts and ministries of laity as well as clergy. She launched the Deputy Online Forum in October
2011, which addresses identified topics and is moderated by two deputies. Each topic’s forum runs for approximately
two weeks. Deputies and first alternates are able to participate in the moderated forum topics by posting comments,
opinions, and questions about the current topic. The Forum is also “live streamed” on the website of the President of
the House of Deputies and all are welcome to read the white papers associated with each forum topic and see all the
comments made on the forum. As of the submission of the report, 535 deputies and first alternates are enrolled in the
Deputy Online Forum.

Finally, the level of angst about inter-Anglican Communion and global relations, which has dominated conversations in
the Church for several triennia, appears to be easing. The Church is better focused on the essential concerns of mission,
evangelism, structure, and finances, which is a development that the Committee finds very encouraging.

Demographics
In order to make the best use of data provided for this section of this report, the Committee chose to replicate the 2009
format, offering comparative data showing change from 2006 to 2010 as well as various data sets from 2000 to 2010.

Summarized are afew snapshots of what can be gleaned from the major statistical tables at the end of the report. The five-
year trend (2006-2010) shows an 11% decrease in active membership and a 16% decrease in average Sunday attendance.
The 10-year trend data in the chart below provides alonger view of what has occurred in the life of the domestic dioceses
of The Episcopal Church over the past decade. In that period the Church has seen a16% decrease in active membership
and a 23% decrease in average Sunday attendance. The figure below shows other changes over the past 10 years.
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Change in Key Statistical Areas: 2000-2010

Average Sunday Attendance -23%
Easter Attendance -21%
Baptized Members -16%
Communicants in Good Standing -16%

In 2010, 94% of all parishes and missions completed a Parochial Report. In the past three years, The Episcopal Church
had a net loss 0f 196,476 baptized members; 50,066 of these losses occurred in the most recent year for which complete
data is available. Absolute membership losses were highest in Province VIII, Province I1I, and Province II respectively;
percentage losses were highest in Province VIII, Province III, Province V, and Province VI. The only province to show
growth was Province IX. Average Sunday attendance (ASA) statistics show a smaller net loss from 2006 to 2010 than for
membership (-107,575), but alarger percentage decline (-13.4%). All Episcopal provinces declined in ASA, with the most
serious percentage declines recorded in Province VII, Province VI, Province III, and Province VIII.

Domestic Fast Facts Trends: 2006-2010 provides a detailed snapshot of the past five years’ statistics on membership and
ASA, the percentage of churches that are growing and declining, net change year-to-year, the number of large and small

congregations, and changes in patterns of giving,.

Episcopal Domestic Fast Facts Trends: 2006-2010

2006 2007 2008 2009 2010
Domestic parishes and missions 7,095 7,055 6,964 6,895 6,794
Active baptized members 2,154,572 2,116,749 2,057,292 2,006,343 1,951,907
Net Change in Active Membership From Prior Year -50,804 -37,823 -59,457 -51,949 -54,436
One Year % Change in Active Members -2% -2% -3% -2% -3%
Five Year % Change in Active Members -7% -9% -10% -11% -11%
Ten Year % Change in Active Members -9% -10% -11% -14% -16%
% of Congregations Growing 10%+ in Members, past 5 years 28% 26% 26% 25% 25%
% Congregations Declining 10%+ in Members, past 5 years 41% 43% 43% 42% 42%
Total Average Sunday Worship Attendance (ASA) 765,326 727,822 705,257 682,963 657,831
Net Change in ASA from Prior Year -21,945 -37,504 -22,565 -22,294 -25,132
One Year % Change in ASA -3% -5% -3% -3% -4%
Five Year % Change in ASA -11% -14% -14% -14% -16%
Ten Year % Change in ASA -9% -13% -16% -19% -23%
% of Churches with any increase in ASA from prior year 37% 29% 35% 35% 34%
% of Churches with any loss in ASA from prior year 49% 56% 50% 51% 54%
% of Churches Growing 10%+ in ASA, past 5 years 20% 18% 18% 18% 17%
% of Churches Declining 10%+ in ASA, past 5 years 52% 56% 55% 54% 57%
% of Congregations with 200 Members or Less 55% 56% 56% 57% 58%
% of Congregations with 500 Members or More 17% 16% 16% 15% 15%
Median Active Baptized Members 172 168 164 160 158
% of Congregations with ASA of 100 or Less 63% 65% 66% 67% 68%
% of Congregations with ASA of 300 or More 6% 5% 5% 5% 4%
Median Average Sunday Worship Atendance 72 69 69 66 65
Plate & Pledge % Change from Prior Year +2.5% +1.3% -0.4% -2.8% -1.2%
Normal Operating Income % Change from Prior Year +3.6% +2.4% +0.4% -2.8% -2.3%
Inflation Rate in Calendar Year +2.5% +4.1% +0.1% +2.7% +1.5%
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In The Episcopal Church, over the past four years: membership has dropped below two million, down from 2,116,749
(and from 2,329,232 in 2000); average congregational size dropped from 168 to 158; and the percentage of churches
with average Sunday attendance of 100 or less went from 65% to 68%.

The Summary Report of the 2010 Survey of Episcopal Congregations gives, in addition to our demographic profile,
reliable measurements on diverse aspects of church life such as information on the kinds of programs congregations
offer, styles of worship, efforts in outreach and evangelism, views of clergy and laity, and even data on sources of internal
conflict and its results.

In the spring of 2010, under the direction and supervision of Dr. Kirk Hadaway of the Office of Congregational Research
at the Episcopal Church Center, 1,100 surveys were mailed (with an online version available, as well) to a stratified
random sample of congregations in The Episcopal Church. 837 completed responses were filed, representing 12.3% of
total domestic congregations. The response rate to the survey was 76%, which is sufficiently high to be representative
of all congregations. Once again, as in 2009, the most enlightening insight gained from that survey is the skewed age
structure of The Episcopal Church.

Age Structure of the United States and The Episcopal Church: 2010

The United States The Episcopal Church
Children & Youth 28% 15%
Young Adults (20-34) 20% 10%
Median Adults (35-49) 22% 19%
Middle Age (50-64) 18% 26%
Seniors (65+) 13% 30%

The advanced—and still advancing—age of the Church’s membership, combined with a low birth rate, means that
the Church loses the equivalent of one diocese per year through deaths over births. Throughout the 1970s and 1980s,
and even into the 1990s, the Church gained more adult members than lost through persons changing denominations
(particularly former Roman Catholics). In the fairly recent past, more people joined The Episcopal Church than left it,
making up most, but not all, of the natural decline among participating adult members until recently. That is no longer
the case.

Despite these trends, about 50% of “cradle Episcopalians” are being retained. Detailed analysis of survey data also
suggests that The Episcopal Church does make up for some of its losses through “transfers in,” although not nearly at
the same rate as in the past.

Another noteworthy trend identified in the survey data involves the present financial condition of congregations.
Recalling data presented above in Domestic Fast Facts Trends: 2006-2010, normal operating income in 2010 showed a
decline of 2.3% over the previous year. The five-year trend showed a loss of 2.5% in total operating income. The decline
in incomes would be greater, but increases were recorded in 2007 and 2008, followed by losses in 2009 and 2010.
With net losses in membership and attendance, the continuing financial burden falls more heavily upon remaining
members. A very substantial portion of congregations—72% in 2010, versus two-thirds in 2008—continue to report that
they experienced some level of financial difficulty; 9.4 % report “serious” difficulty; 18.8 % report “some” difficulty; and
another 44 % describe their financial circumstances as “tight, but we manage.”

Congregations in Financial Stress, 2000-2010: United States and The Episcopal Church

The United States The Episcopal Church
2000 34% 44%
2005 44% 68%
2008 52% 67%
2010 58% 72%

The increase in parishes experiencing financial difficulty between 2000 and 2010 is alarming, jumping from 44% to
72%. The trend toward increased financial pressure is also evidenced among all congregations in the United States.
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Congregations with financial problems increased from 34% in 2000 to 58% in 2010. A more detailed picture is presented
when the financial stress data are arrayed by size of congregation.

Congregations in Financial Stress, 2010, by Size

Average Sunday Attendance

1to 25 86%
26 to 100 76%
101 to 150 68%
151 to 350 65%
351+ 46%

In the 2010 Survey of Episcopal Congregations, reports of conflict over the issue of the ordination of gay clergy remained
about the same as recorded two years previously. Sixty-four percent of congregations reported some conflict over the
issue in 2008 and 63% did so in 2010. Most of that conflict was of a serious nature. Overall, 43% of congregations had
serious conflict over this issue, 40% indicated that some people left, and 19% indicated that some people withheld
funds. However, the question asked about conflict during the last five years and it is likely that much of the conflict has
dissipated. This seems probable since conflict over this issue is not as strongly related to congregational decline as in the
recent past. And, as always, conflict over clergy leadership is the single most disruptive form of conflict that churches
experience.

Sources of Conflict in Congregation in the Last Five Years

Source Non-Serious Conflict Serious Conflict Total
Ordination of gay priests/bishops 19.7% 43.0% 62.7%
Finances, budget 31.6% 21.1% 52.7%
Priest’s leadership style 18.0% 27.8% 45.8%
How worship is conducted 27.9% 12.7% 40.6%
Program priorities 26.5% 8.9% 35.4%
Member or participant behavior 19.0% 13.9% 33.9%
Use of facilities 24.5% 3.6% 28.1%

While in many places the Church is alive and growing, the overall trends show a Church that is suffering from declining
membership and increased financial stress.

Laity

“The ministry of the laity is ‘to represent Christ and his Church; to bear witness to him wherever they may be; and,
according to the gifts given them, to carry on Christ’s work of reconciliation in the world; and to take their place in the
life, worship, and governance of the Church’ (BCP, p. 855).

Adequate answers to the majority of questions raised by this Committee about the laity of The Episcopal Church simply
could not be obtained from traditional sources. Consequently, this reportincludes demographic data from the Parochial
Report, information gleaned from the Church’s website, and responses from a survey designed with the assistance of
Dr. Kirk Hadaway and disseminated to deputies by the President of the House of Deputies. The survey method yielded
an exceptional response rate of 58%, strongly suggesting that such methodology may be useful in the future to augment
data acquired through more conventional methods.

The skills and energy provided by lay people empower the Church for ministry. The laity are, in a currently popular
phrase, “the 99%”: slightly less than 2 million members who partner with some 18,000 ordained leaders as paid and
unpaid staff in congregations, dioceses, and Churchwide bodies. The resources, abilities, and gifts of lay members are
the firm foundation of the good work the Church accomplishes daily.

There are many promising signs of growth in lay leadership of The Episcopal Church—for example, an increase in the
number of lay provincial presidents, where in the past the position of provincial president was held by a bishop. During
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the current triennium, lay presidents serve Province II (Mike Rehill), Province IV (Richard Miller), and Province VII
(Max Patterson).

Demographics of the Laity

Year 2005 2006 2007 2008 2009 2010

Domestic parishes and missions 7,155 7,095 7,055 6,964 6,895 6,794
Active baptized members 2,205,376 2,154,572 2,116,749 2,057,292 2,006,343 1,951,907
Median number active baptized members 174 172 168 164 160 158
Total average Sunday attendance (ASA) 787,271 765,326 727,822 705,257 682,963 657,831
Median average Sunday attendance (ASA) 74 72 69 69 66 65
Congregations w/100 ASA or fewer 63% 63% 65% 66% 67% 68%
Congregations w/300 ASA or more 6% 6% 5% 5% 5% 4%
Congregations w/200 members or fewer 55% 55% 56% 56% 57% 58%
Congregations w/500 members or more 17% 17% 16% 16% 15% 15%

A majority of congregations between 2005 and 2010 report memberships of 200 or fewer, and can be classified as “small”
churches. Even when including congregations of 500 or more, the Church’s median average Sunday worship attendance
was between 74 and 65 over a six-year period. In 2010, there were 1,951,907 active baptized members, while average
Sunday worship attendance for the same year was 657,831—roughly 34%.

The Episcopal Church is demographically older than some mainline denominations, but not as old as others—
Presbyterians are older—although compared to other religious groupings, all mainline Christian denominations in the
United States are rather old. As noted above, 51% of Episcopalians are in the categories 50-64 and 65+ years of age—
significantly higher than the age structure of other mainline denominations. Only 28% of Episcopalians are between the
ages of 1-34. This means that in any given year there will be more deaths and fewer births in The Episcopal Church than
would be true of a group with a younger age profile, and that future lay leadership is threatened with decline since older
Episcopalians now fill most of those roles and ministries.

There is wide racial and ethnic diversity within The Episcopal Church taken as a whole, but the Church in the United
States is predominantly non-Hispanic white—a population whose growth is essentially stalled, increasing by an
estimated 3% over the last 10 years, as compared to an annual increase of 3% during the “baby boom” years between
1946 and 1964. Nationally, increases in growth are primarily among the Latino and Asian/Pacific Islander populations.
Both groups are currently underrepresented in The Episcopal Church.

Survey of Deputies to General Convention

Asimportant as it is to report the work of parishes, missions, and dioceses, firm data on the ways laity carry forward the
work of the Church constitutes an important but largely missing piece of reporting on the State of the Church. In fact,
imagining where and how to begin to collect such data was daunting. For the purposes of this report, the President of the
House of Deputies made a previously untapped resource accessible to the Committee—deputies themselves. Using the
President’s list of deputies, questionnaires were sent asking about levels of engagement of the laity in leadership roles,
the types of lay ministries conducted in parishes, missions, and dioceses, as well as soliciting descriptions of the people
who do this important work.

A remarkable 834 deputies and alternates responded to the survey, representing 698 congregations and 110 dioceses
and regions. Only four dioceses (two domestic and two non-domestic) failed to report. The largest numbers of responses
were from the dioceses of Nebraska, Long Island, Southeast Florida, and Southwestern Virginia. The largest number of
respondents listed their position as that of “rector,” and the next largest group was the category of “member.” Including
the categories of “rector,” “vicar,” “priest-in-charge,” “deacon,” “associate or assistant rector,” “canon,” and “dean,” 368
respondents held positions of ordained ministry. The remaining 236 respondents reported their positions as “member,”
“vestry member,” and “senior warden.”

2 . 2 2
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Survey Respondent Data
Position of Respondent Number
Rector 235
Member 157
Vestry Member 50
Vicar 40
Senior Warden 29
Priest-in-charge 23
Deacon 20
Associate or Assistant Rector 19
Canon 18
Dean 13

Lay involvement in the ministries of congregations ranged from “widespread” to “ministry done by only a few people.”
39% of respondents reported widespread involvement of laity in ministries of the church; 33% reported that more than
30% of their members were involved in various ministries; 23% reported that 10-30 % of laity in their congregations
were involved in their ministries. The smallest category reported was that of “done by only a few people,” 6%. Only
37% reported that their congregations have a discernment committee; 63% answered “no” to the question. Having
congregational development ministries is quite widespread in congregations and dioceses. Essentially all dioceses have
a Commission on Ministry, though the proportion of congregations with such a commission is much lower.

Youth ministries were reported by almost all dioceses and by the vast majority of congregations. A slight majority of
provinces have youth programs, but exact numbers were not clear since 41% of deputies were unaware of what is offered
by their provinces. Fewer congregations and dioceses have a young adult ministry than have a youth ministry, although
a majority of dioceses do have such a program.

When asked about ministries that address diversity, relatively few congregations reported a ministry to Hispanic
persons, but most dioceses and fewer than half of the provinces have such a ministry. Over 50% of respondents reported
that they were unaware of ministries to Hispanic persons in their provinces. The proportion of congregations with a
Hispanic ministry is much higher than the proportion of Hispanic congregations in The Episcopal Church.

Only one-third of parishes have an anti-racism ministry—64% of deputies answered “no” when asked if their parish had
anti-racism ministries. 75% of deputies reported that their dioceses provide this ministry. Deputies reported that 40%
of provinces have anti-racism ministries. Fifty-seven percent of the respondents chose “don’t know” when asked about
anti-racism programs in provinces.

Although environmental ministry is not as widespread, a growing number of dioceses and at least one province have
dedicated offices with part- or full-time environmental officers. Approximately half of congregations and dioceses have
some kind of environmental program or ministry.

Relatively few parishes and dioceses have an HIV/AIDS ministry. Thirteen percent of congregations reported this
ministry; 30% of dioceses answered “yes” to this question; and 15% of provinces reported this ministry. 77% of the
respondents “don’t know” if there were HIV/AIDS ministries in their provinces.

In other types of ministry, the vast majority of parishes and dioceses support the Millennium Development Goals,
though only 27% of congregations indicated on the 2010 Survey of Episcopal Congregations that they have made a
commitment to contribute at least 0.7% of their annual budgets to support the goals.

Episcopal Relief & Development is a ministry that touches most congregations and dioceses. 74% of respondents
reported this ministry was present in congregations: 89% in dioceses, and 49% in provinces.

When asked what their daily vocations are, the vast majority of laity and vocational deacons indicated ajob or profession
that they currently hold, or from which they are retired. Out of 284 responses from laity, the largest number (73)
indicated that they are retired. Another 18 said they are attorneys. Others said they are college or university professors
(12) and accountants (5). There were many other jobs or professions listed, including canons, administrative assistants,
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business owners, administrators, bankers, consultants, engineers, paralegals, parish administrators, nurses, volunteers,
and teachers. A few indicated that they were currently unemployed.

Many retirees indicated what they did before they retired and what they do now. One person said, “Retired, but active in
voluntary lay ministry in my parish, diocese and beyond.” Another added, “Retired Marine officer, I work exclusively for
the church.” And still another: “Retired from paid employment, but spend much time in my work as a church volunteer
in the diocese and as a member of the Advisory Council of the Office of Black Ministries.”

Relatively few respondents indicated a spiritual vocation. But those who did gave thoughtful responses, including:
*  “To show others the teachings of Jesus through my daily life actions”
* “Toserve as alay person, serving Christ in my environment as a teacher and mentor”
e “Toseekthe Lordin all I do”
e “To help and pray for the needy and elderly”
e “Teaching, prayer, reading, advocacy”
*  “Strive for justice with peace”
e “Prayer, service to others, administrator for three parishes”
e “Making Christ’s love known in the parish and the community”
*  “Doing my best to live a life where Christ is visible”
e “Caring and praying for people in all the ways I can”

When asked what means of communication about the life of the Church are available to lay deputies and other laity, lay
deputies and alternates gave a total of 1,147 responses. By far, the largest numbers of responses indicated that emails,
printed newsletters, and websites are the leading means of communicating Church news and information. Others
included Episcopal News Service (ENS); diocesan and parish e-newsletters; Facebook, Twitter, and other social media;
weekly bulletins; The Episcopal Church website; face-to-face personal contact; telephone; the HOB/D listserv; and
meetings.

Deputies were asked what structures exist in parishes, dioceses, provinces, and the wider Church to ensure the formation
and growth of lay leadership. A total of 245 responses were given by lay deputies and alternates to the question of parish
structures. Most frequently mentioned were the vestry, Education for Ministry (EfM) groups, and adult education and
formation. However, even more said “none” or “don’t know.”

A total of 238 responses were given by lay deputies and alternates to the question regarding diocesan structures.
Most frequently mentioned structures were Commissions on Ministry, EfM, workshops offered by dioceses, various
committees, and the bishop. Quite a few (11) said they did not know what diocesan structures existed to ensure the
formation and growth of lay leadership.

A total of 151 responses were given to the question about provincial structures. However, more than half of those
responses were “don’t know” or “not sure.” The most frequent substantive response had to do with training at provincial
synods.

A total of 148 responses were given to the question about Churchwide structures, but as with provincial structures,
many (48) of those were “don’t know,” “not sure,” “none,” or “not aware of any.” The most frequently mentioned was the
General Convention.

» ¢

Clearly, for most lay deputies and alternates, the restructuring of the staff of the Domestic and Foreign Missionary
Society during the triennium had no discernible effect on their lay ministries. However, for those who did feel some
effect, it was more likely to be a negative one: 8% indicated that the restructuring had a positive effect on their lay
ministry; 15% indicated it had a negative effect; and 77% said it had no effect on their ministries.

Layleaderswhowork as the “church scattered” in their dailylife and ministries also serve the Church as vestry members,
ministry staff, study leaders, strategic thinkers, and “worker bees.” Professionals in the Church include musicians,
ministry developers, directors of Christian formation (adult education or Sunday school) parish nurses, and executive
secretaries, among many others.
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Bishopsissuelicenses forlay persons to serve as pastoral leaders, worship leaders, or preachers; as Eucharistic ministers,
during worship services and in taking Holy Communion to congregants not present during worship; to offer instruction
in the faith as catechists; and to serve as readers for Sunday worship.

Survey Implications

Data from the survey and other sources confirm the common observation that older Episcopalians outnumber younger
ones by significantly large percentages. There are several other related factors. A large majority of older Episcopalians
are retired and are able to dedicate much more time and financial contributions to the Church than can be expected
from younger, currently working, and less financially advanced Episcopalians. These data hold strong implications for
youth and young adult ministries.

Numbers also indicate that, although diverse as a whole, the Episcopal Church domestically remains largely a White
Church and does not reflect the growth of diverse populations in the United States by race and/or ethnicity. These
trends hold strong implications for evangelism, inclusivity, and support for diversity in The Episcopal Church. While
many dioceses appear to have ministries to Hispanic persons, this is not the case among parishes and provinces. An
impressive 75% of deputies reported diocesan-level anti-racism programs, but reported low activity in parishes and
provinces.

The laity of the church appear to be heavily involved in ministries of The Episcopal Church. There are trends that
suggest that increasing support in communication between and among congregations, provinces, and dioceses would
be beneficial to the majority of congregations, which appear to be small congregations. Particular support is suggested
in the discernment, development and raising up of leaders on local levels and the development of local discernment
groups and commissions on ministry.

The words of a few respondents about the spiritual inspiration of the laity reflect the motivation of the many: “seeking

Christ”; “teaching, praying, reading, advocacy”; “striving for justice”; “living a life that makes Christ visible”; and
“making Christ’s love known in the parish and the community.”

Clergy
At the beginning of 2011, the Episcopal Church had 18,006 clergy:
e 9,520 priests and bishops
e 6,113 priests and bishops employed in the Church
e 2,534 deacons
* 5,982retired clergy

The average age of non-retired priests is 56. The average age of priests at ordination is 46. 46% of clergy are female; 54%
of clergy are male.

Source: Dr. Kirk Hadaway
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Of the 5,982 retired clergy, 1,478 serve on church staffs and are not serving as supply. 8.8% of Episcopal churches are
served solely by retired clergy. The decline in congregations is inversely proportionate to the number of clergy on staff.

Priests in Domestic Congregations
From 2010 Parochial Report
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Attending an Episcopal-affiliated seminary increases the likelihood that a priest will continue to be employed in the
Church. Of those clergy ordained in the past five years, 80% of those currently employed in the Church attended an
affiliated seminary, whereas 73% of those who attended a non-affiliated seminary are currently employed in the Church.

The Church has seen a steady decrease in the number of priestly ordinations since 2005. The number of priests ordained
since 2005 are as follows:

Year

2005

2006

2007

2008

2009

2010

# ordinations to priesthood

406

379

366

309

277

247

With the decrease in priestly ordinations, the Church is also seeing an increase in retirements.

Year

2005

2006

2007

2008

2009

2010

# of retirements

308

366

417

378

396

417

The past five years have shown a steady decrease in average Sunday attendance and baptized membership in domestic

dioceses.

Baptized membership, Average Sunday Attendance, number of parishes and missions

Year 2005 2006 2007 2008 2009 2010
Baptized members 2,205,376 2,154,572 2,116,749 2,057,292 2,006,343 1,951,907
Average Sunday Attendance (ASA) 787,271 765,326 727,822 705,257 682,963 657,831

This shows adecreasein the median average Sundayattendance from 72 to 65. Further, the median baptized membership
in domestic churches has decreased from an average of 172 baptized members in 2006 to 158 baptized members in 2010.

In addition, the number of parishes and missions has consistently declined since 1995. The high point for number of
parishes and missions in The Episcopal Church was 1955, with 8,053.

Year 1995

7,417

2005
7,155

2006
7,095

2007
7,055

2008
6,964

2009
6,895

2010
6,794

# of parishes and missions

The following chart shows the relationship between the number of churches closed compared with the number of new
church plants.

Closed vs. Newly Filing Congregations, 1999-2008
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Clergy Compensation
The following chart shows the average costs of full-time clergy according to congregational size (average Sunday
attendance). It should come as no surprise that the smaller the church the lower the stipend, and the larger the church
the greater the stipend.

Overall Average Compensation by Church Size, 2010

Church Size / ASA All full-time parish clergy Senior and solo clerics

Family (0-75) $57,075 $57,018
Pastoral (75-140) $69,435 $70,260
Transitional (140-225) $78,180 $82,992
Program (225-400) $81,270 $95,680
Resource (400+) $79,458 $126,928
Total $68,900 $71,632

Source: Dr. Matthew Price

For a fuller report on clergy compensation which takes into account regions, staff positions, and so on, see the annual
church compensation reports by Dr. Matthew Price, at the Church Pension Group website.

Identifying Trends
Data concerning clergy indicates further trends to monitor.

First, when the data on clergy age groupings are put next to the same age groupings for congregational membership,
even the casual observer can see a correlation. There are many reasons for the lack of congregational members under the
age of 55, but this correlation strongly suggests one reason worth thinking about. With studies highlighting differences
among generations, the age of clergy leadership is potentially a significant factor for growing the Church. Further study
is needed to determine how much of an effect an intentional strategy of recruiting and training younger clergy might
have on repopulating congregations with younger parishioners.

Second, with the average age of ordination in the 40s, it means there are fewer long ministry careers. Learning to
lead a congregation takes time and requires experience. Life experience and strong backgrounds in other fields do
not necessarily translate instantly into mature spiritual, pastoral, and congregational development leadership in the
context of the covenantal community of a church. Current data indicates fewer congregations are financially able to
support multiple clergy staffs. Fewer opportunities to serve in assisting roles under a mentoring rector suggests another
area for further study and potentially a new focus for bishops and diocesan staffs. In addition, older clergy at ordination
makes it more difficult for churches to attract younger persons.

Third, the data indicates a rising and shocking number of congregations without clergy leadership or the only pastoral
leadership provided by retired clergy. Whether driven by the inability to financially support active clergy, or by a shortage
of active clergy, this data set may be a harbinger for new strategies to provide pastoral and sacramental leadership, as
well as for new strategies for raising, training, and empowering lay leaders.

Fourth, the trends in membership, attendance, number of parishes and missions, and ordination rates do not bode well
for the future of The Episcopal Church. The trend toward an increasingly lower median average Sunday attendance
will result in fewer full-time positions. Increased administrative, health insurance, and general overhead costs are on a
collision course with the trends of fewer and smaller congregations.

Fifth, the Church still operates with a dearth of data on the deployment of clergy who are members of ethnic and racial
minority groups.

The decline in numbers of parishes and missions seems to be matching the decline in ordinations. Unless there is some
sort of intervention, such as a Churchwide church planting initiative, dramatic increase in the number of under-30
ordinands, along with intentional congregational development training and resourcing, current trends indicate The
Episcopal Church will become more and more a denomination of predominately part-time clergy and single-cleric
churches, with the clergy becoming, in the words of Dr. Matthew Price, “chaplains to the retired.”
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Financial Resources

Afterrisingmodestlyin previous triennia, the Budget for the Episcopal Church approved by the 76th General Convention
for the 2010-2012 triennium both reflected and anticipated the economic recession that followed the September 2008
stock market crash. Thatbudget assumed that revenue from dioceses and investment earnings would be 13% lower than
had been budgeted for the preceding triennium.

The largest source of revenue, support from dioceses, was budgeted to decline from $90 million to $79 million. This
anticipated diminished revenue at congregation and diocesan levels, including significant declines in payouts from
endowment funds following the crash. It also reflected the decision by the 76th General Convention to provide some
financial relief to dioceses by reducing the “asking formula” used to calculate each diocese’s contribution to the overall
budget.

The figures and charts that follow examine trends in financial resources at the local, diocesan, and Churchwide levels.
Except as specifically noted, figures are for domestic dioceses only. The principal reason for this is to facilitate historical
comparison.

Resources at the Local Level

Pledge and plate offerings continue to be the largest source of revenue for local congregations, now typically funding 77%
of parish operating costs. When figures from all churches are combined, these plate collections and pledge payments
totaled $1.27 billion in 2010. Since most diocesan revenue comes from parish assessments (87% in 2010), and most
revenue for The Episcopal Church comes from the diocesan asking (66% in 2010), giving by people in the pews fuels and
sustains the Church at every level.

Aggregate plate and pledge increased slightly each year from 2002 through 2007, though not quite keeping up with
inflation. However, plate and pledge declined outright in 2008, 2009, and again in 2010. The average annual increase
had been 2.03% over the five years preceding 2008, and the average annual decline has been -0.78% since then.
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Some data is also available on plate and pledge giving in non-domestic dioceses. The table below shows these figures for

the years 2006 and 2010.

Plate & Pledge in Reporting Non-Domestic Dioceses

2006 2010 % Change
Churches in Europe $2,089,390 $2,196,650 5%
Micronesia $63,923 $79,483 24%
Puerto Rico $550,517 $324,821 -41%
Virgin Islands $1,994,776 $2,097,425 5%
Non-Domestic Totals $4,698,606 $4,698,379 0%

The principal reason for the decline in domestic plate and pledge appears to be the decrease in church attendance. The
amount of plate and pledge per attendee has remained almost constant during the recessionary period.

Parishes have responded to declining pledge and plate by reducing operating expenses, as shown below in this chart that
tracks the period 2006 - 2010.
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More churches are now feeling financial pressures. Congregations that describe themselves as “in serious difficulty,” “in

some difficulty,” or “tight, but we manage” have increased to 72% from 44% ten years earlier. Congregations are more
likely to self-report financial pressures than the average for other denominations.
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Resources at the Diocesan Level

It also appears that congregations are sending less of their income to support their dioceses. The table below tracks this
ratio over the seven most recent years. Since most diocesan assessments are based on parish income from two years
prior, these time lags are reflected in calculating the percentages shown below. Hence, congregations in 2004 paid an
average of 11.3% of their 2002 operating income to their dioceses, and in 2010 they paid 10.1% of their 2008 income.

Percentage of congregational operating income sent to diocese
Year 02>04 03>05 04>06 05>07 06>08 07>09 08>10
Percent of income 11.3% 11.3% 11.3% 11.1% 10.8% 10.3% 10.1%

A reduction in plate and pledge compounded by a reduction in percentage support for dioceses means less income for
dioceses and puts pressure on diocesan operating budgets and expense structures.

Resources at the Churchwide level
Since The Episcopal Church relies on the “diocesan asking” formula for most of its financial support, a similar impact is
felt there. This is magnified at the Churchwide level by two other factors.

First: the reduced asking. For many years, the formula had been 21% of diocesan operating income in excess of $100,000.
The 76th General Convention increased the standard deduction for this triennium from $100,000 to $120,000; it
reduced the percentage asking to 20% for 2011 and 19% for 2012.

The second factor is a weakening in the ability or willingness of dioceses to fully pay the asking. Diocesan support
for The Episcopal Church falls far below it, and has generally weakened over recent years. The table below describes
participation by domestic dioceses compared to the full 21% asking in 2003 and then seven years later in 2010.

Domestic Dioceses’ Giving to the Church
2003 2010
At or above 21% asking 55% 30%
Below 21% asking 45% 70%

Source: Kurt Barnes

Spending at the Churchwide Level

The Episcopal Church’s response to a declining revenue budget is a reduced spending budget. Planned net spending
for 2010-2012 is lower than in any of the last three triennia and only 2% higher than for the 1998-2000 period. On an
inflation-adjusted basis, Churchwide spending would be lower than it was four triennia ago. “Net” spending means that
actual expenses are reduced by any offsetting revenues. For example, costs associated with occupancy of the Episcopal
Church Center in New York City are reduced by the amount of revenue collected from tenants there; the costs associated
with General Convention are reduced by fees collected from vendors who exhibit there.

The expense budget approved by the General Convention is organized into three broad categories: Corporate, Program,
and Canonical.

The Program category, essentially spending on mission, comprises 53% of the current triennial expense budget. About
half this amount is grants made to others; the remaining half pays salaries, benefits, travel, and other costs to maintain
program staff at the Episcopal Church Center and other regional offices.

The Corporate category comprises 26% and includes the cost of support functions of the Episcopal Church Center:
communications, finance, facilities, human resources, and information technology. Debt service (interest and loan
repayment) on the $37 million borrowed in 2004, to pay for renovations and upgrades to the Episcopal Church Center
building in New York City, is also included.

The Canonical category represents 21% and includes all spending on meetings related to governance, as well as other
types of canonically related spending, such as the Office of Pastoral Development, Title IV and other litigation expense,
and the Archives of the Episcopal Church. Taken together, General Convention, its Committees, Commissions, Agencies
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and Boards, the Executive Council, the House of Deputies, the House of Bishops, and the Office of General Convention
account for less than 8% of triennial spending.

The most visible manifestation of spending cutbacks at the Episcopal Church Center has been a reduction in staff size.
Staffing levels from 2002 forward are tracked in the chart below. Numbers represent full-time equivalent employees
as of June 30 for the indicated year. Episcopal Relief & Development employees are included in the figures shown for
2002-2007 only. Thirty-one positions were eliminated in 2009, and $492,500 was provided in severance benefits for
the affected employees.

Looking Ahead

If current trends in diocesan support and endowment earnings persist, if expenses grow at 2.5% per year, and if debt
incurred to finance capital improvements is repaid at current interest rates on a 25-year amortization schedule, the
result would be an annual operating deficit of around $5 million in 2013, growing to $10 million in 2020.

Itis impossible to know how these trends will be impacted if and when the general economy improves. For now, there is
less money available at every level of the Church. Nevertheless, the Church should be reminded that God continues to
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provide a blessing of what many would regard as abundance. Total operating income reported by all congregations for
2010 was over $1.6 billion; by all dioceses, $197 million; and for Churchwide operations, $41 million.

DFMS Staff and Programs

One of the most challenging outcomes of the adoption of the 2010-2012 triennial budget at the 76th General Convention
was the need to reconfigure the staff of the Domestic and Foreign Missionary Society within new budget constraints.
This reorganization followed one undertaken two years ago that created regional offices and four ministry centers.
The second reconfiguration created a Department of Mission, including five program-based mission teams and two
specialized ministries. It resulted in an overall reduction in the number of staff from approximately 160 to 120. Linda
Watt left her position as Chief Operating Officer in June 2011; the Rt. Rev. Stacy Sauls was appointed to succeed her.

A comprehensive 50-page guide to the program offices and staffing for the Church, giving a snapshot of the program
structure of the staff, is posted to the Church’s website. In the document’s preamble, the stated goal of the DFMS staff is
“to enable the connections between the dioceses and people of our church in their various ministries... assist dioceses
and networks directly and carry out churchwide activities on behalf of the whole church.”

Dioceses in Reorganization

Between 2008 and 2010, attempts were made in four Episcopal dioceses—Fort Worth (Texas), Pittsburgh (Pennsylvania),
Quincy (Illinois), and San Joaquin (California)—to move properties, clergy, and parishioners from The Episcopal Church
to the authority asserted by organizations affiliated with other Primates and provinces of the Anglican Communion.

San Joaquin

The Episcopal Diocese of San Joaquin is located in central California with its headquarters in Modesto. On December
8, 2007, its diocesan convention, at the urging of then-bishop John-David Schofield, voted to remove all references to
accession to the “doctrine, discipline and worship” of The Episcopal Church from its governing documents. On January
11, 2008, Presiding Bishop Katharine Jefferts Schori inhibited Schofield. On March 12, 2008, Schofield was deposed
by the House of Bishops. A special diocesan convention met March 29, 2008, to appoint retired bishop Jerry Lamb
of Northern California as provisional bishop of the reorganized Episcopal Diocese of San Joaquin. On May 22, 2009,
Bishop Lamb deposed 52 priests and deacons for aligning with Schofield’s breakaway group.

On July 21, 2009, the Superior Court of California ruled that a diocese cannot leave the Episcopal Church and ordered
Schofield to relinquish all money, property and authority. However, on November 11, 2010, the lower court’s ruling was
overturned on appeal. The Executive Council has agreed to provide funds to finance litigation necessary to recover or
retain close to $60 million in assets, as well as funding operations in San Joaquin. On March 5, 2011, the Rt. Rev. Chester
“Chet” Talton was seated as the diocese’s provisional bishop after Bishop Lamb’s retirement.

The pre-separation San Joaquin had a membership of approximately 8,500. As of this writing the diocese consists of 21
active worshiping congregations, ten of which continue to worship in properties held in trust for The Episcopal Church
and eight of which meet “in exile” from their accustomed places of worship. The diocese now has 33 clergy canonically
and actually resident; 6 priests licensed; 16 clergy canonically resident and in good standing, but living elsewhere; and
20 clergy canonically resident, not in good standing, but not deposed.

Fort Worth

The diocesan convention of the Episcopal Diocese of Fort Worth, in north Texas, voted November 15, 2008, to become
part of the Anglican Province of the Southern Cone. As a result of his active support for that resolution, Presiding
Bishop Katherine Jefferts Schori inhibited Fort Worth’s bishop, Jack Iker, on November 21, 2008. On December 5, the
Presiding Bishop declared the Fort Worth diocese without a bishop and the diocesan leadership vacant, and called a
special convention of some 8,000 remaining Episcopalians of the diocese in 17 parishes.

The reconstituted diocesan leadership filed suit against Iker, members of the former standing committee, and the
corporation board, asking the court for relief on issues of identity and trademark infringement and seeking to quiet
title to their property. This litigation is still pending. At the special convention on February 7, 2009, Bishop Edwin “Ted”
Gulick, Jr. of Kentucky was chosen as provisional bishop and other diocesan offices were filled. In November 2009 a new
provisional bishop, C. Wallis Ohl of Northwest Texas, was elected. The diocese currently has 65 clergy in good standing.
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Pittsburgh

The Episcopal Diocese of Pittsburgh, in western Pennsylvania, also split after its diocesan convention voted to withdraw
from The Episcopal Church and join the Anglican Province of the Southern Cone. Before the split, the diocese included
66 individual parishes and a total membership of 20,263. On November 2, 2007, the diocesan convention voted to change
its constitution to remove accession to the constitution and canons of The Episcopal Church. The change required
votes at two successive conventions, and on October 4, 2008, deputies gave final approval to the constitutional changes
intended to signal withdrawal from The Episcopal Church. On September 18, 2008, the House of Bishops deposed then-
Bishop Robert Duncan on charges of abandonment.

Only one member of the diocese’s Standing Committee (the Rev. Dr. James B. Simons) remained, and he appointed two
additional members. On October 9, 2008, the Presiding Bishop acknowledged the reorganized Standing Committee.
Bishop Suffragan David Jones of the Diocese of Virginia began as a consulting bishop on October 23 to assist with
reorganization. In a special meeting of the diocesan convention on December 13, 2008, 27 congregations voted
unanimously to reject canonical changes and affirm the diocese as part of The Episcopal Church. Retired Bishop Robert
Hodges Johnson of Western North Carolina accepted an interim call to lead the diocese.

On October 5, 2009, a Pennsylvania court ruled that the diocese in communion with The Episcopal Church is the
legal successor to the pre-schism diocese, including an investment portfolio of more than $20 million and deeds to 49
properties, including 22 currently occupied by congregations of the breakaway Anglican Church of North America. An
appeals court affirmed the decision in February 2011 and refused to reconsider the ruling in March 2011. At its October
2009 convention, the diocese called Bishop Kenneth Price of Southern Ohio to serve as provisional bishop until the
diocese elects and consecrates a new bishop in 2012. The diocese currently has 29 active worshiping congregations and
77 clergy in good standing,.

Quincy

The diocesan convention of the Episcopal Diocese of Quincy, in western Illinois, voted in November 2008 to associate
with the Anglican Province of the Southern Cone. Out of 1,800 members in the diocese, 1,300 voted to leave and 500
voted to stay. Those who did not vote to leave The Episcopal Church included four congregations and the Cathedral
Parish of St. Paul in Peoria, the largest parish in the diocese.

An Executive Committee was formed on December 13, 2008, to reorganize the diocese and call a special synod to elect a
Standing Committee and other officials. Bishop Keith Whitmore, retired bishop of the Diocese of Eau Claire, served as
consulting bishop until April 4, 2009, when the synod elected the Rt. Rev. John Clark Buchanan, retired Bishop of West
Missouri, as provisional bishop. The diocese currently has 24 clergy in good standing,.

On October 1, 2011, the Diocese of Quincy presented the Presiding Bishop with a check for $11,205.31, representing
donations from every person in every parish in the diocese in a year-long campaign to raise funds to rebuild the Diocese
of Haiti after a devastating earthquake. This is one example of renewed mission in Quincy.

Comparison of open filing congregations in reorganized dioceses
Diocese 2007 2008 2009 2010
Fort Worth 55 55 55 22
Pittsburgh 66 66 28 29
Quincy 21 21 23 9
San Joaquin 47 19 20 20

Women’s Leadership

Since 2008, women have been ordained to the priesthood in the three dioceses that previously did not recognize the
ordinations of women to the priesthood. Fort Worth and San Joaquin have each ordained two women as priests, and
Quincy has ordained one woman as a priest.

The Rev. Susan Slaughter, the first woman ordained priest in Fort Worth, is rector of St. Luke’s in the Meadow in Fort
Worth. The Rev. ClayOla Gitane, the second Fort Worth woman to be priested, is priest-in-charge at two congregations
that have been temporarily displaced from their buildings: Christ the King, Fort Worth, and the Episcopal Church in
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Parker County, which includes members from St. Francis of Assisi Episcopal Church (Willow Park), All Saints’ Episcopal
Church (Weatherford) and the Church of the Holy Apostles (Fort Worth).

The Rev. Michele Racusin serves at Holy Family Episcopal Church in Fresno, California; she is the first female rector in
the Diocese of San Joaquin. The Rev. Suzanne Ward, the first woman ordained to the priesthood in San Joaquin, serves
at St. Paul’s Episcopal Church in Visalia, California. The Rev. Margaret Lee, a grandmother of five and former chemist,
is the first woman ordained a priest in the Peoria-based Diocese of Quincy and the vicar of All Saints Episcopal Church
in Moline, Illinois.

Lay Leadership
Two dioceses in reorganization were asked the following questions by the Committee: “What leadership roles have
emerged from the laity?” and “Are there lessons to be learned in lay leadership from these leaders?”

Representatives from the Diocese of Pittsburgh responded. “Many laity are in leadership now who were excluded from
leadership before the split,” explained the Rev. Jeff Murph, president of the Standing Committee for the Diocese of
Pittsburgh. “Because of a strategic planning process initiated first by Bishop Johnson, there was a tremendous amount
of work and involvement by the laity in setting a vision and objectives for the future of the diocese.”

Murph added that “the style of leadership in Pittsburghisvery collegial and consensus-based. Thereis alively interaction
between our leaders, lay and clergy, when we face decisions. Bishop Price has appointed task forces to deal with certain
issues or problems that face our diocese that include lay people with expertise in certain areas—these folks were sought
out to help the church through some tough decisions.”

Murph also noted that “perhaps the lessons learned might be that lay people are wonderfully willing to step forward
into visioning and planning for the direction of their diocese when they are invited into that process.”

Standing Committee member Mary Roehrich observed that “the leadership roles of the laity haven’t just emerged,
they were always there. The laity were greatly responsible for the ability of the diocese to continue functioning
immediately after the split with no visible assets except for a cell phone. There were many bumps in the road and many
people contributed to our struggle to survive and thrive. But the important thing is that work was accomplished by a
COMMUNITY—a numerous group that included both lay and clergy each with their roles to plan and each supporting
the other.

“Itis quite a task to rebuild a diocese almost from scratch,” said Roehrich. “I can’t tell you how blessed we have been in
the leadership and the generous commitment of time and heart on the part of so many, both within the diocese and from
the wider church as well. We are now well on our way to becoming a ‘normal diocese’... And we are excited about moving
ahead with our mission.”

Financial Support from the Church

The Episcopal Church made grants and loans to these dioceses to help them hire bishops and staff, obtain office space,
and fund litigation for recovery of assets. The table below shows the status of funds granted and/or loaned:

Grants

Date Approved & Purpose San Joaquin Fort Worth Pittsburgh Quincy Total
2008

Legal Expenses
Operations 505,642 100,000 145,000 750,642
2009

Legal Expenses
Operations 420,000 109,000 529,000
2010

Legal Expenses

Operations

Totals 925,642 100,000 145,000 109,000 1,279,642
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Loan - Diocese of San Joaquin

Date Approved & Purpose Line of Credit, as of 6/6/2011 Interest
Approved Used Unused Interest Rate | Paid, 2009 Paid, 2010 | Dueasof5/31/11
2009
Legal Expenses 500,000 500,000 4.00% 5,001 17,332 8,333
Operations 125,000 125,000 4.75% 2,078 3,285
2010
Legal Expenses 500,000 300,000 200,000 4.00% 3,756
Operations 350,000 250,000 150,000 4.75% 1,667
Totals 1,475,000 | 1,125,000 350,000 5,001 19,410 17,041
Loan - Diocese of Quincy
Date Approved & Purpose Line of Credit, as of 6/6/2011 Interest Paid
Approved Used Paid, 2010 Paid, 2011

2010

Legal Expenses

Operations 125,000 125,000 1,484 2,474

Totals 125,000 125,000 1,484 2,474

This report was compiled with information submitted by the Rev. Dr. James B. Simons, the Rev. Jeff Murph, the Rev.
Nancy Chalfant-Walker, Dr. Joan Gundersen and Mary Roehrich.

The Parochial Report

One ofthe canonical responsibilities of the Committee is to review the form and content of the Church’s annual Parochial
Report. In the wake of a nationwide—even worldwide—economic crisis, the Church has experienced serious declines
in giving, as reported by the Committee in the last triennium. The additional challenges the Church has experienced
since the 74th General Convention in 2003 have combined to create significant hurdles to the provision of “normal”
clergy leadership in congregations, due in large part to lack of funds at all levels. Accordingly, the Committee felt it was
appropriate to modify the Parochial Report form to address congregational reliance on the ministry of non-stipendiary
clergy. In identifying all clergy serving each congregation, the report now asks for the designation of each as full-time,
part-time, or non-stipendiary.

Further discussion on other topics to be considered for inclusion in the Parochial Report has not resulted in changes,
although those topics may merit additional consideration in some form.

Budget Reduction Impacts on CCABs

The 76th General Convention approved a budget that included a dramatic reduction in funding for Committees,
Commissions, Agencies and Boards (CCABs). In order to evaluate the impact of this reduction on the work of the
CCABs, a survey was sent to the chairs and vice-chairs of all canonical CCABs. Responses were received from 17. Seven
questions were asked, including an opportunity for comments.

The results were surprising to the Committee: although the expectation was to hear that their work was severely
impacted in a very negative way, survey results seemed to indicate instead that while it was difficult, committees were
willing and able to adapt creatively to the reduced level of funding.

All those who answered indicated they would be able to meet their canonical obligations, although not without some
challenges. Many emphasized that, while other forms of meetings were functional, face-to-face meetings still had
significant advantages in terms of getting work done and building community and relationships.

To determine whether video or teleconferencing impaired the ability of other interested parties to attend CCAB
meetings, the survey asked if other techniques effectively “closed” otherwise open meetings. The results were not
definitive, probably because of how the questions were worded. While many indicated there were non-committee
members who attended their meetings, those “guests” were generally DFMS staff liaisons or similar “insiders.”
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Provinces and Provincial Leadership

As early as 1762, the whole of The Episcopal Church was known as a “province.” As the Church grew and developed,
there were numerous efforts to establish various subdivisions: in 1850, 1865, 1895, 1901, 1913, and 1919. Over the rest
of the 20th Century, provinces formed, morphed, and grew in various configurations, including the creation of a new
ninth province in 1964 that included dioceses in Central America, Mexico, Cuba, and the Panama Canal Zone, as well as
Colombia, the Dominican Republic, Puerto Rico, and the Virgin Islands.

By the 1990s, the presidents and vice presidents of the various provinces began meeting in New York to explore ways
provinces could assist each other and collaborate in areas of mutual interest. There were only a few paid professionals
at this time (in Province I, Province VI, and Province VIII), but these executive secretaries also met with the provincial
officers.

At the 73rd General Convention (2000), a proposal to dispense with the provincial system entirely was introduced;
but in committee, the resolution was altered so that the work of provinces was recognized and applauded, and for
the first time funds were provided for provincial coordinators. Those provinces that had resisted hiring provincial
administration reversed their stances, and funding has made the growth and development of the current provincial
infrastructure possible.

During the past three triennia, the presidents, vice presidents, and coordinators of each province have met as the
Provincial Leadership Conference (PLC), which has become integrally involved in the life of the Church. Until 2009, it
met twice a year; however, more recent funding cuts reduced these to annual meetings.

Now the Church is reconsidering the concept of “provinces” and what their scope of ministry should be. Since the
provincial structure is already in place, it could become a way of relaying information to dioceses working together
on various tasks. Some thought has been given to the idea that The Episcopal Church could rely more on provinces to
replaceresourceslostin funding cutbacks tostaffat the Episcopal Church Centerin New York City. Representatives from
the Standing Commission on the Structure of the Church, the Executive Council, and the PLC have had conversations
toward this end.

One of the main bases for work in most of the provinces is the connections established by the working networks. Each
of the provinces is unique in the networks it supports, and those networks seem to grow out of what is important to the
dioceses in that particular province.

The table below provides additional information on provinces. Note that all bishops of each province are members of
the provincial synods.

Province | 2010 Revenue How Non-Bishop Synod Members Elected # Dioceses # Triennial Meetings
I 115,370 2 Clergy and 2 Lay/Diocese 7 4
II 55,967 GC Deputies 11 1
II1 101,104 GC Deputies and Others 13 3
v 139,700 GC Deputies 20 2
A% 55,650 1 Clergy and 2 Lay/Diocese 15 1
VI 60,000 GC Deputies and Others 8 3
VII 61,555 GC Deputies and Others 12 1
VIII 101,650 GC Deputies and Others Navajoland + 17 1
IX 7

Action on Referred Resolutions
Resolution 2009-A163
Members of the Committee who had not already taken the HIV/AIDS tutorial agreed to do so.

Resolution 2009-A062

The first resolve clause of this Resolution directs the Committee to consider means by which data can be gathered to
account for regularly scheduled primary weekly worship services that occur on days other than Sundays or Saturdays.
The Committee recommends that the Executive Council amend the instructions on the Parochial Report for completion
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of Box 6, page 2, Average Sunday Attendance, to add a new sentence substantially as follows: “If you do not hold your
principal service on Sunday (or the preceding Saturday evening), enter average attendance at your regularly scheduled
primary weekly worship service held on some other day.”

The second resolve directs the Committee to consider adding a quantifiable measure of mission to count the number of
people served, including such activities as schools, soup kitchens, food pantries, and campus ministries. The Committee
finds that a question attempting to elicit such data would be difficult to compose and subject to varying interpretations.
Therefore, the Committee recommends that it, in collaboration with the Standing Commission on the Mission and
Evangelism of The Episcopal Church, develop a reliable method for documenting mission activity of The Episcopal
Church, counting the number of people served and including such activities as schools, soup kitchens, food pantries and
campus ministries.

Resolution 2009-C060

This resolution calls for the Committee to include in its triennial reports “all statistics pertaining to the life of the
congregations in all overseas Dioceses and the Convocation of American Churches in Europe.” The Committee finds
that the resolution is based on a misunderstanding of fact, since all such data actually received is currently being
reported. The Committee recommends no action be taken on this matter.

Proposed Resolutions
Resolution A009 Fund the House of Deputies Committee on the State of the Church
Resolved, the House of concurring, That the 77th General Convention
of the Episcopal Church assign $30,000 to the work of the House of Deputies
Committee on the State of the Church for the 2013-2015 triennium; and be it
further

Resolved, That the General Convention request the Joint Standing Committee on
Program, Budget and Finance to consider a budget allocation of $30,000 for the
implementation of this Resolution.

Explanation

Experience during the 2009-2012 triennium indicates that the House of Deputies Committee on the State of the Church will need funding in the
upcoming triennium for general administrative costs, at least four face-to-face meetings, and up to six electronic meetings. In addition, funding will
be needed for anticipated collaborative meetings called by the Executive Council or other CCABs as well as the general CCAB organizational and
orientation meeting that follows adjournment of each General Convention.

Resolution A010 Non-Traditional Worshipping Communities and Quantifiable Measures of
Mission
Resolved, the House of
collaboration with the House of Deputies Committee on the State of the Church,
identify information to be included in the Parochial Report form based upon
current changes and new realities in the Episcopal Church; and be it further

concurring, that the Executive Council, in

Resolved, that pursuant to Canon 1.6.1, the Executive Council authorize such
changes in the Parochial Report form and the House of Deputies Committee on the
State of the Church consider approval and implementation of such changes by
January 1, 2014; and be it further

Resolved, that the Executive Council, in collaboration with the Standing
Commission on Mission and Evangelism and the House of Deputies Committee on
the State of the Church, develop a reliable method for documenting mission and
outreach activity of The Episcopal Church by counting or estimating the number of
people served by ministries such as schools, soup kitchens, food pantries and
campus ministries.
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Explanation

As the House of Deputies Committee on the State of the Church considered data gathered through the Parochial Report form, the Committee became
aware that the current form does not reflect the realities of a changing Episcopal Church. Many “non-traditional” communities of faith are thriving,
yet do not file a Parochial Report. For example, how do congregations and faith communities measure effectiveness in pursuing the mission of the
Church? How do faith communities that have sporadic or “event-oriented” worship report attendance?

Additional data gathered through the Parochial Report from both traditional and non-traditional worshipping communities will help to produce a
more complete picture of the Episcopal Church and how we serve God.

In deliberating on its response to Resolution 2009-A062, the House of Deputies Committee on the State of the Church concluded that the Parochial
Report is not likely to be a reliable instrument for documenting mission and outreach activities such as soup kitchens and campus ministries.
Nevertheless, the committee supports efforts to devise survey instruments or other data-gathering techniques to obtain information of this nature.
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Appendix
Membership, Communicants in Good Standing and Average Sunday
Attendance: 2006-2010

2,500 000 /

2 000,000 4

1,500,000

1000000 4

Communicants in Good Standing
Fouerage Sunday Atendance
il 2010
BAeage Sunday Atendanc: B Communicantsin Good Sandng  WActive hiembers
Active Active % Change in Communicants Communicants % Change in
Members Members Active in Good in Good Communicants in
Reported in  Reportedin Members: Standing in Standing in G ood Standing
Diocese 2006 2010 2006-2010 2006 2010 2006-2010

Connecticut G4 386 59,261 -8.0% o0522 47 1M -TA%
M zine 13,683 12,542 -3.3% 11,211 10657 -4 7%
Masmachusstts 70,736 B4 693 -2 6% 54 E2E6 40 553 -9.4%%
Mewy Harm pshire 14,347 14,563 1.5% 10,530 11,414 21%
Fhode |sland 24,370 19,377 -205% 17 428 14 480 S169%
“enn ont 8367 5,999 SE3% £ 483 5498 1529
Western Massachusstts 19,225 17 306 -100% 13,790 12159 -11.8%
Province 1 Subtotals 215,164 194,741 -0.5% 165,310 150,592 -5.9%
Albary 18,725 18,299 -39 14,105 13818 -2 0%
Cerntral Mesw ork 18,538 15,848 -14.5% 14121 10931 S22 2%
Churches in Europe 3,979 3,657 -3 3,375 3,002 11 1%
Haiti 82,805 86,760 4 E% 20 463 24117 17 9%
Long |sand 54,253 49 639 -3.5% 41 442 35,785 -1 3 6%
Mewy Jersey 52,294 47 092 -8.9% 30939 33 EE3 S8 T%
Mewy ark 62,226 B0, 445 -2.9% 45 765 45547 -0.5%
Mewwark 32913 26,298 -14.0% 27147 22541 - T0%
Fochester 10,545 8,389 -20.4% TI73 7096 -8.T%
Wirgin |slancds 5,305 4,388 -7 3% 3845 35 -10.5%
Western Mew vork 13,762 11,109 -19.3% 10511 g,292 -233%
Province 2 Subtotals 355,445 334125 -6.0% 228,889 208,376 0.0%
Bethlehem 14,033 11,925 -15.0% 11,179 go17 -20.2%
Central Pennsydvania 15,339 12,956 -155% 12,311 10923 -11.3%
Delawnare 11 693 10,808 -7 B 743 a.0149 -89.8%
Eagton 8,703 8,402 -3.5% ¥ 00g 6938 -1.0%
Maryland 44 209 40,445 -3.5% 34 272 29632 -135%
Morthwestern Pennsdvania 4,703 3,941 SE2% 3906 3,041 23T
Pennsylwania 21 6™ 45,885 -9.3% 43 E79 397 -1 2 6%
Pitt=hburgh 19,643 8775 -553% 16,145 75 -56 6%
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Congregational Revenues and Expenses used for Operations: 2006-2010
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Standing Commission on Anglican and International Peace with Justice Concerns

Standing Commission on Anglican and

International Peace with Justice Concerns

Membership

Membership List
Mr. Matthew N. Gobush, Chair Dallas, VII 2012
The Rev. Jose Luis Mendoza-Barahona, Vice-Chair Honduras, IX 2012
Ms. Brenda Hamilton, Secretary Maine, I 2015
The Rev. Devon Anderson Minnesota, VI 2015
The Rt. Rev. Francisco Duque Columbia, IX 2015
The Rt. Rev. Leopold Frade Southeast Florida, IV 2015
Dr. Linda L. Gaither Central New York, IT 2012
The Rt. Rev. Carol Joy Gallagher North Dakota, VI 2012
The Rev. Canon Dr. Isaac I. Thiasota Western New York, I1 2015
Mr. Joseph E. Smith Central Florida, IV 2012
Ms. Alejandra Trillos New York, IT 2015
Mr. Ethan Vesely-Flad New York, IT 2015

The Rev. Canon Mark Harris, EC Liaison Delaware, I11
Mr. Alex Baumgarten, Staff

Representation at General Convention
Deputy Brenda Hamilton and Bishop Leopold Frade are authorized to receive non-substantive amendments to this
report.

Summary of Work

In accordance with the Canon1.1.2(n)(1), it is the duty of the Standing Commission on Anglican and International Peace
with Justice Concerns “to develop recommendations and strategies regarding common ministry opportunities and
concerns with other Provinces of the Anglican Communion as to the work of this Church and the Anglican Communion
on issues of international peace with justice and to make recommendations pertaining thereto to the Presiding Bishop,
the Executive Council and the General Convention.”

Introduction

To fulfill its mandate, the Commission was blessed with a rich diversity of clergy and laypeople with keen interests,
seasoned expertise in the work of the Church throughout the world, and deep passions in a variety of professional
fields. Its twelve members brought experience in national and local governments, multinational corporations, peace
movements, non-profit agencies, international religious and humanitarian organizations, universities, and more. The
Commission also included prominent Church leaders from Latin America.

These many ministries were called upon as the Commission pursued its work during an extraordinary period in Church
and world affairs. Scripture teaches that “to everything there is a season, and a time to every purpose under heaven,”
including “a time to tear and a time to mend,” as well as “a time of war, and a time of peace” (Ecclesiastes 3). These
seasons and others unfolded during the Commission’s time, infusing it with a clear sense of purpose.

The triennium began amid a season of hope following an historic election to the presidency of the United States,
which brought new promise for United States foreign policy and the prospects for peace worldwide. However, this
promise was immediately tested by the global financial crisis, which caused widespread economic hardship, especially
among marginalized minorities, impoverished communities and developing countries. It also strained the abilities
of governments and congregations to meet the Millennium Development Goals (MDGs), and renewed questions of
economic justice in the United States and worldwide.
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During this time, the war in Iraq surged and then subsided, as the United States and its allies began drawing down their
overseas military deployments. In Afghanistan, the conflict escalated as the United States redoubled and reoriented
its military operations there. The threat of nuclear conflagration diminished as the United States and Russia agreed to
reduce their arsenals, although nuclear tensions on the Korean peninsula persisted. Elsewhere around the globe, the
threat of mass atrocities and human rights violations was confronted through United Nations-mandated diplomatic
initiatives and humanitarian interventions.

The so-called global war on terrorism that had begun a decade before took an uncertain turn during this crucial three-
year period. New tactics (such as the targeted killing of suspected terrorists) and new technologies (such as weaponized
drones) achieved their military objectives (such as the assassination of Osama bin Laden and other terrorist leaders)
but raised serious moral questions.

Democracy and human rights made significant strides in the Middle East and North Africa with the emergence of the
Arab Spring, although the course of the regional revolution vacillated between peaceful protest (as in Egypt) and violent
overthrow (as in Libya). In nearby Sudan, civil war was averted as the country and its Anglican diocese parted peacefully,
although tensions persist. In the Holy Land, the tragic conflict between Israelis and the Palestinians continued to
simmer and the international community searched for solutions.

Within The Episcopal Church’s own provinces and neighboring dioceses, a devastating earthquake struck Haiti in
January 2010, claiming thousands of lives and wreaking tremendous damage in the Church’s largest diocese. The
dioceses of Colombia, Ecuador, Honduras and others in Province IX continued to struggle to adequately resource their
ministries. In Cuba, which has struggled for half a century with political repression and economic isolation, relations
with the United States showed limited signs of progress.

Amid these turbulent and momentous international developments, the Commission’s first challenge in fulfilling its
expansive global mandate was to focus its energies and organize its efforts. It endeavored not to address all “issues of
international peace and justice,” but those to which its diverse members believed they could make a unique and valuable
contribution. This discernment suggested three principle areas of focus, around which the Commission formed the
following subcommissions:

e International Economic Development and Justice, led by D. Anderson, B. Hamilton, J. Smith and A. Trillos

e Conflict Resolution and International Law of War, led by L. Gaither, C. Gallagher, M. Gobush, and E. Vesely-Flad

e Latin American and African Affairs, led by J. Mendoza-Barahona, F. Duque, L. Frade and I. Thiasota

After its initial organizational meeting, the Commission gathered three additional times during the triennium to
conduct its work.

The first full Commission meeting was held in Washington, DC, May 11-14, 2010. The proximity of the gathering to the
headquarters of the United States government, the diplomatic community, and leading international non-government
organizations enabled intensive discussions with authorities in the Commission’s three focus areas. It culminated with
a meeting at the White House with the Deputy Director of the Office of Faith-Based and Neighborhood Partnerships.
The Commission wishes to thank the Church’s Office of Government Relations for its support and hospitality during
the Washington meeting.

The second Commission gathering took place at the Duncan Center in Delray Beach, Florida, February 21-25, 2011, at
the invitation of Bishop Leo Frade. During the four-day meeting, the Commission took advantage of the retreat setting
and its proximity to centers of the Cuban American and Haitian American communities in Miami to hold productive
internal and external discussions regarding its proposed resolutions. The Commission expresses its appreciation for
the generous accommodations arranged by the Diocese of Southeast Florida during the meeting.

On October 25-29, 2011, the Commission visited Havana, Cuba, with the express purpose of a face-to-face encounter
and dialogue between Commission members and the faithful leadership of the Episcopal Church of Cuba. The brief
visit included an experience of warm hospitality at Holy Trinity Episcopal Cathedral and the diocesan headquarters in
Havana, a stop at the Seminario Evangelico de Teologia in the Province of Matanzas, and a tour of St. Francis Parish and
hostel in Cardenas. An informative meeting at the United States Interest Center added depth to the Commission’s fact-
finding objectives, as well as an encounter with representatives of the Cuban government’s Office of Religious Affairs.
The Commission is thankful to Bishop Frade for his expertise and leadership in arranging its visit.
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Over the course of these several meetings, the Commission met with an array of knowledgeable Church, governmental,
organizational and community leaders, who generously supported its work in sharing their time and counsel. These
included:

e Ms. Marion Arnaud, Senior Outreach Officer, International Coalition for the Responsibility to Protect

e TheRt. Rev. Griselda Delgado Del Carpio, Bishop of the Episcopal Church of Cuba; and the Rt. Rev. John Bryson

Chane, Bishop of Washington

¢ Amb. Warren Clark, Executive Director, Churches for Middle East Peace

e Mr. Craig Cole, President and C.E.O., Five Talents USA

e Mr. Tom Malinowski, Washington Advocacy Director, Human Rights Watch

e Fr. Juan Mollina, Director, Church in Latin America, U.S. Conference of Catholic Bishops

e Mr. C. Richard Parkins, Executive Director, American Friends of the Episcopal Church in Sudan (AFRECS)

*  Ms. Mara Vanderslice, Deputy Director, White House Office of Faith-Based and Neighborhood Partnerships

Because three of its proposed resolutions were particularly time-sensitive in nature, the Commission chose to submit
them to Executive Council in advance of the General Convention meeting. These three regarded the earthquake in Haiti
(WM-001, adopted February 22, 2010), the military campaign in Afghanistan (A&N-004, adopted February 22, 2010),
and the ratification of the United States-Russia nuclear disarmament treaty (A&N-013, adopted June 17, 2010).

Additionally, in March 2011, one of the members of the Commission collaborated with members of the Standing
Commission on Health and the Executive Council Committee on Science, Technology and Faith, in order to assess
issues surrounding genetically modified organisms (GMOs). This conference resulted in a report to Executive Council
that reflected the complexity of environmental, health, economic and ethical issues related to the science of genetically
modified food crops and other organisms.

Based on its external discussions, internal deliberations, and prayerful discernments, the Commission recommends
adoption of the following resolutions and consideration of the following report of its visit to Cuba.

Proposed Resolutions

Resolution A011 Reaffirm Commitment to Millennium Development Goals as a Mission Priority
Resolved, the House of
affirms its commitment to the Millennium Development Goals as a primary

concurring, That the 77th General Convention

mission priority through 2015 and pledges to redouble its efforts in pursuit of
achievement of these goals by 2015; and be it further

Resolved, That the 77th General Convention requests that the Joint Standing
Committee on Program, Budget & Finance include in the 2013-2015 General
Convention Budget a line item of no less than 0.7% of the non-government revenue
of the Episcopal Church to support the Millennium Development Goals; and that
this 0.7% commitment will be a visible and prophetic act of leadership in fighting
global poverty; and be it further

Resolved, That the funds from the 0.7% line item be contributed to a campaign for
the 2013-2015 triennium to be led and administered by Episcopal Relief &
Development in support of its programs that are working to achieve the
Millennium Development Goals.

Explanation

The Episcopal Church has been a leader among communities of faith, nationally and globally, in calling attention to the Millennium Development
Goals (MDGs) as one way of responding to God’s mission of reconciliation.

Countless individual Episcopalians as well as Episcopal parishes and dioceses have taken up the challenge to meet the MDGs by contributing 0.7% of
their annual income to international development as commended by 1998 Lambeth Conference Resolution I.15 and General Convention resolutions

2003-D066, 2006-D022, and 2009-D016.

Itis important for The Episcopal Church to provide continued leadership through 2015, which marks the date by which the MDGs are to be met.
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Resolution A012 Advocate for a Just Global Economy for International Trade
Resolved,theHouseof _______concurring, Thatallthingsinheavenandonearth
belongto God alone, and that all worldly treasure is held in trust by the human
hands of the greater glory of God; and be it further

Resolved, Thattheglobaleconomyexistsforthesakeofhumanbeings,nothuman
beingsfortheeconomy;andthatalleconomicpolicythushasmoraldimensions
and consequences for all human beings; and be it further

Resolved, That all economic life within communities, nations, and the global family
should contribute to the wellbeing of all persons, serve the poor and the needy, and
promote the dignity and rights of all human beings; and be it further

Resolved, Thattradebetweennationsformsavitalandsignificantcomponentof
theglobaleconomyandthusshouldexistwithinaframeworkthatpromotesthe
common good and serves all persons; and be it further

Resolved, That The Episcopal Church urges governments to adopt trade policies
that reflect the following principles:

(@) Respect for every human being’s right to life and to the basic necessities of life,
aswell as to fair participation in the global economy and the economy of their
communities and nations, including: aright to work, to receive just wages and
benefits, to experience decent and just working conditions, and to organize and join
unions or other labor associations;

(b) Promotion of the principle of mutuality between all persons in the formation of
trade rules and agreements, giving equal rights and voice to persons and
institutions - governmental, commercial, labor, and civil society organizations —
whether they live in developing or industrialized countries;

(©) Respect for local peoples and realities with an aim for trade to bring the fruits of
one nation or people into the economic life of another without undermining the
basic ability of local people to provide for their own economic wellbeing;

(d) Respect for the sanctity of all creation and the principle that human life exists,
by God'’s design, in oneness with the environment and the larger created order;

(e) Ensures that societies, including governments, meet their basic obligation to
assure economic opportunity for all, meet basic human needs, and provide justice in
economic life; and be it further

Resolved, That the 77th General Convention urges all Episcopalians to
communicate these principles to their elected officials.

Explanation

For decades, The Episcopal Church has supported global economic policies that seek to ensure the fair participation of all people in the worldwide
economy and to ensure that all basic human needs are met. This support is rooted in our Baptismal Covenant in which we promise to “seek and serve
Christ in all persons, loving our neighbor as yourself” and to “strive for justice and peace among all people, and respect the dignity of every human
being.” (Book of Common Prayer, p. 305) Through emphatic support of the Millennium Development Goals, and in particular Goal 8 (“...develop a
global partnership for development”) at the 74th, 75th, and 76th General Conventions, the Church has acknowledged implicitly that global trade
policy plays a significant role in shaping the world economy and the manner in which economic systems do or do not contribute to the wellbeing of
all people. To date, however, The Episcopal Church has not adopted significant policy addressing specifically how global trade rules should be shaped
to further the common good. The 76th General Convention commended that matter to the study of this Standing Commission over the 2010-2012
triennium.

Inapproachingits task, the Standing Commission reviewed past General Convention resolutions on global economiclife, inter-Anglican engagements
such as the Lambeth Conferences, and the trade policies adopted by ecumenical partners.
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Rather than seeking to address the virtues or limitations of free markets, the proposed resolution reflects the Commission’s desire to speak to
economic reality as it presently exists in the world. The free market itself is neither an intrinsic force for good or ill; it is simply the reality in which
trade and the larger global economy exist. Accordingly, such simplistic formulations as “fair trade” versus “free trade” do little except create false
dichotomies that ultimately are unhelpful in advocating for trade policies that serve the human family. Rather, the guiding principle for the Church
should be to promote policies that, working within the present global economic realities, contribute to the wellbeing of all persons, serve the poor and
the needy, promote the dignity of all human beings, and seek to maximize the participation of all people in the global economy.

Resolution A013 Study Genetically Modified Food Crops

Resolved,the Houseof ____ concurring, That the 77th General Convention
seek to inform the Church of the issues surrounding the development of genetically
engineered crop plants and the patenting of genetically modified organisms
(GMOs); by charging the Standing Commission on Anglican and International Peace
with Justice Concerns, the Standing Commission on Health, the Executive Council
Committee on Science, Technology and Faith, the Standing Commission on Social
Justice and Public Policy, and other CCABs deemed relevant, to jointly study those
issues and report to the 78th General Convention; and be it further

Resolved, That in commissioning such study, the 77th General Convention intend to
empower the 78th General Convention to take action toward developing policy that
will allow the Office of Government Relations to address these issues as they relate
to Congressional farm bills and other federal policy or legislation; and be it further

Resolved, That the 77th General Convention seek to empower with information
those organizations of The Episcopal Church that strive to address equity and social

justice in matters such as global economic development, the environment,
sustainable agriculture, health, and nutrition; and be it further

Resolved, That the 77th General Convention encourage individual Episcopalians
seek to undertake study about GMOs and reflection upon the theology and
stewardship of creation; to learn about the influence both domestic and globally of
GMOs upon agriculture, economic development, the environment, alleviation of
hunger, and biodiversity.

Explanation
With the development of strains of genetically modified foods crops and their dissemination worldwide, concerns are being raised about the impact
of genetically modified organisms (GMOs) on ecological sustainability and global economic justice.

The issue of patenting geneplasm and other life forms raises both general and contextually specific ethical questions. When the question arises about
patenting crop seeds, the particular considerations have much to do with economic justice for small-scale farmers. This applies to family farmers and
sustainable farming in the United States, and especially to small-scale and subsistence farmers in the developing world.

The Executive Council commissioned a report on these issues in 2011 and has sought counsel from experts in the field. Given that these are complex
issues, pertinent to both domestic and international policy, The Episcopal Church would do well to follow the example of the Lutheran Church of
America and other denominations in seeking to identify the moral, ethical and theological principles involved.

Resolution A014 Engage in Conflict Resolution on the Korean Peninsula
Resolved,the Houseof ____ concurring, That the 77th General Convention
commends the Anglican Church of Korea for its leadership toward the goal of
Korean reunification; and be it further

Resolved, Thatthe General Conventionurgesthe United States governmentto
minimize the practice of organizing military exercises near the border of the
Democratic People’s Republic of Korea; and be it further

Resolved, That the General Convention also affirms its past commitment to call for
awithdrawal of United States military forces from the region; and be it further
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Resolved, That the General Convention urges the governments of the Democratic
People’s Republic of Korea (DPRK) and the Republic of Korea (ROK) to continue
allowing family visits across their border; and be it further

Resolved, That the General Convention encourages the development of people-to-
people exchanges with the DPRK, especially from the United States.

Explanation
The Episcopal Church has stood in solidarity with the Anglican Church in Korea and with the National Council of Churches of Korea in their
continuing efforts for reunification of the Korean Peninsula and disarmament of the region.

During this past triennium, controversial incidents between the Democratic People’s Republic of Korea (DPRK) and the Republic of Korea (ROK)
involving civilian and military casualties have led to an escalation in political tensions. “War games” sponsored by the ROK and the United States
armed forces near the DPRK are experienced as provocative and are one cause for tensions.

The border between the DPRK and the ROK is considered the most heavily militarized region in the world. An increased militarization of the region,
such as has been seen in recent months, is deeply concerning, especially given the DPRK’s access to nuclear weapons technology.

We pledge in our Baptismal Covenant to respect the dignity of every human being. There has been a high level of demonization of the DPRK in
the international community. To address this challenge and to increase understanding, we recommend that local and national religious leaders,
academics, members of civil society, and political representatives sponsor and engage in increased interaction between our nations.

Resolution A015 Commend Democratic Movements in the Middle East and North Africa
Resolved,the Houseof _____ concurring, That the 77th General Convention
commends the “Arab Spring” democratic movements in the Middle East and North
Africa for their witness to justice and human rights, and to the power of popular
nonviolent organizing for political, economic and societal change. And since the
response to these popular movements will ultimately depend on the political
institutions these uprisings generate, be it further

Resolved, That the General Convention calls on the United States government to
continue exercising leadership within the international community for adopting a
universal standard for democracy, that includes participatory governance marked
by freedom of religion, speech and assembly: a commitment to the rule of law and
to equality before the law; the acceptance of state monopoly over the use of force,
and adherence to international agreements to which a country is bound; and be it
further

Resolved, That the General Convention reaffirms Resolution 1991-A149, “Urge a
Full Accounting of the Use of Foreign Aid in the Middle East,” adopted by the 70th
General Convention, and calls on the President of the United States for a full
accounting of how United States foreign aid, including military aid, is used in the
Middle East and North Africa, in recognition that transparency is critical for
requiring accountability from aid recipients; and be it further

Resolved, That the 77th General Convention calls upon the President of the United

States to seek accountability for those policies and practices of recipients of United

States aid that contradict and undermine core democratic principles, as well as

those United States laws and statutes that define legal uses of United States

funding.
Explanation
In this period of rapid political transitions in the Middle East and North Africa, reshuffling a fragile status quo in the relationships between states
in the region, the Standing Commission supports the development of internationally-recognized democratic principles to complement the legal
guidelines already in place to regulate United States foreign aid, including military aid, to the region. The Arab Spring provides an occasion to renew

the call for transparency and accountability in United States foreign aid to ensure that policies and practices in the administration of this aid promote
peace, protect human rights and the strengthen of civil society, as well as uphold the fundamental dignity and worth of every human being.
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Resolution A016 Commend the Responsibility to Protect from Mass Atrocities
Resolved,the Houseof ______ concurring, That the 77th General Convention
affirms that our Lord’s commandment to love thy neighbor implies a binding
moral responsibility on sovereign states to protect their populations from
mass atrocities, including genocide, war crimes, ethnic cleansing and crimes
against humanity, as defined by international law; and be it further

Resolved, That the General Convention welcomes the United Nations’
establishment of the responsibility to protect as an international norm, and
its efforts to uphold it through collective action when individual states fail to
do so; and be it further

Resolved, That the General Convention commends the President of the
United States for adopting the responsibility to protect as a principle of
United States foreign policy; and be it further

Resolved, That the General Convention condemns the abuse of this norm to
rationalize military actions in sovereign states for political ends exceeding
its humanitarian intent; and be it further

Resolved, That the General Convention encourages the Presiding Bishop
through the Office of Government Relations to join the International
Coalition for the Responsibility to Protect so as to shape the continued
development of precautionary principles for this norm and promote its
faithful implementation; and be it further

Resolved, That the General Convention urges all Episcopalians to understand

and reflect upon the principle of the responsibility to protect, and to advocate

for its adherence by their respective governmental leaders.
Explanation
The Responsibility to Protect (R2P) is a moral response to the tragic persistence of mass atrocities such as genocide in the world today. The
development of this international norm over the past decade bears witness to the historic genocides committed against Native Americans during the

period of European colonization, against the Jewish people and other persecuted minorities during the Holocaust, and against innocent victims in
Rwanda, Bosnia, Congo and Darfur, among other regions in conflict.

In 2005, heads of state and government established R2P as an international norm at the United Nations World Summit, to be understood as a solemn
promise made by leaders of every country to all persons endangered by mass atrocities. The United Nations Security Council subsequently reaffirmed
R2P. President Barack Obama adopted R2P as a principle of United States foreign policy in his 2010 National Security Strategy.

To ensure the norm’s proper application, and to prevent its abuse, several precautionary principles governing R2P have been discussed, although
they have yet to be explicitly endorsed by the United Nations. These precautionary principles would include: mass atrocities must include large-scale
actual or threatened loss of life; the purpose of the intervention must be to prevent or halt suffering; military force must be the last resort; the means
must be commensurate with the ends sought; and the intervention must have a reasonable prospect of success.

The formal adoption of the basic principles for faithful implementation of R2P is a task that faces the International Coalition, in which the resolution
encourages the Presiding Bishop to participate. When these basic principles as adopted are not observed, it is the responsibility of the International
Coalition and other moral voices to object.

Resolution A017 Monitor the Use and Ethics of Drone Warfare
Resolved,theHouseof ___concurring, Thatthe 77th General Convention
bears witness to the increased use of unmanned aerial vehicles, or “drones,”
by the United States in war zones as well as disputed areas of conflict for
surveillance and weaponized attacks; and be it further

Resolved, That the General Convention acknowledges that the stated purpose
of drone attacks against suspected terrorists raises both legal and moral
questions. Legally, the use of armed drones to conduct targeted Kkillings of
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alleged militants may contravene international legal standards and United
States policy against extrajudicial killings. Morally, drone attacks have also
led to the tragic loss of innocent civilian lives, raising concerns about the
distant and dehumanizing administration of these weapons systems; and are
it further

Resolved, That the General Convention expresses concern about the rapid
growth of this technology without sufficient public dialogue and without
clear international conventions to regulate this emergent technology of
war, including its relation to prohibitions against the preventive first use of
aggressive military force; and urges the President of the United States and his
Administration to provide transparent accounting for the use of surveillance
and combat drones; and be it further

Resolved, That the General Convention encourages the Suffragan Bishop for
Federal Ministries to provide chaplaincy services to members of the military
involved in the operation of drones; and be it further

Resolved, That the General Convention urges the Standing Commission on

Anglican and International Peace with Justice Concerns, in collaboration

with the Committee on Science, Technology, and Faith of Executive Council,

to collaborate to monitor the continued use of drones, weigh their ethical

implications, and prepare a report for the 78th General Convention with

recommendations for governmental leaders and military commanders

concerning their use.
Explanation
Although drones have been in operation for approximately a decade, their use by the United States has expanded enormously since 2009, and they
have emerged as the “weapon of choice” in prosecuting the so-called war on terrorism. Under President Obama’s direction, targeted killings from

drone strikes increased fourfold within two years from the previous Administration (from 2008 to 2010), and have resulted in the celebrated killing
of several alleged terrorist leaders as well as an unknown number of civilians.

Control of this new technology has alternated between the United States Air Force and the Central Intelligence Agency, raising questions about
accountability and transparency. And the deployment of drones not only in war zones, such as Afghanistan, but also in allied countries, such as
Pakistan, and in sovereign states such as Somalia and Yemen, have raised concerns that they potentially violate international law.

The effectiveness of combat drones has also been questioned, given the increased anti-United States sentiment their use has generated among
the general population in Pakistan, for example. Also, given the dependence of drones and other forms of robotic warfare are on communications
technologies, they are vulnerable to exploitation and “hacking” by non-state actors.

The use of drones is transforming modern warfare in uncertain ways. Some argue that, because they are often remotely controlled by individuals
based far from the battlefield, they dehumanize warfare and could therefore lead to increased violence and cruelty. Moreover, personnel operating
drones have reportedly experienced similar psychological stress disorders to armed forces in the battlefield, causing a form of disassociation between
their workday war experience and their afterhours “normal” civilian lives.

Others contend that they are a more discriminate and proportionate use of force than alternatives such as strategic “carpet-bombing” or the
deployment of ground troops, and therefore risk fewer lives and reduce the destruction that might otherwise result.

Finally, much of the debate to date over drones has revolved around their practical and legal implications, with less attention to their moral and
ethical ramifications - a subject this resolution urges the Church to consider more deeply at its next General Convention.

Resolution A018 Support Aid for the Drought in the Horn of Africa
Resolved,the Houseof _______concurring, That the 77th General Convention
calls for prayer and relief for the ongoing serious drought in the Horn of
Africa and the effect of this on populations of the region; and be it further

Resolved, That the General Convention calls upon Episcopal Relief &
Development and its ecumenical partner Church World Service to redouble
its efforts to address the drought; and be it further
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Resolved, That General Convention urges the United States government to
continue to support humanitarian aid to the victims of the drought in the
Horn of Africa.
Explanation
Since July 2011, a severe drought has been affecting the entire Horn of Africa region in the eastern portion of the continent. Said to be the worst in 60

years, the drought has caused a severe food crisis across Somalia, Ethiopia and Kenya that threatens the livelihood of more than 13.3 million people.
The crisis cries for international aid.

Resolution A019 Continue Advocacy for Peace in Sudan
Resolved,the Houseof ___ concurring, That the 77th General Convention
calls for continued advocacy and prayer from all Episcopalians for peaceful
resolution of the conflict in the Blue Nile of Sudan and South Kordofan,
Sudan; and be it further

Resolved, That the General Convention expresses sincere gratitude to the
Episcopal Church in the Sudan for its continued leadership toward the goal
of ajust peace in the region; and be it further

Resolved, That General Convention urges the United States government

to support international efforts for a successful and truly comprehensive

political implementation of the 2005 Comprehensive Peace Agreement

(CPA) between the government of Sudan in Khartoum led by the National

Congress Party (NCP), and the government of the Republic of South Sudan

under the Sudan People’s Liberation Movement (SPLM).
Explanation
For two decades, Sudan was involved in a bloody civil war between the north, government of Sudan in Khartoum, the National Congress Party (NCP)
and rebellion in the south, the Sudan People’s Liberation Movement (SPLM) and other rebel groups. This civil war, which was described as one of the
worst civil wars in Africa, cost millions of lives. In 2005, a Comprehensive Peace Agreement (CPA) between Khartoum’s ruling National Congress

Party (NCP) and the Sudan People’s Liberation Movement (SPLM) was signed. The CPA ended the two-decade-long civil war, and after a referendum
conducted by the United Nations, the Republic of South Sudan became a separate nation state.

Recently, the government of Sudan in Khartoum lodged a complaint with the U.N. Security Council accusing the Republic of South Sudan of
supporting rebel groups in the country’s border-states of Blue Nile and South Kordofan. This renewed conflict threatens the implementation of the
Comprehensive Peace Agreement (CPA), and the peace and stability of the region. According to political observers, the renewed conflict is rooted in
unimplemented provisions of the 2005 Comprehensive Peace Agreement. The issues include the failed democratic transformation of Sudan, stymied
popular consultations, and the unresolved status of the Sudan People’s Liberation Army (SPLA) forces indigenous to the North.

Resolution A020 End the Embargo Against Cuba
Resolved,the Houseof ____ concurring, That the 77th General Convention
of The Episcopal Church urges continued advocacy and prayer from all
Episcopalians for an end to the United States economic embargo against the
Republic of Cuba, including the ban on United States citizens traveling to
Cuba and financial remittance limitations from the United States to Cuba;
and be it further

Resolved, That General Convention commends the work of the Presiding

Bishop and many other religious leaders, and the Obama administration for

easing the restrictions on United States citizens traveling to Cuba and for

Cuban citizens to visiting the United States.
Explanation
On March 17, 1960, following the 1959 revolution in Cuba that brought Fidel Castro to power, President Eisenhower approved a covert action plan
against the Cuban government. The plan included the use of a “powerful propaganda campaign” designed to overthrow Castro. It also included: a) a

termination of sugar purchases from Cuba; b) an end of oil deliveries to Cuba; ¢) a continuation of an existing arms embargo imposed on Cuba in the
mid-1958; and d) the organization of a paramilitary force of Cuban exiles in the United States to invade Cuba.
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On October, 19, 1960, the Cuban government nationalized all United States businesses, without compensation. The United States retaliated by
breaking off diplomatic relations with Cuba, and imposed a “partial economic embargo” that excluded food and medicine. On September 4, 1961,
the United States Congress passed the Foreign Assistance Act of 1961. The Act prohibited aid to Cuba and authorized the President to create a “total
embargo upon all trade” with Cuba. For over five decades, United States presidents have continued some form of a total economic embargo on Cuba,
despite several U.N. resolutions and other religious and human rights groups calling for an end to the embargo.

On April 13, 2009, President Obama lifted all restrictions on Cuban Americans’ travel and remittances to Cuba. Now, Cuban Americans can “go as
often as they like, stay for as long as they like and go see pretty much any family member.” In addition, President Obama removed restrictions on
remittances to Cuba and loosened cell phone, satellite radio and satellite television restrictions.

On January 15, 2010, the Cuban government opened its airspace to allow the United States to fly over Cuba in order to aid with the earthquake relief
efforts in Haiti. On February 1, 2010, the Cuban government announced that the United States and its officials would sit down to negotiate the issue
of immigration. These are all good signs, especially as nothing happens without dialogue and negotiations. The Cuban government clearly hoped its
actions, especially opening up its airspace to provide a more direct aid route to Haiti, would lead the United States government to lift the five-decade-
old economic embargo. That has not happened.

In February 2011, the Commission visited Florida and met with Cuban Americans living in Miami. And from October 25 through October 29, 2011, the
Commission traveled to Havana, Cuba, on a fact-finding mission about the effects of the five-decade-old economic embargo on Cuba. The Commission
met with the Bishop and other leaders of the Episcopal Church in Cuba, a United States official at the United States Interest Section in Havana, as well
as Cuban government officials. The Commission found that:

¢ The five-decade-old economic embargo has had no substantial direct effect on the Communist government of Cuba.

¢ The embargo gives the regime in Cuba the excuse to suppress Cuban citizens.

¢ The embargo has not weakened the Cuban government; instead, it has hampered the mission of the Episcopal Church of Cuba.

¢ The embargo hurts the welfare of common Cubans and not the government.

¢ Inarecentpoll (September 19, 2011), a majority of Cuban Americans living in Miami-Dade County favored an end to the United States embargo

against Cuba. (Cuban Research Institute, Ford Foundation, Department of Global and Sociocultural Studies, Florida International University).
¢ Even Cuban dissidents living in the United States are calling for the lifting of the five-decade-old economic embargo.

Resolution A021 Advocate Humane Treatment for Cuban Prisoners
Resolved,the Houseof ______concurring, That the 77th General Convention
calls for humane treatment of all political prisoners in the Republic of Cuba;
and be it further

Resolved, That General Convention urges the government of the Republic of
Cuba to stop the policy of banishing released Cuban political prisoners who
wish to remain in their homeland to foreign countries; and be it further

Resolved, That the General Convention urges the President of the United
States to consider the request of the Episcopal Church in Cuba to release the
five Cuban nationals convicted of spying for the government of the Republic
of Cuba.

Explanation

In 1998, five Cuban intelligence officers (one of them a naturalized United States citizen) were arrested and charged in Miami with spying against
the United States, including on American military installations. These so-called “Cuban Five” were accused of working in Miami for the Cuban
government, to detect and prevent attacks from Cuban exile groups. The Cuban government considered these attacks as a threat to their national
security. For example, one member of the Cuban Five was convicted of gathering information on “Brothers to the Rescue,” a pro-democracy group
that was dropping leaflets on Cuba and helping Cuban migrants at sea.

In June 2001, the so-called Cuban Five were charged with conspiracy to murder, and it was alleged that their actions contributed to the downing
of two planes flown by Brothers to the Rescue offshore Cuba. The Cuban Five were convicted and sentenced in Miami for spying for the Cuban
government. The case of the Cuban Five became a rallying cry for the Cuban government.

On October 7, 2011, one of the so-called Cuban Five, René Gonzalez, 55, was released on probation after serving 13 years in a Florida prison. Gonzalez
continues to live in Miami. On the other hand, the Cuban government has a policy of banishing released Cuban political prisoners to a third country.

In December 2009, Alan Gross, a United States citizen, was detained in Havana, Cuba, accused of spying for the United States government. Alan
Gross was traveling to Cuba on his sixth visit, having traveled several times to Cuba without any problem, following President Obama’s lifting of travel
restrictions.

In February 2011, the Standing Commission on Anglican and International Peace with Justice Concerns visited Florida and met with Cuban
Americans living in Miami. And from October 25 through October 29, 2011, the Commission traveled to Havana, Cuba, on a fact-finding mission. The
Commission met with the Bishop and leaders of the Episcopal Church in Cuba, a US official at the United States Interest Section in Havana, as well as
with Cuban communist government officials. The Commission found that:
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¢ The Cuban government hails the so-called “Cuban Five” as heroes, with billboards in Havana Airport, books and movies.
¢ Alan Gross claimed that he was in Cuba to help set up Internet access for Jewish citizens of Cuba.

Resolution A022 Initiate Program of Accompaniment with the Dioceses of Colombia and Ecuador
Central
Resolved, the House of ___ concurring, That in support of Executive
Council Resolution WM-010, affirming the efforts of the Diocese of
Colombia to minister to refugees on the border with Ecuador and to alleviate
the conflicts that gave rise to the displacement of poor persons, the 77th
General Convention commits the Church to continue its efforts by initiation
a program of Accompaniment whereby bishops of the dioceses of Colombia
and Ecuador Central have an advocate in the wider Church; and be it further

Resolved, That this be initiated in the 2013-2015 triennium, by assigning a
member of either the Standing Commission on International Peace with
Justice Concerns or the Executive Council Committee on World Mission, or
another as named by the Presiding Officers, to be present with bishops and
diocesan leaders of the Dioceses of Colombia and Ecuador Central, in such
meetings and events as the bishop of each diocese might direct, such persons
to serve for one triennium; and be it further

Resolved, That the members so assigned will report on each meeting to the
body from which he or she has been assigned, to the appropriate Partnership
Officer, and to other ecclesiastical groups as the bishop of the diocese may
wish; and be it further

Resolved, that the person so assigned will advocate with the Diocese for
such concerns as the Diocese believes are matters for attention by the whole
Church; and be it further

Resolved, that a sum of $60,000 be allocated from the budget of the Domestic
and Foreign Missionary Society for the 2013-2015 triennium for this

purpose.
Explanation

There is a growing appreciation of Accompaniment as an essential ministry of the church, providing living witness and support to leaders of dioceses
in times of severe trial. In the recent past, natural disasters (Hurricane Katrina and the earthquake in Haiti) and organizational crises (including
departures of bishops and diocesan leaders from The Episcopal Church) have been addressed in part by acts of Accompaniment or “standing with”
local leadership, initiated at several levels of The Episcopal Church. Accompaniment has enhanced communication and affected decision-making
on resources and funding. Perhaps the greatest effect is spiritual, assuring those in crisis that they are joined in some immediate way with the larger
church as compassionate witness to their distress and suffering.

This resolution responds to a call for Accompaniment by the Dioceses of Colombia and Equador Central. The response to this call should rightly
include members of appropriate committees and commissions, and/or those authorized for this role by the primary officers of the Domestic and
Foreign Missionary Society.

The Commission believes that careful and committed presence with the leadership of dioceses addressing natural or human-based crises is a ministry
of this church grounded in our Baptismal Covenant.

Resolution A023 Encourage Prison Ministry Throughout The Episcopal Church
Resolved,the Houseof _______ concurring, That the 77th General Convention
directs the Suffragan Bishop for Federal Ministries to include in his or her
responsibilities the encouragement and development of prison chaplaincies
on a national level in the various nations of The Episcopal Church; and be it
further
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Resolved, That the program for development of such ministries include
training for chaplains and for diocesan leaders as advocates for the human
rights of prisoners in the several nations of The Episcopal Church; and be it
further

Resolved, That the Suffragan Bishop for Federal Ministries explore ways
in which that office can assist in national level chaplaincies in the several
nations of The Episcopal Church; and be it further

Resolved, That a sum of $60,000 for the 2013-2015 triennium be allocated
for this purpose.

Explanation

The specific occasion for this resolution was the hearings held by our Commission which clarified the needs of clergy in Latin America for support
and training to implement effective chaplaincy programs for prisoners, with standards set at the national level (in each nation). There are issues
surrounding living conditions, as well as human rights issues in Latin American prisons that clergy there are asked to deal with on a regular basis, yet
there are few resources to support them.

Training and financial support are crucial for the development of prison ministry, not only in Latin America. Such support is owed to all dioceses and
clergy in all Provinces of The Episcopal Church.

Budget Report

At the time of its report, the Commission had expended $36,596.99, approximately $8,400 less than the previous
triennium. The Commission wasbudgeted $40,000 for the current triennium. Givenitsbroad mandate and international
membership (which necessarily incur significant travel expenses for meetings), the Commission will again require
$40,000 in the next triennium to fulfill its canonical duties.
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Appendix: Report on Mission to Cuba

For its third and final gathering, the Commission traveled to Cuba to visit the Diocesis Anglicana, Iglesia Episcopal de
Cuba (Anglican Diocese, Episcopal Church of Cuba) under the leadership of Bishop Griselda Delgado del Carpio at the
Cathedral in Havana. The visit was described by Commission member Bishop Francisco Duque of Colombia as an act of
accompaniment; reaching out to an extra-provincial community to affirm our solidarity in the communion of the Body
of Christ, despite the realities of physical isolation and political barriers.

Some of the Commission’s goals for the journeyincluded: face-to-face meetings to deepen ties and inform the context for
the Commission’s advocacy on behalf of the Episcopal Church of Cuba; listening to the story of the Cuban church while
bringing word of our ongoing support, prayers and hopes for an abundant future for Cuba; reaffirming the opposition of
The Episcopal Church to the United States embargo, imposed fifty years ago.

From Bishop Griselda, we learned about the strategic planning process in the Diocese, responding to a 33% reduction in
financial support in 2010-2012 from The Episcopal Church. The goal of sustainable development, through ecumenical
collaborations, provides energy and hope. Of particular concern to the Commission is the pension quandary in this
missionary diocese; from 1967 on, no ordained priests are covered by a pension program.

The Commission also met with the Dean, faculty and students at the Seminario Evangelico de Teologia (Presbyterian
and Episcopal) in the Province of Matanzas, where it learned of the seminary’s high academic ranking in the Province
IX context, as well as the ongoing need for current theological books in Spanish. Finally, we saw a small parish in action
when we visited the Iglesia Episcopal San Francisco in Cardenas, where Father Aurelio de la Paz gave us a tour of the
church and the just-completed hostel designed for retreats and regional gatherings.

The Commission meeting with a staff member at the American Interest Center, formerly the United States Embassy,
provided insight into the current political climate in Cuba, the small steps being made by the government with respect
to private enterprise and long term land leases, the numbers of political dissidents serving sentences, the impact of the
embargo and related issues.

Representatives of the Cuban governmental Office of Religious Affairs also addressed the Commission during the visit
at the Cathedral. All of these meetings and encounters added to our sense of a dynamic moment in the evolution of
Cuba’s revolutionary context. The Commission is grateful for this opportunity to accompany our brothers and sisters in
the Cuban church and pray for a future marked by freedom of travel, communication and cooperation in our common
service to our One Lord, Jesus Christ.
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Standing Commission on Communication and

Information Technology

Membership

Membership List
Canon Sean McConnell, Chair California, VIII 2012
Canon Heidi Shott, Vice-Chair Maine, I 2015
Ms. Melodie Woerman, Secretary Kansas, VII 2015
The Rt. Rev. David Alvarez* Puerto Rico, IX 2012
Mr. Benjamin Bynum Lexington, IV 2015
The Rev. Clayton Crawley* El Camino Real, VIII 2012
Mr. John Goodell* Michigan, V 2012
The Rt. Rev. Michael Hanley* Oregon, VIII 2012
The Rt. Rev. David Lai* Taiwan, VIII 2012
The Rt. Rev. Neff Powell* Southwestern Virginia, ITI 2012
The Rev. Louis Scheuddig Atlanta, IV 2012
The Rt. Rev. Kirk Smith Arizona, VIII 2015
The Rev. Richard Snyder Navajoland Area Mission, VIII 2015
Ms. Jocelyn Tichenor* Washington, IIT 2012
The Rev. Canon Daniel Webster Maryland, ITT 2015
Ms. Lauren Wilkes* Mississippi, IV 2012
Ms. Katie Sherrod, EC Liaison Fort Worth, VII

Ms. Anne Rudig, Staff

Changes in Membership

There were four changes in the membership of the Commission during the course of the triennium: Ms. Wilkes was
determined to have resigned at the end of the previous triennium, replaced by Mr. Goodell; Ms. Tichenor resigned
in 2011, replaced by the Rev. Crawley; and Bishops Lai and Powell were replaced in 2011 because of their inability to
participate in online meetings, by Bishops Alvarez and Hanley.

Representation at General Convention
Bishop Kirk Smith and the Rev. Richard Snyder are authorized to receive non-substantive amendments to this Report
at General Convention.

Summary of Work
Meetings
The Commission met ten times since it was formed in November 2009: two were in-person meetings, and eight were
web/teleconference meetings:
»  November 17-20, 2009, in-person, as part of the joint meeting of CCABs; Chicago, Illinois
e December 3, 2009, web/teleconference
e March 3, 2010, web/teleconference
e June 2, 2010, web/teleconference
e September 1, 2010, web/teleconference
e December 1, 2010, web/teleconference
e March 2, 2011, web/teleconference
e Junel, 2011, web/teleconference
e September 7, 2011, web/teleconference
e November 15-17, in-person meeting, Scottsdale, Arizona
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Response to Resolutions Referred by the General Convention
The 76th General Convention referred three resolutions to the Commission. None of them were funded; however, the
Commission considered the portion of each that it could undertake without funding. The Commission is also proposing
four resolutions for consideration by the 77th General Convention.

Resolution 2009-D010
Resolution 2009-D010 called for the Commission, the Executive Council, and Episcopal Communicators to help
eliminate the use of the term “National Church,” in recognition of The Episcopal Church’s international character.

Anne Rudig, the Director of Communication at the Episcopal Church Center, informed the Commission that it now
is the policy of the denominational office of The Episcopal Church, and part of the new brand guidelines, that the only
reference to The Episcopal Church is “The Episcopal Church.” As of November 2011, the brand guidelines had been sent
to the Executive Council; the House of Bishops; all Committees, Commissions, Agencies, and Boards; Episcopal media;
religious media; secular media; interfaith leaders; and the 6,800 congregations of The Episcopal Church.

Resolution 2009-D058
Resolution 2009-D058 called for the Commission and the Executive Council to “organize an information technology
cooperative network for dioceses, congregations, and other institutions of The Episcopal Church.”

The Commission identified many challenges congregations and dioceses face in the area of information technology by
conducting a Churchwide survey in early 2011. More than 370 Episcopalians from all orders participated. The survey
indicated a great demand for sharing resources and best practices in the areas of social media, website hosting and
design, parish databases, electronic archiving, web conferencing for lay leader training, electronic newsletters, and
many others.

As a first step toward the creation of an effective and collaborative information technology and communications
network, the Commission launched a website, ChurchTools.org. The site will offer a “toolkit” of resources to assist
congregations of all sizes in building, maintaining and improving a church website. This site will invite collaboration
and sharing of successes and challenges from all engaged in church communications. Over time, additional toolkits
about other IT and communications topics identified in the survey will be added. The website toolkit is the initial one
offered, because the Commission believes a website is the building block of congregational communications. This new
site also supports a resolution proposed by the Commission, which encourages and aims to support each Episcopal
congregation to develop a website by 2015.

Resolution 2009-D087

Resolution 2009-D087 called for the Commission to work with the Office of the Presiding Bishop, the General
Convention Office, the Office of Communication, the Mission Information Services department, and The Archives of
the Episcopal Church “to conduct acomprehensive, integrated examination of communications resources, policies and
practices that support all modes of communication.”

In response, the Commission is proposing a resolution to implement an information technology strategic plan for
the denominational office of The Episcopal Church. In addition, the Office of Communication has adopted a strategic
communications plan to maximize the use of all communication resources for the mission of the Church.

The Commission also expresses its position that, throughout the triennium, there has been collaboration and
cooperation between the Office of Communication and the Commission in the advancement of each group’s roles in
support of the critical ministry of communications.

Embracing Communications as a Ministry for Evangelism and Mission

Communications is at the center of evangelism and mission of The Episcopal Church. It is the best way to share the
Good News of God in Christ with the world and the stories of The Episcopal Church with those who are not yet aware of
it. It includes not only the content of the message we have but also the means to disseminate it.

The landscape of this critical ministry continues to change at an astounding pace. In 2009, there were 175 million
people using Facebook; today there are more than 500 million. Twitter has grown from 7 million to 200 million users
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in that same period. Churches struggle with finding the right mix of print and electronic media with which to share
information, weighing not only cost but also effectiveness of their message.

The question no longeris whether the Church participatesin this information revolution but how. A website is anecessity
for every congregation or church entity; if it cannot be found on Google, to the world it does not exist. A presence on
social media platforms such as Facebook and Twitter allows congregations to engage in conversation with members and
those who have never entered its doors. Other places where the Church can engage the world haven’t been invented yet,
but certainly will play a role in the future.

Technology has expanded the range and scope of how the Church communicates and allows for connections that erase
distances between people. These connections not only support but can also create community, and they can help people
share resources with others.

Just as the telephone gave rise to church phone trees, and railroads empowered missionary bishops to share the Good
News on the frontier, emerging technology is a wonderful tool to spread the Gospel today.

Jesus was very clear—and members of the Commission take such advice seriously—that all members of the Church
are to be the light of the world. It is not because the Church is composed of technocrats of the sacred but because the
Church’s members are striving to be his disciples, to proclaim his good news so that people will give glory to our Father
who is in Heaven (Matthew 5:14-15).

The Commission encourages all levels of the Church to become familiar with the various means of communications
now available, to engage in ongoing training and to provide adequate funding for the work of communications to help
fulfill the call to share the Gospel with the world.

Proposed Resolutions

Resolution A024 Recognize Communications as Ministry
Resolved, the House of concurring, that the 77th General
Convention of the Episcopal Church recognizes that communications is an

essential ministry of the Church that enables and empowers evangelism,
congregational development, the building of community, and mission at
the Churchwide, diocesan and congregational levels; that there should be
a trained communications person in each diocese and ongoing training
in communications for all congregations; that there should be sensitivity
to multi-lingual and multi-cultural requirements that may exist; and that
communications should be adequately funded to meet the needs of mission
and ministry as defined by the diocese.

Explanation

At atime when communications channels are increasing almost exponentially, there has been a noticeable trend, both Churchwide and on a diocesan
level, to curtail, cut back or eliminate trained communications personnel working on behalf of the church. Yet the new economies of scale are allowing
ministers of communications to spread the Good News at very little or no cost.

According to a 2010 Kaiser Family Foundation Study of children 8 to 18 years of age, the average amount of time per day these young people engaged
in digital media is more than seven and a half hours. How much of the gospel is available to them during all those hours? Reaching people where they
are with a Gospel message as we have received it becomes more critical as the multi-channel, multi-voice communications world unfolds.

This is no time to be narrowing the Church’s focus in communications. To the contrary, it is a time to be expanding it. In an age when parchment cost
a premium, thank God no one told Matthew, Mark, Luke, and John to put down their pens.

Resolution A025 Challenge Congregations to Develop Websites
Resolved, the House of
of the Episcopal Church challenges every congregation in The Episcopal

concurring, that the 77th General Convention

Church to have an effective, dynamic and current website by 2015.
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Explanation
This Website Challenge is simple: empower every congregation with the tools and knowledge to build an effective, dynamic and current website, no
matter their size or budget.

To this end, the Standing Commission on Communication and Information Technology has created ChurchTools.org, to provide valuable resources,
how-to videos, links, and an online community of helpful people to meet the goal of launching a website for each of the 6,800 congregations of The
Episcopal Church around the world. To help make the point of accessibility and feasibility, ChurchTools.org was built in less than two hours for about
$30 on the WordPress platform. If a church already has a website, additional online toolkits will feature ways to improve that site, provide helpful tips,
offer strategies for tracking what’s actually happening on the website (Do you know the top 10 most visited pages on your site and how long people stay
on them?), and other ways to improve what congregations already are doing (embedded video, online polls, sermon libraries, and more).

Itis the Commission’s plan to offer additional challenges that reflect congregational needs identified through online polls and community discussion
on ChurchTools.org.

Resolution A026 Develop a Strategic Plan for Information Technology
Resolved,the Houseof _______ concurring, that the 77th General Convention
of the Episcopal Church directs the Chief Operating Officer to develop a
strategic plan for technology that supports Churchwide mission in the 21st
Century; and be it further

Resolved, that the Joint Standing Committee on Program, Budget and

Finance consider funding of this resolution in the amount of $50,000 to

implement its goals.
Explanation
Members of the Standing Commission on Communication and Information Technology believe that the staff of the Domestic and Foreign Missionary
Society, working at the Episcopal Church Center and other offices of The Episcopal Church, needs the technological tools to do their jobs well and
faithfully. Obsolete computer hardware, out-of-date software, inadequate file storage capacity and the inability to manage projects in collaboration
with colleagues hinder the ability of staff members in all departments to accomplish their work effectively. This resolution calls upon the Chief

Operating Officer or his designee to make a comprehensive assessment of the technological needs of denominational office staff and to develop a
multi-year plan to bring resources up to acceptable standards.

Budget Report
The Commission received a budget of $15,000 from the 76th General Convention. The only expenses incurred were in
conjunction with the in-person meeting of November 15-17, 2011, in Scottsdale, Arizona.

The Standing Commission on Communication and Information Technology will meet approximately ten times during
the next triennium. This will require $8,000 for 2013, $8,000 for 2014 and $4,000 for 2015, for a total of $20,000 for the
triennium.

Resolution A027 Fund the Standing Commission on Communication and Information Technology
Resolved, the Houseof ____ concurring, that the 77th General Convention
of the Episcopal Church requests the Joint Standing Committee on Program,
Budget and Finance to consider funding of the Standing Commission on
Communication and Information Technology in the amount of $20,000 for
the 2013-2015 triennium, for two face-to-face meetings and interim web
conference meetings.
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Membership

Membership List
Diane E. Sammons, Esq., Chair Newark, IT 2012
Ms. Joan Geiszler-Ludlum, Vice-Chair East Carolina, IV 2012
Mr. Marcellus L. Smith, Jr., Secretary Alabama, IV 2015
Mr. Kevin J. Babb Springfield, V 2012
The Very Rev. Carol Barron Southeast Florida, IV 2012
The Very Rev. Walter B.A. Brownridge Hawaii, VIII 2015
William R. Cathcart, Esq. Oklahoma, IV 2015
The Rt. Rev. Robert L. Fitzpatrick Hawaii, VIII 2012
The Rt. Rev. Dorsey F. Henderson, Jr. Upper South Carolina, IV 2015
The Rt. Rev. Samuel Johnson Howard* Florida, IV 2012
The Rt. Rev. Brian N. Prior* Minnesota, VI 2015
The Rev. Juan Antonio Rosario de la Cruz Dominican Republic, IX 2012
Ms. Kathleen Wells Fort Worth, VII 2015

Stephen F. Hutchinson, Esq., EC Liaison Utah, VIII

Ms. Mary Kostel, Staff

Changes in Membership
There was one change in membership during the course of the triennium: Bishop Brian Prior was appointed as a
replacement for Bishop Samuel Johnson Howard.

Representatives of the Commission at General Convention
Bishop Dorsey Henderson and Deputy Joan Geiszler-Ludlum are authorized to receive non-substantive amendments
to this Report at General Convention.

Summary of Work

Meetings

The Standing Commission on Constitution and Canons met in Chicago, Illinois, in November 2009; Salt Lake City,
Utah in October 2010; and Minneapolis/St. Paul, Minnesota in September 2011. In addition, the Commission met via
telephone conference call six times: May 2010, August 2010, March 2011, October 2011, and twice during November
2011. At its organizational meeting, the Commission elected Diane Sammons as its Chair; Joan Geiszler-Ludlum as its
Vice-Chair; and Marcellus Smith as its Secretary. At its initial meeting and in subsequent meetings the Commission
received comments and took action as reflected in this report. For detailed accounts of the Commission’s proceedings,
readers are referred to the minutes of the Commissions meetings, available at the Commission’s web page on the
General Convention website.

Review of Canonical Mandate
The canonical mandate of the Commission is as follows:

CANON1I1.1.2(n)

(3) A Standing Commission on Constitution and Canons. It shall be the duty of the
Commission to:

(i) Review such proposed amendments to the Constitution and Canons as may be
submitted to the Commission, placing each such proposed amendment in proper
Constitutional or Canonical form including all amendments necessary to effect
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the proposed change. The Commission shall express its views with respect to the
substance of any such proposal only to the proponent thereof; Provided, however,
that no member of the Commission shall, by reason of membership, be deemed to
be disabled from expressing, before a Legislative Committee or on the floor of the
House of membership, personal views with respect to the substance of any such
proposed amendment.

(ii) Conduct a continuing comprehensive review of the Constitution and Canons
with respect to their internal consistency and clarity, and on the basis of such are-
view propose to the General Convention such technical amendments to the Consti-
tution and Canons as in the opinion of the Commission are necessary or desirable in
order to achieve such consistency and clarity without altering the substance of any
Constitutional and Canonical provisions; Provided, however, that the Commission
shall propose, for the consideration of the appropriate Legislative Committees of
the two Houses, such amendments to the Constitution and Canons as in the opinion
of the Commission are technically desirable but involve a substantive alteration of a
Constitutional or Canonical provision.

(iii) On the basis of such review suggest to the Executive Council and the Domestic
and Foreign Missionary Society such amendments to their respective By-laws as in
the opinion of the Commission are necessary or desirable in order to conform the
same to the Constitution and Canons.

(iv) Discharge such other duties as shall from time to time be assigned by the Gen-
eral Convention.

(v) Discharge such other duties as shall from time to time be assigned by the General
Convention.

In undertaking its work, the Commission strove to keep its study and deliberations within the bounds of its canonical
mandate and to refrain from judicial interpretation of the Constitution and Canons, in accordance with the limitations
expressed in its authority and duties assigned by Canon 1.1.2(n)(3).

Review of Title Ill, Canon 12: Of the Life and Work of A Bishop

Pursuant to the Commission’s mandate of continuous review of the Constitution and Canons for consistency and clarity,
the Commission proposes a canonical change to Canon I11.12.5, Assistant Bishops, to correct an error that entered the
Canon with 2006 adoption of revised Title III. The 2006 Title III rewrite produced awkward and disconnected wording
regarding the necessary fitness examination and certification necessary before assuming the role of Assistant Bishop.
The identical requirements contained in Canon II1.11.3(b) apply to the election of any Bishop of this Church. The
revision seeks to correct the awkward wording and make the language consistent with the language used for all other
bishops. The suggested revision is contained at the end of this Blue Book Report.

Revision of the Title IV Disciplinary Canons

The 76th General Convention adopted a comprehensive revision of Title IV. As the revision has been studied and
dioceses have engaged in the process of implementation, the Commission has received suggestions relative to certain
technical inconsistencies and suggestions as to clarifications of certain provisions. At its October 28, 2011 meeting, the
Commission voted to offer amendments to Title IV that are contained elsewhere in this Report. Additionally, in or about
September 2010, the Commission became aware of a paper that was being circulated by two commentators, Runyon
and McCall, raising concerns regarding the constitutionality of the 2009 revisions. The Commission became aware of
a second group of scholars who responded to the McCall-Runyon paper. The responsive document was prepared by
Bayne, Delafield and Hutchinson. The Commission kept itself appraised of the developments regarding these reports,
but viewed it as outside of the scope of its mandate to initiate its own review. On August 6, 2011, the Commission
received a letter from the Secretary of Convention of the Diocese of Albany, attaching a resolution passed at its recent
diocesan convention imploring the Commission, in advance of the 77th General Convention, to study and begin the
preparation of edits to the revisions that might be necessitated by constitutional concerns raised by canonical experts.
The Commission considered this request in its October 28, 2011 and November 9, 2011 conference calls and voted that
such an inquiry requested by the diocese was beyond the scope of the Commission’s mandate, which only allows the
Commission to initiate nonsubstantive changes for clarity and consistency. The Commission has no authority to issue
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opinions on its own as to the constitutionality of a wholesale revision to Title IV that was voted on and passed by the
General Convention in 2009.

Update Concerning Preparation of Supplement to White & Dykman

The 75th General Convention adopted Resolution 2006-A023, adding to the Commission’s mandate the “continuing
and comprehensive review and update” of the Annotated Constitution and Canons (popularly known as “White &
Dykman”). Pursuant to A023, and continuing its work from the last triennium, the Commission continued to consider
new ways to approach updates of Titles IIT and IV as wholesale changes (2003 and 1994, respectively) are not conducive
to the conventional White & Dykman serial, section-by-section revision commentary method. The Commission has
committed to hosting ameeting in January or February 2012 with key individuals who were involved in drafting the 1994
and 2009 revisions along with several proficient and talented drafters who will attempt to make headway in following a
prescribed methodology for beginning the new Title IV Supplement.

Resolutions Referred to the Commission by General Convention and Others

Resolution 2009-A052

This was first presented at the 76th General Convention to allow voice and seat to resigned bishops but deny them
voting privileges. The resolution was rejected by the House of Bishops, who had been the proponent of it. The resolution
in various forms has had a lengthy history with the House of Deputies and House of Bishops changing their position
multiple times. After historical exploration of the various proposals and after reviewing results of an informal
questionnaire provided to the House of Bishops, the Commission recommends a middle approach which would allow
resigned bishops to vote on all matters except those which would require an appropriation of funds, retaining such
matters for bishops with jurisdiction.

Resolution 2009-D081

This resolution requested review of all provisions of the Constitution, Canons, and the Rules of Order of the House of
Bishops, in which voting by Bishops or in the House of Bishops is set forth, for clarity and consistency. This question
is closely related to that of AO52 regarding the voting rights of Bishops in the House of Bishops. The question raised in
D081 has two further components: what constitutes a quorum and what constitutes a majority competent to act.

Canon V.3.1 sets forth the general rule: “Except where the Constitution or Canons of the General Convention provide
to the contrary, a quorum of any body of the General Convention consisting of several members, the whole having been
duly cited to meet, shall be a majority of said members and a majority of the quorum so convened shall be competent to
act.” Nonetheless, there are at least three provisions of the Constitution (Art. 1.2, Art.I1.3), nine provisions of the Canons
(Canons 1.2.1(b), 1.10.6(a), IV.3.21(a), IV.17.7, IV.5.30(e), IV.17.7, IV.9.2, IV.16.2), and twelve places in the Rules of Order
(General Rules V, VII, IX, XV, XVII, XVIII, IX, XXIII, XVIV, XXV, XXIX; Missionary Bishops Rule IT) of the House of
Bishops where either a quorum is set, a majority is defined, or both. Wording varies sufficiently that it takes some work
to determine what might be intended and how that might vary from the general rule of Canon V.3.1. Use of such terms
as “the whole number of Bishops,” “all the Bishops,” “all Bishops having jurisdiction”, among others, create at least the
appearance of inconsistency and lend a lack of clarity.

However, the mandate of the Standing Commission on Constitution and Canons limits the Commission to expressing
its views only to the proponent of a proposed amendment to the Constitution and Canons; proposing technical
amendments deemed necessary or desirable to achieve consistency and clarity without altering the substance of any
Constitutional and Canonical provision; and discharging such other duties as shall from time to time be assigned by
the General Convention. Nowhere in the mandate of the Commission is any provision authorizing the Commission
to conduct a review of the Rules of Order of the House of Bishops or to make recommendations regarding their Rules
of Order. D081 only directs such a review. Voting procedures of the House of Bishops, as set out in the Constitution
and Canons, are a matter of interest to the Church. The Rules of Order of the House of Bishops are a matter of the
operation of the House itself, in which the wider Church also has an interest, but are left to the House of Bishops (and
likewise the House of Deputies) to determine itself. Consequently, the Commission recommends that the House of
Bishops undertake a comprehensive review of the Constitution and Canons and their Rules of Order to seek clarity
and consistency in their voting procedures as it may desire, with which the Commission stands ready to provide such
consultation, technical, drafting or other assistance as the House of Bishops might request.
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Resolution 2009-A056

This resolution sought to amend Canon II1.11.4(a) to seek consistency in the certification and election process for
bishops. The Title III revision did not include a reference to certification although it was intended. The resolution was
defeated. Upon further study it was believed that the resolution was defeated as there was a lack of clarity that the
resolution did not seek to change the process for certification of a bishop-elect, but merely sought to achieve consistent
language as to the certification process for those who were elected 120 days or more prior to the General Convention
and those who were elected less than 120 days from General Convention.

Resolution 2009-A100

This resolution provided for joint action by the Standing Commission on Liturgy and Music (SCLM) to organize
a meeting of Liturgists and Canonists to consider the language and intent of Canon I1.3.5 (dealing with copies of
translations and editions of the Book of Common Prayer which must be authorized by the Custodian of the Book of
Common Prayer) and report back to the General Convention. After multiple discussions with members of SCLM and
with the Custodian Greg Howe, it was determined to support an amendment to the Canons which would allow for
dynamic and living translations of the BCP which would seek to capture the spirit of different cultures when translating
rather than adopting a strict, literal word for word translation. The precise language of this suggested resolution is
contained in the Report of the Standing Commission on Liturgy and Music. Likewise, the two Commissions also jointly
considered a further amendment to Canon I1.3.2 which would have allowed for variations in pagination as to electronic
versions of the BCP. It was determined, however, prior to a vote on the resolution, that it was unnecessary as electronic
mirror pagination is now achievable.

Resolution 2009-B008
This resolution was referred from the House of Deputies. It sought to change Canon 1.7.3(b) to include permanent and
restricted endowment funds as an item that would require Standing Committee and Bishop approval prior to allowing
the encumbrance or spending down by parishes. The purpose of the proposed resolution is that the existence of an
endowment fund could be as crucial to the life of the church as the existence of real properties. While the Commission
sought to draft a canon to embody the protections sought, after further discussion and study, the Commission concludes
substantial authority already exists for the monitoring by a diocese of parish endowments. For example, the canons
already allow for:
(a) parochial reports and audits that could reflect significant changes and dangerous trends if analyzed from year
to year, (Canons 1.6.1. and 1.7.1(f));
(b) detailed records be maintained of trust funds (Canon 1.7.1(c));
(c) authority to the Diocesan Financial Committee to require additional reporting (Canon 1.7.1(i));
(d) mandatoryreporting by the diocesan financial committee to the diocesan Convention regarding its monitoring
of parish trust funds; and
(e) authority to the Bishop to inspect the books and records of a congregation. (Canons I1.9.5(b) (5); I11.12.3(2) (D).
In addition, the Commission recommends that the annual parochial report format be revised to better report
trends of misuse of permanent and restricted funds.

Resolution 2009-D066

This amendment sought to amend Article 1.4 of the Constitution to add eighteen (18) youth deputies with voting
authority to General Convention. The Commission sought to examine the impact of a new category of representation
for a constituency not tied to geographical representation. After study and discussion, the Commission recommends
no further action at this time. Resolution 1982-B045 called for creating a youth presence as a permanent part of future
General Conventions. By special action, subsequent General Conventions allowed seat and voice for 18 youth, two
selected from each Province. The 73rd General Convention amended House of Deputies Rule of Order XV.60(a) (now
codified as HDRO XV.60(b)) to grant seat and voice to the Official Youth Presence (2000-D027). The members of the
Official Youth Presence undergo selection and intensive training to prepare them for General Convention. By their
initiative, 2009-D066 came before the 76th General Convention to add voting to seat and voice.

The Official Youth Presence (OYP) is the result of a Province-based nomination and selection process administered
through the Office of Youth Ministries and funded by General Convention through the Office of Youth Ministries
until 2009 when funding was eliminated. The Official Youth Presence will again take their seats in the 77th General
Convention, thanks to a grant from the DFMS Constable Fund. As the selection process has evolved, careful attention
is given to balancing cultures, ethnicities, socio-economic backgrounds, church sizes and philosophical views in
addition to leadership. Among the concerns raised by this proposal, the Commission considered:

115



Standing Commission on Constitution and Canons

e That the OYP representatives are selected, not elected;

e That their representation is tied to Provinces, not to Dioceses, as are Deputies;

e That only lay persons qualify to serve in the OYP, without the balance with clergy members present in other
deputations;

e Thatyouth and young adult lay persons are beginning to make in-roads into election as deputies;

e Thatthe OYPislimited to youth between the ages of 16 and 18;

e That questions arise as to who should fund OYP’s participation;

e That partial voting privileges, such as one vote for the entire group, or voting except in a vote by orders, are
inconsistent with the values of our polity; and

e That the OYP continues to provide a valuable leadership learning experience for the participating youth and
for the House of Deputies that shows in the ministry pursuits of its members, including election of alumni/
alumnae as deputies.

The intended role of the Official Youth Presence seems better served by not making this change. The Commission
recommends no further action at this time.

Resolution 2009-A121

Thisresolution was provided jointly to the Commission and to the Standing Commission on Structure for further review
from the Convention. The resolution sought to amend Canon 1.2.1 to provide for more clarity in the election process
for a Presiding Bishop, specifically as it relates to the role of the Joint Nominating Committee, as well as providing
for more pastoral care to the candidates in the process. The resolution did not pass as the 2009 General Convention
in that it appeared as if there was some confusion as to its purpose when it was introduced in the House of Bishops.
The Commission commenced study on this matter. However, before the Commission reached its findings concerning
Resolution A121, it was advised that this matter is being addressed by the Standing Commission on the Structure of the
Church. Accordingly, the Commission suspended its work, pending further advice from the General Convention. The
Commission did offer edits and comments to the draft proposed by Structure, presented as a resolution in their Blue
Book Report.

Resolution 2009-A123

This resolution sought to correct inconsistencies between the existing canonical provisions for clergy discipline

in “foreign Lands” and revisions to the discipline process represented in the current Title IV. This resolution as
previously provided raised concerns relative to the creation of additional authority in the Bishop in charge of
Congregations to assume authority akin to Bishop Diocesan relative to Title IV when the role of a Bishop in charge is
more circumscribed. The Commission recommends a new resolution that will accomplish the purpose by allowing
each Convocation to organize itself to best meet local needs while still maintaining the more circumscribed role of the
Bishop in charge. Provision is also made for action if the Convocation is unable to self-organize.

Resolution 2009-A127

This resolution charged the Commission to “examine appropriate means and changes to the rules of order to prioritize
and consolidate the work of legislation at General Convention and make recommendations to the Executive Council,
President of the House of Deputies, Council of Advice, Presiding Bishop and the House of Bishops for future action...”
and report same to the General Convention. The Commission had numerous conversations with various stakeholders
including the Chair of the Standing Commission on Structure, the General Convention Office, the Presiding Bishop’s
Office, and representatives of the House of Bishops. The President of the House of Deputies generated a detailed survey
circulated to the deputy listserv and provided the Commission with an extensive report summarizing the results.
After many months of discussion, the Commission concluded its work; its recommendations are attached in a report
appendix.

Resolution 2009-B014

At the request of the pastoral subcommittee of the Standing Commission on Ministry Development (SCMD), four
members of the Commission participated in what became known as the B014 Task Force, providing consultation on
both form and substance of a proposed new Canon I11.12.9. The Task Force met on February 10, 2011 in Dallas, Texas
and continued its work via conference call and web-based conference. The Task Force developed a draft with goals

to: 1) create an external process that may be either a first place to start or a way to end an Episcopal relationship, but
assumes that within the Diocese there have been some efforts to reconcile the relationship; 2) build in flexibility for
the process and allow ample opportunity for the parties to resolve the matter by mutual agreement; 3) allow an outside
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body, the Reconciliation Council, to make and enforce a resolution where mutual agreement is not possible; and 4) set
deadlines to keep the process moving toward a conclusion. Once a draft was agreed upon, the Task Force referred its
work back to the SCMD for its review. SCMD and its Pastoral Subcommittee have submitted proposed legislation as
part of its Blue Book Report.

Resolution 2009-D020

In or about May 2010, the Commission received a request from Rosalie Simmonds Ballentine, Chair of the Executive
Council D020 Task Force on the Response to the Anglican Covenant, to study and provide a report to the Executive
Council relative to potential changes that would be necessary to the Constitution and Canons of the Episcopal Church
if the Anglican Covenant draft was passed. The Commission provided such a report to the Committee which report was
made public on June 24, 2011.

Resolution 2009-C056

The Standing Commission on Liturgy and Music requested the Commission participate in the work of the Standing
Commission on Ministry Development pursuant to this resolution, for the development of liturgical resources for
same sex blessings. The Commission, after reviewing its mandate, agreed that it could only provide technical assistance
once there were proposed resolutions in place. SCLM did request and secure the attendance of several members of
the Commission at one of its general meetings that was designed to engage many invitees from multiple boards and
commissions and committees to engage in an active listening process relative to the resolution. Additionally, during
the triennium, several members of the Commission assisted a subcommittee of SCLM in the technical drafting of
resolutions relative to C056.

Renunciation and Abandonment Canons

The Commission was asked to review a resolution that would (1) amend the language of the current “renunciation”
canons for deacons (II1.7.8-111.7.10), priests (I11.9.8-111.9.11), and bishops (I11.12.7(a)-(c)) to make clear that actions
taken under those canons carry no negative connotation for the ordained persons availing themselves of those canons;
and (2) amend the language of the current “abandonment” canon (IV.16) to provide the option of “removal” (in addition
to “deposition”) of a bishop who has been found under that canon to have abandoned The Episcopal Church, which
option already exists in the abandonment canon for priests and deacons. Such proposals are contained in this Blue Book
report.

Goals and Objectives for the 2013-2015 Triennium

The Commission sees the following as its key goals and objectives for the next triennium:

* Reviewany Title IV revision for technical corrections and canonical consistency.

e Review the abandonment canon for bishops (IV.16) to clarify who originates such an action: the Disciplinary
Board for Bishops, those outside of the Disciplinary Board (Intake Officer), or either the Board or Intake Officer.

e Clarify whether accords pursuant to Agreements for Discipline (IV.9.1) are subject to the notice requirements
of IV.14 4.

e Revise Canon IV.12(a) and (b) to replace the name “Church Deployment Office” with “Office for Transition
Ministry” consistent with the 2009 amendment to Canon II1.16.

e Provide resources and direction for a Title IV Supplement to White & Dykman.

e Continue to review the full body of the Constitution and Canons, and 2009 Resolution referrals, consistent
with its Canon I1.1.2 (n) mandate.

Budget Report

The Commission met nine times during the triennium—three times in person and six times by teleconference—and
expended $30,199.35, leaving $12,155.00 unexpended from its budget. These remaining funds will assist in financing a
proposed meeting to develop a methodology for addressing Title IV updates for White & Dykman.

The Commission expects to meet a similar number of times in the 2013-2015 triennium. This will require a budget of
$10,000 for 2011; $35,000 for 2013; and $20,000 for 2014; for a total of $65,000 for the triennium.

Acknowledgements
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Secretary of the General Convention, Gregory Straub, for his guidance and encouragement; and to all of the staff
members of the General Convention and The Episcopal Church whose steady and patient work made the Commission’s
meetings, travel and deliberations not only possible, but enjoyable.

Constitutional Amendments Proposed for First Reading
Resolution A028 Amend Constitution Article I, Section 2
Resolved, the House of
Constitution be amended as follows:

concurring, That Article I, Section 2 of the

Sec. 2. Each Bishop of this Church having jurisdiction, every Bishop
Coadjutor, every Suffragan Bishop, every Assistant Bishop, and every Bishop
who by reason of advanced age or bodily infirmity, or who, under an election
to an office created by General Convention, or for reasons of mission strategy
determined by action of General Convention or the House of Bishops, has
resigned jurisdiction, shall have a seat and a vote in the House of Bishops.
Only Bishops having jurisdiction shall have a vote on matters which, if adopted,
would require a specific appropriation of funds. A majority of all Bishops
entitled to vote, exclusive of Bishops who have resigned their jurisdiction or
positions, shall be necessary to constitute a quorum for the transaction of
business.

Explanation

Resolution 2009-A052 sought to take away the vote of resigned/retired Bishops. The House of Deputies adopted. The House of Bishops amended.
The resolution was referred to the Standing Commission on Constitution and Canons for study and review before the next General Convention. The
House of Deputies concurred with the referral. The voting right of resigned/retired Bishops has been debated in numerous General Conventions.
There has been a reluctance to take the right to vote away from resigned/retired Bishops, but also a desire to limit voting on matters which impact the
budget to Bishops who actively bear responsibility for the people of a diocese or of the whole Church. The Commission proposes a revised A052 for
adoption on first reading,.

Proposed Canonical Amendments
Resolution A029 Amend Canon 1.15.10
Resolved, the House of ___ concurring, That Canon 1.15.10 is hereby

amended to read as follows:
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In the case a Member of the Clergy in charge of a Congregation or otherwise
authorized to serve the Church in a foreign land shall be accused of any offense
under the Canons of this Church:

(a) With the permission of the Presiding Bishop, the Bishop in Charge and
the Council of Advice may (i) engage a Diocese of this Church to provide the
needed Disciplinary Structures to fulfill the requirements of the Canons of
this Church, or (i1) establish among the Congregations of the Convocation the
needed Disciplinary Structures to fulfill the requirements of the Canons of this
Church. In either case, the Provincial Court of Review shall either be that of the
Diocese providing the needed Disciplinary Structures or that of the Province
of the Convocation; and, for the purposes of implementing the provisions for
Ecclestastical Discipline (Title IV) of a member of the Clergy, the Bishop in
Charge shall serve the function reserved for the Bishop Diocesan, except that
the Presiding Bishop must approve any Accord, any Agreement for Discipline
and the terms of any Order, and pronounce the Sentence.

(b) If no other provision has been made to organize or provide the Disciplinary
Structures in fulfillment of the Canons on Ecclesiastical Discipline for a
Congregation in a foreign land, it shall be the duty of the Bishop in charge of
such Congregations to summon the Council of Advice, and cause an inquiry to
be instituted as to the truth of such accusation; and should there be reasonable
grounds for believing the same to be true, the said Bishop and the Council of
Advice shall appoint a Commission, consisting of three Clergy and two Lay
Persons, whose duty it shall be to meet in the place where the accused resides,
and to obtain all the evidence in the case from the parties interested; they shall
give to the accused all rights under the Canons of this Church which can be
exercised in a foreign land. The judgment of the said Commission, solemnly
made, shall then be sent to the Bishop in charge, and to the Presiding Bishop,
and, if approved by them, shall be carried into effect; Provided, that no such
Commission shall recommend any other discipline than admonition or removal
of the Member of the Clergy from charge of said Congregation. Should the
result of the inquiry of the aforesaid Commission reveal evidence tending, in
their judgment, to show that said Member of the Clergy deserves a more severe
discipline, all the documents in the case shall be placed in the hands of the
Presiding Bishop, who may proceed against the Member of the Clergy, as far as
possible, according to the Canons of the General Convention.

Explanation

Resolution 2009-A123 sought to allow Convocations of this Church (Congregation in a foreign land) to organize the needed disciplinary structures
to fulfill the intent of Title IV. Because Convocations are organized in several national and cultural contexts and may be of very different sizes, the
revised Canon allows each Convocation to organize itself to best meet local needs while seeking to follow the requirements of this Church. Provision
is also provided for action if the Convocation is unable to self-organize.

Resolution A030 Amend Canons: Canon II1.7.8-10; Canon II1.9.8-11; Canon II1.12.7(a)-(c); Canon
IV.16
Resolved, the House of concurring, that Canon II11.7.8, Canon I11.7.9,
Canon II1.7.10, Canon I11.9.8, Canon II1.9.9, Canon II1.9.10, Canon III1.9.11,
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Canon II1.12.7(a), Canon I11.12.7(b), Canon I11.12.7(c), and Canon IV.16 be
amended to read as follows:

Canons II1.7.8-10 (for deacons)
Sec. 8. Release and Removal from the Ordained Ministry of this Church

If any Deacon of this The Episcopal Church shall deelare express, in writing,
to the Bishop of the Diocese in which such Deacon is canonically resident,
an intention to be released and removed from arenunciationof the ordained
Ministry of this Church; and from the obligations attendant thereto, including
those promises made at Ordination in the Declaration required by Article VIII
of the Constitution of the General Convention and-a—desire-tobe removed-
therefrom, it shall be the duty of the Bishop to record the dectaration-and-
request-so—made matter. The Bishop, being satisfied that the person so
declaring is acting voluntarily and for causes;assigned-erknown; which do
not affect the Peacon’s person’s moral character, and is neither the subject of
information concerning an Offense that has been referred to an Intake Officer
nor a Respondent in a pending disciplinary matter as definedin Title IV of these
Canons, shall lay the matter before the clerical-members—of-the Standing
Committee, and with the advice and consent of a majority of sueh-members
the Standing Committee the Bishop may pronounce that stteh-renuneiation-
isaccepted;and thatthe Peacon the person is released and removed from the
ordained Ministry of this Church and from the obligations of the-Ministerial-
office—attendant thereto, and is deprived of the right to exercise in The
Episcopal Church the gifts and spiritual authority as a Minister of God’s
Word and Sacraments conferred in Ordination. The Bishop shall also declare
in pronouncing and recording such action that it was for causes which do
not affect the person’s moral character, and shall, at the person’s request, if-
desired; give a certificate to this effect to the person so released and removed
from the ordained Ministry.

Sec. 9. If a Deacon making submitting the aforesaid—declaration writing
described in Section 8 of this Canon be of rentneiation—ofthe-ordained-
Ministry the subject of information concerning an Offense that has been
referred to an Intake Officer or a Respondent in a pending disciplinary
matter as defined in Title IV of these Canons, be-uﬂ&er-Preseifbmeifbfo-r-a-ny“
AV e same; the Ecclesiastical
Authorlty to whom such dec}a-ra-t-toiﬂs-made-wrltlng is submitted shall not
eonsider-or-actupon consider or act upon the written request unless and
such-declaration until after-the saidPresentment disciplinary matter shall
have been resolved by a dismissedal, Accord or Order and the time for appeal
or rescission of such has explred or-the—sa—nﬂ—’Prra—l—sha—l—l—have—been—coﬁd-uded-

Sec. 10. In the case of the renuneiation release and removal of a Deacon of
from the ordained Ministry by of aPeacon this Church as provided in this
Canon, a declaration of release and removal shall be pronounced by the
Bishop in the presence of two or more Members of the Clergy, and shall
be entered in the official records of the Diocese in which the Deacon being
released and removed is canonically resident. The Bishop who pronounces
the declaration of release and removal as provided in this Canon shall give
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notice thereof in writing to every Member of the Clergy, each Vestry, the
Secretary of the Convention and the Standing Committee of the Diocese in
which the Deacon was canonically resident; and to all Bishops of this Church,
the Ecclesiastical Authority of each Diocese of this Church, the Presiding
Bishop, the Recorder of Ordinations, the Secretary of the House of Bishops,
the Secretary of the House of Deputies, The Church Pension Fund, and the

Board for €hureh-Peptoyment Transition Ministry.
Canons I11.9.8-11 (for priests)

Sec. 8. Rentuneiationof Release and Removal from the Ordained Ministry of
this Church

If any Priest of this The Episcopal Church shall declareexpress, in writing,
to the Bishop of the Diocese in which such Priest is canonically resident,
an intention to be released and removed from a renunciation of the ordained
Ministry of this this Church and from the obligations attendant thereto,
including those promises made at Ordination in the Declaration required
by Article VIII of the Constitution of the General Convention, and-a—desire-
toberemoved-therefrom; it shall be the duty of the Bishop to record the
declarationand request so-madematter. The Bishop, being satisfied that the
person so declaring is acting voluntarily and for causes, assigned-orknown;
which do not affect the Priest’s person’s moral character, and is neither the
subject of information concerning an Offense that has been referred to an
Intake Officer nor a Respondent in a pending disciplinary matter as defined
in Title IV of these Canons, shall lay the matter before theclericaltmembers-
of the Standing Committee, and with the advice and consent of a majority
of sutch-members the Standing Committee the Bishop may pronounce that
suchrenunciation-is-aceepted;and-thatthe Priestthe person is released and
removed from the ordained Ministry of this Church and from the obligations ef
theMinisterialofficeattendant thereto, and is deprived of the right to exercise
in The Episcopal Church the gifts and spiritual authority as a Minister of God’s
Word and Sacraments conferred in Ordination. The Bishop shall also declare
in pronouncing and recording such action that it was for causes which do not
affect the person’s moral character, and shall, if desiredat the person’s request,
give a certificate to this effect to the person so removed and released from the
ordained Ministry.

Sec. 9. A Priest who would-be-permittedcould under this Canon be released
and removed to—renounce-the—exercise from the of ordained Ministry of
this Churcheffiee, and who desires to enter into other than ecclesiastical
employment, may declare express in writing to the Ecclesiastical Authority
of the Diocese in which the Priest is canonically resident a desire to be
released and removed from the obligations of the office and a desire to be
released and removed from the exercise of the office of Priest. Upon receipt
of such dectarationwriting, the Ecclesiastical Authority shall proceed in the
same manner as if-the-declaration-was-one-of rentneiation-o i

Priesthoodunderprescribed in Section 8 of this Canon.

Sec. 10. If a Priest making

placed-on-Trial-for-the-samesubmitting the writing described in Section 8 or
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9 of this Canon be the subject of information concerning an Offense that has

been referred to an Intake Officer or a Respondent in a pending disciplinary
matter as defined in Title IV of these Canons, the Ecclesiastical Authority to
whom such deelaration-is-madewriting is submitted shall not consider or
act upon such-dectaration-the written request unless and until-after-the-said-
Presentmentthe disciplinary matter shall have been resolved by a dismissal,
Accord or Order and the time for appeal or rescission of such has expired.ed-

Sec. 11. In the case of the renunciation-ofrelease and removal of a Priest from
the ordained Ministry of this Church by-aPriest as provided in this Canon, a
declaration of release and removal shall be pronounced by the Bishop in the
presence of two or more Priests, and shall be entered in the official records
of the Diocese in which the Priest being released and removed is canonically
resident. The Bishop who pronounces the declaration of release and removal
as provided in this Canon shall give notice thereof in writing to every Member
of the Clergy, each Vestry, the Secretary of the Convention and the Standing
Committee of the Diocese in which the Priest was canonically resident; and
to all Bishops of this Church, the Ecclesiastical Authority of each Diocese of
this Church, the Presiding Bishop, the Recorder of Ordinations, the Secretary
of the House of Bishops, the Secretary of the House of Deputies, the Church
Pension Fund, and the Board for €hureh-PeptoymentTransition Ministry.

Canon I11.12.7(a)-(c) (for bishops)

Sec. 7. Renunetation Release and Removal from of the Ordained Ministry of
this Church

(a) If any Bishop of this The Episcopal Church shall declareexpress, in
writing, to the Presiding Bishop, arenuneciationofan intention to be released
and removed from the ordained Ministry of this this Church and from the
obligations attendant thereto, including those promises made at Ordination
in the Declaration required by Article VIII of the Constitution of the General
Convention, and-a-desire-to-be-removed-therefrom; it shall be the duty of
the Presiding Bishop to record the declaration-andreqtestso-madematter.
The Presiding Bishop, being satisfied that the person so declaring is acting
voluntarily and for causes, assigned—or—known; which do not affect the
person’s moral character, and is neither the subject of information concerning
an Offense that has been referred to an Intake Officer nor a Respondent in a
pending disciplinary matter as defined in Title IV of these Canons, shall lay
the matter before the Advisory Council to the Presiding Bishop, and with the
advice and consent of a majority of the members of the Advisory Council the
Presiding Bishop may pronounce that suehrenuneciationisaceepted,andthat
theBishop person is released and removed from the ordained Ministry of this
Church and from the obligations attendant thereto, of-alt-Ministerial-offices;
and is deprived of the right to exercise in The Episcopal Church the gifts and
spiritual authority as a Minister of God’s Word and Sacraments conferred
in Ordinations. The Presiding Bishop shall also declare in pronouncing and
recording such action that it was for causes which do not affect the person’s
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moral character, and shall, ifdesired at the person’srequest, give a certificate to
this effect to the person so released and removed from the ordained Ministry.

(b) If a Bishop submitting the writing described in Section 7(a) of this Canon
be the subject of information concerning an Offense that has been referred
to an Intake Officer or a Respondent in a pending disciplinary matter as
defined in Title IV of t

U cl y

hese Canons

y—DC Ul

Presiding Bishop shall not consider or act upon the written request unless
and until the disciplinary matter shall have been resolved by a dismissal,
Accord or Order and the time for appeal or rescission of such has expired

(¢) Inthe case of suchrenunciationby the release and removal of a Bishop from

the ordained Ministry of this Church as provided in this Canon, a declaration
of removal and release shall be pronounced by the Presiding Bishop in the

presence of two or more Bishops, and shall be entered in the official records of
the House of Bishops and of the Diocese in which the Bishop being removed
and released is canonically resident. The Presiding Bishop shall give notice
thereof in writing to the Secretary of the Convention and the Ecclesiastical
Authority and the Standing Committee of the Diocese in which the Bishop
was canonically resident, to all Bishops of the Church, the Ecclesiastical
Authority of each Diocese of this Church, the Recorder, the Secretary of the
House of Bishops, the Secretary of the General Convention, The Church
Pension Fund, and the €hureh-Peployment Board for Transition Ministry.

CanonIV.16
CANON 16: Of Abandonment of The Episcopal Church
(A) By a Bishop

Sec.1.Ifa Bishop abandons The Episcopal Church (i) by an open renunciation
of the Doctrine, Discipline or Worship of the Church; or (ii) by formal
admission into any religious body not in communion with the same; or (iii) by
exercising Episcopal acts in and for a religious body other than the Church or
another church in communion with the Church, so as to extend to such body
Holy Orders as the Church holds them, or to administer on behalf of such
religious body Confirmation without the express consent and commission
of the proper authority in the Church, it shall be the duty of the Disciplinary
Board for Bishops, by a majority vote of all of its members, to certify the fact
to the Presiding Bishop and with the certificate to send a statement of the
acts or declarations which show such abandonment, which certificate and
statement shall be recorded by the Presiding Bishop. The Presiding Bishop
shall then place a restriction on the exercise of ministry of said Bishop
until such time as the House of Bishops shall investigate the matter and act
thereon. During the period of such restriction, the Bishop shall not perform
any Episcopal, ministerial or canonical acts.
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Sec. 2. The Presiding Bishop, or the presiding officer, shall forthwith give
notice to the Bishop of the certification and restriction on ministry. Unless
the restricted Bishop, within sixty days, makes declaration by a verified
written statement to the Presiding Bishop, that the facts alleged in the
certificate are false or utilizes the provisions of Canon I11.12.7, the Bishop
will be liable to Deposition or Release and Removal. If the Presiding Bishop is
reasonably satisfied that the statement constitutes (i) a good faith retraction
of the declarations or acts relied upon in the certification to the Presiding
Bishop or (ii) a good faith denial that the Bishop made the declarations or
committed the acts relied upon in the certificate, the Presiding Bishop, with
the advice and consent of the Disciplinary Board for Bishops, shall terminate
the restriction. Otherwise, it shall be the duty of the Presiding Bishop to
present the matter to the House of Bishops at the next regular or special
meeting of the House. ¥theThe House may, by a majority of the whole
number of Bishops entitled to vote, (1) consent to the deposition of the subject
Bishop, in which case; the Presiding Bishop shall depose the Bishop from the
ordained mMinistry of The Episcopal Church, and pronounce and record in
the presence of two or more Bishops that the Bishop has been so deposed, or
(2) consent to the release and removal of the subject Bishop from the ordained
Ministry of The Episcopal Church, in which case the Presiding Bishop shall
declare such release and removal in the presence of two or more Bishops.

(B) By a Priest or Deacon

Sec. 3. If it is reported to the Standing Committee of the Diocese in which a
Priest or Deacon is canonically resident that the Priest or Deacon, without
using the provisions of Canon III1.7.8-10 or II1.9.8-11, has abandoned The
Episcopal Church, then the Standing Committee shall ascertain and
consider the facts, and if it shall determine by a vote of three-fourths of all the
members that the Priest or Deacon has abandoned The Episcopal Church by
an open renunciation of the Doctrine, Discipline or worship of the Church,
or by the formal admission into any religious body not in communion
with the Church, or in any other way, it shall be the duty of the Standing
Committee of the Diocese to transmit in writing to the Bishop Diocesan, or
if there be no such Bishop, to the Bishop Diocesan of an adjacent Diocese,
its determination, together with a statement setting out in a reasonable
detail the acts or declarations relied upon in making its determination. If
the Bishop Diocesan affirms the determination, the Bishop Diocesan shall
place a restriction on the exercise of ministry by that Priest or Deacon for
sixty days and shall send to the Priest or Deacon a copy of the determination
and statement, together with a notice that the Priest or Deacon has the rights
specified in Section 2 of this Canon and at the end of the sixty day period the
Bishop Diocesan will consider deposing the Priest or Deacon in accordance
with the provisions of Section 4.

Sec. 4. Prior to the expiration of the sixty day period of restriction, the Bishop-
Piocesanmay permit-the Priest or Deacon to may utilize the provisions of
Canon II1.7.8-10 or I11.9.8-11, as applicable. If within such sixty day period
the Priest or Deacon shall transmit to the Bishop Diocesan a statement
in writing signed by the Priest or Deacon, which the Bishop Diocesan is
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reasonably satisfied constitutes a good faith retraction of such declarations
or acts relied upon in the determination or a good faith denial that the
Priest or Deacon committed the acts or made the declarations relied upon
in the determination, the Bishop Diocesan shall withdraw the notice and
the restriction on ministry shall expire. If, however, within the sixty day
period, the Bishop Diocesan does not declare pronotmece-acceptanceof the-
renunetationthe release and removal of the Priest or Deacon in accordance
with Canon I11.7.8-10 and or I111.9.8-11, as applicable, or the Priest or Deacon
does not make retraction or denial as provided above, then it shall be the
duty of the Bishop Diocesan either (i) to depose the Priest or Deacon or (ii) if
the Bishop Diocesan is satisfied that no previous irregularity or misconduct
is involved, with the advice and consent of the Standing Committee, to
pronounce and record in the presence of two or more Priests that the Priest
or Deacon is released and removed from the ordained Ministry of this Church
and from the obligations attendant thereto, of PriestorBeacon and (for causes
which do not affect the person’s moral character) is deprived of the right to
exercise in The Episcopal Church the gifts and spiritual authority conferred
in Ordination.

Explanation

The Presiding Bishop’s office communicated to the Commission the following insights gleaned in recent years regarding the existing “renunciation”
and “abandonment” canons: First, the renunciation canons were being regarded by some as carrying a negative mark against those ordained
persons who “renounced” their ordained ministry according to those canons. The proposed amendments attempt to clarify that there is no negative
connotation associated with that process, in large part by recasting the process in terms of “release” from the obligations of Ordained Ministry in
The Episcopal Church and “removal” from the privileges that flow therefrom. Second, the current abandonment canon for bishops provides only one
outcome in the instance of a bishop who has been found to have abandoned The Episcopal Church, which is deposition; by contrast, the abandonment
canon for priests and deacons provides the option of removal in addition to deposition. The failure of the abandonment canon for bishops to provide
the option of removal forecloses the possibility of a more pastoral response that might be appropriate in some instances. The proposed amendments
make removal an option in the abandonment canon for bishops.

Resolution A031 Amend Canon II1.11.4(a)
Resolved, the Houseof __ concurring, that the following section of Title
111, 11.4(a) be amended to read as follows:

Sec. 4.

(a) If the date of the election of a Bishop occurs more than one hundred and
twenty days before the meeting of the General Convention, The Standing
Committee of the Diocese for which the Bishop has been elected shall by its
President, or by some person or persons specially appointed, immediately
send to the Presiding Bishop and to the Standing Committees of the several
Dioceses a certificate of the election by the Secretary of Convention of the
Diocese, bearing a statement of receipt of (that)

(D evidence of the Bishop-elect’s having been duly ordered Deacon and
Priest,

(2) certificates from a licensed medical doctor and licensed psychiatrist,
appointed by the Ecclesiastical Authority with the approval of the Presiding
Bishop, that they have thoroughly examined the Bishop-elect as to that person’s
medical, psychological and psychiatric condition and have not discovered
any reason why the person would not be fit to undertake the work for which
the person has been chosen. Forms and procedures agreed to by the Presiding
Bishop and The Church Pension Fund shall be used for this purpose; and
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(3) evidence that a testimonial in the following form was signed by a
constitutional majority of the Convention-must-alsobedelivered-in—the-
foowing form:

We, whose names are hereunder written, fully sensible of how important
itis that the Sacred Order and Office of a Bishop should not be unworthily
conferred, and firmly persuaded that it is our duty to bear testimony on
this solemn occasion without partiality, do, in the presence of Almighty
God, testify that we know of no impediment on account of which they
Reverend A.B. ought not to be ordained to that Holy Office. We do,
moreover, jointly and severally declare that we believe the Reverend
A.B. to have been duly and lawfully elected and to be of such sufficiency
in learning, of such soundness in the Faith, and of such godly character
as to be able to exercise the Office of a Bishop to the honor of God and
the edifying of the Church, and to be a wholesome example to the flock
of Christ.

(Date)_____ (Signed)

The Presiding Bishop, without delay, shall notify every Bishop of this Church
exercising jurisdiction of the Presiding Bishop’s receipt of the certificates
mentioned in this Section and request a statement of consent or withholding
of consent. Each Standing Committee, in not more than one hundred and
twenty days after the sending by the electing body of the certificate of the
election, shall respond by sending the Standing Committee of the Diocese
for which the Bishop is elected either the testimonial of consent in the form
set out in paragraph (b) of this Section or written notice of its refusal to
give consent. If a majority of the Standing Committees of all the Dioceses
consents to the ordination of the Bishop-elect, the Standing Committee of
the Diocese for which the Bishop is elected shall then forward the evidence
of the consent, with the other necessary certificates mentioned in this Section
(documents described in Sec. 3(a) of this Canon), to the Presiding Bishop. If
the Presiding Bishop receives sufficient statements to indicate a majority of
those Bishops consents to the ordination, the Presiding Bishop shall, without
delay, notify the Standing Committee of the Diocese for which the Bishop is

elected and the Bishop-elect of the consent.
Explanation
This amendment adds parallel language to Canon I11.11.4(b). During review of other proposed amendments to the procedures for the Ordination of
Bishops, SCCC noted that the reference to a certificate evidencing the Bishop-elect’s medical, psychological and psychiatric examination was missing

from the provision. Research found that Title III rewrite contained in 2006-A082, adopted by the 75th General Convention, did not including the
referenced to such a certificate but that it was inference from the rest of the provision.

Resolution A032 Amend Canon 12.5(b)(3)
Resolved, the House of , concurring, the 77th General Convention
amend Canon I11.12.5(b)(3) as follows:

(8) Bishops of a Church in communion with this Church, in good standing
therein, if they:

(i) have previously resigned their former responsibilities;

(i) have received approval, by a competent authority within the Church of
their ordination of their appointment to the position of Assistant Bishop;
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(iii) have exhibited satisfactory evidence of moral and godly character and
having met theological requirements;

(iv) have promised in a writing submitted to the Bishop making the
appointment to submit in all things to the Doctrine, Discipline and Worship
of this Church; and-therotugh-examinatior ering theirmedieal;

(v) have submitted to and satisfactorily passed a thorough examination
covering their medical, psychological and psychiatric condition by recognized
and licensed professionals appointed by the Ecclesiastical Authority of the
Diocese with the approval of the Presiding Bishop. The forms for medical,
psychological and psychiatric reports prepared by The Church Pension Fund
shall be used for these purposes.

Explanation

Prior to 2006, the predecessor provisions of Canon I11.27.2(c)(5) (2000) and Canon 21.3(c)(5) (2003), Of Assistant Bishops, read: “(5) have submitted
to and satisfactorily passed a thorough examination covering their medical, psychological and psychiatric condition by recognized and licensed
professionals appointed by the Ecclesiastical Authority of the Diocese with the approval of the Presiding Bishop. The forms for medical, psychological
and psychiatric reports prepared by The Church Pension Fund shall be used for these purposes.”

The Title III rewrite adopted in 2006 produced the disconnected wording currently found in Canon I11.12.5 (b) regarding Assistant Bishops. The
proposed amendment restores the previous wording and retains the requirement for certification of medical, psychological and psychiatric condition
before assuming the role of Assistant Bishop. Identical requirements, contained in Canon II1.11.3 (b) (2009), apply to the election of any Bishop of
this Church.

Resolution A033 Amend Canons: Canon IV.2; Canon IV.5.3(1); Canon IV.6.7; Canon IV.11.5
Resolved,the Houseof ___ concurring, that the following sections
of Canons IV.2,IV.5 (8),IV.6.7,and IV. 11.5 be amended to read as follows:

Canon IV.2

Advisor shall mean a person designated to support, assist, consult with—
and, advise and, where expressly so authorized under this Title, speak for a
Complainant or Respondent in any matter of discipline under this Title, as
provided in Canon IV.19.10.

Complainant shall mean (a) the any person or persons from whom the
Intake Officer receives information concerning an Offense and who, upon
consent of that person(s), is designated a Complainant by the Intake Officer
or (b) any Injured Person designated by the Bishop Diocesan who in the
Bishop Diocesan’s discretion, should be afforded the status of a Complainant,
provided, however, that any Injured Person so designated may decline such
designation.

Hearing Panel shall mean a panel of three or more members of the
Disciplinary Board selected by the president of the Board, unless some other
manner of selection is provided by Diocesan Canon, to serve as the body
before which a hearingis held as provided in Canon IV.13, provided, however,
that no such member may serve as a member of the Conference Panel in the
same case.

Canon IV.5.3(1)
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(i) Any Diocese may agree in writing with one or more other Dioceses to
develop and share resources necessary to implement this Title, including
members of Disciplinary Boards, Church Attorneys, Intake Officers, Advisors,
Investigators, Conciliators and administrative and financial support for
proceedings under this Title.

CanonIV.6.7

Sec. 7. If the Intake Officer determines that the information, if true, would
constitute an Offense, the Intake Officer shall promptly forward the intake
report to the Reference Panel. The president shall promptly select from the
Disciplinary Board;bylotorbyotherrandommeans; a Conference Panel and
a Hearing Panel, and shall designate a president of each Panel, unless some
other means of selecting the Panels or designating the president of a Panel is
provided by Diocesan Canon. A Conference Panel may consist of one or more
person. A Hearing Panel shall consist of not less than three persons and shall
include both clergy and lay members. The president of the Disciplinary Board
shall be ineligible to serve on either Panel.

Canon IV.11.5

Sec. 5. All investigations shall be confidential until such time information
obtained therefrom may be utilized by the Church Attorney, the Bishop

Diocesan or the Panels-upon—the-consento e—Perso R R

Bishop—Diocesan—deemspastorally necessar and. Aall Persons, prior

to being interviewed shall be advised of the confidential nature of the
investigation and when such information may be shared during the course
of the proceedings.

Explanation

Canon IV.2 revisions: The first addition contemplates that Respondents and Complainants may not wish to speak for themselves at various stages
of the discipline process and may have elected not to secure counsel. The Advisor could thus speak for the Complainant or Respondent without
taking on the formal burden of an advocate or attorney. The second amendment describes how a person with information about an offense becomes
a Complainant. The current definition does not contain any such instruction. First, the informant must agree to the designation as it requires
participation in the disciplinary process. Moreover, as the provision currently reads, it does not describe the actor who so designates the complainant.
The Intake Officer is the first person who officially accepts the information and thus, is in the best position to make the designation. The third
amendment, as currently written, conflicts with Canon IV.6.7 in providing that a Hearing Panel shall be composed of “not less than three members”.
This seeks to bring the two provisions into conformity.

Canon IV.5.3 revision: While it is likely that most dioceses that choose to share resources will provide a writing that reflects their agreement, good
practice dictates that this should be required under the canons.

Canon 1V.6.7 revision: As currently written this provision is inconsistent with IV.2, which does not provide for random selection of members of
the Disciplinary Board who will serve on a Conference or Hearing Panels. This will bring the two provisions into conformity with each other. It is
recommended that the possibility for random selection of panel members be retained through providing local dioceses with the option to retain this
method through local canons.

Canon IV.11.5 revision: There are certain times in the disciplinary process when information obtained from investigations will be shared with others.
For instance, if the matter proceeds to the Conference Panel or Hearing Panel, the information obtained from the investigation is utilized. Further,
requiring the Intake Officer or Investigator to secure the permission of the witnesses after the investigation is administratively burdensome and can
delay the process. The revision clarifies that otherwise confidential information will be shared in the disciplinary process and that witnesses and
other persons interviewed must be advised of this fact prior to their interview.
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Resolution A034 Amend Canon V.2

Resolved, the House of ______ concurring, that the following section 3 be
added to Canon V.2 to read as follows:

Sec. 3. As used in these Canons, the terms “the Church” and “this Church”
refer to the Protestant Episcopal Church in the United States in America,
also known as The Episcopal Church, unless expressly noted otherwise.

Explanation

Inits work with the Canons, the Commission noticed that the terms “the Church” and “this Church” are used interchangeably throughout the Canons
to refer to The Episcopal Church. The Commission proposes this definitional amendment to the Canons to clarify this existing usage.
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Appendix: Report on Resolution 2009-A127

TO: The Executive Council of The Episcopal Church, President of the House of Deputies, The Presiding Bishop of
The Episcopal Church, The Councils of Advice for the President of the House of Deputies and the Presiding
Bishop, The House of Bishops of The Episcopal Church and the 77th General Convention

FROM: The Standing Commission on Constitution and Cannons (“SCCC”)
DATE: December 2, 2011
RE: Resolution A127

This constitutes our report pursuant to the mandate of Resolution A127 to (1) examine appropriate means and
changes to the Rules of Order to prioritize and consolidate the work of legislation at General Convention; (2) make
recommendations to the Executive Council, the President of the House of Deputies, the councils of advice, the Presiding
Bishop and the House of Bishops for future action; and (3) report to the next General Convention.

1. The work of the Standing Commissions in the preceding triennium forms the foundation of the work of the
Legislative Committees and the General Convention. The Canons, regarding Standing Commissions, and the House
of Deputies Rules of Order, regarding General Convention Legislative Committees, are silent as to appointment
of non-Deputies. The President of the House of Deputies appoints the lay and clergy Commission and Committee
members, and the Presiding Bishop appoints bishop Commission and Committee members. By historical but informal
practice, the President of the House of Deputies has appointed Standing Commission members who are also Deputies
to the corresponding Legislative Committee where possible by availability and request. SCCC recommends that each
Standing Commission become the foundation for the corresponding Legislative Committee for the following General
Convention.

SCCC understands that this proposal may have financial impacts that may implicate the willingness of prospective
appointees to serve on Standing Commissions. These implications were beyond the scope of the mandate given SCCC
in Resolution 2009-A127. If further study shows that these potential obstacles seriously hinder the proposal, SCCC
strongly encourages the President of the House of Deputies to continue current practice and to appoint the Deputies
from the corresponding Standing Commission to serve as members of the respective Legislative Committees.

2. SCCC recommends that each Standing Commission provide to the Office of General Convention an English and
Spanish version of its final report for the General Convention Blue Book. The time necessary for translation can
significantly delay the distribution of Blue Books. Distributing the Blue Books earlier will allow for advance work on
resolutions and legislative committees to occur well in advance of General Convention. This is done as regular practice
by the General Convention Office when the Blue Book report of each Standing Commission and Committee is submitted.
This recommendation is not needed.

3. SCCC recommends that significantly in advance of the General Convention to be held in 2012 in Indianapolis,
the President of the House of Deputies and the Presiding Bishop and all appropriate officers ask that resolutions be
submitted by deputies and bishops not less than sixty (60) days before the beginning of the General Convention. For
conventions beginning in 2015, amend the Rules of Order of the House of Deputies and the House of Bishops to require
all resolutions be submitted not less than thirty (30) days in advance of the convention, provided that the President
of the House of Deputies and the Presiding Bishop shall have authority up to and including each General Convention
to allow a resolution to be considered by either House for good cause after the close of the sixty-day period described
above. (Rules 21(e) and 24 appear to be the most affected rules in the Rules of Order of the House of Deputies.)

4. There is no need for any change to the Rules of Order of the House of Deputies to request legislative committees
consider resolutions in any particular order, since the President of the House of Deputies and the Presiding Bishop can
take such action without any legislative change.

5. SCCC recommends that the House of Deputies amend the House of Deputies Rules of Order related to decorum and
debate, Rules 32-39, as follows:
¢ No amendment or procedural motion shall be allowed during the first five minutes of debate if any deputy or
any person is waiting to speak to that motion.
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e Limitdebate to two (2) minutes per person.
» Total substantive time for debate on any resolution, including amendments, for any resolution not on the
Consent Calendar, shall be fifteen (15) minutes.

6. SCCC recommends that the House of Deputies amend the House of Deputies Rules of Order, Rules 42 and 43, to have
the Secretary read only the outcome of any Vote by Orders, and only read the vote of each deputation if requested by
more than twenty-five percent of the deputies.

7. SCCC recommends that the House of Deputies amend the Rules of Order, Rule 44, for the House of Deputies to
provide that on any election after the fourth ballot, the number of people remaining on the ballot is no more than twice
the number of people to be elected for the particular office.

8. The President of the House of Deputies and the Presiding Bishop for the House of Bishops will initiate the following
items to improve the efficiency of General Convention:
e Develop training mechanisms to train legislative chairs on procedures and mechanisms to expedite
consideration of legislative action.
e Expand the use of written or videotaped statements to control the number of outside speakers and the length
of statements made by those speakers.
* Continue and expand the use of the review of resolutions before and at General Convention for consistency
with the Constitution, canons, and other polity issues.

9. SCCC and the House of Deputies have done substantial review of the House of Deputies Rules of Order during the
last Triennium and a number of the proposed changes in this Report are the result of those efforts. The Presiding
Bishop offered comments regarding how the work of General Convention, in particular the work of legislative
committees, might be made more efficient. The House of Bishops proposed no changes to its Rules of Order for review
by the Commission.
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Standing Commission on Ecumenical and
Interreligious Relations

Membership

The Rt. Rev. Philip Duncan, Chair Central Gulf Coast, IV 2015
The Very Rev. Sam Candler, Vice-Chair Atlanta, IV 2015
Mr. Matthew Hall, Secretary Arizona, VIII 2015
The Very Rev. Peter Eaton Colorado, VI 2015
Dr. Steven Horst Connecticut, I 2012
The Rt. Rev. J. Scott Mayer Northwest Texas, VII 2015
The Rt. Rev. Steven Miller Milwaukee, V 2012
The Hon. Joanne O’Donnell Los Angeles, VIII 2015
The Rev. Cecily Sawyer Harmon Delaware, IT1 2012
Ms. Betsy Schlossman Rio Grande, VII 2012
Mr. Charles Edward Vance 111 Easton, III 2015
Ms. Elizabeth Wendt Pennsylvania, ITI 2012
Ms. Sarah Dylan Breuer, EC Liaison Massachusetts, I

The Rev. Dr. Thomas Ferguson, Staff’
The Rev. Dr. Gwynne Guilbord, Consultant

Summary of Work

Mandate

The mandate of the Standing Commission on Ecumenical and Interreligious Relations is “to recommend to the
General Convention a comprehensive and coordinated policy and strategy on relations between this Church and other
Churches, and this Church and other religions, and to make recommendations to the General Convention concerning
inter-Church cooperation and unity, and interreligious dialogue and action” [Canon 1.1.2(n)(5)]. The Committee
also nominates for appointment by the Presiding Bishop persons to serve on the governing bodies of ecumenical and
interreligious organizations to which The Episcopal Church belongs and to receive reports from these bodies, which are
then presented to the Presiding Bishop and Executive Council.

The Ecumenical and Interreligious Officer is part of the Global Partnerships Team and works closely with the Office of
the Presiding Bishop. The Office of Ecumenical and Interreligious Relations initiates and maintains ongoing work in
ecumenical and interreligious relations, a record of which may be found on The Episcopal Church’s website.

Resolutions Referred to the Commission

2009-A074: Endorse Theological Statement on Interreligious Relations

The Commission received Resolution 2009-A074 and the accompanying Theological Statement on Interreligious
Relations, which the Commission has committed to in developing future interreligious dialogues and partnerships.

2009-A075: Approve Presbyterian-Episcopal Agreement

The Commission appointed new members for the renewed round of dialogue initiated in Resolution 2009-A075. Copies
of the Agreement, along with a Commentary and Frequently Asked Questions, were sent to bishops and diocesan
ecumenical and interreligious officers. A report of the dialogue team for the 2010-2012 triennium follows in this report.

2009-A076: Establish Dialogue with the Church in Sweden

The Commission, in collaboration with the Ecumenical and Interreligious Officer and the Presiding Bishop, held two
meetings with representatives of the Church of Sweden and consulted with the Anglican Communion Office and the
Lutheran World Federation.
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2009-A089: Daily Prayer
Members of the Commission were in conversation with the Standing Commission on Liturgy and Music on its
preparation of possible resources concerning Christian anti-Judaism.

2009-D016: Ecumenical Shared Ministries
The Commission drafted guidelines for ecumenical shared ministries, presented as a resolution to the 77th General
Convention.

2009-D054: Interim Eucharistic Sharing with UMC and Dialogue with Historically African-American Methodist
Churches

The Commission has been committed to developing relationships with the historically African-American Methodist
Churches as part of the dialogue with the United Methodist Church. Symposia on race and racism in the church were
held in 2007 and 2009 with representatives from the United Methodist Church and the historically African-American
Methodist Churches. The Report of the United Methodist-Episcopal dialogue focused on matters of race and racism as
church-dividing issues.

2009-A163: Mandate on NEAC AIDS Tutorial
As requested by General Convention, the Commission discussed the National Episcopal AIDS Coalition’s web-based
tutorial and asked that its members complete this important training.

Status of Ongoing Dialogues and Full Communion Relationships

Methodist-Episcopal Dialogue

The United Methodist-Episcopal Dialogue met during the 2010-2012 triennium and reshaped itself in the service of
deepening the relationship between the two communions. In 2006, both churches voted to enter into a relationship of
Interim Eucharistic Sharing. In 2010, the dialogue completed the initial phase of its dialogue and issued A Theological
Foundation for Full Communion, summarizing the theological work of the dialogue from 2002-2010 and outlining
areas of theological convergence and divergence. Upon completion of this phase of dialogue, with the issuing of the
Theological Foundation, the dialogue chose to reorganize itself and to focus in three areas. First, the Dialogue wishes
to develop relationships with African-American Churches. A major symposium on race and racism as church-dividing
issues, including participation of historically African-American Methodist Churches, was held in 2009. A subcommittee
of the dialogue was formed to focus on deepening these partnerships. Second, the Dialogue hopes to work to raise the
visibility, profile, and reception of this dialogue with congregations, dioceses, and annual conferences. Several dioceses
and annual conferences have signed covenant relationships, and this second subcommittee is focused on building
relationships. Third, the Dialogue seeks to begin the process for drafting a full communion proposal.

Presbyterian-Episcopal Dialogue

The 73rd General Convention established a bilateral dialogue with the Presbyterian Church, USA (PCUSA). In 2009,
the Commission reported to General Convention on the progress made in the dialogue to that date and recommended
(1) the adoption of an “Agreement Between The Episcopal Church and the Presbyterian Church (USA)” drafted by
the dialogue participants and (2) authorization of a second round of dialogue to address the issues identified in the
Agreement, in Resolution 2009-A075 at the 76th General Convention. The Resolution was adopted, and the PCUSA
General Assembly adopted the Agreement in 2008. The second round of the dialogue commenced in 2010.

The current round of dialogue met three times during the triennium. At all meetings, participants worshipped together
using rites approved by either denomination, with ordained ministers of each denomination officiating,.

These meetings focused on the elements of the Agreement reached in the previous round of the Dialogue, particularly
the divergences identified in the Agreement: “personal” versus “corporate” episcope, and understandings of ordained
ministry, including the ministries of deacons and elders and their relationship to the priesthood. Participants exchanged
presentations on ministry in our two traditions. Further discussions focused on the role of liturgy and worship, and it
was agreed that both the Word and Sacrament must be held in balance.

Notwithstanding these hopeful signs, disagreement remains on the concepts of “personal” and “corporate” episcope.
Episcopalians hold that in order to be in full communion, there must be a sharing in the sign of the historic succession of
bishops. Presbyterians believe that episcope has been passed on corporately from apostolic times, that the presbytery as
awhole exercises oversight corporately, and that the three-fold ministry is present in the local congregation comprised
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of deacons, elders, and the minister of Word and Sacrament as abishop in each congregation. Although much recognition
of each other’s ministries was endorsed in the Agreement, mutual reconciliation seems to rest upon resolution of the
episcope issue. Round II of the Dialogue will continue to investigate ways to encourage preliminary altar and pulpit
fellowship and, hence, to allow our congregations of both churches to commonly pursue the mission and ministry of
Christ’s One, Holy, Catholic and Apostolic Church, seeking to share in that unity for which Christ prayed (John 17:
20-21).

Church of Sweden-Episcopal Dialogue

Resolution 2009-A076 of the 76th General Convention called for the exploration of a dialogue between The Episcopal
Church and the Church of Sweden. The Niagara Report as well as the final report of the Anglican Lutheran International
Commission (ALIC) called on member churches of the LWF and Anglican Communion to remove barriers to greater
unity, given the theological convergence reached by Anglicans and Lutherans. Both The Episcopal Church and the
Church of Sweden are international churches that are part of global communions (the Church of Sweden has over
30 congregations overseas; The Episcopal Church has congregations in sixteen countries), are spurred by common
ministry in the European context, and share a past history of dialogue (Swedish churches in America were ceded to
The Episcopal Church; there have been previous rounds of bilateral dialogue). Two meetings were held during the
triennium, reviewing the work of the Anglican Lutheran International Commission, looking at past rounds of dialogue
between the two churches, and exploring possible common mission and ministry. At all stages of this dialogue both
churches have been in correspondence and consultation with the Anglican Communion Office and the Lutheran World
Federation. A possible concordat between two churches is being discussed and outlined.

0ld Catholic Churches of the Union of Utrecht

Since 1934, on the basis of the Bonn Concordat 0of 1931, The Episcopal Church has been in full communion with the Old
Catholic Churches of the Union of Utrecht. This is the oldest full communion partnership for The Episcopal Church
and the Anglican Communion.

Since 2004, the Rt. Rev. W. Michie Klusmeyer, Bishop of West Virginia, has served as the Presiding Bishop’s
representative to the International Bishops’ Conference (similar to the House of Bishops of the Episcopal Church). In
addition to being present at these meetings, The Episcopal Church continues to be present and engaged at other Old
Catholic meetings, such as the Old Catholic Theological Conference and the quadrennial Old Catholic Congress. The
Rt. Rev. Pierre Whalon is also is in regular communication with the Old Catholic Bishops and shares in the ministries of
the Old Catholic Churches.

Previously, the Polish National Catholic Church served as amember of the Union of Utrecht in North America. However,
in 2003, they removed themselves from the International Bishops’ Conference, and in 2004, the Archbishop of Utrecht
formally accepted their removal as members of the Old Catholic Churches. Therefore, there are presently no churches
in the United States that are official members of the Union of Utrecht, though many still call themselves Old Catholic.
The Archbishop of Utrecht and the International Bishops’ Conference have declared their intentions to recognize The
Episcopal Church as their expression of Old Catholicism in the United States.

There is continued confusion about which Old Catholic Churches are in full communion with The Episcopal Church.
Title I, Canon 20, of the Constitution and Canons clearly states that we are in communion with those Old Catholic
Churches that are members of the Union of Utrecht. As noted above, there are no churches in North America that are
members of the Union of Utrecht, and thus no self-described “Old Catholics” in the United States are in full communion
with The Episcopal Church. In 2011, Presiding Bishop Katharine Jefferts Schori attended the International Bishops’
Conference and was the invited guest speaker to the Quasimodo Lectures in Utrecht. She was received with great
enthusiasm by all bishops and many laypersons.

We rejoice in the continued friendship and bond that we have with our brothers and sisters in Christ, in the Old Catholic
Churches.

Ongoing General Convention Mandates

Churches Uniting in Christ

Churches Uniting in Christ (CUIC) was inaugurated in 2002 as the successor to the Consultation on Church Union.
It is a multilateral dialogue seeking interchangeability of ministry between its nine members: The Episcopal Church;
the Christian Church/Disciples of Christ; the United Church of Christ; the United Methodist Church; the African
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Methodist Episcopal Church; the African Methodist Episcopal Zion Church; the Christian Methodist Episcopal
Church; the Presbyterian Church, USA; and the International Council of Community Churches (ICCC). In the 2009-
2012 triennium, CUIC held two meetings, focusing on the issue of race and racism as church dividing issues; looked at
the ways our churches have responded to the crisis in Haiti following the devastating 2010 earthquake; and adopted a
new governing structure and elected a new president, the Rev. Robina Winbush from the Presbyterian Church, USA. In
the coming triennium it will continue its examination of the ways race and racism have divided and continue to divide
Christians.

Anglican-Roman Catholic Consultation in the United States

The Anglican-Roman Catholic dialogue in the United States continues, gathering Episcopalians and Roman Catholics
for consultation on the current theme, “Ecclesiology and Moral Discernment: Common Ground and Divergences”. The
current round of dialogue has held seven meetings, the most recent in August, 2011. Thisround has been marked recently
by transition in membership on both sides. At present, the dialogue is co-chaired by the Rt. Rev. Ronald Herzog of the
Roman Catholic Diocese of Alexandria, Louisiana, and the Rt. Rev. John Bauerschmidt of the Diocese of Tennessee in
The Episcopal Church. The dialogue has heard and discussed a number of presentations focused on issues regarding
sexual ethics, particularly homosexuality and partnered relationships within the Church. A framework for an agreed
draft statement now exists, and particular drafts for sections of the statement will be discussed at meetings in 2012.

International Anglican-Orthodox Theological Dialogue
The International Commission for Anglican-Orthodox Theological Dialogue has been in existence since 1973, and has
published three significant reports on the first three phases of its work: The Moscow Agreed Statement in 1976, The
Dublin Agreed Statement in 1984, and The Cyprus Agreed Statement in 2006. The Episcopal Church played a prominent
role in the work of the Commission in these first three stages, and the Rt. Rev. Mark Dyer, Bishop of Bethlehem, was the
Anglican Co-Chair of the Commission from 1990 to 2007.

A new phase of the Dialogue began in 2009 under new co-chairs (Archbishop Roger Herft of Perth and Metropolitan
Kallistos of Diokleia), and the Commission included the Rt. Rev. William Gregg (Assistant Bishop of the Diocese of North
Carolina) and the Rev. Dr. Thomas Ferguson (then the Associate Deputy for Ecumenical and Interreligious Relations
for The Episcopal Church). They attended the first meeting of the new Dialogue in Crete in September 2009, but were
asked to leave the Commission after the Archbishop of Canterbury’s Pentecost Letter in 2010. They were replaced on
the Commission by the Rt. Rev. Richard Clarke of Meath and Kildare and Dr. Marc Billimoria from the Church of Sri
Lanka.

The Dialogue has held three meetings during the past triennium (in Crete in 2009, in Oxford in 2010, and in Albania in
2011). The principle focus of this phase of the Dialogue is Christian anthropology.

The Commission watches the work of the International Commission for Anglican-Orthodox Theological Dialogue
with keen interest, commends its ongoing work to the prayerful support of the Church, and looks forward to the day
when The Episcopal Church will once again have members on this and other international dialogues of the Anglican
Communion.

Philippine Independent Church-Episcopal Church Concordat Council

The Episcopal Church has been in full communion with the Iglesia Filipina Independiente/Philippine Independent
Church since 1961. In 2006, a renewed Concordat was signed by the Obispo Maximo of the IFI and the Presiding
Bishop of The Episcopal Church. Both the IFI and The Episcopal Church are in full communion with the Old Catholic
Churches of the Union of Utrecht, and engaged in a three-year mutual discussion of “Catholicity and Globalization,”
with collected papers published in The Anglican Theological Review. With the election of a new Obispo Maximo in the
IFI, in 2011 the Concordat Council that oversees this relationship is scheduled to meet in 2012.

National Council of Churches

Founded in 1950, the National Council of Churches of Christ in the U.S.A. is made up of a wide spectrum of Protestant,
Anglican, Orthodox, Evangelical, historic African-American, and Living Peace churches and represents 45 million
Christians in more than 100,000 local congregations in communities across the nation. As with other organizations
during these difficult times, the NCC struggles with its budgets but continues to strive for justice and peace throughout
this country and around the world. At the last Governing Board meeting held in November, the Rev. Dr. Michael
Kinnamon announced his intentions to leave his position as General Secretary due to health issues exacerbated by the
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extensive travel demanded by his position. In addition to the two task forces that had been set up at the September
Board meeting, long-term future and sustainability, Dr. Kinnamon’s announcement was accompanied by the creation
of a third task force, leadership transition. Also at this meeting, Mrs. Kathryn Lohre, ELCA Ecumenical Officer, was
installed as president of the NCC. A full description of the work of the NCC can be found at its website, http://www.
ncccusa.org. The NCC represents the long-standing hope for coordinated common witness for Christian churches in
the United States. Ms. Alice R. Webley serves on the NCCCUSA’s Governing Board.

World Council of Churches

The World Council of Churches is the largest and broadest international ecumenical body, a fellowship of 350 Christian
communions, encompassing Protestant, Anglican, and Orthodox, with the Roman Catholic participating in program
and theological work but not as a formal member. The WCC is planning its next Assembly (its highest governing
body) for Busan, South Korea, in November 2013. As part of this preparation, the Central Committee of the WCC met
in February 2011, represented by former Executive Council member Ms. Sarah Harte. Additionally, during the past
triennium, the WCC elected a new general secretary, the Rev. Dr. Olav Fykse Tveit, in 2009, and held a major symposium
on peacemaking and nonviolence in May 2011 in Kingston, Jamaica as a part of its continuing Decade to Overcome
Violence. The WCC is also undertaking initiatives in environmental justice and interreligious relations. A complete
summary of its work and programs may be found at http://www.oikoumene.org.

Church World Service

Founded in 1946, Church World Service is a cooperative ministry of 37 Christian denominations including The
Episcopal Church; it builds interfaith and intercultural coalitions to eradicate hunger and poverty around the world.
CWS works with local, regional, and global ecumenical and interreligious partners in its work in human development,
humanitarian assistance, and refugee resettlement. CWS gives The Episcopal Church the opportunity to do work
ecumenically around the world. On a local level, many Episcopal congregations participate in CWS Crop Walks to raise
funds for hunger both locally and abroad. In the first two years of the triennium, over 5,000 Episcopal participants
raised more than $600,000 in Crop Walks.

The Episcopal Church has been a long supporter of Church World Service (CWS) both financially and through
representation in governance. For the 2008-2011 quadrennium, the Rt. Rev. Johncy Itty served as board chair and
Canon Benjamin Musoke-Lubega served as second vice-chair. The Rev. David Copley, Ms. Martha Gardner, Canon
Margaret Larom, and the Rt. Rev. William Persell also represented TEC on the board of directors. Bishop Itty led the
CWS board, staff, and stakeholders in a four year discernment process which culminated at the October 2011 board
meeting with the approval of the “CWS 2020” Vision.

Christian Churches Together in the USA

Christian Churches Together is the broadest ecumenical organization in the USA, with over forty-five participating
communions. These participants include not only Roman Catholic, Anglican, Orthodox, and mainline Protestant
churches, but also those who have not been part of the National Council of Churches, including some evangelical and
Pentecostal churches and parachurch organizations like Bread for the World and Evangelicals for Social Action. CCT-
USA holds an annual meeting to provide a forum for participants to address broader issues. More information can be
found at http://www.christianchurchestogether.org.

Lutheran-Episcopal Coordinating Committee

The purpose of the Lutheran-Episcopal Coordinating Committee (LECC) is “to facilitate ways for the Called to
Common Mission to live in the life of congregations, parishes, dioceses, synods and the wider church”. 2011 marked the
tenth anniversary of Called to Common Mission (CCM), the agreement that established full communion between The
Episcopal Church and the ELCA. Across our churches, there are shared ministries, joint parishes and congregations,
and interchange of ordained ministries. During this past triennium, one new development has been the invitation
to coordinate partnerships between the Moravian/Episcopal Coordinating Committee, its Lutheran/Moravian
counterpart, and the LECC. The LECC and the Lutheran/Moravian Coordinating Committee arranged to hold their
separate meetings in the same location to begin this exploration. Other joint gatherings have occurred between the
Presiding Bishops of the Anglican Church of Canada, Evangelical Lutheran Church in Canada (ELCIC), ELCA, and The
Episcopal Church. On May 1, 2011, representatives from all four churches held concurrent celebrations of the Eucharist
on the Canadian and American sides of the border to celebrate CCM’s 10th anniversary, releasing a mutual pastoral
letter. Possibilities of bringing Churchwide staff members together in consultation and mutual sharing are being
planned for the near future.
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The LECC and its Canadian equivalent (the Joint Anglican Lutheran Committee of Canada) send regular representatives
to one another’s meetings. The cooperation between the Anglican Church in Canada and the ELCIC has resulted in both
churches making the decision to move into shared national offices in Ottawa.

Over the past three years, the LECC has focused specifically on theological education, both in its traditional model and
alternative forms oflife-longlearning and locally adapted formation, bringing consultants from both Churches together
to engage in dialogue. The Committee has also addressed evangelism and congregational growth through hearing from
our respective Churches’ missioners on the topic. The LECC also met in Iowa to witness the joint relief work of our
mutual partners after the catastrophic floods in that area.

Other issues the Committee addresses include the role of our chaplains in the Armed Forces, particularly given the
shortage ofchaplainsfromnon-Roman Catholicliturgical traditionsand the preponderance ofchaplainsfromevangelical
backgrounds. We continue to work on developing shared ministries at the congregational level, in particular monitoring
guidelines for joint parishes and congregations, and their participation in regional synods and diocesan conventions.
This triennium, guidelines for shared parochial ministries were reviewed, with the gaps noted in our polity for covering
such situations. There is constant review of the number of ordinations in the ELCA under the exception that allows for
non-episcopally ordained pastors. Both churches keep the other fully informed about the major developments in the
other, as well as consulting on our ongoing ecumenical discussions with other denominations.

The Committee meets every nine months. Future issues pending include multicultural and ethnic ministries, youth and
young adults and campus ministries, the diaconate, rural and small congregational development, advocacy and faith
formation, the catechumenate, and continued collaboration with our partners in Canada.

Moravian-Episcopal Coordinating Committee

The 76th General Convention of the Episcopal Church adopted the full communion agreement “Finding our Delight
in the Lord”. This past triennium saw the adoption of this agreement by the Northern and Southern Provinces of the
Moravian Church at their synods. The Northern Province held their synod July 17-20, 2010 at Moravian College in
Bethlehem, Pennsylvania; the Southern Province Synod was held in Asheville, North Carolina on September 9-12, 2010.
The Rt. Rev. Steven A. Miller, Bishop of Milwaukee, and the Rev. Dr. Thomas Ferguson were present to represent The
Episcopal Church at both Synods.

On February 10, 2011 a service to inaugurate our full communion agreement was held at Central Moravian Church,
Bethlehem, Pennsylvania. The Most Rev. Katharine Jefferts Schori and Moravian Provincial Elders Conference
presidents the Rev. Dr. Elizabeth D. Miller (Northern Province) and the Rev. David Guthrie (Southern Province)
officiated. The litany for Christian Unity was led by Canon Bonnie Anderson, President of the House of Deputies and
the Rev. William McElveen, Moravian co-Chair of the Dialogue. The Rt. Rev. Steven A. Miller, Bishop of Milwaukee and
Episcopal Co-Chair of the Dialogue, was the preacher at the service.

In early 2011, a coordinating committee that will oversee the continued implementation of this full communion
agreement was appointed.

Episcopal Diocesan Ecumenical and Interreligious Officers Network

The Episcopal Diocesan Ecumenical and Interreligious Officers (EDEIO) Network was founded in 1974. Each
diocesan bishop is encouraged to appoint an Ecumenical and Interreligious Officer and an Associate Ecumenical
and Interreligious Officer to facilitate the ecumenical and interreligious work of the Church. EDEIO holds its annual
meeting at the National Workshop on Christian Unity, the largest and broadest gathering of ecumenical leaders in
North America.

EDEIO has for the last triennium focused its work in three areas. First, in a move to strengthen our fundamental work
as described in Jesus’ high priestly prayer in John 17:20-21 (“that they all may be one”), EDEIO has begun a review
of significant ecumenical documents such as the landmark ecumenical Baptism, Eucharist and Ministry Statement
produced by the World Council of Churches Faith and Order Commission in 1982. Second, in an attempt to broaden our
reach into the interreligious relationships with Jewish, Muslim, Buddhist, and other religious traditions, EDEIO have
begun conversations on the Statement on Interreligious Relations endorsed by the 76th General Convention. Third,
responding to the new fiscal and staffing realities, EDEIO spent considerable time at its annual meeting in 2011 mapping
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future strategies for helping our church embrace our ecumenical and interreligious partnerships as a way to further our
mission work, doing together what we are increasingly finding it difficult to do on our own.

EDEIO continues have a liaison to the Commission, and in particular is eager to assist in the process of reception
of the full communion partnership with the Northern and Southern Provinces of the Moravian Church, as well as
commitments to the dialogue with the United Methodist Church -- while continuing to develop relationships in
interreligious dialogue.

As EDEIO looks to the future, the organization sees its central role as empowering clergy, lay persons, and parishes to
engage in ecumenical efforts and interreligious conversations, while embracing mandates for ecumenical unity and
interreligious awareness as laid out by General Convention and the Commission.

EDEIOis funded in large part by annual dues contributed by the dioceses of the Church. The Commission urges support
for the network from every diocese.

Interreligious Relations

The Commission provides oversight for the Church’s engagement in a variety of interreligious dialogues. Some of this
work is done ecumenically. The National Council of Churches has three major dialogues coordinated by its Interfaith
Relations Commission: a Christian-Muslim dialogue; a Christian-Jewish dialogue that focuses on peacemaking and the
Middle East; and a second Christian-Jewish dialogue focusing on questions of pastoral practices within our traditions.
The Rev. Dr. Gwynne Guibord, who served this triennium as Consultant for Interreligious Relations for the Commission,
is a member of the NCC Interfaith Commission, along with the Rev. Dr. Al Moss. Dr. Guibord is currently the co-chair
of the NCC’s Christian-Muslim dialogue. Dr. Guibord also served as a liaison to the Evangelical Lutheran Church in
America’s Lutheran-Muslim Relations Committee, which has produced resources for better understanding Islam and
Christian-Muslim relations.

While membership in ecumenical dialogues was withdrawn by the Archbishop of Canterbury, this is not the case with
regards to the interreligious work of the Anglican Communion. The Rt. Rev. Pierre Whalon from the Convocation of
Episcopal Churches in Europe has served on the Network for Interfaith Concerns (NIFCON), and Dr. Lucinda Mosher
was invited to give a paper to the December 2011 meeting of that group. The Episcopal Church still remains engaged and
involved in the interreligious work of the Communion as coordinated by the Anglican Communion Office.

The Commission also has begun a process to help the Church receive the Statement on Interreligious Relations
endorsed by the 76th General Convention.

Proposed Resolutions

Resolution A035 Commit to Continued Interreligious Engagement
Resolved, the House of
reaffirm the commitment of The Episcopal Church to engage ininterreligious

concurring, That the 77th General Convention

relations; and be it further

Resolved, That the General Convention commend the Statement on
Interreligious Relations approved by the 76th General Convention to all
dioceses, seminaries, congregations, and other organizations; and be it
further

Resolved, That all members of the Church be encouraged to be involved
actively and appropriately on every possible level in interreligious work
such as, but not limited to, services, prayer groups, educational programs,
community service, and study groups; and be it further

Resolved, That diocesan ecumenical and interreligious officers gather
and report the interreligious practices in their respective dioceses to the
Standing Commission on Ecumenical and Interreligious Relations, which
will then report these findings to the 78th General Convention.
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Explanation

During the 2010-2012 triennium, the Standing Commission on Ecumenical and Interreligious Relations worked on the implementation of Resolution
2009-A074 of the 76th General Convention, which commended to the Church interreligious “dialogue for building relationships,” particularly
the Statement on Interreligious Relations. The Resolution and the Statement have been posted in English, Spanish, and French on The Episcopal
Church’s website. The Standing Commission on Ecumenical and Interreligious Relations will gather information on interreligious practices and
experiences from the Church and disseminate such information along with other materials to help deepen the Church’s involvement in interreligious
relations and dialogue.

Resolution A036 Further Dialogue with the Evangelical Lutheran Church in America
Resolved,the Houseof _______ concurring, That the 77th General Convention
give thanks for the full communion agreement between The Episcopal
Church and the Evangelical Lutheran Church in America (ELCA), which
celebrated its tenth anniversary in 2011; and be it further

Resolved, That the Church acknowledge that there exist areas of theological
divergence that hinder the fullest degree of communion possible; and be it
further

Resolved, That the Church commit itself to address those areas that
hinder this relationship, including but not limited to the diaconate and lay
presidency of the Eucharist; and be it further

Resolved, That the Church invite the ELCA to a new season of bilateral
dialogue to discuss and address these matters; and be it further

Resolved, That the General Convention request the Joint Standing
Committee on Program, Budget, and Finance to consider a budget allocation
of $60,000 for the implementation of this resolution.

Explanation

The document “Called to Common Mission,” which initiated full communion between The Episcopal Church and The Evangelical Lutheran Church
in America, left some issues unresolved, as evidenced by the interpretations put forth by the Conference of Bishops of the ELCA in August 1999 and
the Mind of the House resolution passed by the House of Bishops of the Episcopal Church on April 3, 2000. Resolution of these issues is beyond the
purview of the Lutheran Episcopal Coordinating Committee, and these issues have the potential for undermining our full communion relationship
if not discussed, explored, and resolved.

Resolution A037 Approve and Commend Guidelines for Ecumenical Shared Ministries
Resolved, the House of Deputies ___, That the 77th General Convention
commend the following guidelines developed by the Standing Commission
on Ecumenical and Interreligious Relations to the Ecclesiastical Authorities
of the Dioceses of this Church in which there is a need to establish or
participate in local ecumenical shared ministries.

Guidelines for Local Ecumenical Shared Ministries
I. Introduction

These guidelines are by intention permissive rather than prescriptive, while
requiring intentional participation in their local adaptation by the local
Ecclesiastical Authority, the judicatories of other cooperating Churches,
clergy, and congregational leadership.

These guidelines do not preclude the adoption of diocesan Canons to govern
particular circumstances if the local Ecclesiastical Authority deems it in the
best interests of the mission of the Church or the well-being of the clergy of
the diocese to do so, provided always that any local Canons do not conflict
with the Canons and Constitution of the Episcopal Church.
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Nothing in these guidelines is to be interpreted as abrogating the
responsibilities of the local Ecclesiastical Authority with respect to the

discipline of particular clergy of this Church under the Canons.

II. Guidelines

1. Local ecumenical shared ministriesin which the partnering Churchisin full

communionwith The Episcopal Church are tobe organized and administered

under the provisions of the respective agreement of full communion between

The Episcopal Church and the Church concerned, along with any additional

guidelines or policies developed by the Coordinating Committees that

oversee those full communion relationships.

2. Local ecumenical shared ministries in which the partnering Church is one

with which The Episcopal Church is in a relationship of interim Eucharistic

sharing or any other formal ecumenical agreement approved by General

Convention are to be organized and administered under the provisions of

the respective agreement between The Episcopal Church and the Church

concerned, along with any guidelines developed by the bilateral dialogue

team with that Church. In addition, local judicatories are encouraged to be as

flexible as possible within the bound of our current Canons to be responsive

to opportunities for collaborative ministries with these Churches.

3. Where there is no relation of full communion or an interim agreement,

the Standing Commission on Ecumenical and Interreligious Relations

recommends the following:

The Standing Commission on Ecumenical and Interreligious
Relations emphasizes the fundamental principle that the Church
must always be able to proclaim the Gospel afresh in each
generation and place, celebrate the Eucharist, and administer the
sacraments of the New Covenant, by which the reconciling love of
Christ is lived and proclaimed and the baptized are equipped for
ministry in God’s world. Therefore, the Standing Commission on
Ecumenical and Interreligious Relations recognizes that there are
many circumstances in which a local ecumenical shared ministry
with a Church or Churches with which we do not yet share formal
full or interim agreements may be either helpful or necessary to this
mission. At a minimum, agreement on the first three points of the
Chicago-Lambeth Quadrilateral and a commitment to discuss the
fourth point would be a theological foundation for such work.

Consequently, the Standing Commission on Ecumenical and
Interreligious Relations advises a period of discernment, involving,
but not limited to, questions of mission strategy and/or the needs
of Episcopalians in a particular place, which will be conducted
with leadership of the Church or Churches with which it is desired
to share a local ecumenical ministry. Such strategy and need are
likely to be at least already partially apparent, and the discernment
need not be lengthy. The Standing Commission on Ecumenical
and Interreligious Relations recommends that discernment in
such cases follow a process that is collaborative, transparent, and
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respectful of the decision-making cultures of both The Episcopal
Church and the other Church(es) concerned.

There is a range of excellent resources, including, but not limited

to, the official reports of the ecumenical agreements between The

Episcopal Church and other Churches, as well as documents from

other ecumenical dialogues, especially the Baptism, Eucharist, and
Ministry Statement from the World Council of Churches, that will
be helpful in local discernment.

Where, after due discernment, the mission strategy of the Church

and/or the needs of Episcopalians warrant the establishment of

a local ecumenical shared ministry, the Standing Commission on

Ecumenical and Interreligious Relations advises that the local

Ecclesiastical Authority setup ajointtaskforce for the establishment

ofacovenantalong thelines of such covenants as have been common

between judicatories of The Episcopal Church and other Churches

over the last 50 years. Such covenants may be specific to a particular

shared ministry, or may be more general. While not wishing to

multiply levels of administration and governance, the Standing

Commission on Ecumenical and Interreligious Relations suggests a

local body, responsible to the Ecclesiastical Authority, to advise the

Ecclesiastical Authority and support any clergy who are involved in

such shared ministries as necessary.

The Standing Commission on Ecumenical and Interreligious

Relations does not consider that it is within our competence to

make specific provision at a national level for detailed questions of

property, financial support of the ministry by or to the respective

partnering Churches, deployment of clergy and lay professionals,

the provision for pension and health insurance, the registration of

membership, or other questions of administration, which will vary

from ministry to ministry, and will require the detailed attention

of the local Ecclesiastical Authority. Most of these matters are,

in any case, already governed by Canon, and will require specific

negotiation on a case-by-case basis. We do, however, encourage local

Ecclesiastical Authorities to be as permissive as possible within the

boundaries of our polity for the sake of mission and ministry.

Where alocal ecumenical shared ministry already exists, and where

there is a sufficient number of members of this Church to warrant

it, the Standing Commission on Ecumenical and Interreligious

Relations recommends that the local Ecclesiastical Authority

encourage the calling of a Priest of this Church to be the pastoral

By Canon and custom, wide discretion is afforded the Ecclesiastical

Authority in providing for the worship of the Church. Local

ecumenical shared ministries may well raise unique questions

and open new possibilities, which it must be within the potential

of dioceses to explore. The Standing Commission on Ecumenical

and Interreligious Relations encourages a clear, reasoned, and
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transparent process in making such decisions and provisions.
Questions of liturgical practice in local shared ecumenical
ministries, where there are significant numbers of Episcopalians
as well as significant numbers of members of another Church or
tradition, must be carefully and sensitively negotiated.

e Whether a priest of this Church may be permitted or licensed to
function as a pastor of a congregation of a Church not in communion
with this Church is a complicated matter. The appointment of a
person in Holy Orders to be the pastor of a congregation of a Church
not in full communion with this Church may or may not constitute
partofanarrangementforalocal shared ecumenical ministry. In any
case, such an appointment must be carefully negotiated beforehand
with the Ecclesiastical Authority so that various questions and issues
(such as responsibility for oversight and eligibility for pensionable
service) may be satisfactorily decided before commitments are
made.

e Each local ecumenical shared ministry should be subject to regular
review by the leadership of the congregation and the respective
judicatories. The Standing Commission on Ecumenical and
Interreligious Relations recommends that the local Episcopal
Diocesan Ecumenical and Interreligious Officer have a role in this
oversight.

e The Ecumenical and Interreligious Officer and the Standing

Commission on Ecumenical and Interreligious Relations continue

to be resources for assisting Ecclesiastical Authorities in exploring

and establishing local ecumenical shared ministries.
Explanation
Inresponse to Resolution 2009-D016 of the 76th General Convention, the Standing Commission on Ecumenical and Interreligious Relations suggests
these guidelines for Ecclesiastical Authorities, clergy, and congregations where there is a need for local ecumenical shared ministries. Because such
ministries are by definition local, the Standing Commission on Ecumenical and Interreligious Relations proposes guidelines rather than new Canons.

The Standing Commission on Ecumenical and Interreligious Relations recognizes that circumstances, histories, and cultures will differ in each local
ecumenical shared ministry, and the ability of the Church to respond to mission is best served by a policy that permits the widest range of responses.

Resolution A038 Removal from Ecumenical Dialogues
Resolved, the House of
express its disappointment that the formal membership of representatives

concurring, That the 77th General Convention

of The Episcopal Church in certain international ecumenical dialogues has
been withdrawn by the Archbishop of Canterbury; and be it further

Resolved, That The Episcopal Church give thanks for those Episcopalians
who continue to serve on the Network for Interfaith Concerns (NIFCON),
the Anglican-Old Catholic International Coordinating Council (AOCICC),
and the Commission on Unity, Faith, and Order; and be it further

Resolved, That The Episcopal Church remain faithfully committed to our
Anglican identity, to our historic roots of seeking that unity for which all
Christians long, and to mission and ministry with other Christians for the
sake of the world; and be it further

Resolved, That The Episcopal Church continue to find ways to further the
principles of unity outlined in the Chicago-Lambeth Quadrilateral and in the
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numerous national and international agreements between Anglicans and
Roman Catholics, Orthodox, Lutherans, Methodists, Reformed, and others,
taking into account the increasingly globalized aspects of the ecumenical
movement; and be it further

Resolved, That The Episcopal Church commit itself to work with Anglican
partners as appropriate, and with the Anglican Communion Office as far
as possible, and to consult with ecumenical partners who are themselves
members of worldwide communions; and be it further

Resolved, That this General Convention allocate funds for continued
representation in dialogue with those global bodies whose ecumenical
conversations have been previously authorized by General Convention,
especially but not limited to those with Roman Catholics, Methodists,
Lutherans, and the Orthodox.

Explanation

The ecumenical movement, like much of modern life, has become increasingly globalized. Many member Churches of the Anglican Communion,
including The Episcopal Church, have separate full communion proposals with other partners who are themselves members of global communions.
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Standing Commission on Health

Membership

The Rev. Canon Richard F. Brewer, Chair Long Island, IT 2012
The Rev. Trudie J. Smither, Vice-Chair Dallas, VII 2012
The Rev. Sarah Knoll, Secretary Kansas, VII 2012
The Rt. Rev. David Alvarez Puerto Rico, IX 2015
Mr. Isaiah Brokenleg Fond du Lac,V 2015
Mr. Victor Feliberty-Ruberte* Puerto Rico, IX 2015
Ms. Dorothy J. Fuller El Camino Real, VIII 2015
The Rt. Rev. Rayford B. High, Jr. Texas, VII 2012
The Rt. Rev. Barry R. Howe West Missouri, VI 2012
The Rev. Harriet Kollin Pennsylvania, I11 2015
Dr. Margo E. McMahon Western Massachusetts,I 2012
Dr. Miguel E. Umana Erazo Honduras, IX 2012
Ms. Deborah J. Stokes, EC Liaison Southern Ohio, V

Mr. DeWayne Davis, Staff’

Changes in Membership
There was one change in the membership of the Commission during the triennium, the resignation of Mr. Feliberty-
Ruberte.

Summary of Work

After networking accomplishments in the previous triennium, the Standing Commission on Health worked to respond
in more specific ways to its mandate. The Church and the wider world alike are in a crucial time to thoughtfully consider
healthcare and to respond to rapid policy changes and paradigm shifts in the United States and abroad. Healthcare is
not only a political issue, however; for the Church, it is also a theological issue.

With two face-to-face meetings, one summit of experts, and several online work sessions, the Commission studied,
prayed, and responded to the wide-ranging issues of health that affect the world, within and outside of the Church.

The Commission is comprised of members who have long histories of commitment to the health of the Church and
their local communities. As social workers, nurses, chaplains, hospital administrators, and public health employees,
Commission members brought their stories, concerns, and experience to the table to address the resolutions received,
and to respond to a mandate “to identify and study national and international healthcare issues, practices, and policies
and the Church’s healthcare ministries.”

The Commission continued to mine the Archives of the Episcopal Church, so as not to repeat the work of the past,
and also kept active connections to other Commissions, Committees, Agencies and Boards (CCABs), to minimize
overlapping resources and energies. During this triennium, the Committee collaborated with the Executive Council
Committee on HIV/AIDS, and the Executive Council Committee and Science, Technology and Faith. The Commission
received regularly detailed reports from a liaison at the Church’s Office of Government Relations and the Episcopal
Public Policy Network to stay well informed as healthcare bills went through congressional approval processes.

The Commission’s funding allowed for two face-to-face meetings, with the supplement of several online work sessions.
With the generous assistance of the Church Pension Group, the Commission was able to hold a summit in Spring 2011
where a handful of experts worked with the Commission on specific topics of healthcare reform, genetically-modified
organisms, and a working theology of health.
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A Working Theology of Health

Despite the archival evidence of vehement commitment to improved health for the Church and the world, there
has been little time spent in articulating the Church’s motivation for this work. The Commission finds this to be an
unfortunate oversight, and sought to lay a foundation for a future theology of health. Though not within the scope of
the Commission’s resources to generate a definitive document, the Commission researched and studied theological
documents from other denominations and groups, and participated in Bible study as a subcommittee. During the summit
in 2011, Steven Fowl of Loyola and Leonard Hummel of Gettysburg Seminary facilitated a theological brainstorm, and
as aresult of such study helped collect these springboard insights:

e Abelief that we are created by God, that creation is a gift, and that our health is a gift from God. We believe we
are called to be thankful for and excellent stewards of this gift.

e Anacknowledgment that we are not all healthy and do not all have equal opportunities to be healthy, and that
these disparities and suffering are marks of the need for reconciliation with God and God’s plan for us in the
world.

e Abeliefin the incarnated God, who lived as a person with a mind for the health of his people, who experienced
bodily suffering, and who bore the wounds of his suffering in his resurrected body. The implication for health
is the assurance that we have a God who suffers with, and cares deeply for, the human creation in body as well
as spirit.

e Abelief that engagement in personal and communal health issues is a sign of our hope in God’s creation and
redemption. Our commitment to justice is the living out of our faith in God’s gift of health. Conversely, a lack of
commitment shows a lack of faith.

e A belief that scripture provides a model for these efforts: including but not limited to Eden, the prophets
including Amos, Jesus’ efforts towards healing, Jesus’ resurrected body, and the Christian community of Acts.

e A belief that our tradition is rich in communal attention to a spiritual life that honors the body. We also
experience in our tradition a valued engagement with the secular world, critically valuing participation and
contribution at personal, local, national and international efforts.

In the current political climate, and in the absence of any such document, the Commission strongly urges the General
Convention to formulate a task force for the purpose of generating a more comprehensive theology of health.

Genetically Modified Organisms

Atits meeting in Minneapolis on October 5-7, 2010, in response to a referral by Executive Council Resolution A&N-011,
the Commission formed a subcommittee to focus on the health aspect of the Genetically Modified Organisms (GMOs).
The Commission wishes to express its heartfelt gratitude to Mr. Jaydee Hanson from the Center for Food Safety, which
advocates for non-GMO use, for his assistance during the Commission’s summit in March 2011. During this meeting the
Commission had the opportunity of meeting with the Rev. Phina Borgesson from the Executive Council Committee on
Science, Technology and Faith via telephone conference; and Ms. Brenda Harrison from the Standing Commission on
Anglican and International Peace with Justice via video conference.

The subject of GMOsisbroad and complex. Itinvolves manyissues and concernsin the areas of science, faith, technology,
economy, justice, and health. It is a controversial issue nationally and globally among scientists, governments,
agribusiness and food industry, small farmers, and consumers. One main concern with respect to health is safety.
Debates between GMO supporters and non-GMO activists regarding the safety of genetically modified food have been
emotionally charged. While the Food and Drug Administration claims that there is no reason to believe that GMOs
“differ from other foods in any meaningful or uniform way,” non-GMO activists are demanding labeling of GMO foods
claiming consumers have a right to be informed about the status of the foods they eat.

While the scope of this report will be limited to health concerns around GMOs, the Commission acknowledges that
health is not an issue that is entirely separate and distinct from the other issues surrounding GMOs. Concerns about
health are interconnected with concerns of science, faith, technology, ethics and justice. Health is a gift; it is part God’s
shalom for us and for the entire created order.

There is an abundance of literature regarding the GMOs. While the Commission only cites a small amount of the
available literature, it encourages readers to continue to research the issue of GMOs. As with most things, the Internet
is a good place to begin gathering information for those so inclined.
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What GMOs Are

Genetically modified organisms are the products of a laboratory technique called genetic engineering or biotechnology.
Genetic engineering is a technology that enables a single gene to be taken from one organism and inserted into another.
In practice, foods produced involve the insertion of several “genes”, or fragments of DNA from several different
organisms into a DNA arrangement different from that which occurs in nature. Scientists use two main methods to
insert genes: 1) the genes are either transported into the gene by viruses or microbes that infect the plant of interest, or
2) microscopic gold or tungsten particles are coated with the gene and shot into the cell nucleus with what is called a
“gene gun.”

The purpose of these laboratory techniques is to manipulate the genetic makeup of an organism to create or enhance
desirable characteristics from the same or another species such as increased resistance to herbicide and increased
nutritional content.

The enhancement of desired traits has traditionally been undertaken through breeding, but conven-
tional plant breeding methods can be very time consuming and the outcomes are not as precise as
with genetic engineering. Genetic engineering, on the other hand, can create plants with the desired
trait very rapidly and with great accuracy. For example, plant geneticists can isolate a gene respon-
sible for drought tolerance and insert that gene into a different plant. The new genetically-modified
plant will thereby become drought tolerant as well. Not only can genes be transferred from one plant
to another, but genes from non-plant organisms also can be used. The best known example of this

is the use of B.t. genes in corn and other crops. B.t., or Bacillus thuringiensis, is a naturally occurring
bacterium that produces crystal proteins that are lethal to insect larvae. B.t. crystal protein genes
have been transferred into corn, enabling the corn to produce its own pesticides against insects such
as the European corn borer. (Deborah B. Whitman, Genetically Modified Foods: Harmful or Helpful?,
ProQuest, 2000)

Health Concerns

Genetic engineering is considered the largest food experiment in history. Most of the organisms involved have been
plants that are the food sources for human and animal consumption. The most popular crops that are genetically
engineered are soybeans, corn/maize, canola, sugar beets, and alfalfa. According to the Center for Food Safety, most
of the food products purchased from supermarkets likely contain genetically modified ingredients that come from
genetically modified crops like canola oil, corn oil, sugar, and corn chips.

As a consequence of the prevalence of processed food on the supermarket shelves, most consumers are exposed to
genetically modified organism the nature of which have fundamentally been changed and have never been part of
human food supply. This poses the concern for safety, the safety of these products are to human health. One way to test
for unintended effects to health is to perform long-term studies. While a few tests described below have shown toxic and
allergic reactions to genetically modified food, other studies could not be done effectively due to the lack of cooperation
from the industrial scientists not to mention the FDA’s claim that there is no difference between food derived from
genetically modified source and food that is traditionally grown.

The Commission mentions three major cases that came to light that demonstrated the unintended consequence
of GMO use. In the late 1980s, the outbreak of the disease called eosiphilia-myalgia syndrome reached epidemic
proportion. The cause of this disease was traced to L-tryptophan that was manufactured by Showa Denko K.K., Japan’s
fourth largest chemical manufacturer and largest supplier of L-tryptophan to the United States. L-tryptophan is one
of the essential amino acids, a protein needed by the body as a building block. It is taken as a food supplement by those
unable to manufacture it. It is also aids in the production of serotonin which promotes sleep. In manufacturing this
food supplement Showa Denko used genetically modified bacteria. The CDC reported monitoring 5,000-10,000 cases,
of which forty persons died. The manufacture of L-tryptophan was discontinued as a consequence of the epidemic.
(Jeffrey M. Smith, Seeds of Deception, Chapter 4)

The New England Journal (March 1996, Vol. 334, No. 11) describes Nordlee et al’s study which demonstrated that “food
allergens can indeed be transferred from one plant to another by transgenic manipulation -- in this case, from Brazil
nuts to soybeans. They identify 2S albumin as the principal allergen of the Brazil nut and demonstrate that people who
react to Brazil-nut extracts on standard skin-prick tests have similar reactions in response to extracts of transgenic
soybeans that contain 2S albumin. The authors also collected serum from people known to be allergic to Brazil nuts and
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analyzed the ability of proteins in transgenic soybeans to bind to IgE in the serum samples, using radioallergosorbent
tests and sodium dodecyl sulfate-polyacrylamide-gel electrophoresis.”

The third case is that of the StarLink corn controversy. Starlink corn is a variety of sweet corn patented by Aventis
Crop Sciences that produced its own pesticide through genetic engineering by inserting the gene of a bacterium called
Bacillus thuringiensis (B.t.) into the corn gene. B.t. was suspected to have an allergenic substance. In the 2000 episode
involving Taco Bell tacos 28 people reported allergic reaction related to eating corn products that may have contained
Starlink protein prompted a test that was reviewed by the Federal Insecticide, Fungicide, and Rodenticide Act Scientific
Advisory Panel points out that while “the negative results decrease the probability that the Cry9C protein is the cause
of allergic symptoms in the individuals examined ... in the absence of a positive control and questions regarding the
sensitivity and specificity of the assay, it is not possible to assign a negative predictive value to this.” (Transgenic Maize,
Wikipedia)

Genetic engineering also involves the use of antibiotic-resistant genes to mark genetically engineered cells that pose
the possibility of conferring resistance to antibiotics which may lead to human resistance to bacteria that antibiotics
are intended to fight.

The Commission believes there are sufficient grounds for concern to support those who seek to have GMO products
to be labeled. Labeling would enable consumers to make more informed decisions about the food they are using for
themselves and their families. In addition, labeling may create a groundswell of additional support for opposition to
GMOs and calls for more and better testing. The Commission expresses its hope that the Church will explore developing
educational materials about products derived from GMOs that will assist in efforts to make consumers more aware of
the potential risks and side effects of GMO products.

Health Care Reform in the United States

Though The Episcopal Church includes members from several countries outside the United States, legislative reform
efforts in the United States are certainly in the spotlight and of great concern to many Episcopalians. The Commission
was particularly focused on understanding legislation as it was proposed, changed, accepted, and voted on, and on
articulating the implications of health care reform to the wider Church. In addition to the valuable interpreting and
reporting of DeWayne Davis of the Church’s Office of Government Relations, the Commission received a visit from Mara
Vanderslice, the Deputy Director and Senior Policy Advisor to the White House Office of Faith-Based and Neighborhood
Partnerships. Ms. Vanderslice’s team attended the Commission’s Spring 2011 summit both seeking to inform The
Episcopal Church about current legislation and to seek feedback on the efforts of the current administration.

In March 2010, a health care reform bill was signed into law and became known as the Patient Protection and Affordable
Care Act, commonly referred to as the ACA.

Members of the Church as Consumers of Health Care
The benefits of the ACA are being phased in over a period of years, with the majority being introduced by 2014. Current
benefits include:
e Adults with pre-conditions who have been uninsured for 6 months can receive insurance coverage under the
new Pre-Existing Condition Insurance Plan.
e Children can no longer be denied health care coverage because of pre-existing conditions; such protection will
be added for adults in 2014.
e Children can remain on their parent’s health care plan up until age 26.
e Medicare recipients are eligible for an increased number of preventative services, and receive a 50% discount
on covered brand-name prescription drugs when they reach the gap (“donut hole”) of prescription coverage,
though the gap will be completely closed by 2020.
* New appeal processes are in place for insured persons who are denied care or payment for services.
*  Protection from insurance coverage being discontinued due to unintended mistakes on application.
e Nolifetime cap on the amount insurers will pay for an individual’s health care.
* Bestinsurance option for individuals and families can be found online at HealthCare.gov.
e Greater access to primary care health services through an expanded network of community health centers,
increased payments for rural health care provides, and increased numbers of scholarships and forgiveness of
educational loans for physicians and others health care professionals who agree to work in underserved areas.
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By 2014, uninsured persons will be able to compare affordable insurance through state-based Health Insurance
Exchanges on easy to use websites. An increased percentage of low-income individuals and families will qualify for
Medicaid. Those with low and moderate income will be able to receive tax credits in advance (affordability subsidies) to
help pay for coverage. It is estimated that over 30 million currently uninsured American citizens and legal immigrants
will obtain health insurance through the exchanges. For a complete implementation timeline of the ACA, details are
available at HealthCare.gov.

The Episcopal Church as Employer

The ACA will have both short-term and long-term effects on the Church. In the near term, there will be some health
insurance plan design changes and some additional costs for plans offered by most dioceses. Small employer tax credits
for health coverage and federal reinsurance of early retiree coverage may help abate the costs of continuing to cover
clergy and lay employees through health plans.

Inthelongterm, the insurance exchanges will offer employees of the Church the same array of coverage and affordability
options described in the consumer section. A survey done by another church benefit board found that 80% of its
participants may be eligible for the individual affordability subsidies.

How the employer is defined will impact whether or not the employer is eligible for the tax credits, subject to potential
employer penalties in the future or have access to the state Health Insurance Exchanges when they are implemented.
Whether the local church, the diocese, or the denomination is considered the “employer” (i.e., the health plan provider)
under the ACA depends on how the affiliated employer rules are applied to churches. Regulatory guidance may clarify
how church employers and church plans are treated.

In response to the ACA, the Episcopal Church Medical Trust expanded the list of covered in-network preventive care
services. All Medical Trust plans now provide expanded in-network coverage for specified preventive care services with
no member contribution ($0 co-pay). Cost-sharing requirements for preventive care services rendered out of network
will continue to apply. The Medical Trust removed the annual and lifetime limits on its plans, and expanded coverage
for adult children up to age 30, regardless of their student or dependent status.

Both the removal of annual and lifetime maximums and the expansion of covered in-network zero copay preventive
care services reduce out-of-pocket costs for Medical Trust members. In addition, the Medical Trust was approved to
participate in the Early Retiree Reinsurance Program, a government subsidy program created under the ACA. The
federal subsidies of approximately $400,000 for 2010 and $550,000 for 2011 that the Medical Trust anticipates receiving
as aresult will be used to reduce future premium increases.

Additional premium savings may be available for qualified small Episcopal employers. Through the efforts of the Church
Benefits Association and the Church Alliance, organizations in which the Church Pension Fund is a participating
member, certain small Episcopal employers providing employee healthcare benefits to their employees through certain
Medical Trust-administered health plans may be eligible for a tax credit for 2010 through 2014. The employer must
meet certain requirements as indicated by the IRS. For more information, please refer to the CPG tax credit guide at
the Church Pension Group website. This section was written with extensive assistance from Tim Vanover of the Church
Pension group.

The Episcopal Church’s Outreach Opportunities
Congregations can:
*  Spread the word about the Affordable Care Act
* Encourage parishioners to become informed
e Hostan adult forum on the ACC
e Partner with other congregations to host a community forum
e Partner with a community center to increase their ability to serve

Community health centers play an essential role in the implementation of the ACA. They emphasize coordinated
primary and preventive services or a “medical home” for low-income individuals, racial and ethnic minorities, rural
communities and other underserved populations.
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The Commission strongly recommends that Episcopalians become informed about and teach others in their
communities about the Affordable Care Act. The most complete and up to date information is from United States
Department of Health and Human Services at HealthCare.gov.

Another excellent resource is the Kaiser Family Foundation, a non-profit private operating foundation dedicated to
producing and communicating the best possible analysis and information on health issues. Their “Summary of Coverage
Provisions” document which describes the law as it affects individuals, families and employers can be found on their
website.

Also attending the Commission’s Spring summit were the Rev. Linda Walling, of Faithful Reform in Healthcare, whose
website maybe a furtherresource at FaithfulReform.org. Amy Whitcomb Slemmer, the Executive Director of Healthcare
for All, provided additional valuable insights for the Commission’s work.

The Episcopal Church as the Moral Voice of Health Care

With the passage of the ACA, the United States made a major legislative commitment to improve health care. However,
the debate is far from over: the United States has not made a moral commitment to health care for all of citizens and
legal residents, continuing to argue about increasing access, reducing costs, changing benefits in public programs,
raising income eligibility for public programs, and decreasing deficits.

Many of the estimated 30 million additional insurance policies that become available through the Heath Insurance
Exchanges will be fully or partially paid by tax dollars. As budget decisions are made on the federal and state levels, the
legislative commitment made by the passage of ACA is in danger of being eroded. The United States as a country has not
yet made the moral commitment to insure that all its citizens have access to health care. The Department of Heath and
Human services is looking to faith communities to help the country make that moral commitment.

Christians do make a commitment to stand with the poor and the marginalized: Episcopalians pledge in the Baptismal
Covenant “to strive for justice and peace among all people and respect the dignity of every human being.” General
Convention Resolution 1994-A057 adopted multiple principals of health care including “universal access to quality
cost effective health care services” and “the balanced distribution of resources” throughout the country. The Executive
Council passed a resolution as recently as 2011 (A&N-027) that “urges all Episcopalians in the United States to engage
in advocacy for a responsible federal budget that expresses the shared moral priorities of the nation.”

Clearly the Church has made the moral commitment to insure that all of citizens have access to health care, but how can
The Episcopal Church assist the country in making the moral commitment needed to fund the legislative commitment
made when the Affordable Care Act was enacted?

When the state and federal legislatures are debating cutting aspects of the ACA, the people of God need to be the moral
voice for the most vulnerable by:
¢ Speak out. Lay or ordained Episcopalians can talk with congregations, friends and family; write to legislators
and to local editorial pages. Bishop and clergy in particular need to take a public stand on health care as ajustice
issue not only in their own congregations and dioceses, but also in the press. The strength of a combined voice
cannot be underestimated.
¢ Join the Episcopal Public Policy Network (EPPN), a program of the Church’s Office of Public Relations.
Members are connected via to email with federal legislators and updated or health care and other issues on
which General Convention and Executive Council have taken a stand. EPPN focuses on federal legislation but
does have a number of affiliates working on state legislation.

No matter what further changes may take place to the health care policy of the United States, the Commission will need
to monitor and keep the Church and communities in the United States educated on the potential impact of the changes
to the health and well-being of God’s people.

Proposed Resolution

Resolution A039 Improve the Church’s Health Care Outreach
Resolved, the House of
Episcopal Church educate its membership and the wider community spread

concurring, That every congregation of The
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the word about the health care reform law by encouraging parishioners
to become informed, hosting an adult forum, partnering with other
congregations to host acommunity forum, and partnering with acommunity
center to increase ability to provide health care locally.

Explanation
The benefits of the health care reform law officially entitled the Patient Protection and Affordable Care Act are being phased in over a period of years
with the majority being introduced by 2014. Current benefits include:
¢ Adults with pre-conditions who have been uninsured for 6 months can receive insurance coverage under the new Pre-existing Condition
Insurance Plan.
¢ Children can no longer be denied health care coverage because of pre-existing conditions. This protection will be added for adults in 2014
¢ Children can remain on their parent’s health care plan up until age 26.
¢ Medicare recipients are eligible for an increased number of preventative services and receive a 50 percent discount on covered brand name
prescription drugs when they reach the gap (“donut hole”) of prescription coverage. The gap will be completely closed by 2020.
* New appeal processes are in place for insured persons who are denied care or payment for services.
¢ Protection from insurance coverage being discontinued due to unintended mistakes on application.
¢ No lifetime cap on the amount insurers will pay for an individual’s health care.
¢ Best insurance option for individuals and families can be found online at: http://finder.healthcare.gov/
¢ Greater access to primary care health services through an expanded network of community health centers, increased payments for rural health
care provides, and increased numbers of scholarships and forgiveness of educational loans for physicians and others health care professionals
who agree to work in underserved areas.

By 2014 uninsured persons will be able to compare affordable insurance through state-based Health Insurance Exchanges on easy to use websites. An
increased percentage of low-income individuals and families will qualify for Medicaid. Those with low and moderate income will be able to receive
tax credits in advance to help pay for coverage. It is estimated that over 30 million currently uninsured American citizens and legal immigrants will
obtain health insurance through the exchanges. For a complete implementation timeline of the law go to HealthCare.gov.

Resolution A040 Establish the Church as the Moral Voice of Health Care
Resolved, the House of __ concurring, That every member of The
Episcopal Church make a moral commitment to health care for all of citizens
and legal residents by actively supporting the full implementation and
funding of the health care reform law in the United States.

Explanation

Episcopalians who are resident in the United States should be aware of the legislative commitment made to improve health care through the passage
of the Patient Protection and Affordable Care Act (ACA). Unless Episcopalians make the moral commitment to support the provisions of that law, the
goal of the legislative commitment will be eroded away as budget decisions are made on federal and state levels.

Christians have made the commitment to stand with the poor and the marginalized, and Episcopalians pledge in the Baptismal Covenant “to strive
for justice and peace among all people and respect the dignity of every human being.” General Convention Resolution 1994-A057 adopted multiple
principals of health care including “universal access to quality cost effective health care services” and “the balanced distribution of resources”
throughout the country, and the Executive Council passed a resolution as recently as 2011 (A&N-027) that “urges all Episcopalians in the United
States to engage in advocacy for aresponsible federal budget that expresses the shared moral priorities of the nation.” The Episcopal Church has made
the moral commitment to insure that all citizens have access to health care, and can live into that moral commitment by speaking out in communities
and to legislators for the full implementation and funding of health care reform in the United States.

Budget Report

In the 2010-2012 triennium, the Commission had a budget of $24,000. For teleconference and face-to-face meetings,
the Commission spent $20,040 (including a generous grant of $5,000 from the Church Pension Group), which enabled
the Commission to hold a summit of noted professionals in the Commission’s areas of study. Regrettably, even with this
additional funding, the budget did not allow the Commission to meet a third time to finalize the preparation of a report
to the General Convention.

While meeting through video-conferencing and teleconferencing are useful, the Commission has found that its work
is most productive when its membership can gather with experts in the areas which it is tasked to study; this allows for
discussions of longer duration than electronic methods typically allow.

The Commission hopes to meet three times during the next triennium, including at least one meeting with experts in
areas of concern. This will require $10,000 for 2013, $20,000 for 2014, and $10,000 for 2012 for a total of $40,000 for the
triennium.
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Standing Commission on Lifelong Christian

Formation and Education

Membership

Membership List
Mr. Keane J.K. Akao, Chair Hawaii, VIII 2012
The Rt. Rev. G. Porter Taylor, Vice-Chair Western North Carolina, IV~ 2012
The Rev. Barkley Thompson, Secretary Southwestern Virginia, ITI 2012
The Rt. Rev. Marc Handley Andrus California, VIII 2012
Ms. Laurie Bailey Louisiana, IV 2015
The Rev. Valerie Bailey Fischer Massachusetts, I 2012
The Rev. Moki Hino Hawaii, VIII 2015
Ms. Lydia Kelsey Bucklin Towa, VI 2015
Mr. Francisco Morales* Puerto Rico, IX 2012
Ms. Sharon Ely Pearson* Connecticut, I 2012
The Rt. Rev. John L. Rabb* Maryland, II1 2015
Ms. Janie Stevens Texas, VII 2015
Dr. Fredrica Harris Thompsett* Massachusetts, I 2012
The Rt. Rev. Morris Thompson* Louisiana, IV 2012
Dr. Scott Evenbeck, EC Liaison* Indianapolis, V

Dr. Fredrica Harris Thompsett, EC Liaison™ Massachusetts, I
Ms. Ruth-Ann Collins, Staff

Changes in Membership

There were five changes to the Commission’s membership during the course of the triennium. Francisco Morales
resigned as a member of the Standing Commission in May 2010; Bishop Marc Andrus was replaced by Bishop Morris
Thompson; Dr. Scott Evenbeck resigned from Executive Council in Fall 2010; Dr. Fredrica Harris Thompsett was elected
to Executive Council from Province I in November 2010, resigned her position on the Commission as alay member, and
was appointed to fill the unexpired liaison term of Dr. Scott Evenbeck; and Ms. Sharon Ely Pearson was appointed to fill
Dr. Thompsett’s lay position.

Representation at General Convention
Mr. Keane Akao and Bishop Porter Taylor are authorized to receive non-substantive amendments to this Report at
General Convention.

Summary of Work

The Standing Commission on Lifelong Christian Formation and Education is mandated to address the formation needs
throughout the Church as well as develop and recommend to the General Convention comprehensive and coordinated
policies for children, youth, young adults, adults and seniors for lifelong Christian formation.

Introduction
The Commission metin November 2009 in Chicago, Illinois, toreviewresolutions passed at the 76th General Convention
that would continue to inform the work of the Commission for the next triennium, especially The Charter for Lifelong
Christian Formation and Education (General Convention Resolution 2009-A082), as well as the following resolutions
referred to the Commission by the General Convention Office:
*  2009-A082 Adopt the Charter for Lifelong Christian Formation
* 2009-A083 Encourage Dioceses to Formulate a Strategy for Lifelong Christian Formation (unfunded, tabled)
*  2009-A163 HIV/AIDS (given to the National Episcopal AIDS Coalition for implementation)
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*  2009-B003 Camping Ministries

*  2009-B013 Equipping the Baptized for Ministry

* 2009-D062 Implementation of Sexual Abuse Misconduct Training (given to The Nathan Network for
implementation)

*  2009-D085 Ministry of the Child

During the Triennium
The Commission has met in each province over the past two triennia. This triennium’s meetings were held:

e November 17-19, 2009, in Chicago, Illinois.

e January 26, 2010, via web conference.

e May 24-27, 2010, in Minneapolis, Minnesota.

e August19, 2010, via web conference.

e November 16-18, 2010, in Memphis, Tennessee. Guests included Gregory Straub, the General Convention
Executive Officer and Secretary; and Ruth Meyers, from the Consultation on Baptismal Theology.

e May 23-25, 2011 in Navasota, Texas. Guests included John Newton, the Canon for Christian Formation in the
Diocese of Texas; Joe Doss, Robert Brooks, and Ruth Meyers, representing the Consultation on Baptismal
Theology; and Gregory Straub.

e November 15-18, 2011, in Hartford, Connecticut. Guests and visitors included Julie Lytle, Executive Director
of Province I and member of the Standing Commission on Ministry Development; and Audrey Scanlan, Canon
for Mission Collaboration in the Diocese of Connecticut. Robert Hendrickson, of St. Hilda’s House and Christ
Church; and Alex Dyer, of St. Paul & St. James, were local visitors.

¢ November 28, 2011, via conference call.

Individual members of the Commission also engaged Christian educators, youth ministers and networks for young
adults within their home dioceses and provinces to learn what resources were needed to help these ministries fulfill
their formation programming. Commission members also spoke with (either in person, by phone or through electronic
correspondence) the following groups:

e National Association for Episcopal Christian Education Directors (NAECED)

e Standing Commission on Ministry Development (SCMD)

* Standing Commission on the Mission and Evangelism of The Episcopal Church

e Standing Commission on Liturgy and Music (SCLM)

*  The Consultation on Baptismal Theology, part of the Associated Parishes for Liturgy and Mission

e Network of Diocesan Formation Directors

e Campus and Young Adult Ministries’ networks

* Episcopal Camps and Conference Centers

* Local ministryleaders at the sites of Commission meetings

Understanding the importance of collaboration, at each meeting reports were received from a variety of networks that
are involved in the ministry of formation and education including NAECED, Episcopal Camps and Conference Centers,
the National Organization of Episcopal Resource Centers (NOERC), College Ministries and Young Adult networks, and
others. The Commission was represented by its members at a number of gatherings of Christian formation leaders:
Tapestry, NAECED’s annual conference, in 2010 and 2011; Associated Parishes’ Baptismal Symposium in Shreveport,
Louisiana in April 2010; Faith Formation 2020 at Episcopal Divinity School in August 2010; Formation Ministries
network meeting in Charlotte, North Carolina in February 2011; Consultation on Christian Education Certification
at Virginia Theological Seminary in April 2011; the Episcopal Youth Event in June 2011; and Building the Continuum
(fulfilling General Convention Resolution 2009-B003) in Delray Beach, Florida in November 2011.

Each of the Commission’s deliberations, including those noted above, were grounded in The Charter for Lifelong
Christian Formation and Education established by Resolution 2009-A182 and following a model of

() Equipping: What is our central mission in equipping the saints?

(2) Responding creatively: What are we called to do on behalf of our Church?

(8) Promoting: How do we work toward an expansive vision of Christian formation for the reign of God?

The focus of the Commission’s work this triennium centered on three areas:
e Equipping the Baptized for Ministry. (Taylor, Thompsett, B. Thompson)
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e The certification of Christian Educators and those who are called to the ministry of Christian formation in The
Episcopal Church, along with the issue of increasing loss of professional staff positions on the diocesan and
congregational level in the area of Christian formation. (Bailey, Bailey Fischer, Rabb, Pearson)

e Formational resources and the means to which The Episcopal Church has access to and knowledge of the
multitude of resources currently available: print, online and personnel. (Akao, Bucklin, Hino, Stevens, M.
Thompson)

The Next Triennium
There are many areas in which the Commission wishes to continue its focus for the next triennium. These include:

e The formational needs of senior adults, who are often marginalized and a forgotten generation of society as
well as the Church.

*  Young Adult ministries as well as Campus Ministries also need attention, especially as there has been an
unfilled position to support these networks and advocate for their needs since 2010.

*  Continue collaboration with the SCMD in studying canons pertaining to ordination in regard to education and
formation.

e With learning from this past triennium regarding the work of equipping the baptized for ministry, the
Commission recognizes the need to study the theology of Confirmation and how candidates are prepared for
the reaffirmation of their Baptismal promises so they may continue a life of faith as disciples of Jesus Christ in
the world.

The Charter for Lifelong Christian Formation and Education should continue to inform the work of this Commission
in its future deliberations. The following reports and resolutions reflect the work of this triennium, understanding that
all of this work is an ongoing process in the life of a follower of Christ in the Episcopal tradition.

2009-B013: Equipping the Baptized for Ministry in The Episcopal Church

Resolution 2009-B013, passed by the 76th General Convention, urged the Standing Commission on Lifelong Christian
Formation and Education to collaborate with the Baptismal Consultation of the Associated Parishes for Liturgy and
Mission to “provide to the next General Convention educational resources for formation in Episcopal identity and rites
to celebrate that identity, educational resources for training the baptized for leadership positions in the Church and
rites for entering leadership positions, and any proposed revisions to the canons to conform them to the baptismal
theology of the Book of Common Prayer.”

The Commission’s mandate, as stated in Canon 1.1.2(n)(14) is “to develop and recommend to the General Convention
comprehensive and coordinated policies for children, youth, adults, and seniors for lifelong Christian formation.”
As such, the development of educational resources is beyond the Commission’s purview. Furthermore, faithful and
effective resources already exist: these include Journey to Adulthood and others. Therefore, work on 2009-B013 with
the Baptismal Consultation has focused on developing policy that strengthens formation for leadership.

The Commissiondesignated aBaptismal Theology Working Group to study B013,conferwith the Baptismal Consultation,
and develop resolutions for the 77th General Convention. The Baptismal Theology Working Group reflected upon B013
throughout the triennium and in May 2011, members of the Baptismal Consultation met with the Standing Commission
at Camp Allen, Texas.

Since first being convened by the Presiding Bishop in 2007, the work of the Baptismal Consultation has been to bring
the Canons of the Episcopal Church in line with the baptismal theology of the Book of Common Prayer. During the past
triennium, the Commission adopted this work as its own. The greatest variance between the canons and the Prayer
Book’s baptismal theology lies in the occasional requirement of Confirmation to hold office in The Episcopal Church.

The Commission recognizes that education in the history, structure and governance of The Episcopal Church is
necessary for leaders. The resolutions thatfollow are designed to ensure thatlayleaders are formed in Episcopal identity
and to clarify that rather than being a prerequisite to holding office in the Church, Confirmation is a “mature public
affirmation of faith and commitment to the responsibilities of...baptism” (BCP, 412) through which each confirmand is
strengthened, empowered and sustained by the Holy Spirit (BCP, 418).
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Though these resolutions have the overall consensus and support of the Standing Commission, one member offered
a dissenting opinion, contending that, though Baptism marks full membership in the church, Confirmation is a
commissioning rite and leadership in the church ought to continue to be grounded in it.

The Commission began its work in the past triennium by focusing on canons pertaining to lay leadership in the Church.
The Commission believes that consultation with the Standing Commission on Ministry Development is necessary
to address canons pertaining to ordination. The proposed resolution would commend the Standing Commission on
Lifelong Christian Formation and Education to complete its work in consultation with the Standing Commission on
Ministry Development in the next triennium, to report back to the 78th General Convention in 2015.

Commending Christian Formation Certification Programs

Christian education as it used to be, organized in Sunday School classrooms and focusing on information transmission,
is dead. The heart of Christian education today in The Episcopal Church, as embraced in The Charter for Lifelong
Christian Formation, is to prepare one another to transform the world according to God’s vision. As the Church strives
to join in God’s mission of transformation and reconciliation, Christians need to be equipped to discern where God
is moving and how they should participate. They need to know the practices that will sustain them spiritually as they
encounter the deep needs of the world. They need to know how to bring Christian values to critique the values of the
secular sphere. They need to experience Christian community that inspires and worships together. They need leaders
who will equip them to bring about change. They need assistance in bringing each new generation into the process.

Throughout this triennium numerous congregational and diocesan Christian educators have had positions eliminated
due to budget shortfalls. At the same time, membership in the National Association for Episcopal Christian Educators
(NAECED) has grown, with an increase in congregations requesting ideas for resources and programming to provide
educational ministries for children, youth and adults. People with the skills and talents of Christian education and
formation are needed more than ever as the Church learns to exist in the post-Christian culture of North America and
beyond. We cannot count on children learning the great stories of our tradition from their parents. We cannot assume
that people will come to church and Bible study out of duty. Yet, spiritual hunger is at epidemic proportions. Trained
Christian educators continue to be needed to design contexts for learning that address the hunger for meaning. One
does not need to be called a “Christian educator” to provide such leadership; volunteers, chaplains, liturgists, spiritual
directors, camp directors, retreat leaders, and yes, Sunday School teachers all contribute to the ongoing formation of
Christians. What many desire is the opportunity and support to be trained with skills to address the new reality of our
world today.

The Commission designated a Certification Working Group to study the availability of continuing education
opportunities in our church as well as learn about NAECED’s development of a certification process. Surveys and
anecdotal information was collected. Discussions were held with members of the NAECED Board of Directors, as well
as members of the Standing Commission on Ministry Development and Standing Commission on the Mission and
Evangelism of The Episcopal Church. They, too, were seeking to learn what training was being offered across the Church
for lay and ordained leadership, as well as areas of competencies (Resolution 2009-A019 regarding the identification of
best practices for theological education and formation). The Commission expects to continue collaboration with these
bodies in the next triennium on competencies across all orders for educational leadership.

Building the Continuum: An Electronic Learning Community

Thanks to technology and the Web, society can tap into what is without question some of the most transformative
connecting technologies the world has ever seen. These tools allow individuals the ability to not only mine wisdom
from around the world, but also collaborate and share work with one another. However, for educators and churches, the
challenges of this moment in time are significant.

Duringthis triennium itbecame apparent that the Church hasnot shifted to embrace this new way of providing resources
and wisdom in the most economical and collaborative way. Many churches have access to educational support, while
many do not. There had been a time when offices in The Episcopal Church could publish and disseminate print materials
to dioceses and congregations. There had been a time when dioceses had libraries with vast collections of curricula and
books. There had been a time when congregations had budgets to purchase new materials. This is not the case anymore.

A Resource Working Group was appointed to study the feasibility of making the best use of today’s technology available
toall. AWeb portal that was once sponsored by an office at the Episcopal Church Center has gone fallow. The Commission
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believes that The Episcopal Church is called to be a “connector” to help in the collaboration of the vast resources that
exist in the Church today, by creating a website that serves as an online learning community. This can serve as a portal
for any church or individual seeking support in the area of Christian formation.

The need for such a resource was confirmed at “Building the Continuum: The Episcopal Church Summit on Faith
Formation,” an event developed in response to General Convention Resolution 2009-B003, in November 2011. This
event was sponsored by The Episcopal Church’s Formation and Vocation Ministries Team and the Episcopal Camps and
Conference Centers, and gathered leaders from across a variety of ministry settings to envision the future shape of faith
formation in The Episcopal Church. The event focused on the question, “How might Christian lifelong faith formation
over the next ten years affect the renewal and transformation of The Episcopal Church in the 21st century world?”
An overwhelming response to a variety of possible future scenarios all involved Churchwide entities providing online
resources through new communication tools and web technologies.

The Charter for Lifelong Christian Formation, affirmed in General Convention Resolution 2009-A082, invited
individuals “to enter into a prayerful life of worship, continuous learning, intentional outreach, advocacy and service;
to be inspired to develop new learning experiences, equipping disciples for life in a world of secular challenges and
carefully listening for the words of modern sages who embody the teachings of Christ; and to be transformed by striving
to be a loving and witnessing community which faithfully confronts the tensions in the church and the world as we
struggle to live God’s will.” Creating such an Online Learning Community will help congregations make this a reality by
providing access to resources that they may never otherwise know about.

In this fast-moving time of the modern world, many people are accustomed to web and digital technologies to help in
arange all of areas in daily life—the Church cannot be left behind. The Church has the technology at hand to make an
online resource center accessible, and should make use of it.

Proposed Resolutions

Resolution A041 Amend Canon 1.17
Resolved, the House of _____ concurring, that Canon 1.17 be amended by
adding a new section 8, and amending and renumbering the subsequent
section as section 9:

Sec. 8. Each congregation shall provide instruction in the history, structure
and governance of The Episcopal Church and opportunities for lifelong faith
formation as described in The Charter for Lifelong Christian Formation
adopted by the 76th General Convention in 20009.

Sec. 9. Any person accepting any office in this Church shall well and faithfully
perform the duties of that office in accordance with the Constitution
and Canons of this Church and of the Diocese in which this office is being
exercised. All such persons shall have completed instruction in the history,
structure and governance of this Church and in the duties and responsibilities
of their office.

Explanation

The 2009 General Convention adopted The Charter for Lifelong Christian Formation, which describes the many processes by which Episcopalians
live into the Baptismal Covenant. The explanation accompanying that resolution explained the vision underlying the Charter in this way: “We affirm
thatlife-long Christian formation is foundational to the success of any church, and in the case of our own, is an integral part of the process by which we
will rebuild The Episcopal Church. Our congregations will grow in numbers and health when they are supported by leaders - of all orders of ministry
- who know their identity in Christ and are able to access their tradition for the purposes of proclaiming and living out the Gospel.”

These proposed amendments of the Canons underscore the importance of lifelong formation as spelled out in the Charter and address a further
priority: that people in leadership positions in The Episcopal Church, such as members of a vestry, delegates to diocesan convention, and other
appointive or elective positions, demonstrate adequate formation in Episcopal identity. It is important to form new members and those elected to
leadership positions in Episcopal identity and governance, building upon the foundation of baptismal catechesis and life-long learning opportunities
for all members.
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The resolution does not prescribe a singular mode of instruction but rather affirms the rich and diverse contextual realities in The Episcopal Church
and acknowledges that myriad resources for formation in Episcopal identity already exist at parish, diocesan and other levels. In order to fulfill this
requirement for instruction, parishes, dioceses and others are encouraged to collaborate and share resources.

Resolution A042 Amend Canons: Canon 1.1.1(b), Canon 1.1.2(a), Canon 1.2.5, Canon 1.4.1(c), Canon
1.4.3(d), Canon 1.9.7, Canon 111.4.1, Canon IV.17.3

Resolved, the House of

affirm that the Book of Common Prayer teaches that Baptism is full initiation

concurring, the 77th General Convention

into Christ’s Body the Church and Confirmation is an occasion for those
baptized at an early age “to make a mature public affirmation of their faith
and commitment to the responsibilities of their Baptism” (BCP 412); and be
it further

Resolved, that the baptismal theology of the Book of Common Prayer
understands Baptism and not Confirmation to be the sacramental
prerequisite for leadership in The Episcopal Church; and be it further

Resolved, that Canon 1.1.1(b), Canon 1.1.2(a), Canon 1.2.5, Canon 1.4.1(c),
Canon 1.4.3(d), Canon 1.9.7, Canon 111.4.1, and Canon IV.17.3 be amended to
read as follows:

Canon 1.1.1(b)

(b) There shall be a President and a Vice-President of the House of Deputies,
who shall perform the duties normally appropriate to their respective offices
or specified in these Canons. They shall be elected not later than the seventh
day of each regular meeting of the General Convention in the manner
herein set forth. The House of Deputies shall elect from its membership, by
a majority of separate ballots, a President and a Vice-President, who shall
be of different orders. Such officers shall take office at the adjournment of
the regular meeting at which they are elected, and shall continue in office
until the adjournment of the following regular meeting of the General
Convention. They shall be and remain ex officio members of the House
during their term of office. No person elected President or Vice-President
shall be eligible for more than three consecutive full terms in each respective
office. In case of resignation, death, absence, or inability, of the President, the
Vice-President shall perform the duties of the office until a new President is
elected. The President shall be authorized to appoint an Advisory Council
for consultation and advice in the performance of the duties of the office.
The President may also appoint a Chancellor to the President, aconfirmed-
an adult communicant of the Church in good standing who is learned in both
ecclesiastical and secular law, to serve so long as the President may desire, as
counselor in matters relating to the discharge of the responsibilities of that
office.

CanonI1.1.2(a)

(a) The Canon shall specify the duties of each such Commission. Standing
Commissions shall be composed of three (3) Bishops, three (3) Priests and/
or Deacons of this Church and six (6) Lay Persons, who shall be eonfirmed-
adult communicants of this Church in good standing. Priests, Deacons and
Lay persons are not required to be members of the House of Deputies.

Canonl.2.5
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Sec. 5. The Presiding Bishop may appoint, as Chancellor to the Presiding
Bishop, aconfirmed an adult communicant of the Church in good standing
who is learned in both ecclesiastical and secular law, to serve so long as the
Presiding Bishop may desire, as counselor in matters relating to the office
and the discharge of the responsibilities of that office.

Canon1.4.1(c)

(c) The Executive Council shall be composed (a) of twenty members elected
by the General Convention, of whom four shall be Bishops, four shall be
Presbyters or Deacons, and twelve shall be Lay Persons who are eenfirmed
adult communicants in good standing_(two Bishops, two Presbyters or
Deacons, and six Lay Persons to be elected by each subsequent regular
meeting of the General Convention); (b) of eighteen members elected by
the Provincial Synods; (c) of the following ex officiis members: the Presiding
Bishop and the President of the House of Deputies; and (d) the Vice-
President, the Secretary, and the Treasurer of the Executive Council, who
shall have seat and voice but no vote. Each Province shall be entitled to be
represented by one Bishop or Presbyter or Deacon canonically resident
in a Diocese which is a constituent member of the Province and by one
Lay Person who is a eonfirmed adult communicant in good standing of a
Diocese which is a constituent member of the Province, and the terms of the
representatives of each Province shall be so rotated that two persons shall
not be simultaneously elected for equal terms.

Canon1.4.3(d)

(d) The Presiding Bishop shall appoint, with the advice and consent of a
majority of the Executive Council, an executive director, who shall be an
adult eonfirmed communicant in good standing or a member of the clergy
of this Church in good standing who shall be the chief operating officer and
who shall serve at the pleasure of the Presiding Bishop and be accountable to
the Presiding Bishop. If a vacancy should occur in the office of the executive
director, a successor shall be appointed in like manner.

Canon 1.9.7

Sec. 7. Each Diocese and Area Mission within the Province shall be entitled
to representation in the Provincial House of Deputies by Presbyters or
Deacons canonically resident in the Diocese or Area Mission, and Lay
Persons, eonfirmed-adult communicants of this Church in good standing but
not necessarily domiciled in the Diocese or Area Mission, in such number
as the Provincial Synod, by Ordinance, may provide. Each Diocese and Area
Mission shall determine the manner in which its Deputies shall be chosen.

Canon II1.4.1
Sec. 1 (a) A confirmed-comm

communicant in good standing; may be licensed by the Ecclesiastical
Authority to serve as Pastoral Leader, Worship Leader, Preacher, Eucharistic
Minister, Eucharistic Visitor, Evangelist, or Catechist. Requirements and

guidelines for the selection, training, continuing education, and deployment
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of such persons, and the duration of licenses shall be established by the
Bishop in consultation with the Commission on Ministry.

Canon1IV.17.3

Sec. 3. The Disciplinary Board for Bishops is hereby established as a court
of the Church to have original jurisdiction over matters of discipline of
Bishops, to hear Bishops’ appeals from imposition of restriction on ministry
or placement on Administrative Leave and to determine venue issues as
provided in Canon IV.19.5. The Disciplinary Board for Bishops shall consist
of ten Bishops elected at any regularly scheduled meeting of the House of
Bishops, and four Priests or Deacons and four lay persons initially appointed
by the President of the House of Deputies with the advice and consent of the
lay and clergy members of the Executive Council and thereafter elected by
the House of Deputies. All lay persons appointed to serve shall be eonfirmed
adult communicants in good standing. Members of the Board shall serve
staggered terms of six years, with terms of one half of the Bishops and one
half of the lay persons, Priests and Deacons collectively expiring every three
years, with the first expirations occurring at the end of the year 2012.

Explanation

These amendments bring the canons into conformity with the baptismal theology of the Book of Common Prayer, which teaches that “Holy Baptism
is full initiation by water and the Holy Spirit into Christ’s Body the Church” (BCP p. 299). They will extend to all members of the Episcopal Church
opportunities for serving as appointed or elected leaders. These amendments will equip members of the Episcopal Church with the knowledge and
understanding to lead effectively. Amending these canons clarifies that rather than being a prerequisite to holding office in the Church, Confirmation is
a “mature public affirmation of faith and commitment to the responsibilities of...baptism” (BCP, 412) through which each confirmand is strengthened,
empowered and sustained by the Holy Spirit (BCP, 418). The canons will continue to require individuals holding office to be “communicants in good
standing,” which is defined by canons 1.17.2(a) and 1.17.3 as “those who have received Communion three times in the previous year,” and “have been
faithful in corporate worship unless for good cause prevented and have been faithful in working, praying, and giving for the spread of the kingdom of
God.”

Resolution A043 Amend Constitution Article I, Section 4
Resolved, the Houseof _______ concurring that Article 1.4 of the Constitution
of The Episcopal Church be amended to read as follows:

Sec. 4 The Church in each Diocese which has been admitted to union with the

General Convention, each area Mission established as provided by Article VI,

and the Convocation of the American Churches in Europe, shall be entitled

to representation in the House of Deputies by not more than four ordained

persons, Presbyters or Deacons, canonically resident in the Diocese and not

more than four Lay Persons, eonfirmed adult communicants of this Church,

in good standing in the Diocese but not necessarily domiciled in the Diocese;

but the General Convention by Canon may reduce the representation to not

fewer than two Deputies in each order. Each Diocese, and the Convocation

of the American Churches in Europe, shall prescribe the manner in which its

Deputies shall be chosen.
Explanation
This amendment brings the constitution into conformity with the baptismal theology of the Book of Common Prayer, which teaches that “Holy
Baptismisfullinitiation by water and the Holy Spiritinto Christ’s Body the Church” (BCP p. 299). It will extend to all members of The Episcopal Church
the opportunity to serve as deputies to General Convention. These amendments will equip members of The Episcopal Church with the knowledge
and understanding to lead effectively. Amending the constitution restores Confirmation to its rightful place as a “mature public affirmation of faith
and commitment to the responsibilities of their baptism” (BCP p. 412). The constitution will continue to require individuals serving as deputies for
General Convention to be “communicants in good standing,” which is defined by canons 1.17.2(a) and 1.17.3 as “those who have received Communion

three times in the previous year, and “have been faithful in corporate worship unless for good cause prevented and have been faithful in working,
praying, and giving for the spread of the kingdom of God.”
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Resolution A044 Review Confirmation Requirements in Title I1I
Resolved, the House of
direct the Standing Commission on Lifelong Christian Formation and

concurring, that the 77th General Convention

Education and the Standing Commission on Ministry Development to review
the requirement for Confirmation in the Title III Canons on the ordination
of deacons and priests and consider any revisions to the canons needed to
conform them to the baptismal theology of the Book of Common Prayer; and
be it further

Resolved, that this review include consultation with other provinces of the
Anglican Communion and full communion partners such as the Evangelical
Lutheran Church in America and the Moravian Church; and be it further

Resolved, that the standing commissions report their findings to the 78th
General Convention in 2015.

Explanation

Resolution 2009-B013 adopted by the 76th General Convention directed the Standing Commission on Lifelong Christian Formation and Education
to bring to the 77th General Convention “any proposed revisions to the canons to conform them to the baptismal theology of the Book of Common
Prayer.” The Commission began its work by focusing on canons pertaining to lay leadership in the Church. The Commission believes that consultation
with the Standing Commission on Ministry Development and others partners is necessary to address canons pertaining to ordination. This
resolution permits the Standing Commission on Lifelong Christian Formation and Education to complete its work in consultation with the Standing
Commission on Ministry Development in the next triennium and to report back to the 78th General Convention in 2015.

Resolution A045 Express Gratitude to the Consultation on Baptismal Theology

Resolved, the 77th General Convention expressits gratitude and appreciation
to the Consultation on Baptismal Theology, first convened jointly by the
Presiding Bishop and the Associated Parishes for Liturgy and Mission in
October 2007, for its work, study, and prayer on the baptismal theology of
the Book of Common Prayer, which has greatly supported and informed
the work of the Standing Commission on Lifelong Christian Formation and
Education this past triennium.

Resolution A046 Commend Continued Development of Lifelong Christian Formation
Resolved, the House of
commend the National Association for Episcopal Christian Education

concurring, that the 77th General Convention

Directors (NAECED) for their work in developing and supporting lifelong
Christian Formation in The Episcopal Church; and be it further

Resolved, that the 77th General Convention commend the ministry of
Christian formation and education leaders in The Episcopal Church for
continuing to lift up The Charter for Lifelong Christian Formation adopted
at the 76th General Convention and the importance of inviting, inspiring,
and transforming people in the Christian faith as well as the continued
development of training for leaders of the Church; and be it further

Resolved, that the 77th General Convention commend to all dioceses
and congregations the use of online Christian formation and leadership
certifications as well as other forms of continuing education for Christian
educators; and be it further

Resolved, that the 77th General Convention commend the work of NAECED
in developing the Certificate in Leadership for Lifelong Christian Formation
(CLLCF), the programs of the Center for the Ministry of Teaching at Virginia
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Theological Seminary, the Certificate Program in Christian Education at
the Seminary of the Southwest, the Certificate in the Spiritual Guidance of
Children at the General Theological Seminary, and other recognized entities
for offering continuing education opportunities and certification for those
called to the ministry of Christian formation; and be it further

Resolved, that the 77th General Convention commend the Formation
and Vocation Offices of The Episcopal Church in actively collaborating
and serving as a resource as needed for the appropriate development and
promotion of these certificate programs.

Explanation

Christian formation leaders, facilitators and teachers called to this ministry, paid or volunteer, need continuing education and resources to do their
ministry. The Standing Commission on Lifelong Christian Formation and Education has been made aware in its research that the use of certification
is sought and desired by Christian formation leaders and directors in the various dioceses and congregations. Affirming the variety of resources and
centers available and making them known through organizations such as NAECED is good stewardship, allowing congregations and dioceses to
collaborate as opposed to working in isolation.

Research has shown a significant decrease in the number of diocesan and congregational professionals in Christian formation. Volunteer ministers
are especially desirous of greater resources for skill development and confidence. The use of technology is so widely used now, it is in the Church’s
best interest to have continuing education and resources available on-line as well as in residential or local settings. This resolution does not mandate
certification for those called to the ministry of Christian education; it reaffirms those who desire to continue their education and professional
development.

In consultation with the Standing Commission on Ministry Development as well as NAECED, we are mindful of the need and desire to have this work
incorporate the work of TEAC (Theological Education of the Anglican Communion) on Anglican Theological Competencies: teaching skills, knowledge
in scripture, tradition, Anglican identity, personal and spiritual growth and transforming communities and systems. In addition, it is desired that this
work for certification and continuing education be consistent with the increasing number of effective models for ministry development being used
throughout The Episcopal Church. All models of ministry development need to be validated and supported equally.

Resolution A047 Develop an Electronic Learning Community
Resolved, the House of ____ concurring, That The Episcopal Church
develop an electronic learning community with delivery systems to support
faith formation, collaboration, and networking with interactive capabilities
for cross-conversations on the web; and be it further

Resolved, thatupgrades in technology, necessary staff, technology networking
as needed and staff coordination within the Episcopal Church Center be
completed; and be it further

Resolved, that the Formation and Vocation Ministries Team and the Office
of Communication be directed to collaborate and gather within one year of
the adoption of this resolution such resources and tools from all levels of the
Church to populate this electronic learning community; and it be further

Resolved, that this online community have elements of mission, worship,
advocacy, evangelism, scripture, environmental issues, Christian faith
formation, outreach, stewardship, and social justice as articulated in The
Charter for Lifelong Christian Formation and Education; and be it further

Resolved, that a review committee, charged with ensuring the integrity and
breadth in the development of these resource materials, and composed of
nine members representing various ministries and disciplines of the Church,
be appointed by the Chief Operating Officer in consultation with the various
ministry disciplines of the Episcopal Church Center; and be it further

Resolved, That the General Convention request the Joint Standing
Committee on Program, Budget and Finance to consider a budget allocation
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of $210,000.00 for the upcoming triennium for the implementation of this
resolution.

Explanation

The Episcopal Church in the 21st century is called to look at providing faith formation resources via a network rather than single congregations or
dioceses operating alone. The Church’s diversity will call for faith opportunities for all ages, in all circumstances and in a variety of experiences. The
Church is called to develop collaboration, including in how its members share the vast arena of Christian formation content. Today’s technology now
provides a means to do so.

Most dioceses and congregations do not have a staff member to search for program ideas, resources, and connections to the greater Episcopal
community in the area of faith formation. The Internet has greatly reduced that isolation, but it takes a trained eye and an Episcopal ethos to weed
through the vast amount of content that is found on the web that can inform living out promises in the Baptismal Covenant and the Five Marks of
Mission.

Offering such an online, curated resource would allow the Church to incorporate an immense range of faith formation opportunities. With the
Formation and Vocations Ministries team working alongside the Office of Communication, a site can be developed to support the entire Church.
Representatives from a variety of constituencies can serve as a review committee, vetting the practicality and relevance of content and time. All of
this could be done electronically and would not need face-to-face meetings. In this way, all resources on this site will be examined as appropriate for
use in Episcopal settings: home, church, school, and beyond.

The funds requested for this resolution would be targeted to the technology development that would need to be built for such a site over the next
triennium. The Standing Commission on Lifelong Christian Formation and Education believes that such an online learning community can serve as
aresource center for the 21st century and provide access to all in the Church and beyond, creating a hub for learning and transformation, exhibiting
a collaborative effort in sharing the multitude of programs and resources that exist across the Church.

Budget Report

The Standing Commission on Lifelong Christian Formation and Education was provided a triennial budget of $60,000,
and expended a total of $38,116.79.

In addition to the initial meeting of all Committees, Commissions, Agencies and Boards, the Standing Committee on
Lifelong Christian Formation and Education will meet 4 times during the next triennium. This will require $30,000 for
2013 and $30,000 for 2014 for a total of $60,000 for the triennium.
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Standing Commission on Liturgy and Music

Membership

The Rev. Dr. Ruth Meyers, Chair Chicago, V 2015
The Rev. Jennifer Phillips, Vice-Chair Rio Grande, VII 2012
Mr. John Repulski, Secretary Michigan, V 2015
The Rt. Rev. Sergio Carranza-Gomez* Los Angeles, VIII 2012
Ms. Martha K. Baker* Missouri, V 2012
Mr. Samuel Cheung* New York, IT 2012
Ms. Rebecca Clark* Olympia, VIII 2012
Mr. Dent Davidson Chicago, V 2015
The Rt. Rev. Thomas Ely Vermont, I 2015
Br. Christopher Hamlett, O.P. Virginia, II1 2015
Mr. Sandra Montes Texas, VII 2012
Ms. Jeannine Otis New York, 11 2012
The Rt. Rev. John McKee Sloan Alabama, IV 2015
The Rev. Dr. Louis Weil California, VIII 2015
The Rt. Rev. Pierre Welte Whalon* Churches in Europe, IT 2012
The Rev. Canon Sandye Wilson, EC Liaison Newark, IT

The Rev. Canon Gregory Howe,

Custodian to the Standard Book of Common Prayer
Mr. Frank Tedeschi, CPI Liaison*

Ms. Nancy Bryan, CPI Liaison*

The Rev. Tom Brackett, Staff

Changes in Membership

Four changes in membership occurred during the triennium: Bishop Pierre Whalon replaced Bishop Sergio Carranza-
Gomez in November 2009; Martha Baker replaced Rebecca Clark in September 2010, who replaced Samuel Cheung in
November 2009; and Ms. Nancy Bryan joined as the new liaison from Church Publishing Incorporated in October 2011.

Representation at General Convention
Deputy Ruth Meyers and Bishop Kee Sloan are authorized to receive non-substantive amendments to the report at
Convention.

Summary of Work
Meetings
e November 17-20, 2009, Chicago, Illinois
e March10-13, 2010, Linthicum Heights, Maryland
e October 18-20, 2010, Concord, New Hampshire
e March15-19, 2011, Atlanta, Georgia
e June 22,2011, web/teleconference
e October11-15, 2011, Bloomington, Minnesota
November 14, 2011, teleconference

Hymnal Revision Study
Project Chair: Jeannine Otis

In response to the 76th General Convention’s mandate in Resolution 2009-B004, the Standing Commission on Liturgy
and Music undertook a feasibility study on the need for revision of The Hymnal 1982 with the assistance of the Church
Pension Group’s Office of Research.
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The primary instrument for this study was an online questionnaire with three separate, role-specific versions: one for
congregation members, one for clergy, and one for music directors. This instrument, in its various versions, was created
by the Office of Research team in consultation with the Commission, Episcopal research colleagues, and subject-matter
experts. Spanish translations of the surveys were created and made available online.

The surveys covered a few major content areas:
e congregational details (location, languages, and staffing)
e worship music resources (book availability, book and style, frequency of use)
e personal worship and worship music experiences
e opinions on current music resources and styles
e individual demographics (age, gender, race, general musical tastes)

All surveys included a free-text comment section at the end to capture qualitative information participants wished to
share. Similar but more role-specific online questionnaires covering the same fundamental content areas were created
for and administered to bishops and seminarians.

The survey was conducted in two phases: first, a stratified random sample of congregations, based on the proportionate
number of total members across the church according to parish size; second, a “snowball” or viral sample, in which the
survey was opened up to all clergy, music directors, and congregation members who wished to participate. Information
about the survey was disseminated widely through articles and news releases on Episcopal News Service and through
the Office of Public Affairs, through the Episcopal Communicators network, by members of the Commission contacting
stakeholder groups directly, by e-mail to all clergy for whom the Church Pension Fund had an e-mail address on record,
and through a dedicated page on the Office of Research’s area of the CPG website.

Between the stratified random sample and the “snowball” sample, responses were received from 9,016 congregation
members, 2,575 clergy, and 1,139 music directors, representing 3,060 congregations (roughly 40% of all parishes).
Additionally, 55 bishops completed the dedicated bishops’ survey, and 102 seminarians completed the dedicated
seminarians’ survey.

In order to address specific populations of The Episcopal Church, the research team also conducted in-person,
structured interviews. One portion of these interviews was conducted in focus groups with seminary faculty members
at seminaries of The Episcopal Church.

The research team also sought to study the unique cultures and musical experiences of worship in Province IX. Members
of the research team visited a selection of Province IX dioceses (Puerto Rico, Ecuador Central, and the Dominican
Republic). During these visits, team members conducted interviews with bishops and with clergy and music leaders
of parishes in the dioceses, attended parish worship services, video-recorded the various musical styles experienced
in different parishes, and gained perspective on the cultural climate of these dioceses in terms of musical tradition,
worship, and the environment in which the Church ministers.

A full version of the Hymnal Revision Feasibility Study report made by the research team to the Commission is available
for download on the CPG website (https://www.cpg.org/redirects/reports-statistics-on-church-related-topics/), and
the Commission commends it to all bishops and deputies, as it goes into a level of detail and analysis not possible in the
brief summary given here.

The table below summarizes the responses of congregation members, clergy, music directors, bishops, and seminarians
to the principle question, “Do you think a new, revised version of the Hymnal is needed?” Averages are based on

participants’ responses on a 1-to-5 scale: (1) Not at all, (2) Not very much, (38) Neutral, (4) Very much, (5) Completely.

“Do you think a new, revised version of the Hymnal is needed?”

Congregation Members Clergy Music Directors Bishops Seminarians
Against 48.4% 35.7% 33.8% 37.6% 33.3%
Neutral 27.2% 23.4% 22.3% 27.1% 18.5%
In Favor 24.4% 40.9% 43.8% 35.4% 48.2%
Average 2.6 31 31 29 3.3
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Respondents in the congregation member sample opposed hymnal revision by a ratio of nearly 2 to 1. And although
clergy and music directors were more favorably disposed to revision, the average response for all of these categories
falls below neutral (congregation members and bishops) or just slightly above neutral (clergy, music directors, and
seminarians).

As reported by congregation members, The Hymnal 1982 remains the medium of choice for worship music in The
Episcopal Church. Over 95 percent of congregants report using The Hymnal 1982 at least once per week for worship.
The preeminence of The Hymnal 1982 stands in contrast to the relatively low usage rates of the authorized supplements.
Lift Every Voice and Sing II and Wonder, Love, and Praise are used at least once per month by around 30 percent of
congregants, whereas El Himnario, My Heart Sings Out, Voices Found, and The Hymnal 1940 are rarely used.

Frequency of Hymnal / supplement use, as reported by congregation members

Less than once/month At least once/month At least once/week
The Hymnal 1982 2.7% 1.7% 95.5%
El Himnario 97.8% 0.7% 1.5%
LEVAS II 70.1% 21.9% 7.9%
My Heart Sings Out 98.7% 1.0% 0.4%
Voices Found 97.1% 2.4% 0.4%
Wonder, Love, & Praise 66.7% 27.1% 6.2%
The Hymnal 1940 93.0% 2.5% 4.5%

When asked to rate how their current hymnal or hymnal supplements satisfy their congregation’s needs on the 5-point
scale, congregation members, clergy, and music directors responded in very similar terms. The most favored resource
of all three groups is The Hymnal 1982, with a mean rating for all three samples of nearly 4. By and large, congregation
members, clergy, and music directors all view hymnal supplements much less favorably in terms of the supplements’
ability to satisfy their congregations’ needs, as no supplement had a mean score higher than 3 in any sample.

Satisfaction (means) with The Hymnal 1982 and supplements

Congregation Members Clergy Music Directors
The Hymnal 1982 4.00 3.92 4.03
El Himnario 1.96 1.63 1.59
LEVAS II 2.94 2.93 2.90
My Heart Sings Out 2.01 2.05 2.06
Voices Found 2.03 2.19 2.29
Wonder, Love, & Praise 2.98 2.98 3.00
The Hymnal 1940 3.03 2.16 2.73

It is important to note that the results described above reflect the responses of congregation members, clergy, and
music directors in the domestic dioceses of The Episcopal Church. The experiences and needs of the congregations and
dioceses in Province IX are radically different. Clergy and musicians in Province IX expressed clearly to the research
interviewers that the currently available authorized musical resources of The Episcopal Church do not meet their needs
in terms of worship style, theological and cultural context, and affordability. Clergy from all types of congregations
wanted a resource that would combine the best of El Himnario, Latin American charismatic music, and the new music
of the Pentecostal movement. The research team perceived a strong need and desire for new material to be developed
and, most importantly, to be available at a cost that would make it realistically obtainable by congregations that serve
the poorer members of those societies. It was clear that this work should begin immediately.

The data from domestic dioceses of The Episcopal Church indicate that African Americans and Native Americans are
more favorably disposed toward hymnal revision; over one-third of those who identified themselves in these groups
favor a revised hymnal, while fewer than one-fourth of Whites/Caucasians and Asian/Pacific Islanders are supportive.
This is related to perceptions of The Hymnal 1982. Being in “The Book” itself represents being at the core of the Church
and not on the periphery, a sentiment expressed in interviews with clergy and music directors from communities that
are not of European ancestry.
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A major line of investigation in this project concerned the quality of congregational musical programming. As any
decision concerning whether or not to undertake a hymnal revision project would be grounded in part on the premise
that musical programming bears some relationship to congregational vitality and stability, the research team sought to
examine the role of worship music in helping or hindering the efforts of congregations to recruit and retain members.
The research in the Hymnal study does point, in several clear ways, to a positive relationship between quality of music
and congregational vitality.

While the data does not point towards revision at this time, it does indicate the need to begin an in-depth process
of discernment as to what new music beyond the current set of authorized resources will inspire and revitalize our
congregations. A process of carefully observed and rigorously measured trial use of music that is currently beyond what
is authorized would be at the heart of this discernment. This new music may come from other parts of the Anglican
Communion or from traditions beyond Anglicanism. The test will be in the ability of the musical resources to enhance
the vitality of the congregations where they are used.

The Commission proposes to undertake this work during the next triennium through the creation of a congregational
song task force that will explore a variety of musical resources and foster musical leadership able to learn, perform, and
teach various musical styles. Some of this work is underway in the World Music project, and the Commission proposes
to incorporate that project into the work of a congregational song task force.

World Music
Project Subcommittee: Nancy Bryan, Dent Davidson, Sandra Montes, Jeannine Otis, John Repulski, Pierre Whalon,
Sandye Wilson, with significant help from Scott Weidler of the Evangelical Lutheran Church in America (ELCA).

Resolution 2009-A089 directed the Commission “to continue the work begun in the World Music project,” and was
divided into three tasks:
1. Sortthe existingbody of World Music from the Praise Music (per recommendation of the Commission gathered
2007-2009), categorize, and distribute to the current members of the Commission. This was completed in
March 2010.
2. Gather new music and discern what to add to existing list. This was completed in June 2011.
3. Develop areport to the Commission, and a work plan for the coming triennium. This was completed in October
2011.

‘World Music Work Plan, 2013-2015

Recording Project for Selecciones del Himnario (Online RiteSong) and El Cancionero

According to the Hymnal Revision Feasibility Study, Province IX is in urgent need of musical resources. The
subcommittee saw this as an ideal companion to its work, as it will greatly enhance resources for Latino congregations
and indeed, all musical leadership of the Church. This work includes a recording project which is hoped to be made
available both as a teaching tool (with vocalists and instrumentalists) and as a practical tool for congregations who have
no musical leadership (i.e., the vocal track removed).

Resource Gathering and Categorizing

It was deemed essential for the subcommittee to continue gathering and expanding a library of musical choices in this
process. The aim is to select, edit and arrange the music both in traditional styles and in alternative styles (suggested
instrumentation, rhythms, etc.). This will also enable the creation of a liturgical, scriptural, thematic, and seasonal
index for the music gathered; further, this will strive to identify music that seems to be “missing” in certain areas. The
aim will be to then develop a group of “testers” who will be able to access a database of these selections, use them in their
local congregations, and report back to the subcommittee.

“People Skills”

The subcommittee felt it to be necessary to encourage musicians—both seasoned professionals and new leadership—to
develop confidence in learning, performing, and teaching new musical styles. The hope is to use technology to help this
happen: a “how-to” for video sharing, sharing different arrangements of certain selections, and the like. It is hoped that
the use of recognized personalities in the Church can help the process. Additionally, a gathering of interested musicians
is planned for summer 2012 as an initial face-to-face training and sharing experience.
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Sharing Information

Following on these initial action items, a parallel step is to develop a network of musicians/congregations doing diverse
styles of music. The network will serve to support and inspire one another and those newer to these styles of music.
Some mode of communication online (such as a listserv or forum website) can enable all to share ideas and resources.

Develop an Ongoing Library of World Music Resources for the Commission
There is a plethora of information and music available; the Commission seems to be behind the curve and should catch
up to remain current and begin to lead in this endeavor.

Resolution A048 Form Congregational Song Task Force
Resolved, the House of
direct the Standing Commission on Liturgy and Music, in response

concurring, That the 77th General Convention

to the hymnal revision feasibility study called for by the 76th General
Convention, to form a congregational song task force to further the mission
of The Episcopal Church by enlivening and invigorating congregational song
through the development of a variety of musical resources and energized and
empowered leadership; and be it further

Resolved, That the Standing Commission on Liturgy and Music continue to
develop and expand the work begun in the World Music Project.

Explanation

A majority of respondents to the hymnal revision feasibility study conducted in 2010-2011 do not favor revision of The Hymnal 1982. Respondents in
Province IX expressed an urgent need for affordable musical resources suitable for their context, and non-European-American clergy and musicians
expressed their desire to have culturally appropriate musical resources included in the official hymnal of the Church. A task force on congregational
song will help discover and develop both music and musical leadership that contribute to congregational vitality. The work already begun in the world
music project dovetails with the need for musical resources suitable for diverse contexts.

Resources for Blessing Same-Gender Relationships

Project Chair: Ruth Meyers.

Theological Resources Task Group: Jay Emerson Johnson, chair; Thomas Ely; Christopher Hamlett; Gabriel Lamazares;
Gene Rogers; Kee Sloan; Brian Taylor; Ellen Wondra; Gale Yee.

Liturgical Resources Task Group: Patrick Malloy, chair; Andrew Cooley; Mary Gray-Reeves; Michael Hopkins; Susan
Ironside; Mark Jenkins; Jeffrey Lee; Ivette Linares; Jennifer Phillips; Bowie Snodgrass; Sandye Wilson.

Pastoral and Teaching Resources Task Group: Thaddeus Bennett and Susan Russell, co-chairs; Stannard Baker; Susan
Blue; Jaime Case; Heidi Clark; Dent Davidson; Jack Finlaw; Raisin Horn; Mary Catherine Young.

Canons and Legal Issues Task Group: Thomas Little, chair; Joan Geiszler-Ludlum; Larry Hitt; Dorsey Henderson; The
Rev. Canon Greg Howe.

Consultants: Keri Aubert, project manager; Vicki Black.

Meetings of Chairs
e May 27,2010, teleconference
e June 3, 2010, teleconference
e August 24, 2010, teleconference
e September 10, 2010, teleconference
e October 4, 2010, teleconference
e October 28, 2010, teleconference
e November 15, 2010, teleconference
e December 20, 2010, teleconference
e January12-14, 2011, Atlanta, Georgia
e February 14, 2011, web/teleconference
e March 2, 2011, web/teleconference
e March 15, 2011, web/teleconference
e March 30, 2011, web/teleconference
e May12, 2011, web/teleconference
e June 14, 2011 web/teleconference
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Meetings of Task Groups
e July7-10, 2010, Los Angeles, California
e September 1, 2010, teleconference
e September 23, 2010, teleconference
¢ November 15, 2010, teleconference
e November 29 - December 2, 2010, Burlingame, California
e March18-19, 2011, Atlanta, Georgia
*  May 31-June 3, 2011, Linthicum Heights, Maryland
e April 7, 2011, teleconference
e April 21, 2011, teleconference
e May19, 2011, teleconference
e August11, 2011, teleconference
e August15-17, 2011, Menlo Park, California
e September 3, 2011, teleconference

Resolution 2009-C056 directed the Commission to “collect and develop theological and liturgical resources” for
blessing same-gender relationships, and to do so with “an open process” that invited widespread participation from
throughout The Episcopal Church and the Anglican Communion.

The Archives of the Episcopal Church created a digital archive for this project, and many of the resources collected are
available on their website. The document of resources the Commission developed, entitled “I Will Bless